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PREAMBLE

This Collective Bargaining Agreement, together with all Exhibits hereto ("CBA" or
"Agreement"), which is the product of bona fide, arm's length collective bargaining, is entered
into the 15th day of February, 2013, by and between the National Hockey League, a joint venture
organized as a not-for-profit unincorporated association ("NHL" or "League"), which is
recognized as the sole and exclusive bargaining representative of the present and future Clubs of
the NHL, and the National Hockey League Players' Association ("NHLPA" or "Association"),
which is recognized as the sole and exclusive bargaining representative of present and future
Players in the NHL. The NHL and the NHLPA hereafter shall be referred to collectively as "the
parties". This CBA supersedes and replaces all prior collective bargaining agreements between
the parties.
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ARTICLE 1
DEFINITIONS

As used in this Agreement, the following terms shall have the following
meanings:

"Accrued Season" means any League Year during which a Player was on a
Club's Active Roster for 40 (30 if the Player is a goalie) or more Regular Season Games,
provided that, for the purposes of calculating an Accrued Season under this Agreement, games
missed due to a hockey-related injury incurred while on a Club's Active Roster shall count as
games played for purposes of calculating an Accrued Season but only during the League Year in
which the injury was incurred and a maximum of one additional season.

"Active Roster" shall be determined as follows: Commencing on the day prior to
the start of the Regular Season, and concluding with each respective Club's last NHL Game in a
League Year, Active Roster shall include all Players on a Club's Reserve List who are signed to
an approved and registered SPC, subject to the provisions of Article 11, and who are not on the
Injured Reserve List, Injured Non-Roster, designated Non-Roster, or Loaned. A Player who is on
a Conditioning Loan is included on a Club's Active Roster. During Training Camp, a Player shall
be deemed to be on the Club's Active Roster only if he had been on the Club's Active Roster
after the Trade Deadline in the preceding season on other than an emergency recall basis.

"Agent Certification Program" means the program by which the NHLPA
certifies agents to represent Players in individual SPC negotiations with Clubs.

"Agreement" or "CBA" or "Collective Bargaining Agreement" means the
Collective Bargaining Agreement in effect between the NHL and the NHLPA as of the Effective
Date.

"All-Star Game" means the hockey game so designated by the NHL in which
All-Star Players play.

"Assign" means the transfer of the rights to a Player and/or any existing SPC from
one Club's Reserve List or Free Agent List(s) to another Club's Reserve List or Free Agent
List(s) via Trade, or Waivers.

"Average League Salary" means, with respect to any League Year, the League
average salary for such League Year determined in accordance with the principles set forth in the
decision of the Arbitrator Nicolau in the average league salary dispute dated March 20, 1995.

"Bona Fide Offer" shall have the meaning set forth in Section 8.6(¢e) of this
Agreement.

"Bonuses" shall have the meaning set forth in Article 50 of this Agreement.

"Buy-Out" or "Ordinary Course Buy-Out" shall have the meaning set forth in
Section 50.9(1) of this Agreement and Paragraph 13 of the SPC.
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"Buy-Out Period" shall have the meaning set forth in Paragraph 13(d) of the
SPC.

"Certified Agent" means an agent duly certified by the NHLPA to represent
Players in individual SPC negotiations with Clubs.

"Certified Agent List" shall have the meaning set forth in Section 6.1 of this
Agreement.

"Club" means a Member Club of the National Hockey League, and its assignees,
as set forth in Article 3.1 of the NHL Constitution.

"Club Actor" shall have the meaning set forth in Section 26.2 of this Agreement.

"Club Health Professionals" means a Club's: team physicians, consulting
neuropsychologists, athletic trainers and/or therapists, hospitals, laboratories, clinics, and other
medical or health professionals or organizations.

"Club Personnel" means a Club's coaching staff, owners, presidents, executives,
hockey operations staff, general managers, assistant general managers, human resources
personnel, and Club Health Professionals.

"Commissioner" means the Commissioner of the National Hockey League.

"Commissioner Discipline for Off-Ice Conduct" shall have the meaning set
forth in Section 18-A.1 of this Agreement.

"Comparable Exhibit" shall have the meaning set forth in Section 12.9(g)(v) of
this Agreement.

"Compensatory Draft Selection" means a draft pick awarded to a Club pursuant
to the terms of Section 8.3 of this Agreement.

"Competition Committee" shall have the meaning set forth in Article 22 of this
Agreement.

"Conditioning Camp" shall have the meaning set forth in Section 15.10 of this
Agreement.

"Conditioning Loan" means the Loan of a Player on a Club's Active Roster, for
conditioning reasons, in accordance with the terms of Section 13.8 of this Agreement.

"Defected Player" shall have the meaning set forth in Section 10.2(b) of this
Agreement.

"Deferred Compensation" or "Deferred Salary" shall have the meaning set
forth in Section 50.2(a)(ii)(A) of this Agreement.
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"Disclosure Statement" shall have the meaning set forth in Section 17.8 of this
Agreement.

"Draft Choice Compensation" means the right of any Club pursuant to Section
10.4 of this Agreement to receive draft pick(s) from another Club, to compensate the Club for the
loss of a Restricted Free Agent.

"Effective Date" has the meaning set forth in Section 3.1(a) of this Agreement.

"Entry Draft" means the NHL's annual draft of Rookie hockey players as
described in Article 8 (Entry Draft) of this Agreement.

"European Player" has the meaning set forth in Section 9.1(c) of this Agreement.

"Exhibition Game" means any game played by a Club that is not scheduled as a
Regular Season Game or Playoff Game, including games played during Training Camp.

"First Refusal Exercise Notice" shall have the meaning set forth in Section
10.3(b) of this Agreement.

"Free Agent" means a Restricted Free Agent and/or an Unrestricted Free Agent.

"Free Agent Lists" shall have the meaning set out in Section 10.3(j) of this
Agreement.

"Goaltender Exemption" shall have the meaning set forth in Section 16.13 of
this Agreement.

"Grievance" shall have the meaning set forth in Section 17.1 of this Agreement.

"Grievance Committee" has the meaning and purpose set forth in Section 17.4 of
this Agreement.

"Group 1 Player" has the meaning set forth in Section 9.1(b) of this Agreement.

"Group 2 Player" has the meaning set forth in Section 10.2(a)(i) of this
Agreement.

"Group 3 Player" has the meaning set forth in Section 10.1(a) of this Agreement.

"Group 4 Player" means a Player who has never signed an SPC and who
becomes a Free Agent after having met the conditions for a Defected Player in Section 10.2(b)(i)
of this Agreement.

"Group 5 Player" shall have the meaning set forth in Section 10.1(b) of this
Agreement.
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"Group 6 Player" shall have the meaning set forth in Section 10.1(c) of this
Agreement.

"Impartial Arbitrator" means the person authorized by this Agreement to hear
and resolve specified disputes as provided in Article 17 of this Agreement.

"Injured Non-Roster" shall have the meaning set forth in Section 16.11(a) of this
Agreement.

"Injured Reserve List" or "Injured Reserve" means the list of all Players who,
because of injury, illness, or disability are deemed by their respective Clubs to be unable to
render playing services to such Clubs for an extended period of time as set forth in Article 16 of
this Agreement.

"Insured Roster" means the Players under SPC to a Club who, during the NHL
Regular Season or Playoffs, are specifically assigned to such Club, or who are on a Conditioning
Loan in accordance with the terms of this Agreement. During Training Camp, a Player shall be
deemed on the Club's "Insured Roster" only if he had been on the Club's roster after the Trading
Deadline in the preceding season on other than an emergency recall basis.

"International Committee" shall have the meaning set forth in Section 24.1(a) of
this Agreement.

"International Hockey Game" shall have the meaning set forth in Section
24.1(a) of this Agreement.

"League" or "NHL" refers to the National Hockey League.

"League Rules" means the Constitution and By-Laws, resolutions, rules, and
regulations of the NHL (other than this Agreement) and/or any official interpretations of any of
them.

"League Year" means the period from July 1 of one calendar year to and
including June 30 of the following calendar year or such other one year period to which the NHL
and the NHLPA may agree.

"Living Companion" the criteria for Living Companion status is as follows: (a)
the persons are not related by blood; (b) neither person is married; (c) the persons share a
primary residence; (d) the persons have been living together for at least six (6) months and (e)
the persons are at least eighteen (18) years of age.

"Loan" means the transfer of a Player from a Club's Active Roster, Non-Roster,
Injured Non-Roster or Injured Reserve List to the roster of a club outside the NHL.

"Major Juniors" or "Juniors" means the Canadian Hockey League, including the
Western Hockey League, Ontario Hockey League and the Quebec Major Junior Hockey League.

ARTICLE 1



"Medical Information" means all medical and/or health information about a
Player including, but not limited to, all past, present or future: health, medical or surgical
records; medical or health questionnaire(s); information relating to any injury, sickness, disease,
condition, medical history, or medical, mental, or clinical status, or diagnosis, treatment or
prognosis; clinical or treatment notes or reports; fitness to play determinations; test results
(including, but not limited to, the results of neuropsychological testing); laboratory reports, x-
rays or diagnosis imaging results; and data relating to any testing or medical study.

"Minimum Paragraph 1 Salary" shall have the meaning set forth in Section
11.12 of this Agreement.

"Minors" or "Minor League" means the American Hockey League.

"Minor League Compensation" shall have the meaning set forth in Section 9.4
of this Agreement.

"NHL Games" means Regular Season Games and Playoff Games.

"NHL Season" means the time period corresponding to the Regular Season and
Playoffs.

"NHLPA" refers to the National Hockey League Players' Association.

"Non-Roster" or "Non-Roster List" shall have the meaning set forth in Section
16.12 of this Agreement.

"Offer Sheet" shall have the meaning set forth in Section 10.3 of this Agreement.

"One-Way Qualifying Offer" means a Qualifying Offer that provides for a
Paragraph 1 NHL Salary regardless of whether such Player plays in the NHL or is Loaned.

"Paragraph 1 Minor League Salary" means the salary earned by a Player for
play in the minor leagues, as set forth in Paragraph 1 of his SPC.

"Paragraph 1 NHL Salary" means the salary earned by a Player for play in the
NHL, as set forth in Paragraph 1 of his SPC.

"Paragraph 1 Salary" includes a Player's Paragraph 1 NHL Salary and his
Paragraph 1 Minor League Salary.

"Player(s)" means a hockey player who is party to an SPC, a Rookie, Unsigned
Draft Choices, and Free Agents.

"Player Actor" shall have the meaning set forth in Section 26.2 of this
Agreement.

"Player Salary" shall have the meaning set forth in Article 50 of this Agreement.
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"Playing Roster" means, with respect to each Club's respective Exhibition Game,
International Hockey Game, and NHL Game, the Players on such Club's Active Roster who are
dressed to play.

"Playing Season Waiver Period" shall have the meaning set forth in Section
13.2 of this Agreement.

"Playoffs," "Stanley Cup Playoffs" or "Playoff Games" means the games or
schedule of games, as appropriate, conducted by the NHL following the conclusion of the
Regular Season, which lead to the determination of the winner of the Stanley Cup
Championship, in accordance with the provisions of Section 27 of the NHL By-Laws and Article
16 of this Agreement.

"Prior Club" means, in any League Year, the Club that contracted with or
otherwise last held the playing rights for a Player for the prior League Year.

"Prior Year's Salary" means, with respect to any Player, the Paragraph 1 Salary,
for the final League Year of such Player's most recent SPC.

"Professional Games" includes the following: any NHL Games played, all minor
league regular season and playoff games and any other professional games played, including but
not limited to, games played in any European league or any other league outside North America,
by a Player pursuant to his SPC.

"Qualifying Offer" shall have the meaning set forth in Section 10.2(a) of this
Agreement.

"Recall" means the transfer of a Player from a roster of a club outside the NHL to
a Club's Active Roster.

"Regular Season Games" or "Regular Season" means the NHL Games or the
time period, respectively, included in the League Schedule of Championship Games.

"Reserve List" means the list of all Players to whom a Club has rights including
all Unsigned Draft Choices, all Players signed to an SPC (whether or not currently playing in the
NHL), and all Players who have signed an SPC but who have subsequently been returned to
Juniors. A Club may have on its Reserve List, at any one time, not more than 90 Players, which
shall include the following:

(a) Not more than 50 Players signed to an SPC and not less than 24 Players and 3
goalkeepers under an SPC. Age 18 and age 19 Players who were returned to Juniors, and who
have not played 11 NHL Games in one season, shall be exempt from inclusion in the 50 Player
limit.

Any Club violating this provision shall be liable to loss of draft choices as determined by
the Commissioner.

(b) Unsigned Draft Choices.
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"Restricted Free Agent" means a Player whose SPC has expired, but who is still
subject to a Right of First Refusal and/or Draft Choice Compensation in favor of his Prior Club
as described in Article 10 of this Agreement.

"Right of First Refusal" means the right of a Club, as described in Article 10, to
retain the services of certain Players by matching offers made to those Players.

"Rookie" means a hockey player who has never signed an SPC.

"Salary Arbitrator" shall mean the person(s) selected pursuant to Article 12 to
hear and resolve salary arbitration proceedings in accordance with the procedures and terms set
forth in Article 12.

"Signing Bonuses" shall mean any compensation paid for signing an SPC.

"Standard Player's Contract" or "SPC" means the standard form contract
attached hereto as Exhibit 1 which will be the sole form of employment contract used for all
Player signings after the execution of this Agreement.

"Supplementary Discipline for On-Ice Conduct" shall have the meaning set
forth in Section 18.1 of this Agreement.

"System Arbitrator" means the person authorized by this Agreement to hear and
resolve specified disputes as provided in Section 48.5 of this Agreement.

"System Grievance" shall have the meaning set forth in Section 48.1(a) of this
Agreement.

"Trade" means the transfer, other than as a result of a claim by Waivers, from one
Club's Reserve List or Free Agent List to another Club's Reserve List or Free Agent List of a
Player's SPC, the rights to a Player (including his SPC, if applicable) on such Club's Reserve List
or Free Agent List, and/or the rights to a draft choice in the Entry Draft.

"Trade Deadline" shall have the meaning set forth in Section 13.12(j) of this
Agreement.

"Training Camp" means the camp held by Clubs prior to the start of the Regular
Season in accordance with the provisions set forth in Article 15 of this Agreement.

"Two-Way Qualifying Offer" means a Qualifying Offer that provides for a
Paragraph 1 NHL Salary to be effective when the Player is in the NHL, and a Paragraph 1 Minor
League Salary to be effective when the Player is Loaned to a club outside the NHL.

"Unconditional Waivers" means the process by which the rights to a Player are
offered to all other Clubs, without a right of recall at a Waiver price of one-hundred and twenty-
five dollars ($125) prior to a Club exercising its right to terminate a Player's SPC pursuant to
Article 13 of this Agreement and Paragraph 13(a) of the SPC.
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"Unrestricted Free Agent" means a Player who: (a) has either never signed an
SPC or whose SPC has expired, or has been terminated or bought out by a Club; and (b) who
otherwise is not subject to any exclusive negotiating rights, Right of First Refusal, or Draft
Choice Compensation in favor of any Club (including, without limitation, Players referred to in
Section 10.1 or 10.2(a)(iv) of this Agreement or a Player who becomes an Unrestricted Free
Agent as a result of a Club exercising its walkaway rights under Article 12 of this Agreement).

"Unsigned Draft Choice" means a Player selected by a Club in an Entry Draft,
who has not yet been signed to his first SPC.

"Waivers" means the process by which the rights to a Player are offered to all
other Clubs pursuant to the procedure set forth in Article 13 of this Agreement and shall include
Regular and Unconditional Waivers.
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ARTICLE 2
RECOGNITION

2.1  Recognition. The NHL recognizes the NHLPA as the exclusive bargaining
representative of all present and future Players employed as such in the League by the Clubs, but
not including any other Club employees. The NHL and NHLPA agree that notwithstanding the
foregoing, and to the extent consistent with this Agreement, such Players, acting individually or
through Certified Agents, and Clubs may, on an individual basis, bargain with respect to and
agree upon an individual Player Salary and Bonuses over and above the minimum requirements
established herein and other provisions that are not inconsistent with the terms of this Agreement.

2.2 NHLPA Meetings. The NHLPA may hold meetings at Club facilities with the Players of
each Club during Training Camp and the Regular Season, provided the arrangements for each
meeting have been cleared through the General Manager of the Club involved and that no such
meeting shall interfere with the training, practice or operation of the Club. Clearance shall not be
unreasonably withheld.

2.3  NHLPA Access. The NHLPA shall be provided reasonable access to Club facilities and
Players at reasonable times. Such right of access shall include reasonable access to Conditioning
Camps.

10
ARTICLE 2 2.1-2.3



ARTICLE 3
DURATION OF AGREEMENT

3.1 Term.

(a) This Agreement is effective retroactive to September 16, 2012 (the "Effective
Date"), and shall remain in full force and effect until midnight New York time on September 15,
2022, and shall remain in effect from year to year thereafter unless and until either party shall
deliver to the other a written notice of termination of this Agreement at least 120 days prior to
September 15, 2022 or not less than a like period in any year thereafter.

(b) Notwithstanding anything to the contrary set forth in subparagraph 3.1(a), either
party shall have the right to terminate this Agreement effective midnight September 15, 2020
("early termination") by providing notice as specified hereafter.

(i) The NHL may exercise its option for early termination by delivery of
written notification to the NHLPA of its election to do so on or before
September 1, 2019.

(i)  If the NHL has not already done so, the NHLPA may exercise its option
for early termination by delivery of written notification to the NHL of its
election to do so on or before September 15, 2019.

3.2  Binding Agreement. This Agreement shall be binding upon and inure to the benefit of
the NHL, the Clubs, the NHLPA and all Players, and their respective successors or assigns.
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ARTICLE 4
UNION SECURITY AND CHECK-OFF

4.1  Membership. Every Player has the option of joining or not joining the NHLPA;
provided, however, that as a condition of employment as a Player for the duration of this
Agreement and wherever and whenever legal:

(a) any Player who is, or later becomes, a member in good standing of the NHLPA
must maintain his membership in good standing in the NHLPA; or

(b) any Player who is not a member in good standing of the NHLPA must, on the
30th day following the beginning of his employment as a Player, pay, pursuant to Section 4.2
below or otherwise, to the NHLPA an annual service fee in the same amount as the periodic
dues.

4.2  Check-off. Each Club will deduct from the Paragraph 1 NHL Salary of each Player who
voluntarily authorizes and directs such deduction in accordance with this Article, an amount
equal to the periodic dues and any assessments of the NHLPA. The said amount shall be
deducted from the Player's Paragraph 1 NHL Salary on a monthly basis and shall be remitted by
the Club to the NHLPA. The NHLPA shall advise each Club in writing as to the amount to be
deducted for each deduction period. Each such authorization by a Player shall be in writing in
the form attached hereto as Exhibit 2, and shall be governed by the provisions hereof.

4.3  Indemnification. Consistent with the NHLPA's responsibility to obtain from Players and
file with Clubs written check-off authorizations, the NHLPA shall be solely responsible for
paying refunds to Players for any sums that were deducted not in conformity with the provisions
of the NHLPA Constitution and Bylaws or applicable law. Further, the NHLPA shall indemnify
each Club and the NHL against, and hold them harmless from, any claim paid or incurred on
account of any finding that a deduction or payment of any amount under Section 4.2 hereof was
wrongful or invalid.
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ARTICLE 5
MANAGEMENT RIGHTS

Each Club, and, where appropriate, the League, in the exercise of its functions of
management, shall in addition to its other inherent and legal rights to manage its business,
including the direction and control of its team, have the right at any time and from time to time to
determine when, where, how and under what circumstances it wishes to operate, suspend,
discontinue, sell or move and to determine the manner and the rules by which its team shall play
hockey. Nothing in this Article shall, however, authorize a Club or the League to violate any
provision of this Agreement or of any SPC.

All of the rights which were inherent in each Club and where appropriate the
League, as owner and operator of its business, including its team, or incident to the management
thereof, which existed prior to the selection of the NHLPA as exclusive bargaining representative
by the Players and which are not expressly curtailed or contracted away by a specific provision
of this Agreement or by any SPC are retained solely by each Club. A Club, and where
appropriate the League, may take any action not in violation of any applicable provision of this
Agreement, any SPC, or law in the exercise of its management rights.

13
ARTICLE 5



ARTICLE 6
NHLPA AGENT CERTIFICATION

6.1  Exclusive Representation. The NHL and the Clubs recognize that the NHLPA, in
accordance with its role as exclusive bargaining agent for Players, certifies and regulates the
conduct of agents who are authorized to represent Players in individual SPC negotiations with
Clubs. The Clubs may not engage in negotiations for a Player's individual SPC with any person
other than the Player or an agent certified by the NHLPA ("Certified Agent"). The NHLPA shall,
within three (3) business days following the execution of this Agreement, provide to the NHL in
electronic format a comprehensive list (the "Certified Agent List"), which Certified Agent List
shall set forth: (i) all currently Certified Agents (in alphabetical order by last name), and (ii) for
each Player (in alphabetical order by last name), the name of his Certified Agent(s) (in the event
the Player has more than one Certified Agent, the Certified Agent List shall designate which
Certified Agent is the Player's primary Certified Agent), if any, such Certified Agent's agency
affiliation(s), if any, mailing address, telephone number, e-mail address and facsimile number (if
utilized by the Certified Agent). The NHLPA shall thereafter provide to the NHL in electronic
format, on a weekly basis or more frequently at the NHLPA's discretion, any additions, deletions
or other modifications to the Certified Agent List, and on a monthly basis or more frequently at
the NHLPA's discretion, an updated current and complete Certified Agent List. Clubs will be
required to be in compliance with, and shall be entitled to rely upon, the Certified Agent List
most recently provided by the NHLPA. The NHL and Clubs will not distribute publicly the
Certified Agent List, including posting it on any website.

6.2  Player SPCs. No Club shall enter into an SPC with any Player, and the NHL shall not
register or approve any SPC unless such Player: (i) was represented in the negotiations by a
Certified Agent, or (ii) if Player has no Certified Agent, acts on his own behalf in negotiating
such SPC.

6.3  Indemnification. The NHLPA shall indemnify the NHL and any of its Clubs against, and
save them harmless from, any claim made or judgment incurred on account of its or their refusal
to negotiate with an agent or representative not certified by the NHLPA in accordance with the
NHLPA's Agent Certification Program.

6.4  Agent Certification Program. The NHLPA shall provide to the League an updated
current copy of the Agent Certification Program within seven (7) business days after any
additions, deletions or other modifications have been made thereto, with such additions,
deletions or other modifications clearly indicated thereon. In addition, the NHLPA shall provide
to the League an updated current copy of the Agent Certification Program within seven (7)
business days following any League request therefor.

6.5  No Amendment. In the event the NHLPA wishes to make a material change to the Agent
Certification Program, the NHLPA shall notify the League at least sixty (60) days before such
change is to take effect and shall afford the League a reasonable period of time prior to the
implementation thereof for the purpose of conferring regarding any such changes.
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ARTICLE 7
NO STRIKE, NO DISCRIMINATION AND OTHER UNDERTAKINGS

7.1 (a)  Neither the NHLPA nor any Player shall authorize, encourage, or engage in any
strike, work stoppage, slowdown or other concerted interference with the activities of any Club
or of the League during the term of this Agreement. Nor shall any Player decline to play or
practice or in concert with any other person otherwise interfere with the activities of any Club or
the League, or individually or in concert encourage any other Player to do so because of
picketing or a labor dispute involving any other labor organization. The NHLPA shall not
support or condone any action of any Player which is not in accordance with this Section 7.1 and
the NHLPA shall exert reasonable efforts to induce compliance therewith.

(b) Neither the League nor any Club shall engage in a lockout during the term of this
Agreement.

7.2 Neither the NHLPA, the NHL, nor any Club shall discriminate in the interpretation or
application of this Agreement against or in favor of any Player because of religion, race,
disability, color, national origin, sex, sexual orientation, age, marital status, or membership or
non-membership in or support of or non-support of any labor organization.

7.3 Except where otherwise permitted, no Player who is a party to an SPC with a Club shall,
during the term of such SPC, enter into negotiations with another Club.
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ARTICLE 8
ENTRY DRAFT

8.1 General. Commencing with the 2013 Entry Draft and with respect to the Entry Draft to
be held each League Year thereafter, the provisions of this Article 8 shall apply. Each Entry
Draft will be held in June, on a date which shall be determined by the Commissioner.

8.2  Draft Choices. The Entry Draft shall consist of seven (7) rounds, with each round
consisting of the same number of selection choices as there will be Clubs in the League in the
following League Year.

8.3 Compensatory Draft Selections.

(a) In addition to the seven (7) rounds of the Entry Draft, there shall be an additional
number of Compensatory Draft Selections not to exceed the number of Clubs to be in the League
in the following League Year.

(b) In the event a Club loses its draft rights to an Unsigned Draft Choice drafted in
the first round of the Entry Draft (except as a result of failing to tender a required Bona Fide
Offer (as defined below)), who (i) is again eligible for the Entry Draft, (ii) becomes an
Unrestricted Free Agent, or (iii) dies, a Compensatory Draft Selection shall automatically be
granted to that Club, which Compensatory Draft Selection shall be the same numerical choice in
the second round in the Entry Draft immediately following the date the Club loses such rights.
By way of example, if a Club cannot sign the third pick in the first round, it will receive the third
pick in the second round as compensation.

8.4  Eligibility for Claim.
(a) All Players age 18 or older are eligible for claim in the Entry Draft, except:
(i) aPlayer on the Reserve List of a Club, other than as a try-out;
(ii)  aPlayer who has been claimed in two prior Entry Drafts;

(iii))  a Player who previously played in the League and became a Free Agent
pursuant to this Agreement;

(iv)  aPlayer age 21 or older who: (A) has not been selected in a previous
Entry Draft and (B) played hockey for at least one season in North
America when he was age 18, 19, or 20 and shall be eligible to enter the
League as an Unrestricted Free Agent pursuant to Article 10.1(d); and

(v)  aPlayer age 22 or older who has not been selected in a previous Entry
Draft and shall be eligible to enter the League as an Unrestricted Free
Agent pursuant to Article 10.1(d).

8.5  Order of Selection. The League may determine the rules governing the order of selection
among Clubs in the Entry Draft, provided that such rules: (i) shall not in any manner affect or
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enlarge in any respect the selecting Club's rights (including, without limitation, rights of
retention) in respect of such Player, and (ii) are not inconsistent or contrary in any other respect
to any provision of this Agreement, including, without limitation, the procedures set out in
Exhibit 4. In the event that the League proposes a material change to the rules governing the
order of selection in Entry Drafts conducted prior to 1995, as modified by Exhibit 4, the League
shall notify the NHLPA no later than March 1 in the year of the Entry Draft during which such
changes are proposed to take effect, and shall afford the NHLPA a reasonable period of time
prior to the implementation thereof for the purpose of conferring regarding any such changes.

8.6  Reserve List-Exclusive Rights.

(a Commencing with the 2013 Entry Draft, a Player selected by a Club in the Entry
Draft shall be registered on the Reserve List of the selecting Club as an "Unsigned Draft
Choice."

(1)  Subject to the provisions of Sections (b), (c), (d) and (e) below, such
registration shall establish for such selecting Club the exclusive right of
negotiation for the services of each Player selected and registered as
against all other Clubs up to and including June 1 of the next calendar year
following the date of his selection.

(i1))  Subject to the provisions of subsection (iii) below and Sections (b), (c) and
(d) below, if, on or before June 1 of the calendar year next succeeding the
Entry Draft, the claiming Club makes a Bona Fide Offer (as defined
below) to its claimed Player of an SPC, the Club shall retain the exclusive
right of negotiation for the services of such Player up to and including the
second June 1 following the date of his selection.

(i)  Notwithstanding anything set forth in subsections (i) or (ii) above, if a
Player is drafted for the first time at age 20 and re-enters the Entry Draft at
age 22, the Club that selects him as a re-entry may retain the exclusive
negotiating rights to the Player for only one (1) year and may not acquire
exclusive negotiating rights to the Player for a second year by extending a
Bona Fide Offer; provided, however, this provision shall not apply to a
Player drafted from a club outside North America for the first time prior to
the 2013 Entry Draft whose rights, under all circumstances, shall continue
to be governed by Section 8.6(a)(ii).

(b) Drafted Players who Leave the Major Juniors prior to age 20.
Notwithstanding any provision of subsection (a) to the contrary, Clubs shall have additional
rights set forth in subsections (i), (i1) and (iii) below with respect to Players who either: (i) were
drafted while playing in the Major Juniors or (ii) other than college players described in Section
(c) below or Players drafted from a club outside North America described in Section (d) below,
play in the Juniors during the period of time that a Club holds their exclusive negotiating rights
and, in either case, cease to play in the Juniors and play in a league other than Juniors prior to
age 20.
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(@)

(i)

(iii)

(iv)

If a Player who is drafted as an 18-year-old ceases to play in the Juniors in
the first League Year after he has been drafted, his drafting Club shall
have the exclusive right of negotiation for his services until the fourth June
1 following his initial selection in the Entry Draft.

If a Player who is drafted as an 18-year-old ceases to play in the Juniors in
the second League Year after he has been drafted and the Club has
tendered to such Player a Bona Fide Offer pursuant to 8.6(a)(ii), his
drafting Club shall have the exclusive right of negotiation for his services
until the fourth June 1 following his initial selection in the Entry Draft.

If a Player who is drafted for the first time as a 19-year-old ceases to play
in the Juniors in the first League Year after he has been drafted, his Club
shall have exclusive right of negotiation for his services until the third
June 1 following his initial selection in the Entry Draft. His selecting Club
may retain exclusive rights of negotiation for a fourth year by tendering
the Player a Bona Fide Offer in accordance with 8.6(a)(ii), provided that
such Bona Fide Offer may be made at any time prior to the third June 1
following his initial selection in the Entry Draft.

With the exception of the rights described in subsections (i), (i1) and (iii)
above, a Player ceasing to play in the Juniors shall have no impact on his
selecting Club's exclusive negotiating rights as set forth in 8.6(a).

(©) College Players.

(@

(i)

ARTICLE 8 8.6-8.6

If a Player drafted at age 18 or 19 is a bona fide college student at the time
of his selection in the Entry Draft, or becomes a bona fide college student
prior to the first June 1 following his selection in the Entry Draft, and
remains a bona fide college student through the graduation of his college
class, his drafting Club shall retain the exclusive right of negotiation for
his services through and including the August 15 following the graduation
of his college class. The Club need not make a Bona Fide Offer to such
Player to retain such rights.

If a Player drafted at age 18 or 19 is a bona fide college student at the time
of his selection in the Entry Draft, or becomes a bona fide college student
prior to the first June 1 following his selection in the Entry Draft, and does
not remain a bona fide college student through the graduation of his
college class, his drafting Club shall retain exclusive rights for the
negotiation of his services until the later of: (a) the fourth June 1 following
his selection in the Entry Draft, or (b) thirty (30) days after NHL Central
Registry receives notice that the Player is no longer a bona fide college
student; provided that if the Player ceases to be a bona fide college student
on or after January 1 of an academic year and the Player: (1) is in his
fourth year of college and has commenced his fourth year of NCAA
eligibility, or (2) is in his fourth year of college and is scheduled to
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(iii)

(iv)

™)

ARTICLE 8 8.6-8.6

graduate from college at the end of his fourth year, then in the
circumstances described in (1) or (2), the Club shall retain the exclusive
right of negotiation for such Player's services through and including the
August 15 following the date on which he ceases to be a bona fide college
student. The Club need not make a Bona Fide Offer to such Player to
retain such rights.

If a Player drafted at age 18 or 19, who had received a Bona Fide Offer in
accordance with Section 8.6(a)(ii) above, becomes a bona fide college
student prior to the second June 1 following his selection in the Entry
Draft and remains a bona fide college student through the graduation of
his college class, his drafting Club shall retain the exclusive rights of
negotiation for his services through and including the August 15 following
the graduation of his college class.

If a Player drafted at age 18 or 19, who had received a Bona Fide Offer in
accordance with Section 8.6(a)(ii) above, becomes a bona fide college
student prior to the second June 1 following his selection in the Entry
Draft and does not remain a bona fide college student through the
graduation of his college class, his drafting Club shall retain exclusive
rights for the negotiation of his services until the later of: (a) the fourth
June 1 following his selection in the Entry Draft, or (b) thirty (30) days
after NHL Central Registry receives notice that the Player is no longer a
bona fide college student; provided that if the Player ceases to be a bona
fide college student on or after January 1 of an academic year and the
Player: (1) is in his fourth year of college and has commenced his fourth
year of NCAA eligibility, or (2) is in his fourth year of college and is
scheduled to graduate from college at the end of his fourth year, then in
the circumstances described in (1) or (2), the Club shall retain the
exclusive right of negotiation for such Player's services through and
including the August 15 following the date on which he ceases to be a
bona fide college student.

If a Player drafted at age 20 or older is a bona fide college student at the
time of his selection or becomes a bona fide college student while his
drafting Club retains exclusive rights, then his drafting Club shall retain
those rights until the later of: (a) the second June 1 following the date of
his selection, or (b) thirty (30) days after NHL Central Registry receives
notice that the Player is no longer a bona fide college student; provided
that if the Player: (1) is in his fourth year of college and has commenced
his fourth year of NCAA eligibility and the Player ceases to be a bona fide
college student on or after January 1 of an academic year, or (2) is in his
fourth year of college, is scheduled to graduate from college at the end of
his fourth year and the Player ceases to be a bona fide college student on
or after January 1 of an academic year, or (3) remains a bona fide college
student through the graduation of his college class, then in the
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circumstances described in (1) or (2) or (3), the Club shall retain the
exclusive right of negotiation for such Player's services through and
including August 15 of that calendar year.

For purposes of the above provisions, the term "graduation of his college

class" shall mean the class with which the Player is scheduled to graduate
during his final semester of attendance (as opposed to his matriculating
class (the class with which he is expected to graduate as of the date of his
original enrollment)). For purposes of clarity, a Player's graduating class
may change during his tenure in college.

Furthermore, a Player shall be deemed to be scheduled to graduate from

college if, at the conclusion of his fourth year of college he would have
been within five percent (5%) of the minimum number of credits required
to graduate, provided, such determination shall be made assuming that in
such fourth year of college Player earned at least the number of credits
equal to the average number of credits for which he had been enrolled
during his first three years of college. It shall be the Player's responsibility
to promptly provide evidence (i.e., official school transcripts and
requirements) that he was or was not scheduled to graduate. Absent
evidence to the contrary, NHL Central Registry shall treat a Player as if he
was scheduled to graduate or remained a bona fide college student through
the graduation of his college class. Furthermore, a Player who is removed
from his Club's Reserve List as a result of the operation of the above
provisions shall be a draft-related Unrestricted Free Agent effective upon
such removal.

Any Club that retains the exclusive rights to a Player who is a bona fide

college student may request, at any time, that such Player promptly
provide a current official school transcript and the school's graduation
requirements.

As a general matter, the above provisions were not intended to cut off, and

shall not have the effect of cutting off, a Club's exclusive negotiating
rights during the period that a Player remains in college.

(d) Players Drafted from a Club Outside North America.

(@)

(i)

ARTICLE 8 8.6-8.6

Notwithstanding any provision of Sections 8.6(a) or (b) to the contrary, if
a Player drafted at age 18 or 19 is drafted from a club outside North
America, his drafting Club shall retain the exclusive right of negotiation
for his services through and including the fourth June 1 following his
selection in the Entry Draft. The Club need not make a Bona Fide Offer to
such Player to retain such rights.

Notwithstanding any provision of Sections 8.6(a) or (b) to the contrary, if
a Player drafted at age 20 or older is drafted from a club outside North
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America, his drafting Club shall retain the exclusive right of negotiation
for his services through and including the second June 1 following his
selection in the Entry Draft. The Club need not make a Bona Fide Offer to
such Player to retain such rights.

(iii))  Upon the expiration of the applicable exclusive right of negotiation as
outlined in subsections (i) and (ii) above, the Player shall be a draft-related
Unrestricted Free Agent.

(e) A "Bona Fide Offer" is an offer of an SPC which is for a period corresponding to
the Player's age as required under Section 9.1(b) of this Agreement, is to commence at the start
of the next League Year, offers at least the Minimum Paragraph 1 Salary as set forth in Section
11.12 of this Agreement for each League Year covered by such offer and remains open to the
Player for at least thirty (30) days after receipt of the offer by the Player. A Bona Fide Offer
may be conditioned upon acceptance by the Player within thirty (30) days and carries no right to
salary arbitration.

® Except as otherwise provided in this Section, a claimed Player unsigned on the
June 1 at 5:00 p.m. New York time next succeeding his draft shall be removed from the Reserve
List of the Club that claimed him.

8.7  Age 18 and 19 Players.

(a) During the first two seasons next succeeding the draft of an age 18 Player, the
Club he signs an SPC with must first offer him to the club from which he was claimed before it
may Loan him.

(b) During the first season next succeeding the draft of an age 19 Player or a Player
who reaches his 19th birthday between September 16 and December 31, inclusive, of the year of
the Entry Draft, the Club he signs an SPC with must first offer him to the club from which he
was claimed before it may Loan him.

(c) During the seasons set forth in (a) and (b) above, the age 18 and age 19 Player,
respectively, may be Loaned to the minor league team affiliate of his Club when his Junior team
is no longer in competition and provided he has been listed on the Club's minor league eligibility
list.

8.8  Assignment of Rights. The rights acquired under the selection process under this Article
shall be transferable without Waivers to any other Club by standard assignment and the
transferee Club shall thereby acquire all of the rights of the original selecting Club.

8.9  Eligibility for Play in the League. No Player shall be eligible for play in the League
unless he:

(a) had been claimed in the last Entry Draft, or was ineligible for claim under Section
8.4; or

(b) had been eligible for claim in the last Entry Draft, but was unclaimed, and:
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(i)  had played hockey in North America the prior season and was age 20 or
older at the time of the last Entry Draft, and signed an SPC which was
signed and registered with the League between the conclusion of the Entry
Draft and commencement of the next NHL Season.

(i1))  had played hockey in North America the prior season and was under age
20 at the time of the last Entry Draft, and signed an SPC which was signed
and registered with the League between the conclusion of the Entry Draft
and commencement of the Major Juniors season (except that if such
Player had signed an NHL try-out form, which was signed and registered
with the League during the aforesaid time period, then the deadline for
signing and registering with the League an SPC with such try-out Club
shall be the commencement of the NHL Season).

(iii))  had played hockey outside of North America in the prior season and was
age 22 or older at the time of the last Entry Draft and signed an SPC which
was signed and registered with the League between the conclusion of the
Entry Draft and the commencement of the next NHL Season.

(iv)  The words "eligible for claim in the last Entry Draft" in subparagraph (b)
above mean "eligible for claim in all rounds of the last Entry Draft." The
words "the prior season" in subparagraph (i), (ii) and (iii) above mean "a
full season prior to the last Entry Draft."

8.10 Age of Players. As used in this Article, "age 18" means a Player reaching his eighteenth
birthday between January 1 next preceding the Entry Draft and September 15 next following the
Entry Draft, both dates included; "age 19" means a Player reaching his nineteenth birthday by no
later than September 15 in the calendar year of the Entry Draft; "age 20" means a Player reaching
his twentieth birthday by no later than December 31 in the calendar year of the Entry Draft; "age
21" means a Player reaching his twenty-first birthday by December 31 in the calendar year of the
Entry Draft; and "age 22" means a Player reaching his twenty-second birthday by December 31
in the calendar year of the Entry Draft.

8.11 NHLPA Meeting at Pre-Draft Combine. In the event that the NHL schedules a combine
or any other event involving undrafted hockey Players, the NHLPA shall be entitled to attend
and hold a private and closed meeting of those Players.
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ARTICLE 9
ENTRY LEVEL COMPENSATION

9.1  Applicability and Duration. Effective with SPCs entered into after the execution of this
Agreement:

(a) No Club may enter into an SPC with a Rookie that provides for compensation in
excess of that permitted by this Article.

(b) Subject to subsection (c) below, the period covered by the SPC for every Rookie,
and the number of years that such Player will be in the Entry Level System and subject to the
compensation limits set out in this Article, shall be as indicated on the chart immediately below,
and during such period, the Player shall be deemed to be a "Group 1 Player":

Period Covered by First SPC
and Years in the Entry Level System

First SPC Signing Age and Subject to Compensation Limits
18-21 3 years
22-23 2 years
24 1 year
25 and older No required number of years, not in the Entry Level

System and not subject to limits on compensation

(©) Notwithstanding the chart set forth in (b) above, a Player who at the time he was
drafted was playing for a team outside North America or who meets the qualifications set forth in
Article 8.4(a)(v) (a "European Player") who signs his first SPC at ages 25-27 shall be subject to
the Entry Level System for one (1) year. A European Player who signs his first SPC at age 28 or
older is not subject to the Entry Level System under any circumstances.

(d) (i)  Inthe event that an 18 year old or 19 year old Player signs an SPC with a
Club but does not play at least ten (10) NHL Games in the first season
under that SPC, the term of his SPC and his number of years in the Entry
Level System shall be extended for a period of one (1) year, except that
this automatic extension will not apply to a Player who is 19 according to
Section 9.2 by virtue of turning 20 between September 16 and December
31 in the year in which he first signs an SPC. Unless a Player and Club
expressly agree to the contrary, in the event a Player's SPC is extended an
additional year in accordance with this subsection, all terms of the SPC,
with the exception of Signing Bonuses, but including Paragraph 1 Salary,
games played bonuses and Exhibit 5 bonuses, shall be extended; provided,
however, that the Player's Paragraph 1 Salary shall be extended in all
circumstances.
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(i)

(iii)

(iv)

In the event that a Player signs his first SPC at age 18 and has had his SPC
extended pursuant to Subsection (i), and such Player does not play at least
ten (10) NHL Games in the second season under that SPC, then the term
of his SPC and his number of years in the Entry Level System shall be
extended for one (1) additional year. Unless a Player and Club expressly
agree to the contrary, in the event a Player's SPC is extended an additional
year in accordance with this Subsection, all terms of the SPC, with the
exception of Signing Bonuses, but including Paragraph 1 Salary, games
played bonuses and Exhibit 5 bonuses, shall be extended; provided,
however, that the Player's Paragraph 1 Salary shall be extended in all
circumstances.

In the event a Player ceases to render his playing services called for under
his SPC (except as a result of injury, illness or disability) during such
period that he is in the Entry Level System, then during such non-playing
period, the Player's number of years in the Entry Level System shall be
extended for a period equal to the remaining unfulfilled portion of his
SPC.

The return dates to Major Juniors (as established by Agreement between
the NHL and the Canadian Hockey League, dated May 2, 1995 (or any
successor or similar agreement so long as there is no material change in
those return dates)), and the minor leagues (as set forth in Section 8.7) are
hereby confirmed and affirmed and are continued during the term of this
Agreement and any extension hereof (e.g., return dates, prohibition on
sending underage players to minors).

9.2  Age of Players. As used in this Article, "age," including "First SPC Signing Age," means
a Player's age on September 15 of the calendar year in which he signs an SPC, regardless of his
actual age on the date he signs such SPC.

9.3  Entry Level Compensation Limits.

(a The maximum annual aggregate Paragraph 1 NHL Salary, Signing Bonuses and
games played bonuses permitted to be paid to a Group 1 Player in each League Year of his first

SPC shall be as follows:
Draft Year NHL Compensation
2005 US$ 850,000
2006 US$ 850,000
2007 US$ 875,000
2008 US$ 875,000
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Draft Year NHL Compensation

2009 US$ 900,000
2010 US$ 900,000
2011 -2022 US$ 925,000

For example, an 18 year old Player drafted in 2013 and signing an SPC at the age of 19 must
sign a three-year SPC, with a maximum compensation of U.S. $925,000 per League Year.

(b) The aggregate of all Signing Bonuses attributable to any League Year to be paid
to a Group 1 Player may not exceed 10% of the Player's compensation for such League Year.
Games played bonuses attributable to a League Year shall be included in compensation for that
League Year at their full potential value (i.e., assuming all such bonuses are earned) and shall be
treated as Paragraph 1 NHL Salary. A Group 1 Player may not contract for or receive any
bonuses whatsoever other than a Signing Bonus, a games played bonus and Exhibit 5 Bonuses.

(c) The provisions of this Article 9 (including without limitation, the terms specified
in Exhibit 5) shall have no application to any Player other than a Player who is subject to the
Entry Level System in accordance with this Article 9.

(d) Draft-related Unrestricted Free Agents will be subject to the maximum annual
aggregate compensation limits set forth in this Section 9.3 applicable in the Entry Draft year
immediately preceding the date on which the Player signs his Entry Level SPC. Such a Player
will be subject to all of the other terms and provisions of this Article 9, including without
limitation, the terms of Exhibit 5 and the maximum annual Signing Bonus for a draft-related
Unrestricted Free Agent will be limited to 10% of the Player's compensation in any League Year.

(e) An SPC for a Group 1 Player, which is filed with Central Registry after the Club's
last Regular Season Game, and which is to be effective for the League Year during which it is
filed, may contain a Signing Bonus payable during that first (the current) League Year only if: (i)
such SPC is a multi-year SPC, (ii) such Club is currently playing in the Playoffs, (iii) such Player
is eligible to play in the Playoffs, and (iv) the SPC is signed and filed with Central Registry by
5:00 pm New York time no later than the day prior to the Club's last NHL Game in that League
Year.

9.4  Minor League Compensation. Each SPC entered into with a Rookie in the Entry Level
System shall automatically be deemed to be a "two way" SPC with a minor league salary equal
to the Paragraph 1 Minor League Salary set forth in such SPC or, if no minor league salary is set
forth, the greater of (i) $35,000 and (ii) the minimum minor league salary provided for Players in
the Minors; provided, however, in no event may such an SPC provide for minor league
compensation, including any bonuses for games played, greater than the amount indicated on the
following chart:
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Maximum Minor League

Draft Year Compensation
2005 USS$ 62,500
2006 USS$ 62,500
2007 USS$ 65,000
2008 USS$ 65,000
2009 USS$ 67,500
2010 USS$ 67,500
2011 - 2022 USS$ 70,000

A Group 1 Player may not contract for or receive any bonuses for minor league service other
than a games played bonus.

The maximum compensation payable to a Group 1 Player who is playing in the Major Juniors
shall be U.S. $10,500 per League Year.

9.5  Exhibit 5 Performance Bonuses. Clubs and Players may negotiate, and a Player who is
subject to the Entry Level System under Article 9 may be paid bonuses for the types of
performance, and in the maximum amounts, set forth in Exhibit 5.

9.6  Loans to East Coast Hockey League. Players who are party to an Entry Level SPC may
be Loaned to the East Coast Hockey League ("ECHL") without the requirement of Player
consent, provided the Player will continue to be paid the stated amount of the AHL portion of his
two-way SPC.

9.7  Games Played Bonuses for Group 1 Players. Games played bonuses may be provided to
a Group 1 Player only for: (i) five (5) games played, (ii) ten (10) games played, and (iii) more
than ten (10) games played. Such bonuses shall be subject to the maximum limit on the amount
payable and subject to the other conditions for such bonuses, as set forth below.

(a) Subject to the Entry Level compensation limits set forth in Section 9.3 above, for
Skaters: (i) bonuses awarded for five (5) games played shall be limited to a maximum of $25,000
in the aggregate; and (ii) bonuses awarded for ten (10) or more games played are not limited as
to the maximum amount of the bonus; and

(b) Subject to the Entry Level compensation limits set forth in Section 9.3 above, for
Goalies: (i) bonuses awarded for five (5) games played shall be limited to a maximum of
$50,000 in the aggregate, with a minimum time-on-ice requirement of at least 30 minutes per
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game; and (ii) bonuses awarded for ten (10) or more games played are not limited as to the
amount of the bonus, and shall not require a minimum amount of time-on-ice in any game; and

(©) Final National Hockey League official statistics shall be utilized in determining
whether a Player earned a game played.
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ARTICLE 10
FREE AGENCY

10.1 Unrestricted Free Agents.
(a) Group 3 Players and Free Agents.

(i)  Any Player who either has seven (7) Accrued Seasons or is 27 years of age
or older as of June 30 of the end of a League Year, shall, if his most recent
SPC has expired, with such expiry occurring either as of June 30 of such
League Year or June 30 of any prior League Year, become an Unrestricted
Free Agent. Such Player shall be completely free to negotiate and sign an
SPC with any Club, and any Club shall be completely free to negotiate and
sign an SPC with such Player, without penalty or restriction, or being
subject to any Right of First Refusal, Draft Choice Compensation or any
other compensation or equalization obligation of any kind.

(i1))  An Unrestricted Free Agent shall not be subject to any limitations on the
period of time before which he may qualify as an Unrestricted Free Agent
again, or to any limitations on the number of times he may become an
Unrestricted Free Agent, except for a Group 5 Player, who may only elect
to become a Group 5 Player once, but who may qualify to be another type
of Unrestricted Free Agent in accordance with the terms of this
Agreement.

(b) Group 5 Free Agents.

(i) Means any Player who has completed ten (10) or more professional
seasons (minor league or NHL seasons, but excluding any season in Major
Juniors), and who did not earn in the final year of his SPC more than that
year's Average League Salary, provided that such Player has not
previously elected to become an Unrestricted Free Agent pursuant to the
terms of Section 10.1(b)(ii) below or the terms governing Group 5 Free
Agents in any collective bargaining agreement preceding this Agreement.
For the purposes of the foregoing, the term "professional season" shall:
(A) for a Player aged 18 or 19, mean any season in which such Player
plays in eleven (11) or more Professional Games (including NHL Regular
Season and Playoff Games, minor league regular season and playoff
games, and games played in any European professional league, while
under an SPC), and (B) for a Player aged 20 or older, mean any season in
which such Player plays in one or more Professional Games (including
NHL Regular Season and Playoff Games, minor league regular season and
playoff games, and games played in any European professional league,
while under an SPC).

(ii))  Any Group 5 Player shall be entitled at the expiration of his SPC to elect
to become an Unrestricted Free Agent by notifying in writing the League
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and his Prior Club, in accordance with Exhibit 3 hereof, of such election
on or before July 10 (or such other date as may be agreed in an applicable
critical date calendar agreed to by the League and the NHLPA) of the
League Year in which such Player qualifies to become a Free Agent
pursuant to this subsection. Upon making such election, such Player shall
be completely free to negotiate and sign an SPC with any Club, and any
Club shall be completely free to negotiate and sign an SPC with such
Player, without penalty or restriction, or being subject to any Right of First
Refusal, Draft Choice Compensation or any other compensation or
equalization obligation of any kind.

(©) Group 6 Free Agents.

(i)  Means any Player who is age 25 or older who has completed three (3) or
more professional seasons, whose SPC has expired and: (i) in the case of a
Player other than a goaltender, has played less than 80 NHL Games, or (ii)
in the case of a goaltender, has played less than 28 NHL Games (for the
purpose of this definition, a goaltender must have played a minimum of
thirty (30) minutes in an NHL Game to register a game played). For the
purposes of the foregoing, the term professional season shall: (A) for a
Player aged 18 or 19, mean any season in which such Player plays in
eleven (11) or more Professional Games (including NHL Regular Season
and Playoff Games, minor league regular season and playoff games, and
games played in any European professional league, while under an SPC),
and (B) for a Player aged 20 or older, mean any season in which such
Player plays in one or more Professional Games (including NHL Regular
Season and Playoff Games, minor league regular season and playoff
games, and games played in any European professional league, while
under an SPC).

(i1))  Any Group 6 Player shall, at the expiration of his SPC, become an
Unrestricted Free Agent and shall be completely free to negotiate and sign
an SPC with any Club, and any Club shall be completely free to negotiate
and sign an SPC with such Player, without penalty or restriction, or being
subject to any Right of First Refusal, Draft Choice Compensation or any
other compensation or equalization obligation of any kind.

(d) Draft-Related Unrestricted Free Agents.

(i)  Any Player not eligible for claim in any future Entry Draft pursuant to this
Agreement and not on a Club's Reserve List shall be an Unrestricted Free
Agent. Further, any Player eligible for claim in the Entry Draft, but who
was unclaimed, shall be an Unrestricted Free Agent subject to the
provisions of Section 8.9(b).

(i1))  Each Player referred to in subsection (d)(i) above shall, during the period
of his Free Agency in accordance with Section 8.9(b), if applicable, be
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completely free to negotiate and sign an SPC with any Club, and any Club
shall be completely free to negotiate and sign an SPC with such Player,
without penalty or restriction subject to the provisions of Article 9 of this
Agreement, if applicable, and without being subject to any Right of First
Refusal, Draft Choice Compensation or any other compensation or
equalization obligation of any kind.

10.2  Restricted Free Agents.
(a) Group 2 Players and Free Agents.

(i) (A) Any Player who meets the qualifications set forth in the following
chart and: (1) is not a Group 1 Player or a Group 4 Player, and (2) is not
an Unrestricted Free Agent, shall be deemed to be a "Group 2 Player" and
shall, at the expiration of his SPC, become a Restricted Free Agent. Any
such Player shall be completely free to negotiate and sign an SPC with any
Club, and any Club shall be completely free to negotiate and sign an SPC
with any such Player, subject to the provisions set forth in this Section. As
used in this Section 10.2, "age," including "First SPC Signing Age" means
a Player's age on September 15 of the calendar year in which he signs an
SPC regardless of his actual age on the date he signs such SPC.

First SPC Signing Age Eligible for Group 2 Free Agency

18-21 3 years professional experience
22-23 2 years professional experience
24 or older 1 year professional experience

For the purposes of this Section 10.2(a), a Player aged 18 or 19 earns a
year of professional experience by playing ten (10) or more NHL Games
in a given NHL Season, and a Player aged 20 or older (or who turns 20
between September 16 and December 31 of the year in which he signs his
first SPC) earns a year of professional experience by playing ten (10) or
more Professional Games under an SPC in a given League Year.

(B)  Notwithstanding the foregoing, if a Group 2 Player requests salary
arbitration, or a Club requests salary arbitration, pursuant to Article 12,
such Player will not be eligible to negotiate with any Club other than his
Prior Club or sign an Offer Sheet pursuant to this Article 10, except as
provided in Sections 12.3(a) and 12.10.

(i)  In order to receive a Right of First Refusal or Draft Choice Compensation
(at the Prior Club's option) with respect to a Restricted Free Agent, the
Prior Club of a Restricted Free Agent must tender to the Player, no later
than 5:00 p.m. New York time on the later of June 25 or the first Monday
after the Entry Draft of the final year of the Player's SPC, a "Qualifying
Offer", which shall be an offer of an SPC, for one League Year, which is
subject to salary arbitration if such Player is otherwise eligible for salary
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arbitration in accordance with Section 12.1, on at least the following terms
and conditions:

(A)  if the Player's prior year's Paragraph 1 NHL Salary is less than or
equal to $660,000 for that League Year, 110% of the prior year's
Paragraph 1 NHL Salary.

(B)  if'the Player's prior year's Paragraph 1 NHL Salary is greater than
$660,000, but less than $1,000,000 for that League Year, 105% of
his prior year's Paragraph 1 NHL Salary, but in no event to exceed
$1,000,000.

(C) ifthe Player's prior year's Paragraph 1 NHL Salary is equal to or
greater than $1,000,000 for that League year, 100% of the prior
year's Paragraph 1 NHL Salary.

(D)  if aPlayer is eligible to receive a Two-Way Qualifying Offer, the
Paragraph 1 Minor League Salary component shall not be less than
the higher of the Player's prior year's Paragraph 1 Minor League
Salary, if any, or the minimum Minor League salary.

A Qualifying Offer shall not be open for acceptance prior to July 1. Ifa
Qualifying Offer meeting the above requirements is timely made, the Prior Club shall have a
Right of First Refusal, exercisable in accordance with Section 10.3 below, or Draft Choice
Compensation, exercisable in accordance with Section 10.4 below. A Qualifying Offer will be
deemed to have met the above requirements if the Prior Club timely provides the Player a
completed copy of the notice attached as Exhibit 19 hereto, in accordance with Exhibit 3 hereto.

(iii)

(iv)

A Club's Qualifying Offer must be a One-Way Qualifying Offer if the
applicable Player has: (A) actually played (excluding games missed for
injury, illness or disability) 180 or more NHL Games in the previous three
(3) NHL Seasons, (B) played at least sixty (60) NHL Games in the
previous NHL Season, and (C) not cleared Waivers in the period between
the 12" day prior to the commencement of the previous Regular Season
and the end of a Club's previous Playing Season. For purposes hereof
only, a goaltender is deemed to have played an NHL Game when he was
dressed and on the bench as a backup. In all other cases, a Qualifying
Offer may be a Two-Way Qualifying Offer.

In the event a Prior Club fails to make a Qualifying Offer as set forth in
this Section 10.2 and fails to elect salary arbitration pursuant to Section
12.3(a), the Player shall immediately become an Unrestricted Free Agent
and shall be completely free to negotiate and sign an SPC with any Club,
and any Club shall be completely free to negotiate and sign an SPC with
any such Player, without penalty or restriction or being subject to any
Right of First Refusal, Draft Choice Compensation, or any other
compensation or equalization obligation of any kind.
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(v) A Qualifying Offer shall automatically expire at 5:00 p.m. New York time
on July 15; provided, however, that the Club may by written notice to
Central Registry and the NHLPA, sent in accordance with Exhibit 3
hereof, provided on or before 5:00 p.m. New York time on July 15, extend
the deadline for Qualifying Offer acceptance to a date (which must be a
fixed and definitive calendar date) determined in its sole discretion.

(b) Group 4 Free Agents.

(i)  Definition of "Defected Player." For purposes of this Agreement,
"Defected Player" means any Player not unconditionally released:

(A)

(B)

©

who, having had an SPC with a Club, the provisions of which have
not been completely fulfilled, contracts for a period including any
part of the unfulfilled portion of his SPC, with a club in a league
not affiliated with the NHL or with any such league (both of which
are hereinafter referred to as an "unaffiliated club") or with any
other professional hockey club to the exclusion of the said Club or
its assignee; or

who, never having been under contract to any Club, but as to who
the NHL negotiation rights now or at any time hereafter shall
reside in any Club, has contracted or shall contract with such an
unaffiliated club.

A Player who plays out his final season and enters into a contract
for a period including the following season with an unaffiliated
club or with any other professional hockey club shall not be
deemed to be a "Defected Player"; provided, however, that nothing
contained in this Section shall be construed to affect the rights of
said Club to compensation, if applicable, pursuant to this Article
10 in the event that said Player should subsequently enter into an
SPC for his services as a professional hockey player with another
Club of the NHL.

(i1))  Free Agent Status.

(A)

ARTICLE 10 10.2-10.2

Any such Defected Player shall be deemed to have become a free
agent within the meaning of this Agreement, when one of the
following conditions (1), (2), (3), (4) or (5) and condition (6) have
occurred.

) the Player, having become a Defected Player pursuant to
Section 10.2(b)(i)(A), has become free of any obligation to
such unaffiliated club(s) or such other professional hockey
club(s) during the playing season by reason of its default or
the dissolution of its league and has not, prior to fourteen
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2

3)

“)

®)

(6)

(14) days thereafter, entered into a valid SPC for a period
which includes the current and/or following season, for his
services as a professional hockey player with the Club with
which he was last under SPC; or

the Player, having become a Defected Player pursuant to
Section 10.2(b)(i)(A), has become free of any obligation to
such unaffiliated club(s) or such other professional hockey
club(s) during the off season and has not, prior to sixty (60)
days thereafter, entered into a valid SPC for a period which
includes the current and/or following season for his
services as a professional hockey player with the Club with
which he was last under SPC; or

the Player, having become a Defected Player pursuant to
Section 10.2(b)(i)(B) and having played no more than two
(2) full seasons with an unaffiliated club(s), has become
free of any obligation to such unaffiliated club(s) during the
playing season by reason of its default or the dissolution of
its league and has not, prior to fourteen (14) days thereafter,
entered into a valid SPC for a period which includes the
current and/or following season for his services as a
professional hockey player with the Club which last had the
NHL rights to negotiate with such Player; or

the Player, having become a Defected Player pursuant to
Section 10.2(b)(i)(B), and having played no more than two
(2) full seasons with an unaffiliated club(s), has become
free of any obligation to such unaffiliated club(s) during the
off season and has not, prior to thirty days thereafter,
entered into a valid SPC for a period which includes the
current and/or following season for his services as a
professional hockey player with the Club which last had the
NHL rights to negotiate with such Player; or

the Player, having become a Defected Player pursuant to
Section 10.2(b)(i)(B) and having played more than two (2)
full seasons with an unaffiliated club(s), has become free of
any obligation to such unaffiliated club(s); and

the Commissioner makes a determination (which shall be
made as promptly as feasible) that he has reason to believe
that the conditions described in subparagraphs (1), (2), (3),
(4) or (5) have occurred, that he has ascertained the date
upon which such Player became free of obligation, and that
the Player falls within category (A) or (B) of Section
10.2(b)(i) above, by placing such a Player's name on the
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Free Agent List (Defected Players) issued as of such time
or any amendment of such List, which List, except for the
date thereof and except for its application to Defected
Players, as defined herein, shall otherwise be issued
substantially in accordance with Exhibit 3.

(B)  Upon the occurrence of the conditions prescribed by subparagraphs
(1), (2) and (3) of Section 10.2(b)(ii)(A), the provisions of this
Article 10, as applicable, shall then apply to any such Defected
Player as if he had become a free agent at the expiration of his
SPC, including, without limitation, the rights and obligations
which would be imposed or conferred by the provisions of
Sections 10.3 through 10.4 upon a Club signing such a Player and
upon a Club with whom a free agent was last under SPC or who
owned the NHL rights to negotiate with such Player.

(C)  When the Commissioner places such a Player's name on the Free
Agent List it shall bear an appropriate notation that the Player has
contracted with a club in an unaffiliated league or with any other
professional hockey club and that the placing of such a Player's
name on the Free Agent List does not constitute any representation
that he has fulfilled or will fulfill his obligation to the unaffiliated
club or other professional hockey club prior to the commencement
of the next season.

(i)  If the Club with which any Player covered by Section 10.2(b)(i) was last
under SPC or which owned the NHL rights to negotiate with such Player
has properly transferred or assigned or properly transfers or assigns those
rights to another Club, then all rights and obligations conferred by this
Article 10 upon the Club with which such Player was last under SPC (or,
as provided by Section 10.2(b)(i1)(C) and Section 10.2(b)(ii), the Club
which owned the NHL rights to negotiate with such Player) shall be
deemed to have been assumed and acquired thereby by such other Club.

(iv)  Application of League By-Law Section 15. Anything to the contrary in
this Section 10.2(b) notwithstanding, until all of the conditions specified in
Section 10.2(b)(ii) have occurred, the Club with which any Player covered
by Section 10.2(b)(i) was last under SPC, or in the case of defected
Players referred to in Section 10.2(b)(i)(C), the Club which now or
hereafter owns, through an NHL Entry Draft or through a proper transfer
or assignment from another Club or otherwise, the professional rights or
the right to negotiate for said professional rights, shall be deemed to
continue to hold such professional or negotiating rights and the provisions
of League By-Law Section 15 shall be applicable.

(v)  Administration and Interpretation. The Club with which the Player
was last under SPC or then holding his NHL negotiation rights shall have
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primary responsibility for acquiring and furnishing information to the
Commissioner to assist him in determining the status of any such Player
but all Clubs obtaining information with respect thereto shall have the
responsibility to furnish such information to the Commissioner for that
purpose as promptly as it becomes available from time to time.

(vi)  Right of First Refusal, No Draft Choice Compensation.

(A)  In order for a Prior Club to obtain a Right of First Refusal for any
Group 4 Player who has signed an Offer Sheet, the Prior Club must
offer to such Player, in accordance with Exhibit 3 hereto, a
Qualifying Offer on or before 5:00 p.m. New York time on the
later of June 25 or the first Monday after the Entry Draft of the
year he becomes a Group 4 free agent. Such Qualifying Offer
must be for at least the Minimum Paragraph 1 Salary and if the
Player meets the qualifications for being in the Entry Level
System, an SPC for a term corresponding to the Player's age as
required under Section 9.1(b) or otherwise one-year SPC.

(B)  Provided such Qualifying Offer has been made, the Prior Club
shall have a Right of First Refusal in respect of any Offer Sheet
received by such Player from a New Club, as per the terms set
forth in Section 10.3.

(C)  Notwithstanding any provision to the contrary contained in this
Agreement, the Prior Club is not entitled to Draft Choice
Compensation for the loss of a Group 4 Player.

© Players With Fewer Than Three Years of Professional Experience.

Any Player with fewer than the required years of professional experience set forth
in Section 10.2 shall have no right to Free Agency except as provided in this section. Upon
expiration of such a Player's SPC, the Club to whom the Player was last under SPC shall be
entitled to make that Player a Qualifying Offer under the terms and conditions set forth in
Section 10.2(a)(ii) above. A Club which makes this Qualifying Offer will have the exclusive
right to negotiate with any such Player. In the event no such Qualifying Offer is made, the
Player shall immediately become an Unrestricted Free Agent pursuant to Section 10.2(a)(iv)
above.

10.3  Offer Sheet and First Refusal Procedures.

(@ When a Restricted Free Agent receives an offer to sign an SPC from any Club
(the "New Club") other than his Prior Club, which offer the Player desires to accept, he shall
give to the Prior Club, in accordance with Exhibit 3 hereto, a completed certificate substantially
in the form of Exhibit 6 attached hereto (the "Offer Sheet"), signed by the Restricted Free Agent
and the New Club, which shall contain the "Principal Terms" (as defined below) as well as all
other terms of compensation of the New Club's offer. The Prior Club, within seven (7) days after
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the date it receives the Offer Sheet, may exercise or not exercise its Right of First Refusal, which
shall have the legal consequence set forth below. Once an Offer Sheet for a Restricted Free
Agent has been received by the Prior Club, the Prior Club may not Trade or otherwise Assign its
Right of First Refusal for such Restricted Free Agent.

(b) If the Prior Club gives the Restricted Free Agent and his Certified Agent, if any,
notice, in accordance with Exhibit 3 hereto, that it is exercising its Right of First Refusal (a "First
Refusal Exercise Notice"), such notice to be substantially in the form of Exhibit 7 attached
hereto, to the Player's and his Certified Agent's, if any, e-mail address listed on the Offer Sheet,
if any, within the seven (7) day period, such Restricted Free Agent and the Prior Club shall be
deemed to have entered into a binding agreement, which they shall promptly formalize in an
SPC, containing: (i) all the Principal Terms (subject to subsection (¢) below); and (ii) such
additional terms as may be agreed upon between the Restricted Free Agent and the Prior Club.
The Prior Club may not Trade that Restricted Free Agent for a period of one year from the date it
exercises its Right of First Refusal.

(©) If the Prior Club does not give the Restricted Free Agent the First Refusal
Exercise Notice within the seven (7) day period, the Player and the New Club shall be deemed to
have entered into a binding agreement, which they shall promptly formalize in an SPC,
containing all of the terms contained in the Offer Sheet, and the Restricted Free Agent's Prior
Club shall receive from the New Club the Draft Choice Compensation, if any, specified in
Section 10.4 below.

(d) (1) A Club may have more than one Offer Sheet signed by a Restricted Free
Agent outstanding at any one time and from time to time, provided that it has the available draft
picks to satisfy its obligations pursuant to Section 10.4 with respect to all Offer Sheets
outstanding at the relevant time.

(i1) An Offer Sheet, once signed by the Player and the New Club, shall be
irrevocable.

(e) For the purposes of this Article, the Principal Terms of an Offer Sheet are limited
to the term, Paragraph 1 Salary and Signing Bonus and Reporting Bonus the New Club offers to
the Restricted Free Agent (currently and/or as Deferred Compensation in specified installments
on specified dates) in consideration for his services as a hockey Player under the SPC.

63) All Principal Terms contained in an Offer Sheet shall be fixed and readily
determinable amounts of cash, which shall not be subject to any conditions or contingencies
whatsoever, except as to the date on which payment is to be made.

(2) Simultaneously with the giving of an Offer Sheet to the Prior Club, the New Club
shall give a copy thereof to Central Registry and the NHLPA, all in accordance with Exhibit 3
hereto. Simultaneously with the giving of a First Refusal Exercise Notice to the Restricted Free
Agent, the Prior Club shall give a copy thereof to the NHL and the NHLPA, all in accordance
with Exhibit 3 hereto.
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(h) Upon receipt of an Offer Sheet, the Prior Club shall immediately notify Central
Registry, in accordance with Exhibit 3 hereto, a request to encumber the New Club's required
draft picks and place them in reserve for the Prior Club. Upon receipt of either a copy of such
Offer Sheet or the notice from the Prior Club, Central Registry shall immediately determine
whether the New Club's required draft picks are available and unencumbered. If such draft picks
are available, the League shall encumber them in reserve for the Prior Club. If the required draft
picks are not available and unencumbered, the League shall immediately notify all parties (the
Restricted Free Agent, his Certified Agent (if any), the New Club and the Prior Club), all in
accordance with Exhibit 3 hereto, and the said Offer Sheet shall be deemed null and void. Upon
receipt of any First Refusal Exercise Notice, Central Registry shall immediately release any
encumbrance it has placed on the New Club's draft picks.

(1) Subject to the restrictions set forth in Sections 11.4 and 11.6(a)(vi), in the event
that any Offer Sheet is determined to be invalid by the Impartial Arbitrator as being in breach of
this Agreement, the Restricted Free Agent shall, for a period of seven (7) days from the
rendering of such decision by the Impartial Arbitrator, be entitled to the rights of a Restricted
Free Agent hereunder, including the right to obtain an Offer Sheet and to elect, or for the Club to
elect, salary arbitration (if otherwise eligible for salary arbitration in accordance with Article 12
and the Player, or the Club, as the case may be, still had such right to so elect at the time the
Player executed the Offer Sheet).

) On or before May 15 of each League Year, the NHL will provide the NHLPA
with a draft Free Agent List in its then-current form, which List shall set forth each Player's
name and the group(s) of Free Agency he qualifies for (assuming Club were to make a
Qualifying Offer) effective as of that July 1. The NHLPA will review the draft Free Agent List
and, on or before June 1, will provide the NHL with written notice of any potential disputes
concerning the List, providing the details underlying the dispute. The NHL acknowledges that
the NHLPA will review and discuss the draft Free Agent List with the Players' Certified Agents
in order to collect information relevant to identifying potential disputes. The NHLPA
acknowledges that said List is only a draft and that the NHL is free to amend said List in any
manner it deems appropriate (which promptly will be sent to the NHLPA) and that said List (and
any draft amendments) shall not be used as evidence against, or prejudice in any fashion, the
NHL in any matter whatsoever.

k) When a final version of the Free Agent List is distributed by the League, the
League will provide that List to the NHLPA within a reasonable time period after it provides the
List to the Clubs, but before it issues a press release setting forth the List, and shall thereafter
throughout each League Year promptly issue such bulletins correcting, amending and updating
such List as may be necessary to add or delete Players to ensure the accuracy of the Free Agent
List on an ongoing basis. Information shall not be selectively withheld for some Players but not
others. If one or more Free Agent Lists are so circulated, copies thereof and all amendments and
updates thereto shall be sent by the NHL simultaneously to the NHLPA.

0 The draft Free Agent List and final Free Agent List discussed herein will be
distributed to the NHLPA in electronic format, provided the NHLPA will distribute the Lists
only to Certified Agents and Players. Certified Agents and Players will not distribute publicly
any such Lists, including posting them on any website.
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10.4  Draft Choice Compensation for Restricted Free Agents.

Any Club that is entitled to but does not exercise its Right of First Refusal
pursuant to Section 10.3 shall be entitled to obtain Draft Choice Compensation from the New
Club. The number and quality of draft choices due to the Prior Club shall be based on the
average annual value of the compensation contained in the Principal Terms (as defined in
Section 10.3(e) hereof) of the New Club's Offer Sheet (determined by dividing such
compensation by the lesser of the number of years of the Offer Sheet or five), based on the
following scale:

GROUP 2 COMPENSATION CHART

OFFER SHEET COMPENSATION

$1,110,249 or below None

Over $1,110,249 to $1,682,194 Third Round

Over $1,682,194 to $3,364,391 Second Round

Over $3,364,391 to $5,046,585 First Round and Third Round

Over $5,046,585 to $6,728,781 First Round, Second Round, and Third
Round

Over $6,728,781 to $8,410,976 Two First Rounds, Second Round, and
Third Round

Over $8,410,976 Four First Rounds

The dollar amounts set forth in the scale outlined above shall be increased on an annual basis at
the same percentage rate of annual increase as the Average League Salary, with the first such
increase occurring based upon a comparison of the 2014/15 Average League Salary to the
2013/14 Average League Salary. By way of example, if the Average League Salary for the
2014/15 League Year has increased by ten (10) percent from the Average League Salary for the
2013/14 League Year, then each of the dollar amounts stated in the table above shall be
increased by ten (10) percent, and the basis for determining the number and quality of draft
choices due to the Prior Club for the loss of a Restricted Free Agent signed after such date shall
be adjusted accordingly. Clubs must use their own draft picks (being those awarded directly to
the Club by the League for use by it in the Entry Draft, including such draft picks described in
the first clause of this parenthetical that a Club has traded or encumbered, and subsequently
reacquired or unencumbered).

Clubs cannot acquire picks to use as compensation (with the exception being a
Club's own draft selections that are traded and then re-acquired).

Clubs owing one (1) draft selection must have it available in the next draft.

Clubs owing two (2) draft selections in different rounds must have them available
in the next draft.
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Clubs owing three (3) draft selections in different rounds must have them
available in the next draft.

Clubs owing two (2) draft selections in the same round, must have them available
in the next three (3) drafts.

Clubs owing three (3) draft selections in the same round must have them available
in the next four (4) drafts, and so on.

When a Club owes two (2) or more draft selections in the same round, the signing Club does not
elect the years in which such selections shall be awarded to the Prior Club; rather, the selections
next available will be transferred to the Prior Club (i.e., a Club that owes two (2) selections has
them available in the next two (2) drafts — that is when they are transferred).
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ARTICLE 11
RULES AND PROCEDURES GOVERNING STANDARD PLAYER'S CONTRACT

11.1 Standard Player's Contract, Amateur Try-Out Agreement, Professional Try-Out
Agreement.

(a) Standard Player's Contract. The standard form SPC annexed hereto as Exhibit
1 will be the sole form of employment contract used for all Player signings after the execution of
this Agreement. The standard form SPC may not be amended or modified in any manner
whatsoever. Filed and approved 2005 SPCs that are valid and effective at the time of execution
of this Agreement will remain valid and effective until their expiration, as deemed modified by
this Agreement, including the Transition Rules attached as Exhibit 16 hereto, and shall be
deemed for all purposes to constitute an "SPC" within the meaning of this Agreement.

(b) Amateur Try-Out Agreement. Notwithstanding Section 11.1(a) above, a Club
and an amateur Player will be permitted to execute the form Amateur Try-Out Agreement
("ATO") annexed hereto as Exhibit 17 under emergency conditions as set forth in Section
13.12(m)(ii). The Club shall submit to Central Registry and the NHLPA, in accordance with
Exhibit 3 hereto, an ATO form signed by the Club and the Player. The League shall use
reasonable efforts to approve and register, or reject, the ATO prior to the NHL Regular Season
Game in which the amateur Player is scheduled to play and shall provide notification of such
approval and registration or rejection forthwith to the NHLPA and the Club, and the Club in turn
shall notify the Player, in accordance with Exhibit 3. No Player shall play in an NHL Regular
Season Game pursuant to an ATO unless and until approved by the League.

(©) Goaltender Professional Try-Out Agreement. Notwithstanding Section 11.1(a)
above, pursuant to and in accordance with Section 16.14, a Club and a professional goaltender
will be permitted to execute the form Professional Try-Out Agreement ("PTO™) annexed hereto
as Exhibit 17-A. The League shall use reasonable efforts to approve and register, or reject, the
PTO prior to the NHL Game in which the professional goaltender is scheduled to play and shall
provide notification of such approval and registration or rejection forthwith to the NHLPA and
the Club, and the Club in turn shall notify the Player, in accordance with Exhibit 3. No Player
shall play in an NHL Game pursuant to a PTO unless and until approved by the League, in
accordance with Section 16.14.

(d) Mutual Disclosure. The NHL and NHLPA shall provide prompt, mutual
disclosure in accordance with Exhibit 3 of any loan agreements with clubs outside North
America, amateur tryout agreements and professional tryout agreements in their possession for
the then current and prior season, both as they may relate to NHL Clubs and/or their AHL or
other minor league affiliates.

11.2  Impartial Arbitrator/System Arbitrator. A Grievance pursuant to this Article shall be
heard by, and the term Arbitrator as used in this Article shall mean, the Impartial Arbitrator or
the System Arbitrator, as the case may be, as required by the terms of Article 17 and Article 48
of this Agreement.

40
ARTICLE 11 11.1-11.2



11.3  Validity and Enforceability. Except as expressly set forth in Section 11.5 below, no SPC
shall be valid or enforceable in any manner whatsoever unless and until it has been filed with
Central Registry and approved by the League or the Arbitrator. Except as expressly set forth in
Sections 11.1(b) or (¢), 11.6 and 11.20 of this Article, no Player will be permitted to play in an
NHL Game or be entitled to receive his Paragraph 1 Salary or any other rights or benefits
pursuant to an SPC unless and until he has executed an SPC with a Club, and such SPC has been
approved and registered by the League or approved by the Arbitrator. Notwithstanding anything
to the contrary contained herein, a Club may, simultaneously with filing an SPC with Central
Registry, request Waivers on the Player whose SPC is being filed.

11.4 Signing Deadline for Group 2 Free Agent. An SPC for a Group 2 Free Agent will be
rejected and will be null and void ab initio (i.e., the Player's Free Agency and contractual status
shall revert to the status he held prior to signing his SPC), if it is not signed and filed with
Central Registry by 5:00 p.m. New York time on December 1 in the then current NHL Season.

11.5 Filing and Approval Process.

(a) An SPC or an Offer Sheet will be deemed to be filed with Central Registry only
when it is actually received by Central Registry. A Club shall file an executed SPC or an Offer
Sheet with Central Registry in accordance with Exhibit 3 hereto (provided that any electronic
version of the executed SPC must have the optically-scanned signatures affixed thereon).

(b) Central Registry's records regarding all aspects of its receipt of an SPC or an
Offer Sheet, including, without limitation, the date and time such SPC or Offer Sheet has been
received by Central Registry, shall be final and conclusive for all purposes under this Agreement
absent written or other recorded evidence to the contrary. In the event there exists such written
or other recorded evidence contrary to Central Registry's records, the NHLPA may challenge
Central Registry's records pursuant to the provisions of this Agreement.

(c) A Club must file an executed SPC or Offer Sheet with Central Registry, with a
copy to each of the Player and the NHLPA, by no later than 5:00 p.m. New York time on the day
following the day the Club has received the executed SPC or Offer Sheet from the Player.

(d) From the date which is seven (7) days prior to the commencement of the Regular
Season, through the end of the League Year, the League shall approve and register, or reject, an
SPC by no later than 5:00 p.m. New York time on the day following Central Registry's receipt of
such SPC (provided it was received by Central Registry by 5:00 p.m. New York time; SPCs
received by Central Registry after 5:00 p.m. New York time will be deemed to have been
received on the following day for purposes of this provision); at all other times the League shall
have five (5) days from the day following Central Registry's receipt of an SPC (provided it was
received by Central Registry by 5:00 p.m. New York time; SPCs received by Central Registry
after 5:00 p.m. New York time will be deemed to have been received on the following day for
purposes of this provision) to take such action. If no action is taken by the League, either to
approve and register, or to reject, an SPC during the applicable time period set forth in the prior
sentence, such SPC shall be deemed to be approved and registered.
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(e) Upon rejection of an SPC or an Offer Sheet, or a subsequent challenge and de-
registration by the League of a previously approved and registered SPC, the League shall send a
written notice as to the specific reasons therefor to the Club (both the Prior Club and the signing
Club in the case of an Offer Sheet), the Player and his Certified Agent, if any, and the NHLPA,
in accordance with Exhibit 3.

® Central Registry shall provide electronically to the Clubs and the NHLPA a daily
bulletin of all SPCs that have been approved and registered, or rejected, by the League since the
prior day's bulletin. Once an SPC has been approved and registered, Central Registry will
provide the NHLPA with access to an electronic version of such approved and registered SPC.

(2) In the event the League rejects an SPC or Offer Sheet pursuant to Section 11.6(a)
below, or challenges and/or de-registers an SPC pursuant to Section 11.6(b) below, or rejects an
SPC based on 11.20(c), if the NHLPA disputes such rejection, challenge and/or de-registration,
the NHLPA shall initiate a Grievance and must notify the League, in writing in accordance with
Exhibit 3, by no later than 5:00 p.m. New York time on the day following the day such notice of
rejection, challenge and/or de-registration is received by the NHLPA (provided that a notice sent
by the League after 5:00 p.m. New York time shall be deemed to have been sent on the following
day for purposes of this provision), except that the NHLPA may provide such notice by no later
than five (5) days from the day such notice is sent by the League if the League's notice is sent
between July 1 and the date which is seven (7) days prior to the commencement of the Regular
Season (provided that a notice sent by the League after 5:00 p.m. New York time shall be
deemed to have been sent on the following day for purposes of this provision). Such notice of
Grievance from the NHLPA shall set forth the specific reasons that are the basis for such
NHLPA dispute.

(h) Expedited resolution of grievances relating to contract rejections involving a

Player's "status".

11.6 Rejection of SPCs and/or Offer Sheets; Subsequent Challenge and/or De-Registration
of SPCs and/or Offer Sheets.

(a) Rejection of SPCs and/or Offer Sheets. In the case of an SPC or an Offer
Sheet, as the case may be, that is filed and rejected by the League, the following rules and
procedures shall apply:

(i) Ifan SPC or an Offer Sheet is rejected: (A) because it results in the
signing Club exceeding the Upper Limit, or (B) because it does not
comply with the Maximum Player Salary, or (C) because it is or involves a
Circumvention of either the Club's Upper Limit or the Maximum Player
Salary, and:

(x) if the NHLPA does not timely initiate a Grievance over such rejection
in the manner set forth in Section 11.5(g) above, then immediately upon the expiration of
the time period within which the NHLPA may initiate a Grievance over such rejection,
the SPC or Offer Sheet, as the case may be, will be deemed null and void ab initio (i.e.,
the Player's Free Agency and/or contractual status shall revert to the status he held prior
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to signing his SPC or Offer Sheet, as the case may be), and the Player shall not be entitled
to any of the rights or benefits provided for under the rejected SPC or Offer Sheet, as the
case may be; or

(y) if the NHLPA does timely initiate a Grievance over such rejection in
the manner set forth in Section 11.5(g) above, then such Grievance over that rejection
shall be both heard and decided by the Arbitrator within forty-eight (48) hours of the
initiation of such Grievance, during which period the Player shall not be entitled to play
under such SPC or Offer Sheet, as the case may be, and shall not be entitled to any of the
rights and benefits provided for under such SPC or Offer Sheet, as the case may be,
pending a resolution of such Grievance by the Arbitrator. Notwithstanding anything to the
contrary set forth in this Section 11.6(a)(i)(y), if for whatever reason other than the NHLPA's
failure to expeditiously process the dispute, the Arbitrator fails to issue a decision within 120
hours of the initiation of such Grievance, the Player will become eligible to play under the
terms of the rejected SPC, pending a decision by the Arbitrator.

(i1))  If an SPC or Offer Sheet, as the case may be, is rejected for reasons other
than those specified in (i) above, and:

(A)  ifthe NHLPA does not timely initiate a Grievance over such
rejection in the manner set forth in Section 11.5(g) above, then
immediately upon the expiration of the time period within which
the NHLPA may initiate a Grievance over such rejection, the SPC
or Offer Sheet, as the case may be, will be deemed null and void ab
initio (i.e., the Player's Free Agency and/or contractual status shall
revert to the status he held prior to signing his SPC or Offer Sheet,
as the case may be), and the Player shall not be entitled to any of
the rights or benefits provided for under the rejected SPC or Offer
Sheet, as the case may be; or

(B) ifthe NHLPA does timely initiate a Grievance over such rejection
in the manner set forth in Section 11.5(g) above, then the Player
shall be entitled to play under such SPC, but not under an Offer
Sheet, and shall be entitled to all of the rights and benefits
provided for under such SPC, but not under an Offer Sheet,
pending a resolution of such Grievance by the Arbitrator.

(i)  If the Arbitrator sustains the League's rejection of any such SPC or Offer
Sheet, as the case may be, pursuant to subsection (i) above, then the
Arbitrator shall order that the rejected SPC or Offer Sheet, as the case may
be, will, immediately upon the League's receipt of the Arbitrator's
decision, be deemed null and void ab initio (i.e., the Player's Free Agency
and/or contractual status shall revert to the status he held prior to signing
his SPC or Offer Sheet, as the case may be), and the Player shall not be
entitled to any of the rights or benefits provided for under the rejected SPC
or Offer Sheet, as the case may be, other than the right to be paid such
Paragraph 1 Salary and Bonuses (other than Signing, Roster or Reporting
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Bonuses, if any) earned during the period, if any, such Player played for
the Club pursuant to such SPC.

(iv)  If the Arbitrator sustains the League's rejection of any such SPC pursuant
to subsection (ii) above, then the Arbitrator shall reform the SPC such that
it conforms to the requirements of this Agreement, in a manner such that
the term of the SPC shall not be modified and the aggregate compensation
to be paid to the Player pursuant to the SPC shall, to the extent possible,
be preserved. In such event, immediately upon the issuance of the
Arbitrator's decision, the SPC shall for all purposes be deemed to be
amended in accordance therewith and the Player shall be eligible to play.
The Player and Club shall be free to agree on a different conforming SPC
within three (3) days.

(A)  Arbitrator authorized to void contract in contract rejection cases
involving a Player's "status" (e.g., conflicting contractual
commitment, contract signed outside CBA window, etc.)

(v)  If the Arbitrator rules that the League's rejection of an SPC or Offer Sheet,
as the case may be, pursuant to either subsection (i) or (ii) above was not
proper, then the sole remedy the Arbitrator shall be authorized to provide
shall be to direct the League promptly to approve and register such SPC
and to direct the Club to pay to the Player such Paragraph 1 NHL Salary
or Paragraph 1 Minor League Salary, as the case may be, and Bonuses,
including such Signing, Roster or Reporting Bonuses, if any, that the
Player would have earned had the SPC been registered and approved as of
the deadline set forth in Section 11.5(d) above through the date that such
SPC is in fact registered and approved (i.e., the period of time missed
solely as a result of the League's improper rejection). Further, if the
Player missed a games-played bonus by one (1) game, then the Arbitrator
shall have the discretion to award the Player such bonus. The Arbitrator
shall not be authorized to award any other bonuses, payments, damages or
other equitable or legal relief to the Player.

(vi)  Inthe event a Club files a bona fide SPC or Offer Sheet within twenty-
four (24) hours prior to an applicable signing deadline (e.g., a second June
1 for Unsigned Draft Choices or December 1 for Restricted Free Agents),
and such SPC or Offer Sheet is rejected by the League pursuant to
subsection (i) above, and, either: the NHLPA does not timely initiate a
Grievance over such rejection in the manner set forth in Section 11.5(g)
above or, if challenged, the Arbitrator sustains such rejection, then
effective upon: (x) the expiration of the NHLPA's time to initiate a
Grievance over such rejection in the manner set forth in Section 11.5(g)
above, or (y) the Arbitrator sustaining such rejection as set forth in
subsection (iii) above, as the case may be, such SPC or Offer Sheet, as the
case may be, will be deemed null and void ab initio (i.e., the Player's Free
Agency and/or contractual status shall revert to the status he held prior to
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signing his SPC or Offer Sheet), for a 48-hour period only thereafter, the
Player and Club (or another Club, to the extent the Player is a Free Agent)
may attempt to negotiate a new or reformed SPC or Offer Sheet, which
must be filed with Central Registry within such 48-hour period.

(b) Subsequent Challenge and/or De-Registration of SPCs. Notwithstanding
anything to the contrary in this Section 11.6, an approved and registered SPC may be subject to
subsequent challenge and/or de-registration by the League: (i) in the case of a Circumvention
relating to either the Club Upper Limit or the Maximum Player Salary, within sixty (60) days
from the date upon which the facts of the Circumvention became known or reasonably should
have been known to the NHL, or (ii) in the case of a challenge pursuant to (i) or (ii) below,
within fourteen (14) days from the date upon which the SPC was approved by the NHL, in each

case as follows:

(@)

(i)

If an SPC is challenged solely because it resulted in the Club's Average
Club Salary exceeding the Upper Limit, then the Player shall be entitled to
continue to play under such SPC, and shall be entitled to all of the rights
and benefits provided for under such SPC, and:

(A)  Ifthe NHLPA does not timely initiate a Grievance over the
League's challenge to such SPC in the manner set forth in Section
11.5(g), above, then immediately upon the expiration of the time
period within which the NHLPA may initiate a Grievance over
such challenge, the Club shall be obligated to take whatever
action(s) may be necessary to come into compliance with Article
50 of this Agreement; or

(B)  Ifthe NHLPA does timely initiate a Grievance over the League's
challenge to such SPC in the manner set forth in Section 11.5(g),
above, such Grievance shall be both heard and decided within
forty-eight (48) hours of initiation; and:

(x) If the Arbitrator sustains the League's challenge, then the
Arbitrator shall order that immediately upon the League's and the Club's
receipt of the Arbitrator's decision, the Club shall be obligated to take
whatever action(s) may be necessary to come into compliance with Article
50 of this Agreement.

(y) If the Arbitrator rules that the League's challenge of an SPC
was not proper, then the sole remedy the Arbitrator shall be authorized to
provide shall be to direct the League promptly to drop its challenge to
such SPC.

If an SPC is challenged because it does not comply with the Maximum

Player Salary and said challenge does not involve, and it is not, a
Circumvention, then the Player shall be entitled to continue to play under
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such SPC, and shall be entitled to all of the rights and benefits provided
for under such SPC and:

(A)  Ifthe NHLPA does not timely initiate a Grievance over such
challenge in the manner set forth in Section 11.5(g) above, then
immediately upon the expiration of the time period within which
the NHLPA may dispute and initiate a Grievance over such
challenge, the Club and the Player will have forty-eight (48) hours
to file a conforming SPC and, failing that, the Arbitrator shall
reform the SPC so as to conform it to the requirements of this
Agreement, in a manner such that the term of the SPC shall not be
modified and the aggregate compensation to be paid to the Player
pursuant to the SPC shall, to the extent possible, be preserved. In
such event, immediately upon the issuance of such decision, the
SPC shall for all purposes be deemed to be amended in accordance
with the Arbitrator's decision; or

(B)  ifthe NHLPA does timely initiate a Grievance over such challenge
in the manner set forth in Section 11.5(g), above, then such dispute
shall be both heard and decided by the Arbitrator within forty-eight
(48) hours of the initiation of such Grievance, during which period
the Player shall continue to be entitled to play under such SPC, and
shall be entitled to all of the rights and benefits provided for under
such SPC, pending a decision by the Arbitrator; and:

(x) If the Arbitrator sustains the League's challenge, then the
Arbitrator shall reform the SPC so as to conform it to the requirements of
Atrticle 50, in a manner such that the term of the SPC shall not be modified
and the aggregate compensation to be paid to the Player pursuant to the
SPC shall, to the extent possible, be preserved. In such event,
immediately upon the issuance of such decision, the SPC shall be deemed
to be amended in accordance with the Arbitrator's decision and the Player
shall be eligible to play. The Player and Club shall be free to agree on a
different conforming SPC within three (3) days.

(y) If the Arbitrator rules that the League's challenge to such SPC
was improper, then the sole remedy the Arbitrator shall be authorized to
provide shall be to direct the League promptly to drop its challenge to
such SPC.

(iii))  If an SPC is de-registered because it is or involves a Circumvention
relating to either the Club's Upper Limit or Maximum Player Salary, then
the Player shall be entitled to continue to play under such SPC, and shall
be entitled to all of the rights and benefits provided for under such SPC to
the extent provided for below; and:
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(A)  Ifthe NHLPA does not timely initiate a Grievance over such de-
registration in the manner set forth in Section 11.5(g) above, then
effective immediately upon the expiration of the time period within
which the NHLPA may initiate a Grievance over such de-
registration, the SPC will be deemed null and void, and the Player
shall thereafter not be entitled to any of the rights or benefits
provided for under the rejected SPC and the Player's Free Agency
and/or contractual status shall revert to the status he held prior to
signing his SPC, provided that the Player shall be entitled to be
paid his Paragraph 1 Salary and Bonuses (other than Signing,
Roster and Reporting Bonuses, if any) earned during the period, if
any, such Player played for the Club pursuant to such SPC; or

(B)  Ifthe NHLPA does timely initiate a Grievance over such de-
registration in the manner set forth in Section 11.5(g) above, then
the Arbitrator shall be directed to both hear and decide the matter
within forty-eight (48) hours of the initiation of such Grievance,
absent a showing of good cause by the NHLPA as to why it
requires additional time in order to adequately investigate and try
such case. In such event of a showing of good cause, it is
nonetheless the intention of the parties that the case be heard and
decided as expeditiously as possible. The Player shall continue to
be entitled to play under such SPC, and shall continue to be
entitled to any of the rights and benefits provided for under such
SPC, pending a decision by the Arbitrator which shall under any
circumstances be expedited; and:

(x) If the Arbitrator sustains the League's de-registration, then the
Arbitrator shall order that immediately upon the League's and Club's
receipt of the Arbitrator's decision, the de-registered SPC will be deemed
null and void, and the Player shall not thereafter be entitled to any of the
rights or benefits provided for under the de-registered SPC, and the
Player's Free Agency and/or contractual status shall revert to the status he
held prior to signing his SPC, provided that the Player shall be entitled to
be paid his Paragraph 1 Salary and Bonuses (other than Signing, Roster
and Reporting Bonuses, if any) earned during the period, if any, such
Player played for the Club pursuant to such SPC. If the Arbitrator
determines that the Club was responsible for the Circumvention and the
Player was not, the Player shall be free to sign with another Club without
regard to any signing deadlines and shall be made whole by the
Circumventing Club for any damages suffered by the Player as a result of
the Circumvention.

(y) If the Arbitrator rules that the League's de-registration of an
SPC was not proper, then the sole remedy the Arbitrator shall be
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authorized to provide shall be to direct the League promptly to approve
and re-register such SPC.

11.7 Team and Performance Bonuses. Clubs may not establish team bonus plans. An SPC
may only contain Bonuses as and to the extent expressly set forth in Section 50.2(b).

11.8 Individually Negotiated Limitations on Player Movement.

(a) The SPC of any Player who is a Group 3 Unrestricted Free Agent under Article
10.1(a) may contain a no-Trade or a no-move clause. SPCs containing a no-Trade or a no-move
clause may be entered into prior to the time that the Player is a Group 3 Unrestricted Free Agent
so long as the SPC containing the no-Trade or no-move clause extends through and does not
become effective until the time that the Player qualifies for Group 3 Unrestricted Free Agency.
If the Player is Traded or claimed on Waivers prior to the no-Trade or no-move clause taking
effect, the clause does not bind the acquiring Club. An acquiring Club may agree to continue to
be bound by the no-Trade or no-move clause, which agreement shall be evidenced in writing to
the Player, Central Registry and the NHLPA, in accordance with Exhibit 3 hereof.

(b) A no-Trade clause or a no-move clause that is negotiated as part of an extension
of an SPC entered into pursuant to Section 50.5(f) may become effective immediately upon
registration of, but prior to the effective date of, such SPC extension, provided: (i) the Player
would otherwise have been eligible as of the immediately preceding July 1 prior to signing the
SPC extension to have a no-Trade or no-move clause pursuant to Section 11.8; and (ii) the Club
and the Player, who are parties to such SPC extension, agree that the no-Trade or no-move clause
is effective immediately upon execution of the SPC extension (or at some later date agreed to by
the Club and the Player) and evidence such agreement in writing in the SPC.

(¢) A no-move clause may prevent the involuntary relocation of a Player, whether by
Trade, Loan or Waiver claim. A no-move clause, however, may not restrict the Club's Buy-Out
and termination rights as set forth in this Agreement. Prior to exercising its Ordinary Course
Buy-Out rights pursuant to Paragraph 13 of the SPC hereof, the Club shall, in writing in
accordance with the notice provisions in Exhibit 3 hereof, provide the Player with the option of
electing to be placed on Waivers. The Player will have twenty-four (24) hours from the time he
receives such notice to accept or reject that option at his sole discretion, and shall so inform the
Club in writing, in accordance with the notice provisions in Exhibit 3 hereof, within such twenty-
four (24) hour period. If the Player does not timely accept or reject that option, it will be deemed
rejected.

11.9 General.
(a) No SPC may provide for any payments not permitted by Article 50.

(b)  Nothing contained in this Agreement shall require or permit any Club to pay or be
obligated to pay any Player (not including retired players) other than pursuant to the terms of an
approved SPC. Nothing contained in the immediately preceding sentence shall affect a Club's
obligation to pay a Player Deferred Compensation earned under an SPC.
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(c) Nothing in this Agreement shall prevent individual negotiations between a Player
and his Club with respect to compensation. To the extent of any inconsistency between any
provision of an SPC and any provision of this Agreement (other than the duration thereof), this
Agreement shall govern. There shall be no duplication or compounding of benefits to Players
where both this Agreement and the Player's SPC provide for similar benefits. A Player and a
Club shall at all times be free to negotiate and enter into a two-way SPC, including those Players
who are eligible to receive, or have received, a One-Way Qualifying Offer.

(d) Bonuses earned by a Player pursuant to an SPC shall be paid within the period set
forth in the SPC, provided, if no period is set forth, then within ten (10) days of the Club's last
NHL Game in the League Year in which such Bonuses are earned and payable. Players shall
receive awards earned as soon as practicable after entitlement. In cases where the Club is to
receive monies from the League to pay for such awards, the Club shall disburse such monies to
the entitled Players as soon as practicable after receiving such monies from the League.

(e) No Club shall act in bad faith to deprive a Player of rights or benefits under this
Agreement or any current SPC or with respect to Deferred Compensation earned under a prior
SPC.

11.10 No Renegotiation. In no event shall a Club and a Player negotiate a change in any terms
of a Player's SPC for the then-current season or for any remaining season of an SPC (except as
provided for in Section 11.8(b)). This provision shall not prohibit a Player and Club from
negotiating an extension to an existing SPC in accordance with the terms of Section 50.5(f)

hereof, or from negotiating a new or reformed SPC or Offer Sheet in the limited context and
time-frame expressly set forth in Section 11.6(a)(vi) above.

11.11 Conformity. All SPCs in effect during the term of this Agreement shall be deemed
amended in such a manner to require the parties to comply with the terms of this Agreement,
including the Transition Rules attached as Exhibit 16 and the SPC.

11.12 Minimum Paragraph 1 Salary. No SPC shall provide:
(a) for Paragraph 1 NHL Salary of less than the following:
2012-13 - U.S. $525,000
2013-14 - U.S. $550,000
2014-15-U.S. $550,000
2015-16 — U.S. $575,000
2016-17-U.S. $575,000
2017-18 — U.S. $650,000

2018-19 - U.S. $650,000
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2019-20 - U.S. $700,000
2020-21 - U.S. $700,000
2021-22 - U.S. $750,000

(b) Paragraph 1 Minor League Salary, for each year during the term of this
Agreement, in an amount less than the greater of: (i) U.S. $35,000, or (ii) the minimum Minor
League salary.

11.13 Option Clauses/Voidable Years. SPCs shall not contain any option clause or voidable
year, whether automatic, optional or otherwise.

11.14 No Liability for Compensation. In no event shall either the League or any Club, solely
by reason of membership in the League, be liable with respect to any Player's compensation,
whether under a Deferred Compensation arrangement or otherwise.

11.15 Default. 1f a Club defaults in the payment of any compensation to the Player provided
for in his SPC or fails to perform any other obligation under his SPC, the Player may, by notice
in writing to the Club and to the League and the NHLPA, specify the nature of any and all
defaults and thereafter:

(a) If the Club fails to remedy the default within fourteen (14) days from receipt of
such notice, except as hereinafter provided in subsections (b), (c) and (d) of this Section 11.15,
the SPC shall be terminated, and, upon the date of such termination, all obligations of both
parties shall cease, except the obligation of the Club to pay the Player's compensation to that
date, provided, however, that;

(b) the Player hereby irrevocably offers the League an option to cure said default
within the seven (7) days next succeeding the fourteen (14) days within which the Club may cure
the default upon the condition that, in the event the League may accept this offer, the League
would then guarantee payment of that portion of the Player's compensation, as set forth in the
Player's SPC, as may become due for a period of twenty-one (21) days from receipt by the
League of any notice of default. The League may accept this offer by notification to the Player
and the NHLPA in writing of such acceptance and of its guarantee of said twenty-one (21) day
compensation period as soon as possible following receipt of notice of default from Player but in
no event later than fourteen (14) days following receipt of such notice. This offer will be deemed
rejected if not accepted as set forth above;

(c) said option may be assigned by the League to any other Club and, upon such
assignment, the assignee Club shall inure to all of the rights of and assume all obligations of the
League under this Section 11.15;

(d) the Player further agrees that, if the League has given due notice as set forth in
subsection (b), he will continue to perform all of his obligations under his SPC for the full
twenty-one (21) day period and, in the event the Club does not cure the default within the
fourteen (14) day period, as set forth in subsection (a), the League, or any Club to which its

50
ARTICLE 11 11.13-11.15



option has been assigned, may cure the default within the seven (7) days following the first
fourteen (14) days next succeeding receipt of notice of default; and

(e) the Club agrees if it does not cure the default within the fourteen (14) day period,
as set forth in subsection (a) above, and the League, or an assignee Club, cures said default in
accordance with subsections (b), (c) and (d) of this Section 11.15 then, in such event, all rights
and obligations of the Club under this SPC shall be transferred to the League, or such assignee
Club, provided, however, that no obligation with respect to a default or defaults claimed to exist
at the time of notice of default, as provided above, but not specifically included and set forth in
said notice shall be assumed by the League or such assignee Club and the League or such
assignee Club shall have no liability with respect thereto.

® The Club and/or the League may dispute the Player's assertion of a default
through an expedited arbitration proceeding in which case the Arbitrator shall be directed both to
hear and decide such case within fourteen (14) days of receipt of notice from the Player pursuant
to this Section 11.15, absent a showing of good cause by the League and/or the Club as to why it
requires additional time in order to adequately investigate and try such case. In such event, it is
nonetheless the intention of the parties that the case be heard and decided as expeditiously as
possible. During the pendency of the Grievance concerning the existence of a default, the
Player's SPC shall remain in full force and effect.

11.16 Sale of SPCs. There shall be no cash transactions in connection with the Assignment of
Players. Nor shall any Club be permitted to retain an obligation to pay or to reimburse another
Club for a portion of any Player's Paragraph 1 Salary or Bonuses in connection with the
Assignment of such Player, other than as set forth in Section 50.5(e)(iii) of this Agreement.

11.17 Currency. All SPCs must provide for compensation in U.S. Currency for Paragraph 1
Salary and Bonuses.

11.18 Ordinary Course Buy-Outs Outside the Regular Period. Clubs shall have the right to
exercise Ordinary Course Buy-Outs outside the regular period for Ordinary Course Buy-Outs in
accordance with Paragraph 13(c)(ii) of the SPC. Each Club shall be limited to no more than
three (3) such Buy-Outs outside the regular period over the term of this Agreement pursuant to
Paragraph 13 of the SPC. However, in the event that a Club has only one salary arbitration
hearing pursuant to Section 12.3(a) in a given League Year, such Club shall not be entitled to
exercise such an Ordinary Course Buy-Out outside the regular period. Moreover, a Club shall
not be entitled to exercise an Ordinary Course Buy-Out outside the regular period for: (i) any
Player who was not on the Club's Reserve List as of the most recent Trade Deadline, or (ii) any
Player with an Averaged Amount less than $2,750,000. The dollar amount of $2,750,000 set
forth in this Section 11.18 shall be increased on an annual basis at the same percentage rate of
annual increase as the Average League Salary, with the first such increase occurring based upon
a comparison of the 2014/15 Average League Salary to the 2013/14 Average League Salary. By
way of example, if the Average League Salary for the 2014/15 League Year has increased by ten
(10) percent from the Average League Salary for the 2013/14 League Year, then the figure of
$2,750,000 stated in Section 11.18, shall be increased by ten (10) percent to $3,025,000.
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11.19 Loan to Clubs Outside North America. The SPC of any Player may contain a clause that
provides that, in the event his NHL Club Loans the Player to a club outside the NHL, during the
period of such Loan, the Player shall have the option to be Loaned to a club of his choice outside
North America. The clause may relieve the NHL Club of the obligation to pay the Player his
Paragraph 1 Salary for the duration of such Loan if such relief is expressly stated in the
provision, but the NHL Club shall otherwise be responsible for all other payments due to the
Player by the NHL Club pursuant to his SPC. Such clause shall be subject to any applicable
Player Transfer Agreement between the NHL and a hockey federation and/or the ITHF in effect,
at the time of the Loan. The Player shall be permitted to make financial arrangements for
compensation and other benefits with the club outside North America for the duration of the
Loan, which financial compensation and benefits shall not be included in Averaged Club Salary,
Actual Club Salary, League-wide Player Compensation or the Players' Share. The Club shall be
required to provide to the NHL and the NHLPA in accordance with Exhibit 3 any loan
agreement entered into in relation to such Loan by no later than 5:00 p.m. New York time on the
day following the day the Club has received the executed loan agreement.

11.20 Registration of SPCs for Players with Possible Contractual Obligations Outside North
America. Notwithstanding anything to the contrary in this Article 11, the following procedure
shall apply in the event that the League has a reasonable basis to believe that a Player who is
party to an SPC filed for registration in accordance with Section 11.5 may also be subject to
valid and binding contractual obligations to play hockey for a club outside North America during
the term of such SPC:

(a) Upon the filing of such SPC with Central Registry, and if the League intends to
reject such SPC on the basis of such belief, the League shall notify the Player's Certified Agent,
the Club and the NHLPA of its intention to reject the SPC. This notice shall be in writing and in
accordance with Exhibit 3, and shall be provided within the applicable timeframe for the
approval and registration of an SPC as set out in Section 11.5(d) above. The notice shall include
a brief description of the League's basis for its intention to reject the SPC, including a description
of any possible contractual obligations at issue, and shall attach any documentation received that
is relevant to the Player's possible contractual obligations.

(b) Upon receiving such notice and until 5:00 p.m. New York time on the fifth (5th)
day following the expiration of the Section 11.5(d) period referenced above in Section 11.20(a)
("the Filing Period"), the Player's Certified Agent, the Club, and the NHLPA will be permitted to
provide the League information, documentation, agreements, or other evidence relevant to the
Player's contractual status with the club(s) outside North America in question and/or to whether
the club outside North America, the club's league and/or the club's national federation object to
the Player signing, and abiding by the terms of, the SPC while remaining under contract to the
other club.

(©) By 5:00 p.m. New York time on the second (2") day after the conclusion of the
Filing Period, the League may reject the SPC if the evidence in the possession of the League
does not establish that one of the following conditions for approval has been satisfied:

(1) the Player is not subject to another contract; or
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(i)  if the Player is subject to another contract, neither the club outside North
America nor its league or national federation objects to the Player signing
and abiding by the terms of the SPC while remaining under contract to the
other club.

(d) To the extent there is inconsistent information provided to the League with
respect to the conditions set forth in Sections 11.20(c)(i) and (ii) above, the parties shall make a
good faith effort to reconcile the inconsistent information.

(e) If the League rejects the SPC pursuant to the provisions of this Section 11.20, it
shall set out its reasons for so doing in writing and provide them to the Player's Certified Agent,
the Club, and the NHLPA by the end of the period described in Section 11.20(c) above. In the
event that the League takes no action either to reject or to approve and register the SPC by the
end of the period described in Section 11.20(c) above, the SPC shall be deemed to be approved
and registered.

® For purposes of clarity, the parties agree that SPCs subject to the process set forth
in this Section 11.20 may properly be rejected by the League if the evidence in possession of the
League does not establish that one of the conditions for approval in Sections 11.20(c)(i) or (ii) is
satisfied. Any dispute concerning the interpretation or application of this Section 11.20,
including any dispute concerning whether or not one of the conditions for approval in Sections
11.20(c)(i) or (ii) is satisfied, shall be determined in accordance with the grievance arbitration
provisions set out in Section 11.5(g) above.

(2) Notwithstanding the provisions of Section 11.6(a)(ii)(B) above, a Player whose
SPC is subject to these provisions shall not be permitted to play under his SPC unless and until
his SPC has been either:

6)] approved and registered by the League, or

(i1))  rejected by the League and grieved by the NHLPA pursuant to the
procedure set forth in this Section 11.20, in which event the Player shall
be permitted to play unless and until the Impartial Arbitrator determines
that the League properly rejected the SPC.

(h) The operation of the provisions of this Section 11.20 shall be subject to the rights
and obligations as set out in any applicable Player Transfer Agreement(s) between the League
and national federations and/or the IIHF.

11.21 Deferred Compensation-Related Amendments to SPCs and this Agreement. This
Section 11.21 amends and interprets certain provisions of this Agreement and SPCs in order to
comply with the requirements of Section 409A of the Internal Revenue Code of 1986, as
amended ("Section 409A"), which became effective January 1, 2009.

(a) Each SPC is hereby amended as follows:
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(@)

(i)

Any provision specifying that an amount is payable "on or before" a
payment deadline, "by" a payment deadline, or at a similar time that can
be interpreted to allow for payment during a specified tax year or an
earlier tax year is amended to require that payment be made during the
Player's tax year and the League Year in which the payment deadline
occurs (and not during any earlier tax year or League Year), and no later
than the deadline set forth in the applicable SPC.

Any provision specifying that an amount will be paid "on or about" a
specified date, or at a similar time that may be read to allow for payment
before or after the specified date, is amended to require that payment be
made during the player's tax year and the League Year in which the
specified date occurs, but no earlier than 15 calendar days before the
specified date and no later than 15 calendar days after the specified date;
provided, however, that if the specified date is within 15 calendar days of
the last day of the "applicable 2'%2-month period," as determined by the
Club in accordance with Treas. Reg. § 1.409A-1(b)(4)(1)(A), payment
shall be made no later than the last day of such applicable 2%2-month
period.

(b) Notwithstanding anything to the contrary, nothing in this Agreement or in any
SPC shall, or shall be interpreted to, give a Player the right to pledge or assign a Club's payout
obligation to a third party, or any similar right.

(c) Any expense reimbursement pursuant to any SPC, this Agreement or otherwise
that is includable in a Player's income for tax purposes, and for which a Player must individually
apply to a Club, shall be subject to the following rules:

(@)

Except with respect to any such reimbursement that also, by its terms,
relates to a period after the player's separation from service (as set forth in
Treas. Reg. §1.409A-1(b)) with the Club responsible for the
reimbursement:

(A)  In order to be reimbursed, (I) the applicable expense must be
incurred while the player is employed by the Club responsible for
the reimbursement, and (II) the Player shall file a request for
reimbursement (along with any required substantiation) no later
than the January 31 of the calendar year next following the
calendar year in which the expense was incurred (or such earlier
deadline as may be set forth in this Agreement or otherwise
compelled by any contractual obligation or other applicable rule);
and

(B)  The reimbursement shall be paid as soon as practicable after the
complete reimbursement request is received, and no later than the
last day of the "applicable 2 1/2-month period," as determined by
the Club in accordance with Treas. Reg. § 1.409A-1(b)(4)(1)(A).
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(i)

Any expense reimbursement pursuant to any SPC, this Agreement or
otherwise that is includable in a Player's income for tax purposes, and for
which a Player must individually apply to a Club, but which is not
described in Section 11.21(c)(i) above, shall be subject to the following
rules:

(A)  Ifthe applicable expense is a reasonable outplacement expense or
reasonable moving expense described in Treas. Reg. § 1.409A-
1(b)(9)(v), the expense must be incurred by the earlier of (I) the
deadline set forth in the applicable arrangement or (II) the last day
of the Player's second tax year following the tax year in which the
Player's separation from service with the Club occurs, and payment
must be made no later than the last day of the next following tax
year (or such earlier deadline as may be set forth in this Agreement
or otherwise compelled by any contractual obligation or other
applicable rule); and

(B)  Ifthe applicable expense is not described in Section 11.21(c)(ii)(A)
above, the reimbursement shall be paid during the Player's first tax
year that starts after the Player's separation from service with the
Club, as soon as practicable during such tax year.

(d) Sections 11.21(a), (b) and (c) above shall be interpreted in a manner that is
consistent with the intent to comply with the requirements of Section 409A, and shall not be not

be interpreted to:

(@)

(i)

(iii)

(iv)

™)

Waive, eliminate, or change in any way any condition on a Player's right
to any payment. For example, no provision of Sections 11.21(a), (b) or (c)
above shall be interpreted to affect any requirement to substantiate
reimbursable expenses or to extend the deadline for filing a complete
request for reimbursement past any deadline as may be set forth in this
Agreement or otherwise compelled by any contractual obligation or other
applicable rule;

Give any Player or other individual a right to receive any payment, benefit
or other compensation that such player or individual would not otherwise
be entitled to receive if not for this Section 11.21;

Change in any way the party that is obligated to make any payment,
provide any benefit or provide any other compensation under this
Agreement, any SPC, or any other arrangement;

Alter any provision of this Agreement or any provision of any SPC or
other arrangement, other than as expressly set forth above; or

Change the value for purposes of calculating Player Salary, Bonus,
Benefits, Preliminary Benefits, Averaged Amounts, Averaged Club
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Salary, Actual Club Salary, League-Wide Player Compensation, Player's
Share, Payroll Room, or any other amount utilized under this Agreement
or any SPC.

(e) The parties acknowledge and agree that:

(i)  (A) None of the NHL, its Member Clubs, or any of their advisors, counsel,
or affiliates (each an "NHL Party") have provided or have any
responsibility to provide the NHLPA, any Player, or any of their advisors,
counsel, or affiliates (each an "NHLPA Party") with tax advice; (B) none
of the NHLPA or any of its advisors, counsel, or affiliates have provided
or have any responsibility to provide any NHL Party, or any of their
advisors, counsel, or affiliates with tax advice; and (C) no provision of the
Agreement shall be deemed or relied upon to create any such
responsibility or to imply that any tax advice has been provided.

(i)  No NHL Party shall be subject to any grievance, arbitration, lawsuit or
other claim of any sort from any NHLPA Party relating to or arising from
this Section 11.21 or the negotiation thereof (except to enforce the terms
of this Section 11.21) or any other tax consequence of compensation,
benefits or other payments made or earned under this Agreement,
including but not limited to any claim alleging that the terms of this
Section 11.21 should have included additional matters not addressed
herein; and (B) no NHLPA Party shall be subject to any grievance,
arbitration, lawsuit or other claim of any sort from any NHL Party relating
to or arising from this Section 11.21 or the negotiation thereof (except to
enforce the terms of this Section 11.21), or any other tax consequence of
compensation, benefits or other payments made or earned under this
Agreement, including but not limited to any claim alleging that the terms
of this Section 11.21 should have included additional matters not
addressed herein.

(iii)  No provision of this Agreement and no communication between the
parties hereto shall constitute or be deemed or alleged to constitute tax
advice to any person. Each Player and Club remains responsible for any
obligations they may have under Section 409A.
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ARTICLE 12
SALARY ARBITRATION

12.1 Eligibility for Player or Club Election of Salary Arbitration.

(a) A Player is eligible for salary arbitration if the Player meets the qualifications set
forth in the following chart and in Section 12.1(b) below:

Minimum Level of Professional
Experience Required to be

First SPC Signing Age Eligible for Salary Arbitration
18-20 4 years professional experience

21 3 years professional experience

22-23 2 years professional experience

24 and older 1 year professional experience

A Player aged 18 or 19 earns a year of professional experience by playing ten (10) or more NHL
Games in a given season. A Player aged 20 or older (or who turns 20 between September 16 and
December 31 of the calendar year in which he signs his first SPC) earns a year of professional
experience by playing ten (10) or more Professional Games under an SPC in a given season.

(b) Only Players who qualify as Restricted Free Agents as described in Section 10.2
of this Agreement, who meet the qualifications in Section 12.1(a) above, and who have not
signed an Offer Sheet are eligible either to elect salary arbitration or be subject to a Club-elected
salary arbitration.

(c) As used in this Article, "age," including "First SPC Signing Age," means a
Player's age on September 15 of the calendar year in which he first signs an SPC regardless of
his actual age on the date he signs such SPC.

12.2  Notice of Player Election of Salary Arbitration.

A Player (or a Player's Certified Agent, acting on the Player's behalf) electing salary
arbitration must do so by making a written request, in accordance with Exhibit 3 hereto, utilizing
the form attached hereto as Exhibit 23, to Central Registry, the NHLPA and the Player's Club by
not later than 5:00 p.m. New York time on July 5 in the League Year in which such Player is
eligible for salary arbitration.

12.3  Eligibility for Club-Elected Salary Arbitration. Subject to subsections (c) and (d) below
and the eligibility requirements set forth in Article 12.1, a Club will have the right to elect to take
a Player to salary arbitration under the following conditions:

57
ARTICLE 12 12.1-12.3



(a Club-Elected Salary Arbitration For Players With Paragraph 1 NHL Salaries plus
Signing, Roster, and Reporting Bonuses Greater Than $1,750,000 In The Prior League Year.

(i) IfaPlayer who is otherwise eligible to receive a Qualifying Offer and
become a Group 2 Restricted Free Agent had a Paragraph 1 NHL Salary
plus Signing, Roster and Reporting Bonuses in excess of $1,750,000 in the
aggregate in the final League Year of his most recent SPC, a Club may
elect to file for salary arbitration to determine the Player's Paragraph 1
Salary for the upcoming League Year in lieu of making a Qualifying Offer
to such Player.

(i1))  In any salary arbitration that takes place pursuant to this Section 12.3(a),
the Salary Arbitrator may not award the Player a Paragraph 1 Salary that is
less than eighty-five (85) percent of the aggregate sum of Player's
Paragraph 1 Salary plus Signing, Reporting and Roster Bonuses in the
final League Year of his most recent SPC.

(iii)  The dollar amount of $1,750,000 set forth in subparagraph (i) above shall
be increased on an annual basis at the same percentage rate of annual
increase as the Average League Salary, with the first such increase
occurring based upon a comparison of the 2014/15 Average League Salary
to the 2013/14 Average League Salary. By way of example, if the
Average League Salary for the 2014/15 League Year has increased by ten
(10) percent from the Average League Salary for the 2013/14 League
Year, then the figure of $1,750,000 stated in subparagraph (i) above, shall
be increased by ten (10) percent to $1,925,000.

(iv) A Player subject to a Club-elected salary arbitration pursuant to this
Section 12.3(a) shall remain eligible to negotiate and sign an Offer Sheet
with any other Club pursuant to Section 10.3 of this Agreement by no later
than 5:00 p.m. New York time on July 5 immediately following the Club's
election of salary arbitration. For further clarity, if a Club has elected
salary arbitration on a Player pursuant to this Section 12.3(a), and such
Player signs an Offer Sheet by no later than 5:00 p.m. New York time on
July 5 immediately following the Club's election of salary arbitration, the
Club's rights under this Section 12.3 shall be void ab initio and the Club's
rights shall instead be governed by Section 10.3 of this Agreement.

(b) Club-Elected Salary Arbitration For Players Who Receive Qualifying Offers.

(i) Ifa Group 2 Restricted Free Agent has not accepted his Club's Qualifying
Offer, nor filed a request for Player-elected salary arbitration in
accordance with Section 12.2 above, the Club may elect to file for salary
arbitration to determine that Player's Paragraph 1 Salary for that League
Year.
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(i)  If a Club elects salary arbitration in accordance with this subsection, the
Club's offer in salary arbitration must be equal to or higher than the
Player's aggregate Paragraph 1 Salary plus Signing, Reporting and Roster
Bonuses in the final League Year of the Player's SPC.

(c) A Player will be subject to only one Club-elected salary arbitration in his career.
Notwithstanding Section (a) or (b) above, a Player as to whom a Club has elected salary
arbitration, regardless of whether a hearing took place in connection with that election, is no
longer eligible for Club-elected salary arbitration. If a Club subsequently elects to take such a
Player to salary arbitration, that election will be null and void.

(d) Notwithstanding Section (a) or (b) above, a Club may exercise its right to elect
salary arbitration not more than twice per League Year. If a Club elects salary arbitration more
than twice per League Year, any subsequent election after its second election will be null and
void.

12.4 Notice of Club Election.

(a) A Club electing salary arbitration pursuant to Section 12.3(a) above must do so by
making a written request, in accordance with Exhibit 3 hereto, utilizing the form attached hereto
as Exhibit 22, to the parties listed in Section (c) below by not later than 5:00 p.m. New York time
on the later of June 15 or 48 hours after the conclusion of the Stanley Cup Finals in the League
Year prior to the League Year for which the Club seeks to determine a Player's Paragraph 1
Salary by salary arbitration.

(b) A Club electing salary arbitration pursuant to Section 12.3(b) above must do so by
making a written request, in accordance with Exhibit 3 hereto, utilizing the form attached hereto
as Exhibit 22, to the parties listed in Section (c) below, during the period commencing upon the
Player's deadline to select salary arbitration and continuing for 24 hours thereafter (i.e.,
commencing July 5 at 5:00 p.m. New York time and ending July 6 at 5:00 p.m. New York time).

(c) The Player; the Player's primary Certified Agent, if any; National Hockey League
Players' Association; and National Hockey League.

12.5 Procedural Issues.

(a) An election by a Player or a Club of salary arbitration made in accordance with
the provisions herein, shall give to the Salary Arbitrator jurisdiction in the dispute with respect to
the other party also. Subject to Section 12.10, the Salary Arbitrator's decision shall be final and
binding on the parties. The Club and the Player shall sign an SPC promptly thereafter, effective
as of the date the Salary Arbitrator's decision is issued, for the League Year(s) for which the
request for salary arbitration was made under this Article, setting out the terms of the Salary
Arbitrator's decision. The terms of the award of the Salary Arbitrator shall not be modified in
any respect.

(b) Only the dispute with respect to the terms of one (1) SPC shall be considered in
any one hearing.
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(c) The NHLPA and the NHL are responsible for the procedural steps described
herein and shall act on behalf of the Player and the Club, respectively. All communications with
the Salary Arbitrator, other than during the hearing, shall be only by and through the NHLPA
and the NHL.

12.6 Selection of Salary Arbitrators. The League and the NHLPA shall jointly appoint eight
(8) Salary Arbitrators who are members of the National Academy of Arbitrators.

12.7  Scheduling.

(a) On December 5™ of each League Year, the parties shall in writing, request each
Salary Arbitrator to provide seven (7) available dates for the next League Year's salary
arbitrations — with the dates distributed evenly during the salary arbitration period. The dates
provided by the Salary Arbitrators shall comprise the salary arbitration calendar (the "Salary
Arbitration Calendar"). No Salary Arbitrator shall thereafter be asked to change or add any date
except upon the mutual agreement of the parties. If a replacement Salary Arbitrator is hired after
December 5, then the parties will follow the same process for such replacement Salary
Arbitrator.

(b) On the first business day following the final date for a Club to request salary
arbitration pursuant to Section 12.3(b) above, the League and the NHLPA shall jointly compile a
list of all Player and Club requests, listed by Player in alphabetical order (the "Player List"). The
Player List shall also set forth for each Player: (i) his primary Certified Agent, if any, as set forth
in the Certified Agent List and (ii) his Club. The Player List may not be changed for the
remainder of the process outlined in this Section.

(c) After the NHL and NHLPA have compiled the Player List, salary arbitrations
shall be scheduled as follows:

(1)  The NHL and NHLPA shall flip a coin to determine which party shall
begin the process set forth in subsection (ii) below.

(i1))  The party winning the coin-flip set forth in subsection (i) above shall
select a Player from the Player List and shall assign such Player to a
particular Salary Arbitrator on one of such Salary Arbitrator's available
dates, as indicated on the Salary Arbitration Calendar. The other party
will then follow the same process until every Player on the Player List for
whom Central Registry has not yet received an executed SPC has been
assigned a hearing date and a Salary Arbitrator. Once so assigned, a
Player's hearing date and Salary Arbitrator may not thereafter be changed
without the mutual consent of the NHL and the NHLPA.

(iii)  The only restrictions on a party's ability to assign a Player to a particular
Salary Arbitrator on one of such Salary Arbitrator's available dates, as
indicated on the Salary Arbitration Calendar, shall be as follows: No
Player shall be assigned a hearing date if it would result in: (x) a Club
having more than one (1) salary arbitration on such date; (y) a Certified
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Agent having two (2) Players for whom such Certified Agent is listed as
the Primary Certified Agent on the Certified Agent List, scheduled to have
their salary arbitrations on the same date; or (z) a Salary Arbitrator being
assigned more than one (1) salary arbitration per day, provided, this
restriction in (z) will not apply in the event there are more than fifty-six
(56) Players for whom hearing dates must be scheduled, in which case
every available date for all Salary Arbitrators must first be utilized before
any Salary Arbitrator may be assigned a second salary arbitration on a
particular day.

(d) Except upon agreement of the NHL and NHLPA, every salary arbitration shall
commence at 9:00 a.m. New York time.

(e) The League and the NHLPA shall also schedule the location for the salary
arbitration hearings and the League and the NHLPA shall immediately notify the Club and the
Player, respectively, of the location, date and time of their salary arbitration hearing. The parties
shall use their best efforts to schedule all of the salary arbitration hearings within forty-eight (48)
hours of the compilation of the Player List. All salary arbitration hearings shall be completed in
accordance with the Critical Date Calendar as set forth in Exhibit 15.

12.8 Termination of Salary Arbitrator(s). The League and the NHLPA shall each have the
right to terminate the appointment of a Salary Arbitrator(s) during the period commencing on the
date the final salary arbitration award is issued and ending on December 5 of such League Year
at 5:00 p.m. New York time. The party who did not terminate the Salary Arbitrator(s) shall,
within ten (10) days of receiving the termination notice, submit a list of three names to the
terminating party. Within ten (10) days of receiving the names, the terminating party shall strike
two of the names and the remaining person shall be the new member of the salary arbitration
panel.

12.9  Rules of Procedure. The rules of procedure for salary arbitration proceedings shall be as
follows:

(a) Attendance at Hearings.

The Player, the Club, the League and the NHLPA are each party to the
proceeding. In addition to representatives of the parties, any other person(s) agreed upon by the
League and the NHLPA may also attend.

The Salary Arbitrator may sequester witnesses until they testify, with the
exception of the Player and the Club's primary representatives.

(b) Written Submission.

The NHLPA and the League shall be responsible for ensuring compliance with
this Section 12.9(b). By no later than forty-eight (48) hours prior to the scheduled opening of the
hearing (e.g., no later than 9:00 a.m. New York time on the second day prior to the hearing for a
hearing scheduled for 9:00 a.m. New York time or 2:00 p.m. New York time on the second day
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prior to the hearing for a hearing scheduled for 2:00 p.m. New York time), the parties shall: (i)
send their respective briefs to the Salary Arbitrator by email (unless otherwise requested by the
Salary Arbitrator), and (ii) immediately thereafter, convene a telephone call during which they
shall first, send their respective password protected briefs to each other by email, and second,
upon receipt of the other party's brief, exchange the passwords to such briefs. Such telephone
call shall be completed no later than ten (10) minutes after the deadline set forth in this Section
12.9(b) for the parties sending their respective briefs to the Salary Arbitrator by email. A party
that fails to timely file and exchange a brief waives the right to file any brief, unless excused by
the Salary Arbitrator. Each brief shall be limited to 40 pages, exclusive of indices, tables of
contents, and exhibits. The minimum spacing shall be double, and the font shall be Times New
Roman. In addition, rebuttal exhibits may not constitute an additional brief.

(©) Election of Term.

The party against whom a salary arbitration election was filed (i.e., the Club in
Player-elected salary arbitration and the Player in Club-elected salary arbitration) shall elect in
its brief whether the salary arbitration award shall be for a one or two-year SPC. Failure to make
such an election shall be deemed to constitute an election for a one-year SPC. Notwithstanding
the foregoing: (i) the Club or the Player, as the case may be, shall be entitled to elect only a one-
year SPC if the Player is within one (1) year of attaining the age and experience level required
for Group 3 Player status; and (ii) if the Player has attained or is within one (1) year of attaining
the experience level required for Group 5 Player status and the Club has elected a two-year SPC,
the Player may, at the end of the first year of such SPC, elect to void the second year of the SPC
if the Player's Paragraph 1 NHL Salary for the first League Year of such SPC is less than the
Average League Salary for such League Year and, upon making such election, such Player shall
(if he otherwise qualifies at such time) become a Group 5 Player and be entitled to the rights set
out in Section 10.1(b). If the Club elects a one-year award for a Player within one (1) year of
attaining the experience level required for Group 5 Player status, then at the end of that year, the
Player may if he so elects, and if he qualifies, become a Group 5 Player at that time and be
entitled to the rights set out in Section 10.1(b).

(d) Conduct of the Hearings.

The Player and the NHLPA, jointly, and the Club and the League, jointly, shall
each have a maximum of ninety (90) minutes to present its case and may allocate such ninety
(90) minutes between its direct case and its rebuttal case in any manner it so chooses in its sole
discretion. If the party presenting second has raised new substantive issues or introduced
additional comparable Players for the first time during its rebuttal case, then the party presenting
first shall, upon the request of the NHLPA or the League only (whichever is the applicable
party), have ten (10) minutes for surrebuttal, which may be used solely to address those new
issues or new comparable Players and may not be used for additional closing arguments. Each
party shall have an additional fifteen (15) minutes to present its case when appearing before a
Salary Arbitrator who has never presided over an NHL salary arbitration hearing.
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(e) Participation at the Hearings.

A Player shall be represented at the hearing by the NHLPA unless the NHLPA
chooses to delegate its authority in whole or in part, with the Player's consent, to the Player's
representative. Any other party may be represented by counsel, who may participate fully in the
hearing on behalf of that party.

® Salary Arbitration in the Absence of a Party.

The hearing may proceed in the absence of any party who, after due notice, fails
to appear or to seek and obtain a postponement pursuant to subsection (m) below. A decision
shall not be made, however, solely upon the default of a party. The Salary Arbitrator shall
require the other party to submit such evidence as he may need for making the decision.

(2) Evidence.

(i)  Subject to the limitations set forth in subsection (iii) below, the parties
may present whatever witnesses, affidavits, documents and other relevant
evidence they choose to present at the hearing. The Salary Arbitrator, on
behalf of any party, or on his own behalf, may call witnesses or request
documents or other evidence as he deems necessary to resolve the dispute.
The Salary Arbitrator in his discretion shall be the judge of the relevancy
and materiality of the evidence offered and/or the weight, if any, to attach
to any evidence and shall not be bound by any formal legal rules of
evidence. All evidence shall be presented in the presence of all the
parties, unless a party is in default, having failed to appear for the hearing,
or has waived his right to be present. Statistical evidence asserted in a
party's affirmative case must be included in such party's brief in order to
be admissible.

(i1)  The parties may offer evidence of the following:

(A)  the overall performance, including National Hockey League
official statistics (both offensive and defensive), of the Player in
the previous season or seasons;

(B)  the number of games played by the Player, his injuries or illnesses
during the preceding seasons;

(C)  the length of service of the Player in the League and/or with the
Club;

(D)  the overall contribution of the Player to the competitive success or
failure of his Club in the preceding season;

(E)  any special qualities of leadership or public appeal not inconsistent
with the fulfillment of his responsibilities as a playing member of
his team;
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()

(G)

the overall performance in the previous season or seasons of any
Player(s) who is alleged to be comparable to the party Player
whose salary is in dispute; and

The compensation of any Player(s) who is alleged to be
comparable to the party Player, provided, however, that in
applying this or any of the above subparagraphs, the Salary
Arbitrator shall not consider a Player(s) to be comparable to the
party Player unless a party to the salary arbitration has contended
that the Player(s) is comparable; nor shall the Salary Arbitrator
consider the compensation or performance of a Player(s) unless a
party to the salary arbitration has contended that the Player(s) is
comparable.

(iii))  The following categories of evidence are inadmissible and shall not be
considered by the Salary Arbitrator:

(A)

B)

©

(D)
(E)

()

G)
(H)

M
)

X)

ARTICLE 12 12.9-12.9

Any SPC the term of which began when the Player party to such
SPC was not a Group 2 Player;

Any SPC entered into by an Unrestricted Free Agent, including
SPCs signed by Players after the Player's Club has exercised a
walk-away right pursuant to Section 12.10;

The SPC of any Player who is not being offered as a comparable
Player to the party Player;

Qualifying Offers made by the Club pursuant to Section 10.2(b);

Any prior offers or history of negotiations between the Player and
the Club;

Testimonials, videotapes, newspaper columns, press game reports
or similar materials;

Any reference to actual or potential walk-away rights;

Any award issued by a Salary Arbitrator as to which a Club
exercised its walk-away rights pursuant to Section 12.10;

The financial condition of the Club or the League;

References to a Club's Upper or Lower Limit, or to the Players'
Share;

Any salary arbitration award issued in 2005-2006; or
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(L)  Any reference to any salary or other compensation information in
any salary arbitration opinion that took place prior to July 22,
2005. If any salary arbitration opinion issued prior to July 22,
2005 is cited as precedent, all references to any Player's Player
Paragraph 1 Salary or other compensation information will be
redacted.

(iv)  In presenting the compensation of any Player offered as a comparable in a
brief, the first reference thereto shall be a complete breakdown by
component parts (clearly identified) of all such Player's compensation
figures in the same format as the Joint Exhibit.

(v)  The League and the NHLPA shall each create an exhibit, the Comparable
Exhibit, setting forth the compensation terms contained in all SPCs of
Players eligible to be used as comparables for the purposes of that year's
salary arbitrations. The parties shall exchange such Comparable Exhibits
by June 5. A conference call will be held within three (3) business days of
the exchange to identify differences and/or issues, if any, between the two
versions of the Comparable Exhibits. All issues/differences are to be
settled within three (3) business days of conference call. The parties may
then use extracts from the Comparable Exhibit to apprise the Salary
Arbitrators of the compensation of those Players alleged by such party to
be comparable to the Player who is the subject of the salary arbitration.

(vi)  The full Joint Exhibit and Comparable Exhibit shall not be distributed to
the Salary Arbitrators. The Joint Exhibit and the Comparable Exhibit shall
promptly be updated to reflect the following:

(A)  the issuance of a salary arbitration decision;
(B)  verified settlement of any salary arbitration proceeding; and
(C)  verified recent signings of any other Player.

(D)  such updates to be provided by each party to the other on a daily
basis, business days only, from the date of initial exchange of the
Comparable Exhibit through and including the 5™ day prior to the
beginning of the salary arbitration period. All updates following
such period through and including conclusion of the salary
arbitration period shall be made on a daily basis, without limitation
to business days. Daily updates shall be exchanged, in accordance
with Exhibit 3 hereof. Follow up conference calls will be held on a
timely basis, as needed, to settle any differences/issues arising
from such daily updates.

In the absence of a written agreement, the parties shall, in good faith, take all
necessary steps in advance of the start of the hearing to jointly confirm and memorialize the
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occurrence of any of the events described in paragraphs (A), (B) and (C) above. The steps shall
include, but are not limited to, a conference call by and between representatives of the parties no
later than three (3) hours before the hearing begins.

Items (A) through (C) above, although admissible in the context of a salary
arbitration hearing, shall not be deemed to constitute a contract or a substitute for an
appropriately filed, registered and approved SPC.

The joint submission of the above defined supplemental evidence should not
prejudice either party's position as to the relevance, weight or value attributable to any
component of the package at issue.

The League and the NHLPA jointly shall provide such Salary Arbitrator with the
updated information for any Player alleged to be a comparable Player during such salary
arbitration, provided such settlement or signing is accomplished at least three (3) hours prior to
the commencement of such hearing or such salary arbitration decision issues before the close of
such hearing. Any signings or settlements accomplished after commencement of a hearing shall
be inadmissible for all purposes for such hearing.

(vi))  When dealing with a Group 2 Player whose current SPC began before he
reached the age necessary to be a Group 3 Unrestricted Free Agent and
who would be a Group 3 Unrestricted Free Agent at the end of his current
SPC, the following rules shall apply:

(A)  His current SPC is on the Comparable Exhibit for its entire term.

(B)  Ifthe Player signs a new SPC, during the term of his current SPC,
the new SPC will not be included on the Comparable Exhibit if the
new SPC begins after the current SPC ends.

(C)  IfaPlayer has previously signed an SPC while a Group 3
Unrestricted Free Agent, any subsequent SPC signed by him will
not be included on the Comparable Exhibit.

(h) Statistics.

The League shall obtain and provide to the NHLPA any statistics relative to any
aspect of Player performance: (i) kept or maintained by the League; or (ii) retained by any Club.
The NHLPA shall provide to the League any statistics relative to any aspect of Player
performance kept or maintained by the NHLPA. The Commissioner shall use his full authority
to ensure each Club's cooperation in the full and complete implementation of this provision.
Such statistics shall be so provided within four (4) weeks after the conclusion of the Regular
Season for Regular Season statistics and within two (2) weeks after the conclusion of the
Playoffs for Playoff statistics. Such statistics shall be provided in electronic format if so
maintained that way, otherwise they shall be provided in hard copy. The parties further agree
that the January 10, 2003 grievance award regarding RTSS statistics shall remain in full force
and effect for the term of this Agreement and shall be sent to the NHLPA electronically.
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(1) Testimony.

All witnesses and persons who testify orally at the hearing shall be made available
for cross-examination.

) Transcripts.

Transcripts will be taken in salary arbitration hearings, with costs of the court
reporter to be shared equally. Whichever party requests a transcript, either expedited or not, said
party will pay the cost. If both parties wish to obtain transcripts, then they shall bear the costs
equally.

k) Order of Proceedings.

Unless otherwise determined by the Salary Arbitrator or mutually agreed to by all
parties, the order of proceedings shall be as follows:

(i)  Player-Elected Salary Arbitration.
(A)  affirmative case of the Player and the NHLPA;
(B) affirmative case of the Club and the League;
(C)  rebuttal and closing argument of the Player and the NHLPA;
(D)  rebuttal and closing argument of the Club and the League;

(E)  surrebuttal by the Player and/or the NHLPA, where permitted in
accordance with subsection 12.9(d) hereof.

(i)  Club-Elected Salary Arbitration.
(A)  affirmative case of the Club and the League;
(B)  affirmative case of the Player and the NHLPA;
(C)  rebuttal and closing argument of the Club and the League;
(D)  rebuttal and closing argument of the Player and the NHLPA;

(E)  surrebuttal by the Club and the League, where permitted in
accordance with subsection 12.9(d) hereof.

) Reopening of Hearings.

At any time before a decision is issued, a hearing may be reopened by the Salary
Arbitrator on his own motion or on motion of any party for good cause shown.
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(m)  Continuance, Adjournments or Postponements.

There shall be no continuance or adjournment of a hearing, but the
commencement of a hearing may be postponed by the Salary Arbitrator upon the application of
the NHLPA or the League only, based on substantial cause. Any request for the postponement
of a scheduled hearing shall be made to the Salary Arbitrator in writing, with copies to all other
parties so that the parties may, if they desire, respond immediately to the Salary Arbitrator.

(n) Salary Arbitration Decision.

(i)  Each salary arbitration decision must be issued by e-mail to each of the
parties simultaneously within forty-eight (48) hours of the close of the
hearing.

(i1))  The decision of the Salary Arbitrator shall establish:

(A)  the term of the SPC, based upon the Player's or Club's election of a
one or two year SPC, as set forth in its brief and as consistent with
this Article;

(B)  the Paragraph 1 NHL Salary to be paid to the Player by the Club
for the season(s) in respect to which the salary arbitration is
conducted;

(C)  the inclusion or otherwise of a Minor League clause (or clauses)
and the amount of Paragraph 1 Minor League Salary to be paid
under each of the season(s) in respect to which the salary
arbitration is requested;

(D)  abrief statement of the reasons for the decision, including
identification of any comparable(s) relied on.

(0) Expenses.

Each party shall be responsible for its own expense of participation in the salary
arbitration. The cost of the salary arbitration proceedings, including the Salary Arbitrator's fees
(whose fees for each day such Salary Arbitrator performs salary arbitration services for the
parties shall, in no event, exceed the Salary Arbitrator's daily rate (e.g., a Salary Arbitrator who
both hears a case on the same day he is reading briefs for another case shall only be paid his
daily rate for such day, not two (2) times his daily rate)) and expenses, shall be shared equally
among the parties.

(p) Communications with the Salary Arbitrator.

Only the NHLPA and/or the League may communicate with the Salary Arbitrator.
Copies of all written communications sent to the Salary Arbitrator in connection with a salary
arbitration proceeding shall immediately be sent to the other parties in the case. There shall be
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no ex parte oral communications with the Salary Arbitrator in connection with a salary
arbitration proceeding unless previously agreed to by the NHLPA and the League.

(@ Publicity.

The parties shall not publicize the substantive aspects of any salary arbitration
proceeding until the decision has been issued.

12.10 Walk-Away Rights for Player-Elected Salary Arbitration.

(a) If a Club has elected to arbitrate a one-year SPC, and the award issued is for
$3,500,000 or more per annum, then the Club may, within forty-eight (48) hours after the award
of the Salary Arbitrator is issued (or, if a Club has any other Player still eligible for salary
arbitration at that time and for whom a decision has not been rendered by a Salary Arbitrator at
that time, and the Club still has a walk-away right available to it in such League Year pursuant to
paragraph (c) below, forty-eight (48) hours after the award of the Salary Arbitrator for such other
Player is issued or that Player's salary arbitration case is settled), notify the Player or his
Certified Agent, if any, the NHLPA and the NHL in writing, in accordance with Exhibit 3
hereof, that it does not intend to tender to the Player an SPC based on the award as determined
by the Salary Arbitrator. Upon receipt of that notice, the Player shall automatically be deemed to
be an Unrestricted Free Agent.

(b) If a Club has elected to arbitrate a two-year SPC and the award issued is for
$3,500,000 or more per annum, then the Club may, within forty-eight (48) hours after the award
of the Salary Arbitrator is issued (or, if a Club has any other Player still eligible for salary
arbitration at that time and for whom a decision has not been rendered by a Salary Arbitrator at
that time, and the Club still has a walk-away right available to it in such League Year pursuant to
paragraph (c) below, forty-eight (48) hours after the award of the Salary Arbitrator for such other
Player is issued or that salary arbitration case is settled), notify the Player or his Certified Agent,
if any, the NHLPA and the NHL in writing, in accordance with Exhibit 3 hereof, that it does not
intend to tender to the Player a two-year SPC based on the award as determined by the Salary
Arbitrator. Upon receipt of that notice, the Player and the Club shall enter into a one-year SPC
providing for the compensation set forth in the award and the Player will automatically be
deemed to be an Unrestricted Free Agent at the conclusion of that one-year SPC, subject to the
provisions of paragraph (c) below.

(©) Notwithstanding the provisions of paragraphs (a) and (b) above, a Club may
exercise the walk-away rights referred to therein not more than one (1) time in a League Year in
which the Club has only one (1) salary arbitration award, one (1) time in a League Year in which
the Club has two (2) salary arbitration awards, two (2) times in any League Year in which the
Club has three (3) salary arbitration awards, two (2) times in any League Year in which the Club
has four (4) salary arbitration awards, three (3) times in any League Year in which the Club has
five (5) salary arbitration awards and so on. If a Club exercises its walk-away right with respect
to a two-year award, the walk-away right shall be deemed to be exercised in the first year of the
two-year SPC.
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(d) The dollar amount of $3,500,000 set forth in each of paragraphs (a) and (b) above
shall be increased on an annual basis at the same percentage rate of annual increase as the
Average League Salary, with the first such increase occurring based upon a comparison of the
2014/15 Average League Salary to the 2013/14 Average League Salary. By way of example, if
the Average League Salary for the 2014/15 League Year has increased by ten (10) percent from
the Average League Salary for the 2013/14 League Year, then the figure of $3,500,000 stated in
paragraphs (a) and (b) above shall be increased by ten (10) percent to $3,850,000.

(e) No Club shall be entitled to walk away from any award in a Club-elected salary
arbitration.

70
ARTICLE 12 12.10-12.10



ARTICLE 13
WAIVERS AND LOANS OF PLAYERS TO MINOR
LEAGUE CLUBS

13.1 A Club shall not dispose of the services of any Player in which it has a proprietary
interest by Loan to a club of another league without first having complied with the provisions of
this Article. The Waivers that are recognized by this Agreement are Regular Waivers and
Unconditional Waivers.

13.2  The "Playing Season Waiver Period" shall begin on the twelfth (12"™) day prior to the
start of the Regular Season and end on the day following the last day of a Club's Playing Season.
Subject to the provisions of this Article, the rights to the services of a Player may be Loaned to a
club of another league, upon fulfillment of the following conditions, except when elsewhere
expressly prohibited:

(a) Regular Waivers were requested and cleared during the Playing Season Waiver
Period; and

(b) the Player has not played in ten (10) or more NHL Games cumulative since
Regular Waivers on him were last cleared, and more than thirty (30) days cumulative on an NHL
roster have not passed since Regular Waivers on him were last cleared.

13.3  Intentionally Omitted.

13.4 Exempt Players. Players who meet the criteria set forth below are exempt from Regular
Waivers:

GOALIES SKATERS
Years from Years from
Signing NHL Games Signing NHL Games
Age — NHL Played — NHL Played
18 6 80 5 160
19 5 80 4 160
20 4 80 3 160
21 4 60 3 80
22 4 60 3 70
23 3 60 3 60
24 2 60 2 60
25+ 1 1
As used above, NHL Games include NHL Regular Season and NHL Playoff
Games.

The exemption from Regular Waivers ends immediately upon a Player playing in
the number of NHL Games set forth in the applicable column above.
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For purposes of Regular Waivers, the five (5) year exemption for an 18 year old
skater and the four (4) year exemption for a 19 year old skater shall both be reduced to three (3)
years commencing the first season that the 18 or 19 year old skater plays in eleven (11) NHL
Games or more. The next two (2) seasons, regardless of whether the skater plays any NHL
Games in either season, shall count as the second and third years toward satisfying the
exemption.

For purposes of Regular Waivers, the six (6) year exemption for an 18 year old
goalie and the five (5) year exemption for a 19 year old goalie shall both be reduced to four (4)
years commencing the first season that the 18 or 19 year old goalie plays in eleven (11) NHL
Games or more. The next three (3) seasons, regardless of whether the goalie plays any NHL
Games in any of those three (3) seasons, shall count as the next three (3) years toward satisfying
the exemption.

The first season in which a Player who is age 20 or older plays in one (1) or more
Professional Games shall constitute the first year for calculating the number of years he is
exempt from Regular Waivers.

A Player 25 years old or older who plays in one (1) or more Professional Games
in any season shall be exempt from Regular Waivers for the remainder of that season.

For Players age 20 or older, Professional Games include NHL Games, all minor
league regular season and playoff games and any other professional games, including but not
limited to, play in European leagues when Player is on Loan to such club, and while Player is
party to an SPC.

Note:
1. For purposes of this Article, a "year" of exemption shall mean a playing season.

2. For purposes of this Article, "age 18" means a Player reaching his eighteenth
birthday between January 1 next preceding the Entry Draft and September 15
next following the Entry Draft, both dates included; "age 19" means a Player
reaching his nineteenth birthday in the calendar year of the Entry Draft; "age 20"
means a Player reaching his twentieth birthday in the calendar year of the Entry
Draft; and "age 21" means a Player reaching his twenty-first birthday in the
calendar year of the Entry Draft.

The following examples illustrate how the provisions in the Regular Waivers chart shall be
applied:

(a) An 18 year old or 19 year old drafted in the 2013 Entry Draft who signed and
played in eleven (11) NHL Games or more in the 2013-14 season will be exempt as follows:

Season Regular Waivers
13-14 Exempt
14-15 Exempt
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15-16 Exempt
16-17 Eligible

Note: Once an 18 year old or 19 year old Player has played in his 160"™ NHL Game, he will
immediately become eligible for Regular Waivers.

(b) An 18 year old drafted in the 2013 Entry Draft who does not sign an SPC until
July 2014 at the age of 19, and plays eleven (11) NHL Games in the 2014-15 season, will be
exempt as follows:

Season Regular Waivers
13-14 n/a
14-15 Exempt
15-16 Exempt
16-17 Exempt
17-18 Eligible

Note: Once an 18 year old or 19 year old Player has played in his 160™ NHL Game, he will
immediately become eligible for Regular Waivers.

(c) A 20 year old Player who plays in one or more Professional Games in the 2013-
14 season will be exempt from Regular Waivers as follows:

Season Regular Waivers
13-14 Exempt
14-15 Exempt
15-16 Exempt
16-17 Eligible

Note: Once a 20 year old Player has played in his 160" NHL Game, he will immediately
become eligible for Regular Waivers.

(d) A Player 25 years old or older who plays in one or more Professional Games in
the 2013-14 season will be exempt from Regular Waivers as follows:

Season Regular Waivers
13-14 Exempt
14-15 Eligible

13.5 Waiver Expiration. The rights granted under this Article to Loan a Player(s) who is
otherwise required to clear Regular Waivers to a minor league club expire for any Player(s) who,
after clearing Regular Waivers:

(i)  isnot Loaned to a minor league club, or is Recalled from a minor league
club (except on emergency Recall) and remains on an NHL roster for
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thirty (30) days (cumulative) or plays ten (10) NHL Games (cumulative),
or

(i)  is Recalled from a minor league club on emergency Recall and plays in
ten (10) NHL Games (cumulative) while on emergency Recall. For
purposes of clarity, games played while on regular Recall shall not count
towards the ten (10) NHL Games in this subsection (ii).

13.6  Disabled Player Loan to Minor Leagues. A Player who is otherwise required to clear
Regular Waivers and who becomes disabled while on an NHL roster can be placed on Regular
Waivers and be Loaned to a minor league club prior to appropriate medical clearance being
granted only if the Player was on NHL Recall at the time he becomes disabled and has not
played ten (10) NHL Games (cumulative) or remained on the NHL roster for thirty (30) days
(cumulative) since his Recall. The Player shall receive his Paragraph 1 NHL Salary and benefits
until appropriate medical clearance is granted. All other Players may not be Loaned until
appropriate medical clearance is granted.

A Player who is otherwise required to clear Regular Waivers who becomes
disabled during Training Camp must clear Regular Waivers if he remains on an NHL roster for
thirty (30) days (cumulative) during his disability or if he plays ten (10) NHL Games
(cumulative) before being Loaned to a minor league club.

The Player's days on the roster while disabled and NHL Games played following
such disability count towards the Waiver expiration provision of Section 13.5.

13.7  Expansion Draft, Team Relocation. Any Player forced to move as a result of being
claimed in an expansion draft, or as a result of a team relocation, shall be paid $6,000. (This
payment shall not affect or be credited against "moving expenses" to which the Player might
otherwise be entitled).

13.8 Conditioning Loan. Unless a Player consents, he shall not be Loaned on a Conditioning
Loan to a minor league club. Such Conditioning Loan shall not extend for more than fourteen
(14) consecutive days. The Commissioner may take whatever steps he deems necessary to
investigate the circumstances under which a Player is Loaned on a Conditioning Loan. If the
Commissioner has reason to believe or determines that the Club has used the Conditioning Loan
to evade Waivers, or otherwise Circumvent any provision of this Agreement, he may take such
disciplinary action against the Club, as he deems appropriate. The Player shall continue, during
the period of such Conditioning Loan, to receive the same Paragraph 1 NHL Salary, and be
entitled to the same benefits, that he would have received had he continued to play with the Club.

13.9  Bona Fide Long-Term Injury/Iliness Exception Conditioning Loan. A Player who is
on the Bona Fide Long-Term Injury/Illness Exception as set forth in Article 50 may, with his
consent, during the term of such Bona Fide Long-Term Injury/Illness Exception (but in no event
during the first fourteen (14) calendar days and six (6) NHL Games), be Loaned on a
Conditioning Loan (the "Bona Fide Long-Term Injury/Illness Exception Conditioning Loan") for
a period not to exceed up to the longer of six (6) days and three (3) games, solely for the purpose
of determining whether the Player is fit to play. If the Club determines that it needs more time to
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assess the Player's fitness to play, the Club may file a written request with the Commissioner's
Office, with a copy to the NHLPA, in accordance with Exhibit 3 hereof, to extend the Loan for
an additional two (2) games. The Commissioner, upon good cause, may approve the one-time
extension. The Commissioner's approval shall not be unreasonably withheld. A Player on a
Bona Fide Long-Term Injury/Illness Exception Conditioning Loan will continue to be listed on
Injured Reserve and will not count against the Club's 23-man roster limit. The Club's Bona Fide
Long-Term Injury/Illness Exception will continue until the Conditioning Loan ends, and his
Paragraph 1 NHL Salary and Bonuses will continue to count against the Club's Upper Limit and
the Players' Share during such time. The Commissioner may take whatever steps he deems
necessary to investigate the circumstances under which a Player is placed on a Bona Fide Long-
Term Injury/Illness Conditioning Loan. If he has reason to believe or determines that the Club
has used the Bona Fide Long-Term Injury/Illness Conditioning Loan to evade Waivers or
otherwise to Circumvent any provision of this Agreement, he may take other disciplinary action
against the Club as he deems appropriate. A Bona Fide Long-Term Injury/Illness Conditioning
Loan may be extended on one occasion. This procedure can only be used once during each
period of time that the Player is on a Bona Fide Long-Term Injury Exception.

13.10 Recognition of Minor League. For purposes of this Agreement, except as expressly set
forth in Article 9, Minor League club shall only include any club in the American Hockey
League.

13.11 No Loans to East Coast Hockey League. A Player who is not in the Entry Level System
may not be Loaned to the East Coast Hockey League without his consent.

13.12 Transfers To/From Minors. In the case of a Club moving a Player either to or from a
minor league club, the following procedure shall be followed:

(a) The Club responsible for the move shall provide to the Player for a period of up to
28 days (through the 28™ day or earlier upon Club's notice to Player that the move is permanent)
a reasonable single hotel room or, at the Player's option, a daily payment in an amount equivalent
to: (i) the per diem rate set forth in Article 19 for a Player Recalled from minors; or (ii) $55 for a
Player Loaned to minors. If Section 13.12(d) applies, the Club shall provide the aforementioned
daily payment or the applicable accommodations under Section 13.12(d) for a period of up to 56
days (through the 56™ day or earlier upon Club's notice to Player in writing with a copy to the
Central Registry and the NHLPA, in accordance with Exhibit 3 hereof, that the move is
permanent). In either case, where the Club has provided the Player with accommodation, the
Club shall provide an additional five (5) days accommodation and one-half per diem for each of
the same five (5) days after he has been advised to obtain a residence or at the conclusion of the
28™ day (or 56™ day if Section 13.12(d) applies). The Player shall be allowed to keep his hotel
room at Club's expense while the Club is traveling on the road during the said 28-day period (or
56-day period if Section 13.12(d) applies).

(b) A Club that provides a Player with accommodation, whether it be in the minor
league or NHL (hotel, house, apartment, etc.), shall pay one-half day per diem for each day the
Player is in his home city and provide him the use of a rental car in accordance with Article
14.5(a). Normal per diem shall be paid when Player is traveling with team. A Player who elects
to receive the cash payment described in (a) above shall not receive the one-half day per diem.
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(c) The Club must decide and notify Player, in writing, with a copy to the Central
Registry and the NHLPA, in accordance with Exhibit 3 hereto, by not later than the 28" day
following the move as to whether or not the Player will remain with the Club to which he has
been moved. Until such notification, the Player may not incur liability in connection with rental
or purchase of quarters, except at his own risk.

(d) In the case of a Club moving a Player from a minor league club to the Club, if as
of the 28" day the Club has not decided whether the Player will remain with the Club, the Club
shall so notify the Player in writing, with a copy to Central Registry and the NHLPA, in
accordance with Exhibit 3 hereto and provide the Player with a hotel or similar accommodation,
with a kitchen area, at least of comparable quality to that the Club stays at when it is on the road
(such accommodation shall be a two (2) bedroom accommodation if the Player is joined by his
spouse or Living Companion and also his child(ren)) for a period of up to an additional 28 days.
Until the Club notifies the Player that he will remain with the Club, the Player may not incur
liability in connection with rental or purchase of quarters, except at his own risk. At the
expiration of the 56™ day, the Player shall be free to obtain a residence without seeking the
Club's permission.

(e) The Player shall be entitled to one (1) round trip economy class air travel
(including reasonable baggage fees), between the minor league team and the Club location,
within fifteen (15) days of the Loan or Recall or, with the consent of the Club, within any
extended period. Club and Player shall agree on a two (2) day period for this trip, but said period
shall not interfere with any NHL Game.

® Following the 28" day (or the 56" day if Section 13.12(d) applies), or sooner
upon notice by the Club to the Player, in writing, with a copy to Central Registry and the
NHLPA, in accordance with Exhibit 3 hereto, that the move is permanent, the Player shall be
allowed to obtain a residence and move his household goods and family to the city to which he
has been transferred in accordance with Article 14. In the case of a Player moved from the
minors, following the 28" day, the Player shall be allowed to bring his spouse or Living
Companion and child(ren) to join him, at the Club's expense.

(2) Any Player Recalled to a Club under emergency conditions shall be entitled to the
same benefits provided a Player under Article 13.12. However, following the 28" day after the
Recall, the Player shall be allowed to bring his spouse or Living Companion and child(ren) to
join him, at the Club's expense (including reasonable baggage fees for air travel), and the Club
shall pay for their return when the Player is returned after termination of the emergency. The
Player shall not be entitled to reimbursement of expenses if he obtains a residence and moves his
household goods without the consent of the Club.

(h) Solely for purposes of this Article 13, days on the Active Roster shall include
days that the Player is on a Club's Active Roster at 5:00 p.m. New York time. Days on the
Active Roster shall not include the day the Player is removed from the Active Roster (e.g.,
Loaned to a minor league club or placed on Injured Reserve) if such removal from the Active
Roster occurred prior to 5:00 p.m. New York time, unless such Player has practiced or travelled
with an NHL Club, or played in an NHL Game, prior to such removal from the Active Roster.
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(1) A Club may Loan Players on its Reserve List to clubs of any league affiliated
with the NHL. The names of the Players Loaned shall remain on the Reserve List of the Club.
A Loan Agreement shall be executed in the form approved by the Governors and shall contain all
the particulars thereof and shall be signed on behalf of both clubs. Such Loan Agreement shall
be filed promptly in the office of the Commissioner.

) A Player may be Loaned to a club of any league affiliated with the League at any
time up to 3:00 p.m. New York time of the fortieth (40™) day immediately preceding the final
day of the Regular Season (the "Trade Deadline"). Following this period, no Player may be
Loaned, except that:

(i) aPlayer who has been Recalled during such restricted period under Article
13.12(1), 13.12(m), or 13.12(n) may be Loaned back to the member club
of the affiliated league from which they were Recalled;

(i1))  aPlayer who is on the Bona-Fide Long-Term Injury/Illness Exception, or
who has been unfit for 24 calendar days and ten (10) NHL Regular Season
games, may be Loaned on a Bona-Fide Long-Term Injury/Illness
Exception Conditioning Loan (with the Player's consent) pursuant to
Section 13.9 above for a period not to exceed the longer of six (6) days
and three (3) games (which Loan is not subject to any extension),
provided, however, if the Player is not on the Bona-Fide Long Term
Injury/Illness Exception, he cannot be Loaned while he is on Injured
Reserve; and

(iii))  a Player may be Loaned (with the Player's consent) provided such Player
(a) was on Recall and was determined to be disabled as of the Trade
Deadline, (b) is determined to be fit to play prior to such Loan, and (c)
was on the Active Roster for less than twenty-five percent (25%) of the
period from the beginning of the Regular Season up to and including the
date on which he was determined to be disabled.

k) A Player who has been Loaned to a club of any league affiliated with the NHL
may be Recalled at any time subject to the provisions of Articles 13.12(1), 13.12(m) and
13.12(n).

1)) During the period following 3:00 p.m. New York time of the fortieth (40™) day
immediately preceding the final day of the Regular Season, and continuing through and
including the last day of the Regular Season, no Player may be Recalled from Loan to a club of
any league affiliated with the NHL, except that:

(i) A Club may exercise four (4) regular Recalls from a club or clubs of any
league affiliated with the NHL, of Player(s) listed on its own Reserve List.

(il))  Players may be Recalled under Article 13.12(m).
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(iii)

Players may be Recalled upon completion of the regular season and
playoff schedule of the club to which they were Loaned.

(m)  Emergency Recall.

(@)

(i)

(iii)

A Player on Loan to a club of any league affiliated with the League may
be Recalled from such Loan under emergency conditions at any time for
the duration of the emergency only following which he must be returned
promptly to the club from which he was Recalled.

Emergency conditions shall be established when the playing strength of
the Loaning Club, by reason of incapacitating injury or illness or by
League suspension to its Players is reduced below the level of two (2)
goalkeepers, six (6) defensemen and twelve (12) forwards. Proof of the
existence of the emergency conditions including the incapacity shall be
furnished to the Commissioner of the League upon request made by him.

For the purpose of establishing the existence of emergency conditions at
any time, to support the Recall of a Player for participation in any Playoff
Game, it shall be deemed that the Player(s) on Loan following 3:00 p.m.
New York time of the fortieth (40™) day immediately preceding the last
day of the Regular Season are continuing on Loan for the remainder of the
season notwithstanding that the Loaned club(s) may have been eliminated
from further play for the season.

(n) Following the conclusion of the Regular Season, no Player may be Recalled from
Loan to a club of any league affiliated with the NHL, except that:

(@)

(i1)
(iii)

a Club may exercise an unlimited number of additional regular Recalls,
provided that it may have no more than three (3) Players on its Active
Roster who were Recalled by way of regular Recall after the Trade
Deadline. However, if a Club has Recalled four (4) Players pursuant to
Section 13.12(1) above, such Club will instead be permitted to retain those
four (4) Players on its Active Roster following the conclusion of the
Regular Season.

Players may be Recalled under Article 13.12(m).

Players may be Recalled upon completion of the regular season and
playoff schedule of the club to which they were Loaned.

13.13 Waiver Notification.

(a) The NHLPA shall be notified at 12:00 noon New York time or as promptly as
reasonably possible thereafter every day whenever a Player: (a) is placed on Waivers; (b) clears
Waivers; or (¢) is claimed on Waivers. In satisfaction of the NHL's requirements for notification
contained in this Section 13.13(a), the NHL shall provide the NHLPA with access to the Waiver
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System that the Clubs have, on a read-only basis, and strictly limited to use by up to two (2)
users designated by the NHLPA to the NHL in writing.

(b) A Player who is placed on Waivers by his Club may request permission from his
Club to contact other Clubs during the applicable Waiver period to discuss such other Clubs'
level of potential interest in the Player's services. The Club may decline such request in its sole
discretion. If such permission is granted, it must be evidenced in writing from the Club, with a
copy to Central Registry and the NHLPA, all in accordance with Exhibit 3 hereof.

(c) The League shall notify the NHLPA in accordance with Exhibit 3 within two (2)
hours of the expiration of the Waiver period for such particular Player, whenever multiple claims
are made on a Player who is put on Waivers.

13.14 Transfer Form.

(a) Player(s) Loaned to or Recalled from a minor league club shall receive a transfer
form. In order to make said Loan or Recall effective, the Club must send a copy to the NHLPA
and NHL, in accordance with Exhibit 3 hereto, prior to that Player playing in an NHL Game and,
in all other circumstances, immediately.

(b) 1) A Club Recalling a Player from a minor league club, under emergency
conditions, must specify on the transfer form the name of the injured, ill or suspended Player
whom the Player on emergency Recall is replacing.

(i1))  When an emergency condition terminates, the Club must submit a transfer
form indicating whether the Player's status has converted to regular Recall
or is Loaned to his minor league club.

(c) Clubs will provide written confirmation that Players Loaned to or Recalled from
the minors will receive or have received the per diems required by Article 13.12 by way of the
Club checking the appropriate box on the Transfer Form attached hereto as Exhibit 26.

(d) In the event that a Player is not paid the per diem payments required by Article
13.12, the NHLPA may file a Grievance on behalf of that Player, by specifically identifying the
Player, the amount alleged to be due and owing and the dates to which such per diems are
alleged to relate. Such a Grievance may be filed at any time up until 30 days after the
completion of the Stanley Cup Finals following the season in which the nonpayment occurred
and any such Grievance pleaded with such specificity will be deemed timely.

13.15 Intentionally Omitted.
13.16 Waiver Prices.

(a) Except as specifically otherwise provided in this Agreement, the prices applicable
to Players being Waived on Regular Waivers shall be in US dollars, and are as follows:

For each forward and defenseman who has not in the aggregate completed more
than the following years under one or more SPCs:
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2 Years - $67,500

3 Years - $56,250
4 Years - $41,250
5 Years - $26,250

For each goaltender who has not in the aggregate completed more than the
following years under one or more SPCs:

2 Years - $90,000
3 Years - $75,000
4 Years - $67,500
5 Years - $63,750

For each forward, defenseman and goaltender who has not in the aggregate
completed more than the following years under one or more SPCs:

6 Years - $15,000
7 Years - $13,125
8 Years - $11,250
9 Years - $7,500

In the case of any Player who has completed more than nine (9) years under one
or more SPCs - $3,375.

(b) The Waiver price of a Player for whom an unconditional release is sought via
Unconditional Waivers shall be $125.00 US dollars.

13.17 A Club desiring to obtain Regular or Unconditional Waivers on a Player subject to the
provisions of this Article shall notify the NHL via the method then being used by the League.
The resulting procedure will be conducted by Central Registry, which shall notify all parties
affected by the request and report the result to the parties entitled thereto.

13.18 The request for Regular and Unconditional Waivers to Central Registry will be
processed every day at 12:00 noon New York time. All Waivers will be subject to a 24 hour
period during which a Waiver claim must be made (the "Waiver Period"), with such Waiver
Period expiring at 12:00 noon New York time on the following day. The following specifies the
schedule within which a Waiver claim must be made:

DISPATCHED EXPIRY DAY
(At Noon New York WAIVER (At Noon New York
time) PERIOD time)
Monday 24 hours Tuesday
Tuesday 24 hours Wednesday
Wednesday 24 hours Thursday
Thursday 24 hours Friday
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DISPATCHED EXPIRY DAY

(At Noon New York WAIVER (At Noon New York
time) PERIOD time)

Friday 24 hours Saturday

Saturday 24 hours Sunday

Sunday 24 hours Monday

(a) A Player on Regular or Unconditional Waivers cannot be Traded or Loaned until
after the expiration of the Waiver Period.

(b) If no Club has claimed the Player within the Waiver Period the requesting Club
may Loan such Player to a club of another league.

13.19 If only one Club makes a claim for the Player on whom Waivers have been requested,
such Player shall be transferred to that Club. In the event that more than one Club makes a claim
for such Player, he shall: (i) be transferred to the claiming Club having earned the lowest
percentage of possible points in the League standing at the time of the request for Waivers, or (ii)
if Waivers are requested outside the Regular Season, or the successful Waiver claim is made
(i.e., the date the Player would be transferred to a successful claiming Club per this Section),
before November 1% then the priority shall be determined by the final standing in the League's
Regular Season schedule in the preceding Regular Season. In the event that two (2) or more
claiming Clubs in (i) above have the same percentage of possible points in the League standing
at the time of the Waiver claim, the Player will be transferred to the claiming Club (1) with the
lowest winning percentage at the time of the request for Waivers (excluding games won in the
Shootout); (2) if there are claiming Clubs that remain tied following (1), then to the Club (of
such remaining Clubs) that has earned the fewest number of points in games against each other
(to be determined consistent with the procedures used to determine the final League standings,
particularly the manner in which "odd games" are eliminated from the analysis); and (3) if there
are claiming Clubs that remain tied following (2), then to the Club (of such remaining Clubs)
with the lowest differential between goals for and goals against as determined on a per game
basis from National Hockey League official statistics used for purposes of determining League
standings (i.e., the difference obtained by subtracting the Club's total goals against from the
Club's total goals for is divided by the number of games played by the Club). These tie-breaking
procedures are subject to change consistent with any change adopted to the League's tie-breaking
procedures for determining League standings, however, for purposes of this provision any steps
in such updated procedures shall be calculated and/or applied on a per game basis where possible
(e.g., winning percentage as opposed to wins and goal differential on a per game basis as
opposed to goal differential).

13.20 (a)  The Club acquiring a Player by Waiver claim shall take an Assignment of the
Player's SPC. Nevertheless, if the Commissioner determines that a Player acquired by Waiver
claim is not physically fit at the time the claim is made, the Club making the claim may refuse to
take an Assignment of such Player's SPC and the request for Waivers shall be canceled.

(b) A Player who has been acquired by Waiver claim shall not be Traded to another
Club until the termination of Playoffs of the season in which he was acquired unless he is first

81
ARTICLE 13 13.19-13.20



offered on the same terms to the Club(s) that entered a claim when Waivers were requested
originally and the offer has been refused.

13.21 (a)  When a Club desires to terminate a Player's SPC for any reason, such action may
not be taken until Unconditional Waivers have been requested and cleared in conformity with
this Article. Notwithstanding this provision, a Player with a no-move clause shall have the rights
set forth in Section 11.8.

(b) Subsection (a) hereof is not applicable to a Player whose name is being placed on
the Voluntarily Retired List.

13.22  When a Club claims a Player on Regular or Unconditional Waivers, and, subsequently,
in the same season it requests Waivers on the same Player and the original owning Club is the
successful and only Club making a Waiver claim, then the original owning Club shall be entitled
to Loan such Player to a club in another league within thirty days without further Waivers being
asked; provided that such Player has not participated in ten or more NHL Games (cumulative)
and remained on an NHL roster more than thirty days (cumulative) following such successful
claim.

13.23 In the event a professional or former professional Player plays in a league outside North
America after the start of the NHL Regular Season, other than on Loan from his Club, he may
thereafter play in the NHL during that Playing Season (including Playoffs) only if he has first
either cleared or been obtained via Waivers. For the balance of the Playing Season, any such
Player who has been obtained via Waivers may be Traded or Loaned only after again clearing
Waivers or through Waiver claim. This section shall not apply to a Player on the Reserve List or
Restricted Free Agent List of an NHL Club with whom the Player is signing an NHL SPC or is
party to an existing SPC with such NHL Club.
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ARTICLE 14
REIMBURSEMENT AND BENEFITS FOR TRANSFERRED PLAYER

14.1 General.

(a) For purposes of this Article, any transfer of a Player by a Club by way of Trade,
Waivers, expansion, team relocation, Loan, or Recall shall be referred to as a "Transfer." A
Player subject to a Transfer shall be referred to as "Transferred."

(b)  The provisions of this Article shall be interpreted according to the general
principle that a Transferred Player is entitled to reimbursement for the reasonable expenses he
incurs when he is required to move as a result of being Transferred, subject to the restrictions and
requirements set forth herein.

(c) A Player who is entitled to reimbursement pursuant to this Article 14 shall be
reimbursed by his new Club when he is Transferred by Trade, Waivers, or expansion draft. A
Player who is entitled to reimbursement pursuant to this Article 14 shall be reimbursed by his
own Club when he is Transferred by team relocation, Loan, or Recall. A Club's reimbursement
obligation may not be assigned, traded or transferred to another Club and shall in all
circumstances remain with the original Club that is responsible for the reimbursement obligation.

14.2  Rent/Mortgage Expenses.

(a) A Transferred Player shall be reimbursed for his rent or mortgage expenses in the
area in or around the city from which he was Transferred (with such area referred to herein as the
"prior city"), provided that:

(i)  The Player was entitled to, and did, obtain a residence in the prior city
pursuant to Sections 13.12 or 15.7 of the CBA, for which he is subject to
rent or mortgage obligations as of the time he is Transferred.

(i1)  The Transferred Player has obtained, or obtains, a residence in the area in
or around the city to which he has been Transferred (with such area
referred to herein as the "new city") within twelve (12) months after the
date of the Transfer, and in so doing, is legally obligated to pay, and pays,
rent or mortgage obligations in the new city for the period for which he is
seeking reimbursement for his rent or mortgage expenses in the prior city
(or owns a residence in the new city free from mortgage and continues to
own such residence for the period for which he is seeking reimbursement);
provided, however, that this requirement (i.e., relating to the obligation to
maintain a second residence in the new city) shall not apply to a Player on
a two-way SPC who is Loaned to a minor league club. For the sake of
clarity, a Player on a two-way SPC who is Loaned to a minor league club,
who is otherwise entitled to claim reimbursement pursuant to this Article,
shall be eligible for reimbursement for the duration of the Loan (provided
such reimbursement shall be limited to a maximum period of six (6)
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months as provided in Section 14.2(a)(vii)), regardless of whether he is
maintaining a second residence in the new city during such period.

(iii)  The Transferred Player is under a current (not-expired) SPC to the Club
that owes him the reimbursement obligation pursuant to Section 14.1(c)
either: (a) at the time he initially obtains a residence in the new city after
being Transferred, or (b) with respect to a Player on a two-way SPC or
where a Player owned a residence in the new city prior to being
Transferred, at the time he initially notifies the Club of his claim for rent
or mortgage reimbursement under this Article 14; provided, however, that
once a Player has notified the Club of his claim for rent or mortgage
reimbursement, the subsequent expiration of his SPC shall not disentitle
him from continuing to receive reimbursement regardless of whether he
enters into a new SPC with the Club.

(iv)  IfaPlayer is Transferred from Club "A" to Club "B" and does not
maintain a second residence in the area in or around the city of Club B,
and is then Transferred to Club "C," he shall not be disentitled from
reimbursement for rent or mortgage obligations on his residence in the
area in or around the city of Club A ("City A Residence") relating to such
previous Transfer to Club B due to his failure to maintain a second
residence in the area in or around the city of Club B so long as he obtains
a residence in or around the area of Club C ("City C Residence") within 12
months of his original Transfer from Club A to Club B and maintains such
City C Residence for the period for which he is seeking reimbursement for
his rent or mortgage expenses on the City A Residence. Solely for
purposes of this subsection (iv), references herein to "Club" may also
include a minor league club where the Player is coming to or from an
NHL Club. For the sake of clarity, in no event shall a Player who is
reassigned from one minor league club to another minor league club be
eligible for reimbursement under this Article.

(v)  The Transferred Player must provide written notice to the Club from
which he is seeking reimbursement of his intention to make a claim for
reimbursement within three (3) months of: (A) in the case of a Player on a
two-way SPC who is Loaned to a minor league club, the day on which he
is Loaned, (B) in the case of any other Player, as applicable, either: (x):
the day on which he becomes legally obligated to make rent or mortgage
payments in the new city (e.g., when he signs a lease), or the day he
purchases a residence in the new city free from mortgage, or (y) the day of
the Transfer, in the case of a Player who previously owned a residence in
the new city.

(vi) A Transferred Player is not eligible for reimbursement under this Article
for a home that is purchased or owned free from mortgage.
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(vii)  The Club's obligation to reimburse a Transferred Player for rent or
mortgage expenses upon Transfer under this Article 14 shall in no event
exceed a six (6) month reimbursement period and shall be limited to the
following amounts per Transfer (i.e., for each eligible residence): (A) for
the 2012-13 and 2013-14 seasons, $4,000 per month; (B) for the 2014-15
and 2015-16 seasons, $4,100 per month; (C) for the 2016-17 and 2017-18
seasons, $4,200 per month; (D) for the 2018-19 and 2019-20 seasons,
$4,300 per month; and (E) for the 2020-21 and 2021-22 seasons, $4,400
per month. Any such payments shall be made on a pro rata basis if a full
month of reimbursement is not being sought.

(b) The Club which has a potential reimbursement obligation to the Transferred
Player shall provide electronic notice to the Player with a copy to his Certified Agent, the NHL
and the NHLPA, at the time he is Transferred; provided, however, that the Club's failure to
provide such notice shall not affect the Club's or the Player's rights or obligations under this
Article 14. The notice shall contain the following language: "You may be entitled to certain
reimbursements or benefits relating to your Transfer. However there are time limits which apply
to making a claim. Please refer to Article 14 of the Collective Bargaining Agreement. You are
encouraged to contact the NHLPA and/or your Agent for more information."

(©) To follow is a non-exhaustive list of illustrations of the application of these
Sections 14.1 and 14.2:

Illustration 1. A Player on a one-way SPC is Traded from NHL Club A to NHL Club B. At the
time of the Trade, the Transferred Player was entitled to, and had, obtained a residence in or
around the area of City A (the "City A Residence") for which he is subject to rent or mortgage
obligations as of the time he is Transferred. The Player was entitled to, and did, obtain a
residence in or around the area of City B (the "City B Residence") while he was under a current
contract to Club B, and in so doing, is legally obligated to pay, and pays, rent or mortgage
obligations on the City B Residence for the duration of the period for which he is seeking
reimbursement on the City A Residence. The Player is entitled to receive rent or mortgage
reimbursement on the City A Residence from Club B in accordance with this Article 14.

Hlustration 2. Assume the same facts as in [llustration 1, except the Player does not obtain a
residence in or around the area of City B. The Player is not entitled to receive rent or mortgage
reimbursement on the City A Residence.

Illustration 3. Assume the same facts as in Illustration 1. Three months after the Trade referred
to in Illustration 1, the Player is thereafter Loaned by Club B to a minor league club in another
city. The Player obtained a residence in or around the area of the minor league club (the "City
ML Residence") while he was under a current contract to Club B, and in so doing, is legally
obligated to pay, and pays, rent or mortgage obligations on the City ML Residence for the
duration of the period for which he is seeking reimbursement on the City B Residence (or owns
the City ML residence free from mortgage for the duration of the period for which he is seeking
reimbursement). The Player is entitled to continue to receive rent or mortgage reimbursement on
the City A Residence from Club B in accordance with this Article 14, and is also entitled to
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receive rent or mortgage reimbursement on the City B Residence from Club B in accordance
with this Article 14.

Ilustration 4. Assume the same facts as in Illustration 3, except the Player does not obtain a City
B residence prior to being loaned to the minor league club. The Player does, however, obtain the
City ML residence as described in Illustration 3 within 12 months of the date of the original
transfer from Club A to Club B, and maintains the residence for the duration of the period for
which he is seeking reimbursement on the City A Residence; or the Player is on a two-way SPC
at the time of the Loan regardless of whether he maintains a City ML residence. The Player is
entitled to rent or mortgage reimbursement on the City A Residence from Club B, in accordance
with this Article 14.

Hlustration 5. Assume the same facts as in [llustration 3, (i.e. that the Player has obtained both a
City A and a City B residence), except the Player does not obtain the City ML Residence. The
Player is entitled to continue to receive rent or mortgage reimbursement on the City A Residence
from Club B in accordance with this Article 14, but is not entitled to receive rent or mortgage
reimbursement on the City B Residence unless he is on a two-way SPC at the time of the Loan.

Hlustration 6. Assume the same facts as in Illustration 1. Three months after the Trade referred
to in Illustration 1, the Player is thereafter Traded by Club B to Club C. The Player obtained a
residence in or around the area of City C (the "City C Residence") while he was under a current
contract to Club C, and in so doing, is legally obligated to pay, and pays, rent or mortgage
obligations on the City C Residence for the duration of the period for which he is seeking
reimbursement on the City B Residence (or owns the City C residence free from mortgage for
the duration of the period for which he is seeking reimbursement). The Player is entitled to
continue to be paid rent or mortgage reimbursement on the City A Residence from Club B in
accordance with this Article 14 and is entitled to be paid rent or mortgage reimbursement on the
City B Residence from Club C in accordance with this Article 14.

Illustration 7. Assume the same facts as in Illustration 6, except that the home in City B was
purchased free from mortgage. The Player is entitled to continue to be paid rent or mortgage
reimbursement on the City A Residence from Club B in accordance with this Article 14 and is
not entitled to be paid any reimbursement on the City B Residence.

[lustration 8. Assume the same facts as in Illustration 6, except the Player did not obtain a
residence in or around the area of City C. The Player is entitled to continue to receive rent or
mortgage reimbursement on the City A Residence from Club B in accordance with this Article
14, but is not entitled to receive rent or mortgage reimbursement on the City B Residence.

Ilustration 9. Assume the same facts as Illustration 6, except that the Player did not obtain a
residence in or around the area of City B prior to being Traded by Club B to Club C. Within 12
months of the original Transfer from Club A to Club B, the Player obtains the City C Residence
as described in Illustration 6 and maintains the residence for the duration of the period for which
he is seeking reimbursement on the City A Residence. The Player is entitled to rent or mortgage
reimbursement on the City A Residence from Club C, in accordance with this Article 14.
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Illustration 10. A Player is Recalled from a minor league club by NHL Club A. At the time of
the Recall, the Transferred Player was entitled to, and had, obtained a City ML Residence for
which he is subject to rent or mortgage obligations. The Player is entitled to, and does, obtain a
City A Residence while he is under a current contract to Club A, and in so doing, is legally
obligated to pay, and pays, rent or mortgage obligations on the City A Residence for the duration
of the period for which he is seeking reimbursement on the City ML Residence. The Player is
entitled to receive rent or mortgage reimbursement on the City ML Residence from Club A in
accordance with this Article 14.

Illustration 11. Assume the same facts as in Illustration 10. Three months after the Recall, the
Player is Traded to Club B. The Player obtains a City B Residence while he is under a current
contract to Club B, and in so doing, is legally obligated to pay, and pays, rent or mortgage
obligations on the City B Residence for the duration of the period for which he is seeking
reimbursement on the City B Residence (or owns the City B residence free from mortgage for
the duration of the period for which he is seeking reimbursement). The Player is entitled to
receive rent or mortgage reimbursement on the City ML Residence from Club A in accordance
with this Article 14, and to receive rent or mortgage reimbursement on the City A Residence
from Club B in accordance with this Article 14.

Ilustration 12. Assume the same facts as in Illustration 11, except the Player did not obtain a
residence in or around the area of Club A prior to being Traded by Club A to Club B. Within 12
months of the original Recall by Club A, the Player obtains a City B Residence as described in
Illustration 11 and maintains such residence for the duration of the period for which he is seeking
reimbursement on the City ML residence. The Player is entitled to rent or mortgage
reimbursement on the City ML Residence from Club B, in accordance with this Article 14.

14.3 Moving Expenses. A Transferred Player shall be reimbursed for the reasonable moving
expenses he incurs, regardless of whether the move occurs during the period between playing
seasons or during the playing season, provided that he actually moves to the new city within 12
months after the date he was Transferred. "Reasonable moving expenses" shall include the costs
of moving a Transferred Player's automobile (two automobiles if he is married or has a Living
Companion). The Club obligated to make such reimbursement shall have the right to select the
moving company, including by choosing a moving company with which it has a business
relationship or by getting estimates from other moving companies. If, for family reasons, the
Player chooses to delay moving his family to the new city, no moving expenses incurred at the
time he is Transferred shall be paid by the Club, but the reasonable moving expenses incurred by
the Player in connection with the move of his family to the new city shall be paid at the time of
the move in accordance with this Section 14.3 (i.e., the Player must move his family to the new
city within 12 months after the date of the Transfer). In the event that a Player is Transferred
more than once during a 12-month period and does not move to the area in or around each
interim city, he shall be paid his reasonable moving expenses by the Club that is responsible for
the reasonable moving expenses he incurs as a result of the last Transfer as set forth in Section
14.1(c).
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14.4 Hotel Accommodations.

(a) A Transferred Player shall be provided a single room hotel accommodation in the
new city for a period of up to twenty-one (21) days. This provision does not diminish any other
express entitlement to temporary accommodations pursuant to another provision of the CBA.

(b) In the event that a Player is Transferred on February 15 or later in any League
Year, the Transferred Player shall be provided with a single room hotel accommodation or, at the
Transferred Player's option, the Club shall pay him an amount equivalent to the cost to the Club
of such single hotel room accommodation, until the end of the Transferred Player's playing
season.

14.5 Per Diem and Rental Car.

(a) For any period during which a Player is being provided accommodations in his
home city by the Club in accordance with the provisions of Section 13.12 or 14.4, such Player
shall be entitled to receive: (i) the per diem amount set forth in Section 13.12(b), or such greater
amount where it is provided for in this Agreement, and (ii) the use of a mid-size rental car, or if
the Transferred Player rents a more expensive car, an amount equivalent to the cost to the Club
for providing the use of a mid-size rental car. If the Player elects to receive use of a mid-size
rental car at no cost to himself pursuant to Section 14.5(a)(ii), the Club shall have the right to
designate the rental car company and to pay directly to such company the cost of such rental car.
If the Player elects to rent a more expensive car, the Player shall have the right to choose the
rental car company and the Club shall endeavor to provide the Player access to the best available
rates it has negotiated with any rental car company.

(b) Regardless of whether the Player is being provided with accommodation in his
home city by the Club, a Player whose SPC is Traded during the NHL Season shall, if he so
requests, be entitled to receive the use of a mid-size rental car, or if the Player rents a more
expensive car, an amount equivalent to the cost to the Club for providing a mid-size rental car,
for a period of up to twenty-one (21) days in the city to which he has been Traded. The Traded
Player's entitlement under this Section 14.5(b) shall be inclusive of any period of entitlement
under Section 14.5(a), but does not limit such period of entitlement. If the Player elects to
receive use of a mid-size rental car at no cost to himself, the Club shall have the right to
designate the rental car company and to pay directly to such company the cost of such rental car.
If the Player elects to rent a more expensive car, the Player shall have the right to choose the
rental car company and the Club shall endeavor to provide the Player access to the best available
rates it has negotiated with any rental car company.

14.6  Satisfactory Proof and Deductions.

(a) Prior to its reimbursing a Player as provided in this Article 14, a Club may require
satisfactory proof that the Player has paid the amounts for which he seeks reimbursement and, in
the case of reimbursement for rent or mortgage obligations, satisfactory proof (e.g., the lease)
that the Player is legally obligated to pay for such rent or mortgage obligations and the amount
thereof. Upon notice to the Player, the Club may, as an alternative to reimbursement, pay the
expenses directly to the person, firms, or corporations involved.
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(b) A Player shall have deducted from any reimbursement of expenses he is otherwise
entitled to pursuant to this Article any amount the Player is reimbursed, directly or indirectly, for
such expenses from any other source whatsoever (e.g., PHPA benefits, spousal benefits, etc.).

14.7  Spousal Airfare. A Transferred Player's spouse (or Living Companion) and child(ren)
will be entitled to either: (a) one occasion of round-trip economy class air travel (including
reasonable baggage fees) between the prior city and the new city; or (b) in the event the
Transferred Player intends to relocate his family to the new city, one occasion of round-trip
economy class air travel (including reasonable baggage fees) between the prior city and the new
city for the specific purpose of searching for suitable housing in the new city, and one-way
economy class air travel (including reasonable baggage fees) for the purpose of actually
relocating from the prior city to the new city.

14.8  Reporting Time. A Transferred Player shall be afforded a reasonable timeframe in which
to report to his new Club or minor league club.
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ARTICLE 15
TRAINING CAMP; TRAVEL EXPENSES

15.1 Travel Expenses.

(a) The Club shall pay for or provide the reasonable travel expenses (which includes
reasonable baggage fees for air travel) for the Player for travel from a Player's summer residence
to Training Camp, from Training Camp to his Club city, and return to said summer residence at
the end of the Club's Playing Season.

(i)  Players signed to an SPC who are not in the Entry Level System shall be
entitled to business class air travel from a Player's summer residence to
Training Camp, and in returning to said summer residence at the end of
the season, for flights of more than three (3) hours. Such Players shall be
entitled to economy class air travel where the flight is three (3) hours or
less.

(i1))  All Players other than those in subsection (i) above shall be entitled to
economy class air travel on all flights.

(iii)  If the Player flies on a more expensive form of air travel than provided for
in subsections (i) or (ii) above (e.g., business class where not otherwise
entitled, or charter), the Club shall reimburse the Player an amount
equivalent to the cost to the Club of economy class air travel and
reasonable baggage fees.

(b) The Club shall also pay for or provide the reasonable travel expenses for the
Player's spouse (or Living Companion) and his child(ren) from their summer residence to the
Club city at the beginning of the Regular Season and return to said summer residence at the end
of the Club's Playing Season.

(i)  Ifthe Player's spouse (or Living Companion) and/or child(ren) fly, they
shall be entitled to economy class air travel.

(i1))  Ifthe Player's spouse (or Living Companion) and/or child(ren) flies on a
more expensive form of air travel than provided for in subsection (i) above
(e.g., business class, or charter), the Club shall reimburse him an amount
equivalent to the cost to the Club of economy class air travel and
reasonable baggage fees.

(©) If a Player or his spouse (or Living Companion), at their option, drives rather than
flies as provided above in subsections (a) and (b), the Club shall pay for the reasonable travel
expenses incident thereto, including the applicable IRS or CRA mileage rate.

(d) For the purpose of this Section 15.1, the returning to and from the summer
residence shall be based on the Player and/or his spouse (or Living Companion) returning for a
minimum of a two (2) month period to the same summer residence each year except if he moves
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his summer residence. It shall be the burden of the Player to demonstrate that he has returned to
his summer residence for a minimum of two (2) months.

15.2 (a)  All Players attending Training Camps shall be paid the same per diem meal
allowances provided in Section 19(a) and shall receive lodging provided by the Club during the
period of their attendance at Training Camp.

(b) The Clubs have an option of providing breakfast and/or lunch during Training
Camp. There shall be the following deductions from the Player's per diem, each in the same
currency as the per diem is paid, for each breakfast and/or lunch provided by the Club: $12 for
breakfast and $15 for lunch.

(©) All Players signed to an SPC who are not in the Entry Level System shall be
entitled to single room accommodations at Training Camp.

(d) If Training Camp is held in, or in the vicinity of, the Club's home city, a Player
who elects to live at home instead of in accommodations provided by the Club during Training
Camp shall not receive any payments for lodging.

15.3  (a) The duration of Training Camp for all Players who have qualified during the
preceding Regular Season for at least 50 games credit for Pension Plan purposes shall not be
more than 20 days, and shall not be more than 27 days for all other Players.

(b) Players who have qualified during the preceding Regular Season for at least 50
games credit for Pension Plan purposes will, on a voluntary basis, be permitted to receive
Training Camp medicals/physicals during the five (5) day period prior to the opening of Training
Camp. For all other Players, no Training Camp activities shall be performed prior to the opening
of Training Camp.

(c) The first day of Training Camp will be dedicated (and exclusively limited) to oft-
ice activities, such as medicals/physicals, fitness testing, photographs and other public relations-
related matters. During the first four (4) days of on-ice activity at Training Camp (days 2
through 5), ice-time activities will be limited to 1.75 hours and off-ice activities will be limited to
1.25 hours per day, except on Exhibition Game days where these limits shall not apply to Players
playing in the Exhibition Game.

(d) Players shall be provided with two (2) mandatory days off during Training Camp,
with each Player being provided one (1) day off during the first half of Training Camp and the
other day off during the second half of Training Camp. Each Player may be given a different
day off. A day off shall be a day off for all purposes, except that if a Club travels following the
conclusion of a game, the next day may be considered a day off if the Club is scheduled to arrive
at its destination city by no later than 2:00 a.m. local time. If a Club travels on the day following
a game (i.e., stays at a hotel overnight and departs the following morning), such day may not be
considered a day off.
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15.4 Exhibition Games.

(a) No Player shall participate in an Exhibition Game which is scheduled during the
first three (3) days of Training Camp or on a date immediately following three (3) consecutive
dates in which the Player participated in Exhibition Games during the Training Camp period.

(b) Each Club shall schedule no less than six (6) and no more than eight (8)
Exhibition Games during Training Camp.

(©) A Club shall be permitted to dress a minimum of eight (8) veterans for any
Exhibition Game. For purposes of this Section 15.4(c), a veteran shall constitute either: (1) a
forward or defenseman who played in thirty (30) NHL Games during the previous season, (2) a
goaltender who either dressed in fifty (50) or more NHL Games or played in thirty (30) or more
NHL Games in the previous season, (3) a first round draft choice from the most recent year's
Entry Draft, or (4) any Player who has played one-hundred (100) or more career NHL Games.
The matter of Player participation in Exhibition Games shall be referred to the NHL/NHLPA
Competition Committee for its consideration and recommendations, if any, in accordance with
Article 22.

15.5  Unless specifically authorized to do so by the NHL/NHLPA International Committee, no
Club shall conduct its Training Camp outside of North America.

15.6  Any Player who becomes disabled during Training Camp, or who reports to Training
Camp disabled as a result of a hockey related injury incurred during the off-season, and who has
qualified during the preceding season, including Playoffs, for at least fifty (50) games credit for
the purposes of the Pension Plan or is on a one-way SPC, shall receive his Paragraph 1 NHL
Salary and Signing Bonus until he receives appropriate medical clearance. All other Players will
be paid a "Daily Rate" (as that term is defined in this Section 15.6 below) until they receive
appropriate medical clearance, such Daily Rate to be determined as follows:

(a) For the immediately preceding season, determine the number of Regular Season
days the Player spent on a Club's (or Clubs') Active Roster, Injured Reserve and/or Non-Roster
("NHL Days"), provided that for days during the preceding season where the Player was paid a
Daily Rate, pursuant to this Section 15.6, those days only shall be included in the calculation of
NHL Days in proportion to the fraction in Section 15.6(b)(i) which was used to calculate that
NHL Daily Rate for the preceding season, rounded to the nearest whole day (and with exactly
0.5 rounded up to the next whole day). Subtract the NHL Days from the total number of days in
the immediately preceding Regular Season to determine the "Minor League Days."

(b) Create two fractions: (i) the first, with the numerator being the NHL Days and the
denominator being the total number of days in the immediately preceding Regular Season, and
(i1) the second, with the numerator being the Minor League Days and the denominator being the
total number of days in the immediately preceding Regular Season.

(c) The fractions created in (b) are then multiplied by the Player's: (i) Paragraph 1
NHL Salary for the current season, and (ii) Paragraph 1 Minor League Salary for the current
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season, respectively. The products are then added together to determine an "Annual Blended
Salary."

By way of example, if a Player is disabled in Training Camp in 2014/15, his Annual
Blended Salary for the 2014/15 Regular Season would be calculated as follows: assume the
Player has a Paragraph 1 NHL Salary of $600,000 and a Paragraph 1 Minor League Salary of
$60,000 for the 2014/15 season, and 90 NHL Days in the 2013/14 season (such prior Regular
Season consisting of 187 days):

NHL Days = 90 Minor League Days = 97

$600,000 X 90/187 = $288,770
$60,000 X 97/187 = $31,123
Annual $319,893
Blended
Salary

(d) The Annual Blended Salary is then divided by the number of days in the current
Regular Season to determine the Player's Daily Rate (the "Daily Rate"). By way of example, if
the current season (the 2014/15 season) has 186 days, the Daily Rate would be $1,719.85
($319,893 + 186).

By way of further example, if the same Player is again disabled in Training Camp in
2015/16, his Annual Blended Salary for the 2015/16 Regular Season would be calculated as
follows: assume, following from the example above, the Player: (i) remained disabled during the
2014/15 season for, and was paid his Daily Rate for, 75 days of the 186 day 2014/15 season, (ii)
was on the Club's Active Roster and was paid his Paragraph 1 NHL Salary for an additional 20
days during the 2014/15 season, and (iii) has a Paragraph 1 NHL Salary of $600,000 and has a
Paragraph 1 Minor League Salary of $60,000 for the 2015/16 season:

NHL Days = 56 days (20 days + (75 days x 90/187) = 20 days + 36 days)

Minor League Days = 130

$600,000 X 56/186 = $180,645
$60,000 X 130/186 = $41,935
Annual $222,580
Blended

Salary

The Player's Daily Rate for the 2015/16 season, if such season were to have 185 days,
would be $1,203 ($222,580 + 185).

(e) Notwithstanding the foregoing, in the event the Player is not otherwise eligible to
be Loaned to the Minor Leagues pursuant to an agreement between the National Hockey League
and the Canadian Hockey League, the Annual Blended Salary will be calculated using the same
method described above except the Minor League Days will be multiplied by the amount
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provided for at Article 9.4 of the CBA as the maximum compensation payable to a Group 1
Player who is playing in the Major Juniors, rather than the Player's Paragraph 1 Minor League
Salary.

® Clubs shall notify NHL Central Registry and the NHLPA of any Player who is
designated as Injured Non-Roster pursuant to Section 16.11(e), due to failing the Club's initial
physical examination in any League Year, or who is injured, ill or disabled while not on the
Club's Active Roster. Clubs shall also notify NHL Central Registry and the NHLPA of Players
who are subject to this Section 15.6 on the Opening Day Roster.

15.7 Entitlement to Obtain a Residence.

(a) A Player may obtain a residence (e.g., rent an apartment or purchase a home)
before the beginning of Training Camp if he:

(i)  has been with a Club for at least 160 NHL Games including injury; and
(i1)  has been with the same Club for 40 NHL Games or more.

(b) For a Player who did not satisfy the requirements in Section 15.7(a)(i) and (ii), the
"28/56 day rule" set forth in Section 13.12 shall apply starting upon the later of the beginning of
the Regular Season or the date he reports to his Club. Upon the conclusion of such period (or
earlier if the Club advises the Player to obtain a residence), and to the extent provided for during
such period, the Player shall receive the same benefits as those afforded to a Player under said
"28/56 day rule," including the entitlement to obtain a residence thereunder.

(c) A Player who satisfied the requirements to obtain a residence in Section 15.7(a)(i)
and (ii), or 15.7(b), except and only to the extent that such Player has become disentitled to
obtain a residence pursuant to Section 15.7(d), who thereafter Transfers (as the term is defined in
Article 14) from one NHL Club to another NHL Club by Trade or Waivers, shall be immediately
entitled to obtain a residence in the area in or around the NHL Club's city to which he has been
Transferred.

(d) A Player who would have been entitled to obtain a residence in or around an NHL
Club's city pursuant to Section 15.7(a)(i) and (i), 15.7(b), or 15.7(c), but who is Loaned prior to
obtaining such a residence, is no longer so entitled and instead shall be subject to the "28/56 day"
rule set forth in Section 13.12 for the duration of the NHL Season in which the Loan occurred in
the event of a Recall, or subsequent to such Recall, in the event of a Transfer (as that term is
defined in Article 14) from one NHL Club to another NHL Club by Trade or Waivers in that
NHL Season.

(e) For any Player subject to the "28/56 day rule" set forth in Sections 13.12 and 15.7,
the period shall begin upon the later of the beginning of the Regular Season, or the Player
reporting to his NHL Club city or new club city, as applicable.

15.8 A 50-game Player shall be placed on Waivers prior to participating in a Minor League
exhibition game.
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15.9 Fitness Testing. The following "Mission Statement" shall govern all fitness testing that a
Club conducts with its Players, including prospects: All fitness testing should be recognized
and/or justified in the athletic training/medical establishment as being legitimate and relevant
from a fitness evaluation perspective. Clubs are not permitted to conduct any fitness tests that
subject a Player to an undue risk of injury. A Player who believes that a particular fitness test
does not satisfy the standard set forth in this "Mission Statement" should bring his concerns to
the League's Hockey Operations Department, which will investigate and make a determination as
to whether the challenged test is permissible to administer.

15.10 Conditioning Camp.

(a In each off-season, a Club may hold one conditioning camp (a "Conditioning
Camp") for the Players set forth in Section 15.10(b) below, provided that such Conditioning
Camp be limited to the months of June and July only and may not last longer than seven (7)
days, and provided further that such Club shall advise the NHL and NHLPA of the time,
duration, and location of its Conditioning Camp at least two (2) weeks in advance, in accordance
with Exhibit 3.

(b) Participation in Conditioning Camps will be limited to the following:
(i)  Unsigned Draft Choices;

(il))  Any Player in the Entry Level System with less than 120 NHL Games
played (but who did not play in excess of 70 NHL Games in the preceding
Regular Season);

(iii)  Draft-related Unrestricted Free Agents;

(iv)  Players who were eligible for selection in the preceding Entry Draft but
were undrafted; and

(v)  Any Player who is not in the Entry Level System, who finished the
preceding season disabled, and who submits a written request to the Club,
with a copy to the NHL and the NHLPA, to participate in his Club's
Conditioning Camp.

(¢ Ice-time during Conditioning Camp will be limited to no more than three (3)
hours per day, per Player.

(d) No Player shall be required to participate in more than three (3) Conditioning
Camps in total for any one (1) Club (but may opt to do so in his sole discretion).

(e) A Conditioning Camp may be held in a location of the Club's choice, as long as
the arena facility and hotel/lodging accommodations are of suitable standard for professional
hockey players. Clubs shall pay all reasonable expenses for the Players participating in a
Conditioning Camp, including, without limitation, travel and lodging. Players participating in
Conditioning Camp are also entitled to the same per diem meal allowances as provided in
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Section 19(a) of this Agreement (subject to the appropriate offsets in the event the Club provides
breakfast and/or lunch, as per Section 15.2(b)).

15.11 No Conditioning Camp. Other than the Conditioning Camp described in Section 15.10
above, a Club is prohibited from organizing or holding any mandatory or voluntary camp in the
off-season for any Players.

15.12 Rookie Orientation Program. The NHL and NHLPA agree to jointly sponsor an annual
Rookie Orientation Program ("ROP") in each off-season. The purpose of the ROP is to educate
Players regarding the challenges they may face as an NHL Player and the life skills they will
need to develop in order to meet those challenges. The NHL and NHLPA will meet each year
and agree upon the location, duration, agenda and format for the ROP. Following consultation
with the NHL and NHLPA, each Club shall select up to three (3) Entry Level Players who are
expected to be playing in the NHL for a significant period of time in the upcoming season to
attend each ROP. Costs of the ROP will be shared equally by the NHL and NHLPA.

15.13 Absence from Training Camp.

(a) For each day a Player does not report during Training Camp without his Club's
permission, his pay shall be reduced by 1/275th of his annual Paragraph 1 NHL Salary specified
in his SPC without limitation of any other contract rights it may have.

(b) The following rules shall operate should a Player wish to seek permission to be
absent from Training Camp:

(i) A Player who wishes to be absent from Training Camp must notify his
Club of such intention in writing at least five (5) days prior to the start of
Training Camp;

(i1))  Once a Player has indicated his intention in writing to be absent from
Training Camp, within forty-eight (48) hours the Club must inform the
Player in writing (with a copy to the NHL and NHLPA) whether it will
grant the Player permission to be absent;

(iii))  Ifthe Club intends to deny the Player permission to be absent from
Training Camp, it must warn the Player in writing. The warning shall
include: (x) a calculation, pursuant to Section 15.13(a), of the Player's
potential Paragraph 1 NHL Salary reduction for each Training Camp day
missed; and (y) an opportunity for the Player to "cure" by recanting his
intention to be absent from Training Camp within forty-eight (48) hours.
If a Player wishes to cure by recanting his intention to be absent from
Training Camp, he must inform the Club in writing within forty-eight (48)
hours of receiving the Club's written warning and denial of permission to
be absent from Training Camp. The Club may not suspend the Player
until his cure period has lapsed; provided, however, that it is the intention
of the parties that to the extent the Club follows the procedures set forth
herein, and the Player is nevertheless absent on the first day of Training
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(iv)

™)

Camp, the Club will be within its rights to suspend the Player for non-
performance of his SPC;

If a Player reports to Training Camp, and subsequently decides to leave
Training Camp, he must provide the Club with a written request for
permission for such absence within five (5) days of his departure. (Failure
to provide such notice will result in the absence being treated as an
absence "without permission.") In the event the Player provides such
written request for permission to be absent from Training Camp, the Club
will have forty-eight (48) hours to either grant or deny permission to the
Player to be absent in writing. If the Club denies its permission, it must
also provide the Player: (x) a calculation, per Section 15.13(a), of the
Player's potential Paragraph 1 NHL Salary reduction for each Training
Camp day missed; and (y) an opportunity for the Player to "cure" by
recanting his intention to miss Training Camp within forty-eight (48)
hours. If a Player wishes to cure by returning to Training Camp, he must
inform the Club in writing within forty-eight (48) hours of receiving the
Club's written denial of permission to be absent from Training Camp.
(Nothing in this Section 15.13(b)(iv) will preclude the Club from
suspending the Player for non-performance of his SPC upon his departure
from Training Camp and during the pendency of this process, whether or
not permission is ultimately granted for the Player's absence.); and

If a Player reports to Training Camp, and subsequently provides the Club
with a written request for permission to be absent from Training Camp,
but remains at Training Camp pending the Club's response, the Club has
forty-eight (48) hours to either grant or deny permission to be absent from
Training Camp in writing. If the Club denies permission, it must also
provide the Player a calculation, per Section 15.13(a), of the Player's
Paragraph 1 NHL Salary reduction for each Training Camp day missed.
Provided the Player remains at Training Camp and is performing pursuant
to his contractual obligations, the Club may not suspend the Player while
he is awaiting the Club's response.

(©) In the event a Club denies a Player permission to be absent from Training Camp
and the Player is absent nevertheless, the following rules shall apply:

(@)

(i)

A Player who has not received permission to be absent from Training
Camp will be subject to suspension for non-performance of his SPC and
will not be entitled to receive Paragraph 1 NHL Salary during his time
away from the Club;

If a Player who has not received permission to be absent from Training
Camp returns to the Club, his Paragraph 1 NHL Salary payments will
resume once the Club has deemed the Player fit and ready to play. The
parties agree that they are maintaining the status quo, as each party
understands it, with respect to the ability of a Club to delay the resumption
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(iii)

(iv)

™)

of the Player's pay until the Player is deemed by the Club to be fit and
ready to play;

If a Player who has not received permission to be absent from Training
Camp returns to the Club, his Paragraph 1 NHL Salary will be
automatically reduced 1/275 for each day the Player failed to report to
Training Camp (per Section 15.13(a));

If a Player who has not received permission to be absent from Training
Camp returns to the Club, his Averaged Amount will count against the
Club's Averaged Club Salary commencing from the date he is placed on
the Club's Active Roster, except that for the League Year, such Averaged
Amount shall be reduced by the same percentage that the Player's
Paragraph 1 NHL Salary is reduced in accordance with Section 15.13(a);

Hlustration: Without Club permission, a Player misses the entire 2013-
14 Training Camp, which is 20 days, and returns to the Club's Active
Roster for the first time at the halfway point of the Regular Season. The
Averaged Amount of the Player's SPC is $1 million. The Averaged
Amount of such SPC for that League Year only will be reduced to
$927,273 (a reduction of 20/275). If the Player remains on the Club's
Active Roster through the remainder of the Regular Season, the Club's
Averaged Club Salary will be charged $463,636 on account of such Player
for 2013-14.

If a Player who has not received permission to be absent from Training
Camp returns to the Club, he shall be subject to a disciplinary suspension
of reasonable length. The parties agree that they are maintaining the status
quo, as each understands it, with respect to the ability of a Club to impose
a disciplinary suspension of reasonable length.

(d) In the event a Club grants a Player permission to be absent from Training Camp,
the following rules shall apply:

(@

(i)

(iii)

A Player who has received permission to be absent from Training Camp
will not be subject to suspension by the Club but will also not be entitled
to receive Paragraph 1 NHL Salary while away from the Club;

A Player who has received permission to be absent from Training Camp,
and thereafter is absent for one or more days of Training Camp, may not
have his Paragraph 1 NHL Salary reduced under Section 15.13(a);

If a Player who has received permission to be absent from Training Camp
returns to the Club, his Paragraph 1 NHL Salary payments will resume
immediately upon his return to the Club (provided he is otherwise eligible
to receive Paragraph 1 NHL Salary payments); and
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(iv)  The Averaged Amount of a Player who has received permission to be
absent from Training Camp will not count against his Club's Averaged
Club Salary unless and until the Player returns to the Club and his
Paragraph 1 NHL Salary payments resume. Upon return and his
resumption of salary payments, the Club's Averaged Club Salary shall be
charged with the Averaged Amount of the Player as if he were on the
Club's Active Roster from the commencement of the Regular Season;

Hlustration: With Club permission, a Player misses the entire 2013-14
Training Camp, which is 20 days, and returns to the Club's Active Roster
at the halfway point of the Regular Season. The Averaged Amount of the
Player's SPC is $1 million. There will be no reduction in the Averaged
Amount of such SPC for that League Year as in Section 15.13(c)(iv)
above. When the Player is placed on the Club's Active Roster at the
halfway point of the Season, the Club's Actual Club Salary will be charged
with $500,000 on that day. If the Player remains on the Club's Active
Roster through the remainder of the Regular Season, the Club's Averaged
Club Salary will be charged an additional $500,000 on account of such
Player so that for 2013-14, the Club's Averaged Club Salary will be
charged $1 million on account of such Player.
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ARTICLE 16
LEAGUE SCHEDULE; PLAYING ROSTERS;
RESERVE LISTS; PRACTICE SESSIONS

16.1 League Schedule. During each Playing Season covered by this Agreement, each Club
shall play not more than 82 Regular Season Games. No game provided for in Article 24 shall be
deemed to be an additional Regular Season Game for the purposes of the preceding sentence or
of any Player's SPC. Each SPC between a Player and a Club shall be deemed to contemplate a
schedule of 82 Regular Season Games unless prior to entering into the SPC the Club and the
Player confirm in writing that a lower number is scheduled with respect to any Playing Season
covered by the SPC. If, in the absence of such written confirmation, the number of Regular
Season Games should be decreased, other than by reason of the Player's participation in one or
more games provided for in Article 24, the Player's Paragraph 1 Salary shall be decreased in
proportion to the number of games scheduled.

16.2  Playoff Games. The NHLPA has consented to granting the League, either in the 2005-06
NHL Season, or, alternatively, in the 2006-07 NHL Season, the option to institute in any League
Year a "Playoff Qualification Round" preliminary to the Playoffs, which will consist of one (1)
round involving four (4) Clubs in each Conference, with each series in the round having a
maximum of three (3) games, with the winner of each series advancing to the Playoffs. If the
League institutes a Playoff Qualification Round in either 2005-06 or 2006-07, the parties agree
to thereafter jointly evaluate and discuss such experience. If the League desires to implement a
Playoff Qualification Round with respect to future NHL Season(s), it may only do so with the
consent of the NHLPA, which shall not be unreasonably withheld. The Playoffs will consist of
four (4) rounds, with each series in each round having a maximum of seven (7) games.

16.3 Length of Season, Balance and Consistency.

(a) Without the NHLPA's advance written consent, the Regular Season will be
scheduled over a period of not less than 184 days.

(b) Each Club will play at least one (1) NHL Game during the first three (3) days of
the Regular Season and at least one (1) NHL Game during the last three (3) days of the Regular
Season.

(c) In preparing each Club's Regular Season schedule, the League will use reasonable
efforts to ensure balance and consistency in terms of the number of Games scheduled for each
Club on a week-to-week and month-to-month basis.

(d) Prior to finalizing the Regular Season schedule, the League shall provide the
NHLPA with a draft schedule. The NHLPA shall be given an opportunity to comment on the
schedule. This opportunity for the NHLPA to comment shall be provided at a point when the
NHL has the ability to adjust the schedule based on the NHLPA's comments and shall include a
meeting at the NHL's offices with the Vice President, Scheduling, Research & Operations (or his
equivalent) responsible for assembling the schedule and a League attorney. The League will give
good faith consideration to specific scheduling requests made by the NHLPA and will provide an
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explanation if any of the NHLPA's requests will not be accommodated; however, the final
decision making authority shall remain with the League.

16.4  Active Roster Size; Playing Roster.

(a) There shall be a maximum of twenty-three (23) Players on each Club's Active
Roster at any one time, provided, however, that, on the date of each season's Trade Deadline, a
Club's Active Roster may be increased to any number of Players the Club, in its discretion, so
determines, subject to Article 50.

(b) Clubs are not permitted to Loan Players where the result of such Loan(s) would
reduce the Club's Active Roster below eighteen (18) skaters and two (2) goaltenders. However,
Clubs will not be required to Recall Players to maintain the minimum eighteen (18) skaters and
two (2) goaltenders on days which they do not play an NHL Game, provided that the deficiency
below those thresholds is a result of an injury that has caused the removal of such disabled
Player from the Active Roster.

(c) Except in case of emergency, there shall be no reduction of the required minimum
Playing Rosters of the Clubs, below eighteen (18) skaters and two (2) goaltenders.

16.5 Monthly Schedules; Restricted Days.

(a) Clubs shall provide each Player with a monthly travel/practice schedule prior to
each full month of the Regular Season indicating the days that have been designated as days off
for each Player. Clubs shall endeavor to schedule no less than four (4) days off for Players per
month (up to two of which may be scheduled on the road) during each full calendar month of the
NHL Regular Season. A day off shall be a day off for all purposes, except that if a Club travels
following the conclusion of a game, the next day may be considered a day off if the Club is
scheduled to arrive at its destination city by no later than 2:00 a.m. local time. If a Club travels
on the day following a game (i.e., stays at a hotel overnight and departs the following morning),
such day may not be considered a day off. The parties recognize that events may unfold such
that the monthly schedule may need to be altered or modified to adjust for unforeseen and
compelling circumstances. League scheduled off-days or breaks (e.g., All-Star break, Holidays,
Olympics) shall count as a day off for purposes of this subsection (a).

(b) December 24, Christmas Day, and December 26 shall be off-days for all
purposes, including travel, and no Club may request a Player's consent to practice on such days
for any reason, provided, however, if December 26 falls on a Saturday and the League has
scheduled NHL Games on such date, December 23 may be substituted as an off-day for all
purposes, including travel, instead of December 26.

(c) All-Star Game: No NHL Game or practice shall be scheduled during the "All-
Star break" (as scheduled by the League). The All-Star break shall be off-days for all purposes,
including travel (except to the extent reasonably necessary to return to the Club's home city
following the conclusion of a game the night before the commencement of the All-Star break),
and no Club may request a Player's consent to practice during any of the days of the All-Star
break for any reason. The day after the All-Star Game shall be for practice and/or travel only.
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Any such practice must begin after 2:00 p.m. local time, provided, however, that players
participating in the All-Star Game will be excused from such practice to the extent travel from
the All-Star Game city that morning does not allow them to re-join their Clubs in time for such
practice. No NHL Game shall be scheduled on the day after the All-Star Game. No later than
ten (10) days prior to the All-Star break, the League shall provide a memorandum regarding
practice and travel restrictions for the All-Star break.

(d) Holiday Roster Freeze.

(i)  For all Players on an NHL Active Roster, Injured Reserve, or Players with
Non-Roster and Injured Non-Roster status as of 11:59 p.m. local time on
December 19, a roster freeze shall apply through 12:01 a.m. local time
December 28, with respect to Waivers, Trades and Loans; provided,
however, that Players may be Recalled to NHL Clubs during this period
and, provided further, that if a Player is placed on Regular Waivers prior
to the roster freeze period and is claimed during such roster freeze period,
the roster freeze period shall not apply and the Player shall immediately
report to the claiming Club. However, during the roster freeze period a
Club can make any Player transactions necessary for the Club to come into
compliance with Article 50 as a result of a Player being removed from the
Bona-Fide Long-Term Injury/Illness Exception.

(i1))  Notwithstanding Section 16.5(d)(i), a Player on emergency Recall may be
Loaned during the roster freeze period and a Player who was Recalled
after December 11 may be Loaned through 11:59 p.m. local time on
December 23, provided such Player is not required to be placed on
Waivers during the roster freeze period in order to effectuate such Loan.

(iii))  No later than ten (10) days before the holiday roster freeze, the League
shall provide the NHLPA with a holiday roster freeze and restricted day
memorandum.

16.6 Practice Sessions. Practice sessions shall be scheduled at reasonable times in accordance
with the general practice of Clubs in the League.

16.7 Game Times. The NHL agrees not to schedule the start time of any Regular Season or
Playoff Game before 12 noon (local time). To the extent the League seeks an exception to this
rule, it will require the consent of the NHLPA, which consent will not be unreasonably withheld.

16.8 Travel Requirements.

(a) No Club shall be required to travel on the day of an NHL Game if the average
scheduled flight time for the airplane on which the Club would travel is greater than two and
one-half (2 1/2) hours; provided, however, the foregoing shall not be applicable if the Club has
played an NHL Game on the day before.
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(b) Players shall be entitled to have a minimum of nine (9) hours "off" overnight
between the time that they arrive at the team's hotel on a road trip and the time that they are next
obligated to report for practice or another work-related activity or meeting. The above rule shall
not apply where extraordinary circumstances make it unfeasible (e.g., unforeseeable travel
delays, practice rink availability issues, etc.).

16.9 Single Room Accommodations. Any Player on an SPC who is not in the Entry Level
System shall be entitled to single room accommodations for all Club road trips.

16.10 Intentionally Omitted.
16.11 Injured Reserve List/Injured Non-Roster.

(a) The Injured Reserve List is a category of the Reserve List. A Club may place a
Player on the Injured Reserve List only if such Player is reasonably expected to be injured, ill or
disabled and unable to perform his duties as a hockey Player for a minimum of seven (7) days
from the onset of such injury, illness or disability. A Player who finishes an NHL Season on the
Injured Reserve List and continues to be disabled and unable to perform his duties as a hockey
Player by reason of the same injury at the time he reports to the Club's Training Camp in the next
League Year, will again be eligible to be placed on the Club's Injured Reserve List. For any
other Player who fails the Club's initial physical examination in any League Year, or is injured,
ill or disabled while not on the Club's Active Roster, he shall not be eligible for, and may not be
placed on, Injured Reserve, but instead shall be eligible to be, and may be designated as, Injured
Non-Roster.

(b) A Player on whose behalf a Club has exercised the Bona Fide Long Term
Injury/Illness Exception shall be placed on Injured Reserve for the period of such Exception,
including any period the Player is on a Bona Fide Long Term Injury/Illness Exception
Conditioning Loan.

(c) Players on the Injured Reserve List may attend team meetings, travel with the
Club (at the Club's option) and participate in practice sessions with other Players on the Club's
Active Roster. Players on Injured Reserve are prohibited from appearing in NHL Games,
participating in pre-game warm-ups with their Clubs, or dressing in game uniforms on NHL
Game days. Players on Injured Reserve and Injured Non-Roster shall have access to the Club's
primary training and medical facilities during regular business hours provided, however, that the
Club may restrict such Players' access during periods when Players on the Club's Active Roster
are expected to be present at such primary training and medical facilities (e.g., pre-game skates,
practices, games, medical and physical treatments for other Players) and within a reasonable
period of time before and after such time periods.

(d) Once a Player is placed on the Injured Reserve List, the Club may replace said
Player on its NHL Active Roster with another Player, and during such period of his designation
as an Injured Reserve Player he will not count against the Club's Active Roster limit, provided,
however, that the Injured Reserve Player's Player Salary and Bonuses and his replacement's
Player Salary and Bonuses are each included in calculating a Club's Actual Club Salary and
Averaged Club Salary, and the Players' Share, for purposes of Article 50.
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(e) Any determination that a Player is eligible to be placed on the Injured Reserve
List, or designated as Injured Non-Roster, shall be made by the Club's physician in accordance
with the Club's medical standards and documented by a verification signed by the Club physician
and countersigned by a Club executive in the forms attached to this Agreement as Exhibit 28
(which shall also be signed by the Player) and 28-A, respectively. Such forms must be received
by Central Registry and sent to the NHLPA and the Player, all in accordance with Exhibit 3,
prior to the Player being added to the Injured Reserve List or designated as Injured Non-Roster,
as applicable.

® The Commissioner may take whatever steps he deems necessary to investigate the
circumstances under which a Player is: (i) placed, or remains, on the Injured Reserve List, or (ii)
designated Injured Non-Roster. If the Commissioner has reason to believe that the Injured
Reserve List or Injured Non-Roster status has not been utilized properly by the involved Club or
otherwise Circumvents any provision of this Agreement, or if he determines that the Club has
used the Injured Reserve and/or Injured Non-Roster designations to evade the Active Roster
limit, he may take such disciplinary action against the Club as he deems appropriate.

(2) A Player placed on the Injured Reserve List will be ineligible to compete in NHL
Games for a period of not less than seven (7) days from the date of the injury, illness or disability
for which the Player was placed on the Injured Reserve List. A Player will be eligible for
activation to play in NHL Games beginning on the 8th day following the date of injury, illness or
disability for which the Player was placed on the Injured Reserve List or any day thereafter that
the Player is medically cleared to play by the Club physician. The Club must notify Central
Registry, the NHLPA and the Player, in accordance with Exhibit 3, of its intent to activate a
Player who is on the Injured Reserve List, or to remove the designation of Injured Non-Roster,
prior to the Player playing in an NHL Game by way of a verification signed by the Club
physician, and countersigned by a Club executive, attached as Exhibit 28-B. This form must be
received by Central Registry, the NHLPA and the Player, all in accordance with Exhibit 3, on the
day the Club activates the Player to play and, upon Central Registry's receipt of such verification,
the Player will be officially removed from the Injured Reserve List or have the designation of
Injured Non-Roster removed.

16.12 Non-Roster Player.

(a) Upon approval of the Commissioner, a Player who is unavailable to play due to
reasons other than injury, illness or disability (e.g., birth of a child, attending a funeral) will be
designated a Non-Roster Player, and during such period of his designation as such he will not
count against the Club's Active Roster limit and his Club may replace such Player, provided,
however, that the Non-Roster Player's Player Salary and Bonuses and his replacement's Player
Salary and Bonuses are each included in calculating a Club's Actual Club Salary and Averaged
Club Salary, and the Players' Share, for purposes of Article 50.

(b) If, as a result of: (i) a Player ("Player A") returning to a Club's Active Roster from
Injured Reserve, or (ii) a Club acquiring a Player ("Player A") via a Trade or Waiver claim, the
Club would exceed its twenty-three (23) man Active Roster limit then, at the time the Player
("Player A") returns to the Club's Active Roster (in the case of (i)) or is added to the Club's
Active Roster (in the case of (ii)), the Club may request Waivers on a different Player ("Player
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B") and also the Club can simultaneously request Non-Roster status for such "Player B." Such
request shall be made in writing to Central Registry, with a copy to the NHLPA, all in
accordance with Exhibit 3. Upon approval of the Commissioner, such "Player B" will be
removed from the Club's Active Roster and the Club may replace such "Player B" with "Player
A" on its Active Roster pending the expiration of the Waiver period set forth in Section 13.18.
During the period of time "Player B" is granted Non-Roster status, both "Player A's" and "Player
B's" Player Salary and Bonuses are included in the Club's Actual and Averaged Club Salary and
the Players' Share for purposes of Article 50. At the conclusion of the Waiver period for such
"Player B," if he has not been claimed, the Club must immediately (i.e., that day) Loan "Player
B" to the Minors.

(©) The Commissioner may take whatever steps he deems necessary to investigate the
circumstances under which a Player is placed, or remains, on the Non-Roster List. If the
Commissioner has reason to believe that Non-Roster status has not been utilized properly by the
involved Club, or that requests to designate a Player as Non-Roster are or were in any way
improper, or if he determines that the Club has used the Non-Roster List to evade the Active
Roster limit or otherwise Circumvent any provision of this Agreement, he may take such
disciplinary action against the Club as he deems appropriate.

16.13 Goaltender Exemption.

(a) In the event a Club's goaltender becomes unavailable due to incapacitating injury,
illness or League suspension such that the Club may not have two (2) goaltenders on its Playing
Roster and the Club is at the Active Roster limit, the Club shall be permitted to exceed the
Active Roster limit for purposes of adding a goaltender to its Active Roster ("Replacement
Goaltender") to replace the unavailable goaltender in accordance with this Section 16.13
("Goaltender Exemption™).

(b) The following provisions shall govern a Club utilizing a Goaltender Exemption:

(i)  Each Club will be permitted to utilize a Goaltender Exemption either by:
(a) exercising a Recall in accordance with Section 16.13(c); (b) signing a
Professional Try-Out Agreement ("PTO") in accordance with Section
16.13(d); (c) signing an SPC in accordance with Section 16.13(e); or (d)
signing an Amateur Try-Out Agreement ("ATO") in accordance with
Section 16.13(f).

(i1))  Each Club will be permitted to utilize a Goaltender Exemption to add a
Replacement Goaltender on up to two (2) occasions during the course of
the season. Except as may be required by subsection (iv) below, filing
more than two (2) Goaltender Exemption Forms during the course of the
season will automatically constitute a violation of the Active Roster limit.

(iii))  Each Goaltender Exemption may last a maximum of forty-eight (48)
hours.
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(iv) A Club may continue to utilize a Goaltender Exemption after signing
either a PTO or an ATO — each of which is for a maximum term of one (1)
day — for the remainder of the forty-eight (48) hour period by adding a
second Replacement Goaltender pursuant to any of the following, each of
which shall be subject to the provisions set forth in this Section 16.13 (a
"Combined Goaltender Exemption"): (a) a second ATO pursuant to
Section 16.13(f) (for a different Replacement Goaltender), if the Club
signed an ATO at the beginning of the 48-hour period; (b) an ATO
pursuant to Section 16.13(f), if the Club signed a PTO at the beginning of
the 48-hour period; (c) an SPC pursuant to Section 16.13(e) if the Club
signed either an ATO or a PTO at the beginning of the 48-hour period; or
(d) a Recall pursuant to Section 16.13(c), if the Club signed either an ATO
or a PTO at the beginning of the 48-hour period. A Combined Goaltender
Exemption remains subject to the maximum forty-eight (48) hour period,
which shall begin to run from the filing of the initial Exhibit 27, and shall
count as only one (1) Goaltender Exemption for purposes of 16.13(b)(ii).

(v) A Club may use both forty-eight (48) hour Goaltender Exemptions
consecutively, provided that the required forms for the second forty-eight
(48) hour Goaltender Exemption must be filed with Central Registry, in
accordance with Exhibit 3, prior to the commencement of the second
forty-eight (48) hour period.

(vi)  Prior to adding any Replacement Goaltender, the Club must file with
Central Registry a Goaltender Exemption Form, attached as Exhibit 27 in
accordance with Exhibit 3. Failure to file Exhibit 27 prior to adding any
Replacement Goaltender will automatically constitute a violation of the
Active Roster limit.

(vii)  All three (3) goaltenders will be permitted to participate in warm-up.

(viii)  If the Goaltender Exemption is due to injury or illness, and the goaltender
skates during warm-up, and is determined by the Club to be fit to play and
does in fact dress for the NHL Game, the Club will nonetheless be charged
with having used one of its Goaltender Exemptions for the season.

(c) If the Goaltender Exemption is exercised by Recalling a Player:

(i)  Prior to the Club Recalling a goaltender pursuant to this Section 16.13(c),
the Club must file with Central Registry an NHL Player Transfer To/From
Minors Form, attached as Exhibit 26 in accordance with Exhibit 3.

(i1))  The Player Salary and Bonuses for a goaltender Recalled pursuant to this
Section 16.13(c) shall be included in calculating a Club's Actual Club
Salary and Averaged Club Salary, and the Players' Share, for purposes of
and in accordance with Article 50.
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(d) If the Goaltender Exemption is exercised by signing a Player to a PTO, it shall be
subject to the provisions in Section 16.14.

(i)  The Club must file Exhibit 17-A with Central Registry in accordance with
Section 11.1(c) and Exhibit 3.

(e) If the Goaltender Exemption is exercised by signing a Player to an SPC:

(i)  The Player Salary and Bonuses for a goaltender signed to an SPC pursuant
to the Goaltender Exemption shall be included in calculating a Club's
Actual Club Salary and Averaged Club Salary, and the Players' Share, for
purposes of and in accordance with Article 50.

® If the Goaltender Exemption is exercised by way of signing a Player to an ATO:

(i)  The Club must file Exhibit 17 with Central Registry in accordance with
Section 11.1(b) and Exhibit 3.

16.14 Goaltender Professional Try-Out Agreement. In the event of, and to address, a last
minute injury that results in a Club not being able to dress two goaltenders for an NHL Game
and when the League has determined that effectuating a Recall is otherwise impossible (e.g., a
Recalled Player could not possibly have arrived in time to participate in the Game due to travel),
such Club may sign a goaltender to a PTO in accordance with Section 11.1(c) and subject to the
following provisions:

(a) The Club must file, in accordance with Exhibit 3 hereto, a PTO Form attached
hereto as Exhibit 17-A.

(b) The Club shall have sufficient Payroll Room, equivalent to the amount necessary
to Recall a Player with an SPC that has an Averaged Amount equal to the Minimum Paragraph 1
NHL Salary.

(c) The Club may not use a PTO pursuant to this section in consecutive games.

(d) A Player signed to a PTO pursuant to this section will be paid US $500 per game
and will be allowed to keep his game-worn jersey. This amount will not be included in
calculating a Club's Actual Club Salary and Averaged Club Salary, and the Players' Share, for
purposes of Article 50.

(e) The Player must not have a current contractual obligation elsewhere. In addition,
the Player cannot terminate an existing contractual obligation to meet this requirement.

® In the event the Club is at the Active Roster limit, the Club may utilize a
Goaltender Exemption, and shall comply with the provisions of Section 16.13.
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16.15 All-Star Game.

(a) The All-Star Game, including all All-Star weekend-related events and activities in
which Players will be asked to participate, will employ a format agreed upon by the NHL and the
NHLPA.

(b) The Club or NHL must provide first-class airline accommodations to any Player
selected to play in the All-Star Game or otherwise requested by the League to participate in an
All-Star weekend-related event.

(©) There shall be no All-Star Game in any League Year in which the NHL and the
NHLPA commit to participate in the Olympics.
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ARTICLE 17
GRIEVANCES, ARBITRATION, IMPARTIAL ARBITRATOR

17.1 Grievance. A "Grievance" is any dispute involving the interpretation or application of,
or compliance with, any provision of this Agreement, including any SPC. All Grievances will be
resolved exclusively in accordance with the procedure set forth in this Article, except wherever
another method of dispute resolution is set forth elsewhere in this Agreement.

17.2  Initiation.
(a) A Grievance may be initiated by the NHL or the NHLPA only.

(b) A Grievance must be initiated within sixty (60) days from the date of the
occurrence or non-occurrence of the event upon which the Grievance is based, or within sixty
(60) days from the date on which the facts of the matter became known or reasonably should
have been known to the party initiating the Grievance, whichever is later. A Player need not be
under an SPC to a Club at the time a Grievance relating to him arises or at the time such
Grievance is initiated or processed.

(©) A Grievance raising issues of Player status or other time sensitive issues shall be
filed as soon as reasonably possible, but in no event beyond the limitations period in Section
17.2(b). A party (which for the purposes of this sentence shall also include a Club or a Player)
that has been harmed by such a delay in the filing of a Grievance may argue to the Impartial
Arbitrator that this delay should affect the extent of the remedy, but in no event shall such delay
affect the arbitrability of the Grievance provided that the Grievance is timely filed within the
limitations period set out in Section 17.2(b).

17.3  Filing.

(a) Subject to the provisions of Section 17.2 above, a party shall initiate a Grievance
by filing a written notice in accordance with Exhibit 3 with the other party. The notice will set
forth the specifics of the alleged action or inaction giving rise to the Grievance, as well as an
explanation of the provisions of this Agreement that have been violated and a statement of the
remedy sought.

(b) The party served with a Grievance will answer in writing in accordance with
Exhibit 3, within ten (10) days of receipt thereof.

(c) The answer will set forth admissions or denials as to the facts alleged. If the
answer denies the Grievance, the specific grounds for denial will be set forth.

17.4 Grievance Committee.

(a) The NHL and NHLPA will meet every two months to discuss with specificity the
claims, issues and/or questions presented by all "newly filed" Grievances (as defined herein) and
to discuss resolution and/or settlement of those Grievances (the "Grievance Committee"). Newly
filed Grievances shall include any Grievances filed between 30 days prior to the last previously
held Grievance Committee meeting and 30 days prior to the upcoming Grievance Committee
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meeting. Notwithstanding the foregoing, there shall be no obligation for the Grievance
Committee to meet if there are no newly filed Grievances.

(b) The parties shall provide each other with a written outline of their respective legal
and factual positions regarding newly filed Grievances seven (7) days in advance of each
Grievance Committee meeting, on a without prejudice basis.

(©) Materials or information exchanged in connection with, or discussed at,
Grievance Committee meetings, including without limitation with respect to settlement
discussions and offers, shall be inadmissible before the Impartial Arbitrator, provided that
materials, information, statements or documents that would otherwise be admissible shall not be
rendered inadmissible on account of their being exchanged or discussed at the Grievance
Committee meeting.

(d) A meeting of the Grievance Committee shall not take the place of any scheduled
hearing or excuse a party from participating in the hearing required in Section 17.9 below.

(e) The parties' failure to comply with the Grievance Committee provisions shall not
constitute a jurisdictional bar to proceeding to hearing on such Grievance.

17.5 Arbitration. If a Grievance has not been resolved by the parties, the grieving party may
elect to arbitrate the Grievance before the Impartial Arbitrator.

17.6  Selection of Impartial Arbitrator. There will be one Impartial Arbitrator, appointed
jointly by the parties, who shall serve for the duration of this Agreement; provided, however, that
on September 1, 2013 and on each successive September 1, either of the parties to this
Agreement may discharge the Impartial Arbitrator by serving written notice upon him/her and
upon the other party to this Agreement on or before that date. The parties shall thereupon agree
upon a successor Impartial Arbitrator within the following ninety (90) days, or, failing
agreement, an ad hoc Arbitrator shall be selected for each arbitrable Grievance under the Labor
Arbitration Rules of the American Arbitration Association then in effect, until such time as the
parties agree upon a successor Impartial Arbitrator. The Impartial Arbitrator so discharged shall
render decisions in all cases he/she previously heard but will hear no further cases.

The Impartial Arbitrator selected by the parties shall be a member of the National
Academy of Arbitrators.

17.7  Procedures for Determining Fitness to Play. The following procedures will govern a
determination of whether a Player is disabled and unable to perform his duties as a hockey Player
for purposes of Paragraph 5 of the SPC:

(a) At any time a physician selected by a Club makes a determination as to whether
or not a Player is disabled and unable to perform his duties as a hockey Player for purposes of
Paragraph 5 of the SPC, such physician shall evidence such determination by fully completing
the form attached hereto as Exhibit 25-A, which shall be provided to the Player at the time such
determination is made and immediately provided to the Club as well. Upon receipt of such fully
completed form, the Club shall send an electronic copy forthwith to the Player, his Certified
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Agent, the NHL, and the NHLPA (the "Recipients"), which shall contain the language from
Exhibit 25-A contained in the "Message to Player," provided, however, that the Club's failure to
include such language shall not affect the timeframes set forth in this Section 17.7, or otherwise
prejudice the Club.

(b) In the event that the Player wishes to seek a second opinion in respect of the Club
Physician's determination, the Player shall provide electronic notice to the Club (unless the
Player provides notice by any other means to the General Manager, Assistant General Manager
or the Head Athletic Trainer) that he is seeking a second opinion pursuant to Paragraph 5 of the
SPC by no later than 5:00 pm New York time on the third day after the electronic notice referred
to in subparagraph (a) above is sent, except that, if the notice referred to in subparagraph (a)
above is sent after 5:00 pm New York time, the Player shall have until 5:00 pm New York time
on the fourth day to provide such notice. Upon receiving notice that the Player is seeking a
second opinion, the Club shall promptly provide the Player its complete medical file in respect of
the Player's condition that is the subject of the Club Physician's determination. The Player must
obtain a second opinion within five (5) days (or later only upon showing of good cause) of the
electronic notice from the Club to the Player.

(c) The physician consulted by the Player ("Player's Physician") in accordance with
subsection (b) must make a determination as to whether the Player is disabled and unable to
perform his duties as a hockey Player and shall evidence such determination by fully completing
the form attached as Exhibit 25-A, which shall be provided to the Player at the time of the
examination, with an electronic copy sent forthwith to the Club and the Recipients. The Club
Physician and the Player's Physician must consult as expeditiously as possible and, in any event,
by no later than 5:00 pm New York time on the third day after the Player is sent electronic notice
of the determination by the Player's Physician (referenced in this subsection (c¢) above) (or later
only upon a showing of good cause).

(d) (i)  If, after consulting as provided for in subsection (c), the Club Physician
and the Player's Physician agree that the Player is either disabled and
unable to perform, or not disabled and able to perform, his duties as a
hockey Player, their agreed-upon determination shall be evidenced by
fully completing the form attached as Exhibit 25-B (as set forth Section
17.7(d)(ii1)). Such determination shall be conclusive, final and binding
upon the Club and the Player, absent a showing of improper interference
with the procedures set forth in this Section 17.7 and Paragraph 5 of the
SPC.

(i1))  If, after consulting as provided for in subsection (c), the Club Physician
and the Player's Physician cannot agree on whether the Player is disabled
and unable to perform his duties as a hockey Player, they shall each
evidence such disagreement by fully completing the form attached as
Exhibit 25-B (as set forth Section 17.7(d)(iii)).

(iii)  Pursuant to either Section 17.7(d)(i) or 17.7(d)(ii) above, the Player's
Physician shall complete his/her portion of Exhibit 25-B first and then
shall send such form to the Club Physician. The Club Physician shall then
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complete his/her portion of Exhibit 25-B and then shall send such fully
completed form to the Club, the Player's Physician and the Recipients.

(iv)  If the Club Physician and the Player's Physician cannot agree on whether
the Player is disabled and unable to perform his duties as a hockey Player
pursuant to Section 17.7(d)(ii) above, they shall confer and agree on an
independent physician to examine the Player. The independent physician
must be selected as expeditiously as possible and, in any event, within the
time frame referred to in (c) above (or later only upon a showing of good
cause). If the Player's Physician and the Club Physician are unable to
select the independent physician within such period, the independent
physician shall be selected jointly by a medical designee appointed by the
NHL and a medical designee appointed by the NHLPA. That selection
shall take place as expeditiously as possible, but not later than 5:00 pm
New York time on the second day after referral to the NHL and NHLPA
medical designees.

(e) Following the selection of the independent physician pursuant to subsection
(d)(iv), the NHLPA (with a copy sent forthwith to the Club and the Recipients) shall provide the
independent physician with Exhibit 25-C. The Club also shall send to the independent physician
a copy of the medical file that it had forwarded to the Player pursuant to subsection (b). The
Player shall direct the Player's Physician to forward to the independent physician a complete
copy of his medical file in respect of the condition that is the subject of the Player's Physician
second opinion pursuant to subsection (c¢). The Player must submit himself to examination, and
the independent physician must examine the Player, within five (5) business days of his selection
(or later only upon a showing of good cause). The independent physician shall make a
determination of whether the Player is disabled and unable to perform his duties as a hockey
Player and evidence such determination by fully completing the form attached as Exhibit 25-A,
which shall be provided to the Player at the time of the examination and an electronic copy sent
forthwith to the Club and the Recipients.

® The independent physician's determination as to whether the Player is disabled
and unable to perform his duties as a hockey Player shall be conclusive, final and binding upon
the Club and the Player, absent a showing of improper interference with the procedures set forth
in this Section 17.7 and Paragraph 5 of the SPC.

(2) If either the Club or the Player fail timely to comply with any of the requirements
set forth in this Section 17.7, absent a showing of good cause, then such non-complying party
shall be deemed to have acceded to the other party's position in such dispute.

(h) The Club and Player shall cooperate, and shall cause their respective physicians to
cooperate, for the purpose of making medical records available to any physician who examines
the Player pursuant to this Section.

@) For purposes of clarity, the Club Physician, the Player's Physician and the
independent physician shall be charged only with determining whether the Player is disabled and
unable to perform his duties as a hockey Player. Any other determinations, including whether a
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Player's disability is a hockey related injury, shall be within the jurisdiction of the Impartial
Arbitrator.

Q) The reasonable costs incurred by the Player in the course of obtaining a second
opinion shall be borne equally by the Club and the Player.

17.8 Pre-Hearing Disclosure Statements. The parties shall exchange Disclosure Statements
in the manner described below, which Disclosure Statements shall not be shared with the
Impartial Arbitrator. The party bearing the burden of presenting its case first shall submit to the
other party a Disclosure Statement at least thirty (30) days before the scheduled date of the
hearing; the responding party will provide to the other party a responsive statement at least
twenty (20) days before the scheduled date of the hearing. Disclosure Statements shall contain
the following information:

(a) statement of the issue(s);
(b) factual background;

(c) theory of the case;

(d) witness(es) name(s); and

(e) documents the party intends to rely on or submit as exhibits, which documents
will be attached to the Disclosure Statement, with an explanation as to what each document is
being offered to establish (demonstrative exhibits shall be exchanged prior to the hearing).

Disclosure Statements are to be provided with the purpose and intent of fully
apprising the other party of the disclosing party's case to avoid surprise. In the event an issue
arises as to the sufficiency of a party's Disclosure Statement, the Disclosure Statements may be
provided to the Impartial Arbitrator in connection with the resolution of that issue, if both parties
agree. Disclosure Statements shall not preclude either party from raising additional arguments or
additional, later-discovered facts in any subsequent pre-hearing Disclosure Statement or in an
arbitration hearing.

17.9 Hearing.

(a) It is intended that witnesses appear at the arbitration hearing. The parties shall
each use their best efforts to require witnesses to appear at the scheduled hearing. If a witness is
unavailable, the party offering the witness shall notify the other party as soon as the
unavailability of the witness is known. If the parties agree, the witness may testify by telephone.
If the parties do not agree, a hearing date shall be selected for the purpose of taking the witness'
testimony.

(b) Hearings will take place in New York or Toronto, absent agreement of the parties
to hold hearings in other locations. Notwithstanding the foregoing, the parties agree to hold
hearings in the geographic location of the grievant/respondent Player if he is going to testify as a
witness at the hearing, if necessary to accommodate his NHL team's playing season schedule.
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(c) The record shall be closed at the end of the hearing unless the Impartial Arbitrator
orders to the contrary. If the parties mutually agree to the filing of post-hearing briefs, they shall
be filed within ten (10) days of the close of the hearing unless the parties agree to a different
filing schedule.

17.10 Hearing Dates.

(a) The parties will schedule five (5) hearing days during each month in which this
Agreement is in effect.

(b) With the exception of an expedited hearing provided for in Section 17.17, the
NHLPA and NHL shall alternate in selecting the next Grievance scheduled for hearing;
provided, however, that if there are one or more Grievances that have been pending for eighteen
(18) or more months, then the party that filed such Grievance shall be obligated to select any
such Grievance as its next selection.

(c) The parties shall meet on a day every May and October to slot grievances into
dates that have been provided by the Impartial Arbitrator, subject to confirming such dates with
Clubs and other necessary parties.

17.11 Medical Evidence Procedures. The parties shall utilize the procedures set out in Exhibit
24 for Grievances in which the evidence of a medical practitioner is offered and is admissible.

17.12 Transcripts. Transcripts will be taken in Grievance arbitration hearings, with the costs
shared, provided that if either party wishes to obtain transcripts in an expedited manner, it may
elect to order the transcripts expedited, but that party will be responsible for all additional costs.
Any other party that elects to also receive the transcript in an expedited manner will share in any
additional costs relating to expedition. The transcripts, or any excerpts from the transcripts, may
not be disclosed publicly or to the press, and shall remain confidential, solely for the use by the
parties in connection with Grievances. The party in the "home" city of the hearing will arrange
for the services of a court reporter acceptable to the parties.

17.13 Arbitrator's Decision and Award. The Impartial Arbitrator will issue a written decision
within thirty (30) days of the close of the record and receipt of the hearing transcript. The
decision of the Impartial Arbitrator will constitute full, final and complete disposition of the
Grievance, as the case may be, and will be binding upon the Player(s) and Club(s) involved and
the parties to this Agreement; provided, however, that the Impartial Arbitrator will not have the
jurisdiction or authority to add to, subtract from, or alter in any way the provisions of this
Agreement, including any SPC. In resolving Grievances, the Impartial Arbitrator has the
authority to interpret, apply and determine compliance with any provision of this Agreement,
including any SPC. Otherwise, the Impartial Arbitrator shall have no authority to alter or modify
the contractual relationship or status between a Player and a Club, other than where such remedy
is expressly provided for in this Agreement.

17.14 Time Limits. 1f any Grievance is not processed or resolved in accordance with the
prescribed time limits within any step, unless an extension of time has been mutually agreed
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upon in writing, the grieving party, after notifying the other party of its intent in writing, may
proceed to the next step.

17.15 Fees and Costs. Except as otherwise set forth herein, all costs of arbitration, including
the fees and expenses of the Impartial Arbitrator, the independent physician and the joint
transcript costs, if any, will be borne equally between the parties, except that each party shall
bear its own costs of transportation, counsel, witnesses and the like.

17.16 Payment. If an award is made by the Impartial Arbitrator, payment will be made within
thirty (30) days of the receipt of the award to the party entitled thereto. The time limit for
payment may be extended by mutual consent of the parties or by a finding of good cause for the
extension by the Impartial Arbitrator.

17.17 Expedited Arbitration. Upon a showing of good cause, either party may request an
expedited hearing before the Impartial Arbitrator and he may so direct such a hearing if he
determines that the circumstances so warrant. Unless the Impartial Arbitrator determines
otherwise, the provisions of Section 17.4 shall have no application to Grievances subject to
expedited hearings.

17.18 Transfer of Grievance to System Arbitrator. Notwithstanding the provisions of this
Article 17, should it be determined by either the Impartial Arbitrator or the System Arbitrator,
either on application of a party or sua sponte, that the resolution of a Grievance pending before
the Impartial Arbitrator could impact upon the interpretation or application of any provision of
Articles 49 or 50, the Grievance shall be transferred, for resolution or disposition, from the
Impartial Arbitrator to the System Arbitrator.
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ARTICLE 18
SUPPLEMENTARY DISCIPLINE FOR ON-ICE CONDUCT

18.1 Supplementary Discipline for On-Ice Conduct. "Supplementary Discipline for On-Ice
Conduct" means any supplementary discipline imposed by the Commissioner or his designee for
Player conduct either on the ice or in the Player or penalty bench areas vis-a-vis other
participants in the game (i.e., other Players, coaches or on-ice officials) in violation of the
League Playing Rules. Supplementary Discipline for On-Ice Conduct may take the form of a
fine or a suspension. Notwithstanding anything stated in Article 17 (Grievances) of this
Agreement, all incidents involving review by the League (i.e., the Commissioner or his designee)
for Supplementary Discipline for On-Ice Conduct will be processed in accordance with this
Article.

18.2 General. 1t is the parties' intention to impose Supplementary Discipline for On-Ice
Conduct in a swift, effective and consistent manner with respect to conduct proscribed by
League Playing Rules, including the use of excessive and unnecessary force and reckless acts
resulting in injury. In doing so, however, the parties do not intend to alter the basic fabric of our
game. In deciding on Supplementary Discipline for On-Ice Conduct, the following factors will
be taken into account:

(a) The type of conduct involved: conduct in violation of League Playing Rules, and
whether the conduct is intentional or reckless, and involves the use of excessive and unnecessary
force. Players are responsible for the consequences of their actions.

(b) Injury to the opposing Player(s) involved in the incident.
(©) The status of the offender and, specifically, whether the Player has a history of

being subject to Supplementary Discipline for On-Ice Conduct. Players who repeatedly violate
League Playing Rules will be more severely punished for each new violation.

(d) The situation of the game in which the incident occurred, for example: late in the
game, lopsided score, prior events in the game.

(e) Such other factors as may be appropriate in the circumstances.
18.3  Preliminary Review.

(a) A preliminary review will be made by the League as soon as reasonably possible
following the conclusion of the game in which the incident took place. In reviewing such
incident, the League may conduct a preliminary review of the following, if available: video
footage, reports of on-ice officials, Officiating Managers, and written medical information from
the Club concerning a Player involved in the incident in question.

(b) When a penalty is imposed which calls for automatic suspension, the Player will
be immediately suspended from further competition pending the League's preliminary review.
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18.4 Evidence.

(a If the League intends to rely, and in fact relies, exclusively, on any of the
following: (i) video footage, (ii) reports of on-ice officials and/or Officiating Managers, (iii)
written reports from a doctor(s) based on an examination of a Player involved in the incident in
question, (iv) written medical information from the Club concerning a Player involved in the
incident in question if a doctor's report is not available, and/or (v) information presented by the
Player, the Player's Certified Agent, the Player's Club, or the NHLPA at a telephonic or in-
person hearing held pursuant to Sections 18.7(d), 18.8 or 18.9, then the procedures set forth in
this Article 18 shall govern exclusively. The League shall make all reasonable efforts to cause
the Club to obtain a written report from a doctor (as opposed to written medical information from
the Club) concerning the Player involved in the incident in question. A doctor's report based on
an examination of the Player is preferred evidence of such Player's medical status.

(b) If the League intends to rely on evidence other than or in addition to the types of
evidence described in subparagraph (a) above, such as evidence or information obtained in
Player or non-Player interviews or communications, then the procedures set forth in Section 18-
A.3 shall also apply, but with the following modifications in those cases in which the League has
determined that it may impose Supplementary Discipline for On-Ice Conduct of zero (0) to five
(5) game suspensions or a fine in excess of $5,000:

(@

(i)

Right to a Hearing and Timing of Hearings: The Player shall elect an in-
person or telephonic hearing. The hearing shall be scheduled pursuant to
the provisions of Section 18.8(a) and (b), but in no event later than two (2)
days after the incident giving rise to the Supplementary Discipline for On-
Ice Conduct. The Player, if subject to suspension, may not play in an
NHL game pending the telephonic or in-person hearing and the League's
determination.

League Investigations: The League may conduct telephonic investigative
interviews of Players and/or non-Players, provided that the NHLPA is
given advance notice of such interviews and a reasonable opportunity to
participate. Following such telephonic investigative interview, the League
shall prepare a written summary of the information obtained in such
interview ("Summary of Evidence") and provide the Summary of
Evidence to the NHLPA. The Summary of Evidence may be presented as
evidence at the hearing without the requirement of calling the interviewee
as a witness, provided that:

(A)  the NHL and the NHLPA agree that the Summary of Evidence is
an accurate summary of the information provided by the witness
during the interview, and

(B)  upon receipt of the Summary of Evidence, the Player may request
a delay in the commencement of the proceeding in order to be
prepared for the hearing, which request shall not be unreasonably
denied.

117

ARTICLE 18 18.4-18.4



(iii))  Pre-Hearing Disclosures: The League shall provide as its pre-hearing
disclosure the materials set out in Section 18.8(c) in addition to any
Summaries of Evidence or other documents it intends to rely on at the
hearing at least twenty-four (24) hours before the scheduled
commencement of the hearing to the extent reasonably practicable, but in
any event no less than eight (8) hours before the commencement of the
hearing. In the event that the NHLPA intends to rely upon witnesses or
documentary materials other than the oral statements of the Player, it shall
provide the names of such witnesses and copies of such documentary
evidence as soon as reasonably practicable, but in any event no less than
two (2) hours in advance of the hearing.

18.5 Disciplinary Alternatives. Following its preliminary review, the League shall have the
option to proceed with one of the following disciplinary alternatives:

(a) No discipline of the Player;

(b) A disciplinary fine of the Player, as set forth below in Section 18.7. For all fines
in excess of $5,000, the Player shall have the right to a telephonic hearing as set forth in Section
18.7(d). For fines of less than or equal to $5,000, the provisions of subparagraph 18.7(c) shall

apply;

(c) A disciplinary suspension of zero (0) to five (5) games, in which case the Player
will have the right to a telephonic hearing, as set forth in Section 18.8; or

(d) A disciplinary suspension of six (6) or more games, in which case the Player will
have the right to an in-person hearing, as set forth in Section 18.9.

18.6 Notice of Supplementary Discipline for On-Ice Conduct.

(a) Immediately after the decision to hold a disciplinary hearing for Supplementary
Discipline for On-Ice Conduct is made, the League shall provide notice of the pending hearing
for Supplementary Discipline for On-Ice Conduct and the grounds for potential discipline to each
of the Player, his Club and the NHLPA, in accordance with Exhibit 3.

(b) The notice shall inform any Player subject to a potential suspension of six (6) or
more games of his right to an in-person hearing, and advise such Player to immediately consult
with the NHLPA before making any decision regarding the exercise of his right to an in-person
hearing.

18.7 Fines.

(a) The League may issue a fine for conduct that falls short of warranting a
suspension.

(b) A fine may be in an amount up to fifty percent (50%) of the Player's Paragraph 1
NHL Salary and Bonuses, but not including Performance Bonuses, divided by the number of
days in the Regular Season, but in no event shall it exceed $10,000 for the first fine and $15,000
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for any subsequent fine imposed in any rolling twelve (12) month calendar period. Player Salary
and Bonuses forfeited due to a fine will be calculated based on a Player's Averaged Amount.

(©) For fines of $5,000 or less the League shall, within seventy-two (72) hours of the
completion of the game in which the incident took place, provide: (i) notice of the fine, (ii) an
explanation of the fine, and (iii) written reports of on-ice officials and Officiating Managers (if
any) to the fined Player, his Club and the NHLPA.

(d)  Fines in excess of $5,000 are subject to the telephonic hearing procedures
afforded to Players subject to suspension of five (5) games or less, as set forth in Section 18.8.

(e) A recipient of a fine will not be treated as a "repeat" offender for purposes of
calculating the amount of compensation that will be forfeited upon suspension pursuant to
Section 18.15. However, such a disciplinary fine will carry consequences for the balance of that
season and any further Supplementary Discipline for On-Ice Conduct that is imposed in that
season will take into account the offense for which the Player has been fined.

18.8 Telephonic Hearings (0-5 Games). 1f the preliminary review indicates that a suspension
of zero (0) to five (5) games may be appropriate, the League may proceed with Supplementary
Discipline for On-Ice Conduct pursuant to a telephonic hearing, provided:

(a) The telephonic hearing shall be scheduled as soon as reasonably practicable after
the incident.

(b) The League will use best efforts to schedule the hearing on a date and time
acceptable to the NHLPA, but will not be obligated to delay such scheduling unreasonably in the
event the NHLPA cannot make itself available for a telephonic hearing.

(c) Prior to the hearing, and as soon as practicable after scheduling of the hearing, the
League shall provide to the NHLPA, in accordance with Exhibit 3, with the following, if
available: (i) the video footage, (ii) written reports of on-ice officials and Officiating Managers,
and (ii1) written reports from a doctor(s) based on an examination of a Player involved in the
incident in question, or written medical information from the Club concerning a Player involved
in the incident in question if a doctor's report is not available.

(d) The Player has a right to participate in the telephonic hearing and may, with the
assistance of a representative of his choosing, present evidence and argument in support of his
position.

(e) Representatives of the Club and the NHLPA may also attend and participate in
the hearing.

® Discipline in such cases will be imposed up to a maximum suspension of five (5)
games.

18.9  In-Person Hearing (6 or More Games). If the preliminary review indicates that a
suspension of six (6) or more games may be appropriate and/or further investigation is required,
an in-person hearing will be conducted as follows:
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(a) The Player shall remain suspended while the investigation and hearing is being
conducted.

(b) Prior to the hearing, and as soon as practicable after scheduling of the hearing, the
League shall provide to the NHLPA, in accordance with Exhibit 3, with the following, if
available: (i) video footage, (ii) written reports of on-ice officials and Officiating Managers, and
(iii) written reports from a doctor(s) based on an examination of a Player involved in the incident
in question, or written medical information from the Club concerning a Player involved in the
incident in question if a doctor's report is not available.

(c) The Player has a right to appear at an in-person hearing and may, with the
assistance of a representative of his choosing, present evidence and argument in support of his
position.

(d) Representatives of the Club and the NHLPA may also attend and participate in
the hearing.

18.10 Timing of Suspensions. Whenever possible, suspensions for Supplementary Discipline
for On-Ice Conduct will take effect beginning with the game immediately following the game in
which the incident giving rise to the suspension occurred. As a general matter, a Player who is
suspended shall serve a specific number of games.

18.11 Decision of League. The League shall notify the Club, the NHLPA and the Player, in
accordance with Exhibit 3, of its decision regarding Supplementary Discipline for On-Ice
Conduct before an announcement of such decision is made by the League to the media.

18.12 Appeal to Commissioner. The NHLPA, on the Player's behalf, may file an appeal to the
Commissioner of any decision regarding Supplementary Discipline for On-Ice Conduct imposed
by the League. The appeal shall be filed in writing no later than forty-eight (48) hours after the
League's notification to the NHLPA of its determination. If the term of the suspension is
ongoing, the Player shall remain suspended pending the appeal (but not longer than the duration
contained in the initial decision). The Commissioner shall endeavor to hear all appeals on an
expedited basis and will determine whether the decision was supported by clear and convincing
evidence. In the event the League's underlying decision results in a suspension of five (5) NHL
Games or less, the Commissioner shall determine in his sole discretion whether any type of
hearing is required related to such review, and if he determines such a hearing is required,
whether to hold a telephonic or in-person hearing. In the event the League's underlying decision
results in a suspension of six (6) NHL Games or more, the Commissioner shall conduct an in-
person hearing. The Commissioner shall have the authority to consider any evidence relating to
the incident even if such evidence was not available at the time of the initial Supplementary
Discipline for On-Ice Conduct decision. Except in cases involving a suspension of six (6) or
more NHL Games which shall be subject to an appeal pursuant to Section 18.13 below, the
decision of the Commissioner in an appeal shall be final and binding in all respects and not
subject to review. For purposes of Section 18.13 below, the Commissioner's decision shall
represent the complete and final decision of the League regarding whether the Player's conduct
violated League Playing Rules, as well as the length of the suspension imposed on the Player.
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18.13 Appeals to Neutral Discipline Arbitrator.

(a) If the Commissioner determines that the Player's suspension is six (6) or more
NHL Games, after an appeal pursuant to Section 18.12 above, the NHLPA, on the Player's
behalf, may file an appeal of the Commissioner's determination to the Neutral Discipline
Arbitrator ("NDA"). Any such appeal to the NDA must be filed within seven (7) days from the
issuance of the Commissioner's determination.

(b) An appeal to the NDA shall be heard on an expedited basis. If the term of the
suspension is ongoing, the Player shall remain suspended pending the appeal (but not longer than
the duration contained in the Commissioner's determination).

(c) The NDA shall hold an in-person hearing and shall determine whether the final
decision of the League regarding whether the Player's conduct violated the League Playing Rules
and whether the length of the suspension imposed were supported by substantial evidence. The
NDA shall issue an opinion and award as soon as practicable. The NDA shall have the authority
to consider any evidence relating to the incident even if such evidence was not available at the
time of the initial Supplementary Discipline for On-Ice Conduct decision or at the time of the
Commissioner's decision in connection with the appeal. The NDA shall have full remedial
authority in respect of the matter should he/she determine that the Commissioner's decision was
not supported by substantial evidence. The NDA's decision shall be final and binding in all
respects and not subject to review.

18.14 Appointment of Neutral Discipline Arbitrator.

(a) There shall be one NDA jointly appointed by the parties, who shall serve for the
duration of this Agreement, provided that, on July 1, 2013 and on each successive July 1, either
party to this Agreement may discharge the NDA by serving written notice upon him/her and
upon the other party to this Agreement on or before that date. The parties shall endeavor to
agree upon the appointment of the NDA within thirty (30) days of the execution of this
Agreement.

(b) If the NDA is discharged or unable or unwilling to continue in this position, the
parties shall endeavor to agree upon the appointment of a successor NDA within the following
sixty (60) days.

(c) The NDA appointed under this Section 18.14 should have substantial experience
as an arbitrator or judge. Further, the NDA must be prepared to make such arrangements as are
necessary to ensure his/her availability to conduct expedited hearings either in Toronto or New
York on extremely short notice.

(d) During any period in which no NDA has been appointed by the parties, or in the
event that the NDA is unable or unavailable to hold a hearing within a reasonable period of time,
appeals that would be heard by the NDA may be heard and decided by the Impartial Arbitrator.
In the further event that the Impartial Arbitrator is unable or unavailable to hold a hearing within
a reasonable period of time, the parties shall immediately confer to appoint an ad hoc NDA for
each appeal under then-current Labor Arbitration Rules of the American Arbitration Association.
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Any arbitrator appointed pursuant to this Section 18.14(d) (either the Impartial Arbitrator or the
ad hoc NDA) shall have all the qualifications and powers granted to the NDA under this Article.

18.15 Forfeiture of Compensation Upon Suspension. The amount of compensation that will be
forfeited by the Player upon suspension shall be calculated on the following basis:

(a) for "first" offenders (first incident requiring Supplementary Discipline for On-Ice
Conduct in the form of a game suspension determined pursuant to Section 18.15(d)), Player to
forfeit one (1) day's Paragraph 1 NHL Salary and Bonuses, but not including Performance
Bonuses, for each Regular Season Game lost (1/total number of days in the season measured
from the date of the League's first Regular Season Game to the last, irrespective of the Player's
team's schedule);

(b) for "repeat” offenders (second or more incidents requiring game suspension
determined pursuant to Section 18.15(d)), Player to forfeit one (1) NHL Game's Paragraph 1
NHL Salary and Bonuses, but not including Performance Bonuses, for each Regular Season
Game lost (1/number of Regular Season Games for each Regular Season Game suspended);

(©) Player Salary and Bonuses forfeited due to a suspension will be calculated based
on a Player's Averaged Amount, as defined in Article 50 of this Agreement; and

(d) status as a "first" or "repeat" offender shall be re-determined every eighteen (18)
months on a rolling basis. For example, where a Player is suspended for the first time, he
becomes a repeat offender if he is suspended again within eighteen (18) months of the first
incident. If he does not have another suspension within eighteen (18) months of the first
incident, his next suspension will be treated as a "first" offense.

18.16 Use of Fine Money and Forfeited Salary.
(a) Monies forfeited shall not be included in Actual Club Salary.

(b) Within ten (10) days of the Club's final Regular Season Game, the Club involved
shall furnish the League and the NHLPA with proof that any sums deducted from the Player's
Paragraph 1 NHL Salary and Bonuses due to a fine or suspension were, in fact, deducted. The
Club shall be responsible for paying an amount equal to the withheld Paragraph 1 NHL Salary
and Bonuses to the League Office within ten (10) days of the amount being withheld.

(©) Subject to the following, no such sums shall be returned to the Player in any
manner or form. Upon completion of the later of: (i) expiration of the time for requesting
Commissioner review, (ii) any Commissioner decision which is not subject to further review,
(iii) expiration of the time for requesting appeal to the NDA, or (iv) the NDA decision, the
amount withheld, if any, shall be transferred to the NHL Players' Emergency Assistance Fund.
The Player shall be repaid any amounts (where applicable) as a result of the Commissioner or the
NDA reducing his penalty or pursuant to a direction of the Impartial Arbitrator.

18.17 Appeal of Automatic Suspension Arising from Violation of Playing Rules. In any case
in which a Player is subject to automatic suspension pursuant to the Playing Rules, the Player
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shall be entitled to appeal the discipline imposed. The appeal shall be heard by the
Commissioner or his designee. The Commissioner or his designee may decide the appeal
without holding a hearing, at his option. In the event that the Player's discipline results in a
suspension of more than five (5) NHL Games imposed on the Player by the Commissioner
pursuant to this Section 18.17, the NHLPA on behalf of the Player may file an appeal to the
NDA pursuant to the provisions of Section 18.13 of this Agreement.

18.18 Public Comment. Public criticism of Supplementary Discipline for On-Ice Conduct is
subject to Other Commissioner Discipline pursuant to Article 18-A.

18.19 Criminal Investigation. A Player subject to Supplementary Discipline for On-Ice
Conduct may seek a reasonable delay in the proceedings in order to retain and seek the advice of
counsel in the event his conduct is also subject to criminal investigation by any governmental
authority, or in the event of an ongoing civil proceeding where the Player has been named as a
defendant. The League may suspend the Player pending the League's formal review and
disposition of the matter where the failure to suspend the Player during this period would create a
substantial risk of material harm to the legitimate interests and/or reputation of the League.

18.20 Educational Videos. During Training Camp and on a periodic basis during the Regular
Season the League shall make available to the NHLPA and the Players video footage of on-ice
incidents that have warranted the imposition of Supplementary Discipline for On-Ice Conduct
and educational video footage regarding points of emphasis. Such video footage shall serve as
guidelines for acceptable and unacceptable play for purpose of Supplementary Discipline for On-
Ice Conduct.

18.21 Explanatory Notice to Players. The NHL and the NHLPA shall distribute a copy of this
Article 18 (or a summary memorandum, if one is agreed upon by the NHL and the NHLPA, to
be updated as needed, that explains the principles and procedures of Supplementary Discipline
for On-Ice Conduct as set forth in this Article) to all Players, Coaches and General Managers at
the commencement of the Regular Season. Each Club must confirm in writing that it is in
receipt of this Article 18 (or summary memorandum, if applicable), and that a copy has been
given to each Player, with each Player providing a written acknowledgement of receipt.
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ARTICLE 18-A
COMMISSIONER DISCIPLINE FOR OFF-ICE CONDUCT

18-4.1 Commissioner Discipline for Off-Ice Conduct shall mean discipline imposed by the
Commissioner or his designee for Player conduct not governed by "Supplementary Discipline for
On-Ice Conduct" as defined in Article 18 and that falls within the scope of the Commissioner's
authority to discipline as set out in Section 18-A.2. Disciplinary proceedings for Commissioner
Discipline for Off-Ice Conduct will be conducted in accordance with the procedural rules set
forth in this Article.

18-4.2 Commissioner Authority to Impose Discipline for Off-Ice Conduct Whenever
the Commissioner determines that a Player has violated a League Rule applicable to Players
(other than Playing Rules subjecting the Player to potential Supplementary Discipline for On-Ice
Conduct), or has been or is guilty of conduct (whether during or outside the playing season) that
is detrimental to or against the welfare of the League or the game of hockey, he may discipline
such Player in any or all of the following respects:

(a) by expelling or suspending such Player for a definite or indefinite period;
(b) by cancelling any SPC that such Player has with any Member Club; or

(c) by imposing a fine on the Player not exceeding the maximum permissible fine
under Section 18.7(b).

For the purpose of calculating compensation forfeited due to a suspension under this Article, the
Player will forfeit all Paragraph 1 NHL Salary and Bonuses, but not Performance Bonuses,
commencing on the effective date of the suspension through the completion of the last game or
date of the suspension, inclusive of all intervening days.

18-4.3  Procedures for Commissioner Discipline for Off-Ice Conduct The following
procedures shall govern investigations and hearings involving the potential imposition of
Commissioner Discipline for Off-Ice Conduct.

(a) League Investigation.

(1) The League agrees to notify the NHLPA immediately upon deciding to
undertake an investigation that may result in Commissioner Discipline for
Off-Ice Conduct.

(i)  No interview of any Player or Players potentially subject to Commissioner
Discipline for Off-Ice Conduct will take place without first providing
notice to the NHLPA that affords a reasonable opportunity for the NHLPA
to participate.

(iii))  With respect to the interviews of Players who are not potentially subject to
Commissioner Discipline for Off-Ice Conduct, the NHL agrees that no
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interview of such Players will be conducted without first providing notice
to the NHLPA that affords a reasonable opportunity for the NHLPA to
participate.

(iv)  In any interview of any Player, the NHL will explain the purpose of the
inquiry and the potential for Commissioner Discipline for Off-Ice
Conduct.

v) The NHL agrees to provide the NHLPA with advance notice of any non-
Player interviews conducted as part of an investigation and further agrees
to make its best efforts to schedule interviews in a manner that will allow
the NHLPA to participate. In the event that an interview is conducted
without the NHLPA's participation, the NHL agrees to provide the
NHLPA with a copy of any notes or other recording relating to the
interview.

(vi) A Player shall be afforded a right to apply for a reasonable delay of any
interview in order to obtain and consult with individual counsel, and
consent to such a request shall not be unreasonably withheld.

(b) Pre-Hearing Disclosures. Prior to the hearing, the League will provide the
NHLPA and the Player with a written statement that specifies the factual allegations against the
Player and an explanation of why the League considers that the alleged conduct may give rise to
Commissioner Discipline for Off-Ice Conduct. The League shall disclose to the NHLPA and
Player all evidence and witnesses (including a summary of their testimony) that the League will
present against the Player at the hearing. The NHLPA shall disclose to the League any evidence
and witnesses (including a summary of their testimony) that the NHLPA and/or Player intend to
introduce at the hearing. Such disclosures shall be provided (absent extraordinary
circumstances) by the NHL at least two (2) days prior to the hearing, and by the NHLPA one (1)
day following the NHL's disclosures.

(©) Timing of Hearings. Hearings will generally be held with no less than five (5)
days' notice to the Player and the NHLPA. In unusual cases, where there is a compelling need,
the League may seek to hold a hearing on an expedited basis. In such cases, an expedited
hearing may be scheduled with reasonable notice to the NHLPA and the Player, provided,
however, that the hearing may be continued if the NHLPA and/or Player establish that the Player
would be prejudiced in the absence of a continuance.

In cases where the League holds an expedited hearing, the League agrees to provide the
disclosures set forth in Section 18-A.3(b) as soon as such information is available to the League
and, in any event, no later than one (1) day prior to the expedited hearing. The League agrees to
respond to any NHLPA information requests relating to such hearing on an expedited basis so
that the Player has an opportunity to present this evidence at the hearing.

(d) Right to a Hearing. Except with respect to discipline imposed pursuant to the
procedures set forth in 18-A.5 and except as permitted by this subsection, the Commissioner or
his designee will not impose Commissioner Discipline for Off-Ice Conduct without holding a
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hearing. In cases involving an expedited hearing, the Commissioner may suspend the Player
pending a hearing for a period not exceeding four (4) days if the failure to do so would create a
substantial risk of material harm to the legitimate interests and/or reputation of the League. Such
four (4) day period may be extended by the length of any continuance granted under Section 18-
A.3(c) and if the failure to do so continues to present a substantial risk of material harm to the
legitimate interests and/or reputation of the League. In cases where the failure to do so would
create a substantial risk of material harm to the legitimate interests and/or reputation of the
League, the Commissioner may continue the suspension at the conclusion of the hearing pending
a determination, to be issued no later than one (1) day following the completion of the hearing.
The NHL, the affected Player's Club, the Player and the NHLPA have the right to participate in
the hearing. The NHLPA and the Player have the right to present testimony, evidence and
argument in the Player's defense.

(e) Pre-Hearing Public Statements by the League. The parties recognize that pre-
hearing public statements by League officials characterizing a Player's conduct create an
appearance of partiality and might impact a Player's right to a fair and impartial hearing. The
League, Clubs, the NHLPA and the Player agree to limit any statement to an acknowledgement
that the situation is under review and will reserve further comment until a hearing is held;
provided, however, that the League, Clubs, the NHLPA and the Player may comment
substantively upon any suspension issued pending an expedited hearing pursuant to subsection
18-A.3(d) but only to the extent necessary to explain the basis for the decision to suspend
pending a hearing.

® Prohibition on Ex Parte Contact. Any League official who is involved with the
"prosecution" of a case will not discuss the case with any League officials (including, but not
limited to, the Commissioner) who are involved in deciding the case.

18-4A.4  Appeal from Commissioner Determination. In all cases involving Commissioner
Discipline for Off-Ice Conduct under this Article, the NHLPA, on a Player's behalf, may file an
appeal to the Impartial Arbitrator by giving notice to the League in writing. The proceeding shall
thereafter be governed by the provisions of Article 17 of this Agreement. The standard of review
in cases of Commissioner Discipline for Off-Ice Conduct shall be whether the Commissioner's
determination was supported by substantial evidence and was not unreasonable based on the
following considerations: (i) the facts and circumstances surrounding the conduct at issue;

(i1) whether the penalty was proportionate to the gravity of the offense; and (iii) the legitimate
interests of both the Player and the League. Players who are disciplined by the Commissioner
for Off-Ice Conduct imposed pursuant to Section 18-A.2(a) or (b) and who file an appeal shall
remain suspended and/or not permitted to play pending the appeal (but in the case of a
suspension, for not longer than the duration of such suspension contained in the Commissioner's
determination). Players who are fined by the Commissioner pursuant to Section 18-A.2(c) and
who file an appeal shall not forfeit any compensation pending the outcome of the appeal. The
parties may not make public statements in respect of the matter upon the commencement of the
appeal procedure before the Impartial Arbitrator (provided there will be an absolute 48-hour
period following the announcement of the Commissioner's decision in which the League can
release public statements to explain the basis for the decision to discipline).
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18-A.5  Criminal Investigation. A Player subject to Commissioner Discipline for Off-Ice
Conduct may seek a reasonable delay in such proceedings in order to retain and seek the advice
of counsel in the event his conduct may also be subject to a criminal investigation by any
governmental authority, or in the event of an ongoing civil proceeding where the Player has been
named as a defendant. The League may suspend the Player pending the League's formal review
and disposition of the matter where the failure to suspend the Player during this period would
create a substantial risk of material harm to the legitimate interests and/or reputation of the
League.

18-A.6 Use of Fine Money and Forfeited Salary. Any fines collected from or Paragraph 1
Salary forfeited by Players pursuant to any discipline imposed by the League pursuant to
Commissioner Discipline for Off-Ice Conduct shall be deposited in the NHL Players' Emergency
Assistance Fund in accordance with the procedures set out in Article 18 of this Agreement.
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ARTICLE 19
PER DIEM ALLOWANCE; EXPENSE REIMBURSEMENT

(a) The per diem meal allowance for each Player accompanying his Club while it is
away from its home city for the purpose of playing NHL Games shall be $100 for the 2012-13
League Year. In each subsequent League Year that this Agreement is in effect, the per diem
meal allowance shall be adjusted, and shall be effective commencing on July 1 of such
subsequent League Year, at the same percentage as the annual change in the U.S. Consumer
Price Index for All Urban Consumers ("CPI-U") between: (x) May of the League Year preceding
the League Year in which the adjustment is being calculated (i.e., two years preceding the
League Year in which the adjusted per diem meal allowance will be effective), and (y) May of
the League Year in which the adjustment is being calculated (i.e., the League Year preceding the
League Year in which the adjusted per diem meal allowance will be effective). The annual
change in the CPI-U, and the adjusted per diem meal allowance for each subsequent League
Year, shall be calculated by the NHL by no later than June 30 of each League Year. By way of
example, to determine the per diem meal allowance for the 2013-14 League Year, the NHL will
calculate, by no later than June 30, 2013, the annual change in the CPI-U by comparing the CPI-
U for May 2012 to the CPI-U for May 2013. If such annual change in the CPI-U from May 2012
to May 2013 was a 3% increase, the per diem meal allowance for the 2012-13 League Year
would be multiplied by .03, rounded to the nearest dollar, and the result would be added to the
2012-13 per diem meal allowance to arrive at the 2013-14 League Year per diem meal allowance
(i.e., $100 multiplied by .03 equals 3, plus $100 equals $103), effective as of July 1, 2013.
Alternatively, if the CPI-U decreased by 3% from May 2012 to May 2013, the per diem meal
allowance for the 2013-14 League Year would decrease by 3% (i.c., from $100 to $97), and
would be effective as of July 1, 2013.

(b)  On NHL Game dates away from the Club's home city when game meals are
supplied by the Club, the per diem meal allowance shall be reduced by one-half of the amount
that would otherwise have been payable.

(c) (1) In the event that a Club leaves its home city for an away NHL Game prior
to 12 o'clock noon (local time of that Club), the full amount of the per
diem allowance payable with respect to that day shall be paid. In the
event that a Club leaves its home city for an away NHL Game after 12
o'clock noon (local time of that Club), only one-half of the per diem
allowance payable with respect to that day shall be paid.

(i)  In the event that a Club leaves for its home city from an away NHL Game
prior to 12 o'clock noon (local time of that away city), only one-half of the
per diem allowance payable with respect to that day shall be paid.

(iii))  In the event that a Club leaves for its home city from an away NHL Game
after 12 o'clock noon (local time of that away city), the full per diem
allowance payable with respect to that day shall be paid.
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(iv)  In the event that a Club leaves its home city for an away NHL Game after
7:30 p.m. (local time of that Club), no per diem allowance shall be payable
with respect to that day.

(v)  There shall be no deduction from any per diem allowance by reason of
meals provided for on airplanes or other transportation taken by any Club.

(d) Players will be reimbursed for reasonable baggage fees incurred in the course of
any travel which is required by the Club.

(e) To the fullest extent possible, but only to the extent permissible under governing
law, each benefit required to be provided under this Agreement shall be provided to Players
either through direct payment by a Club of Player-related expenses or as a reimbursement of
expenses actually incurred (and adequately shown to have been incurred) by a Player, such that
to the maximum extent possible such benefits will be excluded from a Player's taxable income
(for example, pursuant to an accountable plan as defined under the U.S. Internal Revenue Code,
or under comparable provisions of the Canada Income Tax Act), provided that the Player
provides any documentation reasonably required by his Club and otherwise cooperates with his
Club as requested to effectuate the provisions of this paragraph. For the avoidance of doubt, no
Player shall be entitled to any gross-up for taxes or other charges, and Players shall be solely
responsible for any taxes ultimately determined to be owed, with respect to any fringe benefit
that they receive from their Clubs.

® Any Player expense reimbursement provided under this Agreement shall be paid
by the Club on a reasonable and timely basis.
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ARTICLE 20
GAME TICKETS

(a) Each Club shall make available for purchase two (2) tickets per Player of each
visiting team, provided, however, that the maximum number of tickets to be made available for
any game shall be eighty (80). Fifty (50) of the eighty (80) said tickets shall be in the next to the
highest price level excluding, wherever applicable, the price level for luxury suites, club seats
and any premium seating, but in no event shall the tickets be for seats that are located above the
lowest bowl in the arena. There is no restriction on the location of the remaining thirty (30)
tickets. All tickets provided for in this Article shall be ordered and paid for by no later than
10:00 a.m. in the case of an afternoon game, and 1:00 p.m. on the day of the game in the case of
an evening game. To the extent that tickets are not ordered in accordance with the prior
sentence, the home Club shall be relieved of its obligation to make them available for purchase.

(b) Each Club shall make available two (2) complimentary tickets and a minimum of
two (2) tickets for purchase per Player on the home team. A Player who wishes to purchase
tickets shall do so at the beginning of the season. The said tickets shall be in the next to the
highest price level excluding, wherever applicable, the price level of luxury suites, club seats and
any premium seating, but in no event shall the tickets be for seats that are located above the
lowest bowl in the arena.

(c) Each Club shall also make available for purchase by the NHLPA up to sixteen
(16) tickets per Regular Season and Playoff home game. The amount of tickets available for
purchase by the NHLPA will be increased to twenty (20) tickets per game in the Conference
Finals and twenty-four (24) tickets per game in the Stanley Cup Finals. The said tickets shall be
in the next to the highest price level excluding, wherever applicable, the price level for luxury
suites, club seats and any premium seating, but in no event shall the tickets be for seats that are
located above the lowest bowl in the arena. If the NHLPA desires tickets, it shall arrange for a
fax to be delivered to the home Club, during normal business hours, 48 hours before the day of
the game specifying the number of tickets it desires to purchase. At the time the tickets are
ordered, the NHLPA shall pay for the tickets ordered by credit card. The Club shall make the
tickets ordered available for pick up at the "will call" window during its normal hours on the day
and evening of the game. To the extent that tickets are not ordered and paid for as set forth
above, the home Club shall be relieved of its obligation to make them available.
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ARTICLE 21
PENSION PLANS

21.1 Benefit Plans. The parties jointly shall establish and maintain as set forth in this Article
the National Hockey League Players' Retirement Benefits Plan (the "Retirement Plan™) and the
associated National Hockey League Players' Retirement Benefits Trust Fund (the "Benefits
Trust"), and shall maintain as modified in Section 21.19 the National Hockey League Players'
Pension Plan, Amended and Restated effective August 26, 1999, and the related trust (the
"Canadian Pension Plan") and the National Hockey League Pension Plan for Players of United
States Member Clubs, effective July 1, 2001, and the related trust (the "U.S. Savings Plan"), and
shall jointly establish and maintain the "Canadian Savings Plan" and the "Canadian TFSA Plan"
(as both are defined in Section 21.19).

21.2  Benefits Committee. A committee (the "Benefits Committee") shall be formed to
administer the Retirement Plan, to manage the associated Benefits Trust, and to administer the
Canadian Pension Plan, the Canadian Savings Plan, the Canadian TFSA Plan and the U.S.
Savings Plan. The Benefits Committee shall be composed of three representatives and two
alternates of the Clubs and/or the League, and three representatives and two alternates of the
NHLPA. All decisions of the Benefits Committee shall be made by unit voting with the
representatives of the Clubs and/or the League collectively having one (1) vote and the
representatives of the NHLPA collectively having one (1) vote. The method of selection and the
term of office of each member and alternate member of the Benefits Committee shall be solely
within the control and direction of the party represented by such member or alternate. The rules
governing the formation and operation of the Benefits Committee shall comply with the Labor
Management Relations Act, 1947, the Employee Retirement Income Security Act of 1974, as
amended ("ERISA"), any applicable U.S. or Canadian federal law, and/or any Canadian
provincial law. The Benefits Committee shall have full and complete authority for the
administration and operation of the Retirement Plan, the Benefits Trust and the U.S. Savings
Plan, and subject to compliance with any applicable Canadian federal or provincial law, shall
have full and complete authority for the administration and operation of the Canadian Pension
Plan, the Canadian Savings Plan and the Canadian TFSA Plan. The Benefits Committee shall be
the administrator and named fiduciary of the Retirement Plan and the U.S. Savings Plan for
purposes of ERISA. The members and alternates of the Benefits Committee shall serve without
compensation. The alternates shall have all of the rights and powers of the members of the
Benefits Committee whenever such members are absent from duly noticed meetings.

21.3 Amendment. In addition to the rights set forth in Section 21.12, upon mutual written
agreement, the parties may amend the Benefits Trust, the Retirement Plan, the Canadian Pension
Plan, the Canadian Savings Plan, the Canadian TFSA Plan, or the U.S. Savings Plan as may be
necessary to comply with applicable law or to continue to receive favorable income tax
treatment, or as they may desire through collective bargaining.

21.4  Retirement Plan. The purpose of the Retirement Plan shall be to provide pension
benefits to the Players on the basis set forth in this Article and Article 50. The Retirement Plan
shall be designed and operated in a manner necessary to constitute a tax-qualified multiemployer
pension plan under Section 401(a) of the Internal Revenue Code of 1986, as amended (the
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"Code"), and the Benefits Trust shall be designed and operated in a manner necessary to
constitute a tax-exempt organization under Section 501(a) of the Code.

21.5 Retirement Plan Effective Date. Subject to the terms of this Section 21.5, the
Retirement Plan shall be effective September 16, 2012 (the "Retirement Plan Effective Date™).
Contributions to the Benefits Trust and any eligibility or accrual of service credit under the
Retirement Plan for any participant thereof are expressly conditioned on the Retirement Plan's
initial qualification and the deductibility on a current basis for income tax purposes of the full
amount of the Clubs' contributions to the Benefits Trust. As a result, no benefit that otherwise
would accrue shall be credited unless and until (a) the Benefits Committee receives (i) a
determination from the Internal Revenue Service that the Retirement Plan and the Benefits Trust
are, respectively, qualified under Sections 401(a) and 501(a) of the Code and contributions are
tax deductible under Section 404 of the Code, and (ii) an advance tax ruling from the Canada
Revenue Agency that annual (and other) contributions to the Benefits Trust made by the Clubs
are fully deductible on a current basis in computing income for income tax purposes in Canada;
and (b) the League and Clubs are satisfied based on the Benefit Committee's receipt of such a
determination from the Internal Revenue Service and of such advance tax ruling from the Canada
Revenue Agency or otherwise that their contributions will be fully deductible on a current basis
(these conditions shall be known as the "Tax Notifications"). In addition, the Clubs shall make a
conditional contribution to the Retirement Plan in an amount set forth in Section 21.11(a),
provided, however, that such contribution is expressly conditioned on receipt of the Tax
Notifications. Any such amount shall be included in "Benefits" as defined in Section 50.3(a) and
thus in League-Wide Player Compensation. If despite the best efforts of the Benefits Committee
and the parties, the Benefits Committee is unable to obtain the Tax Notifications and the League
and Clubs otherwise are not satisfied that their contributions to the Benefits Trust would be fully
deductible on a current basis for income tax purposes in the manner described in this Section
21.5, the Retirement Plan shall be null and void ab initio and deemed to have not taken effect. In
such circumstance: (a) all contributions that were made to the Benefits Trust would be returned
to the Clubs; (b) all benefits accrued to any participant in the Retirement Plan would be canceled;
and (c) the parties shall bargain in good faith over retirement benefits provided through an
alternative arrangement. In no event shall any benefits be paid out of the Benefits Trust pursuant
to the Retirement Plan or otherwise before the express conditions of this Section 21.5 have been
satisfied.

21.6  Plan Year. The Retirement Plan's initial plan year shall be a period commencing on the
Retirement Plan Effective Date and ending on April 30, 2013. Thereafter, the plan year for the
Retirement Plan shall be a period that commences on each May 1 and ends on each April 30 (a
"Plan Year").

21.7 Funding Obligations. All funding responsibilities with respect to or in connection with
the Retirement Plan and Benefits Trust are as set forth in this Article and Sections 50.3 and
50.11. For the sake of clarity, the Benefits Trust is responsible for the payment of the
administration costs included in the term "Benefits" as described in Section 50.3 to the extent
such costs pertain to the Retirement Plan and the Benefits Trust.

21.8 Cap on Liability. The parties agree that, with respect to any benefits accrued during the

term of this Agreement, the League and the Clubs' total maximum liability with respect to the
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Retirement Plan and Benefits Trust for all purposes shall not exceed $38 million (the "League
Funding Cap").

21.9 Benefits Trust. The Benefits Trust shall be constituted as a separate trust fund deposited
with a financial institution serving as trustee, as the Benefits Committee shall designate; such
trust fund shall be managed by the Benefits Committee. Notwithstanding anything to the
contrary in this Section 21.9, in the event that applicable Canadian provincial law so requires, the
Benefits Committee shall, in accordance with Canadian provincial applicable law, serve as
trustee of the Benefits Trust and the financial institution in which the separate fund is deposited
shall serve as a custodian.

21.10 Investment Policy. The assets in the Benefits Trust shall be invested with the goal of
optimizing the long-term risk and reward balance, consistent with the Benefit Committee's
fiduciary responsibilities under applicable law.

21.11 Retirement Plan Obligations.
(a) Annual Funding Obligations.

(i)  As soon as practicable after the conclusion of the Regular Season, and
continuing as soon as practicable following each successive Regular
Season (for each Plan Year thereafter) while the Retirement Plan is in
effect, the Clubs shall contribute to the Benefits Trust a sum (the "Annual
Funding Obligations") equal to the greatest of: (A) $38 million; (B) the
amount necessary to meet the Retirement Plan's statutory minimum
funding requirement under Section 412 of the Code (or any other
applicable law) (the "Minimum Funding Standards") for such Plan Year;
and (C) if the Retirement Plan's enrolled actuary determines that in any
Plan Year during the term of this Agreement after the September 16,
2012-April 30, 2013 Plan Year (the "1st Plan Year"), the actuarial
assumptions, other than the interest rate assumption (which shall not be
less than 6%) applied to value the benefits accruing in the 1st Plan Year
are not his "best estimate" of future expectations under the Retirement
Plan, then the amount determined by the Retirement Plan's enrolled
actuary to be the value of the benefits accruing for such Plan Year by
applying the actuary's "best estimate" of future expectations for the Plan
Year and a 6% interest assumption. In the event that it is not practicable
to determine the Annual Funding Obligation by April 30" of any Plan
Year, the Clubs shall contribute to the Benefits Trust on April 30" of such
Plan Year $38 million and shall contribute as soon as practicable
thereafter any additional amounts as may be required pursuant to this
Section 21.11(a)(1).

(i)  During the term of this Agreement, the Retirement Plan's enrolled actuary
shall reflect in the annual benefit liability the COLA then in effect under
Section 415 of the Code, projected to the end of the Agreement. The
annual benefit liability shall not be adjusted for any COLA after the term
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of the Agreement. The Annual Funding Obligations as set forth in Section
21.11(a)(i) shall be included in "Benefits" as defined in Section 50.3(a)
and thus in League-Wide Player Compensation.

(b) Reconciliation Funding. Each of the last two Plan Years prior to the expiration
of this Agreement shall be referred to herein as an "Evaluation Year". The second-to-last full
Plan Year shall be the "First Evaluation Year". The last full Plan Year shall be the "Second
Evaluation Year". For the purpose of determining the Initial True-Up Amount (as defined
below) and Second True-Up Amount (as defined below), the "actuarial accrued liability" shall be
determined using the amount produced by a 6% interest rate assumption.

(1)  Penultimate Year. Within 45 days after the end of the First Evaluation
Year (i.e., June 14), the Retirement Plan's enrolled actuary shall produce
an actuarial valuation as of April 30 of the First Evaluation Year
indicating whether the present value of the Retirement Plan's "actuarial
accrued liability" equals, exceeds, or does not meet one-hundred (100)
percent of the market value of the assets in the Benefits Trust. The amount
(if any) by which the present value of the Retirement Plan's "actuarial
accrued liability" exceeds 100% of the market value of the assets in the
Benefits Trust shall be known as the "Initial True-Up Amount."

(A)  Inall circumstances, the Retirement Plan's enrolled actuary shall
produce the actuarial valuation described above as of April 30,
2019. In the event either party elects to terminate this Agreement
effective September 15, 2020, the 2018-19 Plan Year shall be the
First Evaluation Year and the amount determined by that valuation
shall be the "Initial True-Up Amount." In the event that neither
party elects to terminate this Agreement effective September 15,
2020: (i) the 2020-21 Plan Year shall be the First Evaluation Year,
(i1) the amount determined by the valuation in that year shall be the
Initial True-Up Amount, and (iii) the amount determined by the
valuation as of April 30, 2019 shall be disregarded for any and all
purposes.

(B)  Following the determination of the Initial True-Up Amount, one-
fifth of the Initial True-Up Amount (the "Initial True-Up
Contribution") shall be contributed to the Benefits Trust no later
than the date on which the Escrow Account for the most recently-
completed League Year is distributed. The Initial True-Up
Contribution shall be funded in accordance with this Article and
Section 50.11.

(i)  Final Year. Within 45 days after the end of the Second Evaluation Year
(i.e., June 14), the Retirement Plan's enrolled actuary shall produce an
actuarial valuation as of April 30 of the Second Evaluation Year indicating
whether the present value of the Retirement Plan's "actuarial accrued
liability" equals, exceeds, or does not meet one-hundred (100) percent of
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the market value of the assets in the Benefits Trust (which shall include
the Initial True-Up Contribution). The amount (if any) by which the
present value of the Retirement Plan's "actuarial accrued liability" exceeds
100% of the market value of the assets in the Benefits Trust shall be
known as the "Second True-Up Amount."

(A)  Following the determination of the Second True-Up Amount, such
Second True-Up Amount shall be amortized and divided into five
(5) equal portions, with the first installment of the Second True-Up
Amount to be contributed to the Benefits Trust no later than the
date on which the Escrow Account for the most recently-
completed League Year is distributed, and the remaining amounts
contributed to the Benefits Trust on the anniversary thereof in each
of the next four (4) years (each such portion as adjusted pursuant to
subsection (iii)(A) below, the "Annual True-Up Amount").

(iii)  In each of the next four (4) years following the expiration of this
Agreement, on the anniversary of the date on which the Second True-Up
Amount was determined, the Retirement Plan's enrolled actuary shall
determine the amount by which the Second True-Up Amount for that year
has been reduced as a result of the Annual True-Up Amount and any
Adjusted Annual True-Up Amounts (as defined below) contributed to that
point and any investment gains made by the Benefits Trust in excess of six
(6) percent over the last year.

(A)  The remaining Second True-Up Amount shall be amortized and
divided into equal portions over the remaining period (i.e., years
remaining in the five-year period that began in the last year of the
Agreement), with each portion to be contributed to the Benefits
Trust in each of those remaining years (each such portion shall also
be referred to as the "Adjusted Annual True-Up Amount").

) In no event shall the Adjusted Annual True-Up Amount
increase (as compared to either the Annual True-Up
Amount or the Adjusted Annual True-Up Amount from the
previous year) as a result of the determination described in
subsection (iii) above.

2) If, at any time, the sum of the Annual True-Up Amount and
all Adjusted Annual True-Up Amounts contributed to the
Benefits Trust plus any adjustments for annual investment
gains in excess of 6% equals the Second True-Up Amount,
no further contributions shall be required on account of the
parties' obligations to true-up the Plan pursuant to Section
21.11(b).
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(B)  The Annual True-Up Amount or Adjusted Annual True-Up
Amount shall be funded in accordance with Section 21.11(c) below
and Section 50.11 no later than the date on which the Escrow
Account for the most recently-completed League Year is
distributed.

(c) Funding of the True-Up Amounts.

(i)  Pension Reserve Fund. The NHL shall administer a Pension Reserve
Fund for the purpose of paying (until such funds are exhausted) any Initial
True-Up Contribution, any Annual True-Up Amount, Adjusted Annual
True-Up Amounts and any Termination Amount.

(A)  Contributions to the Pension Reserve Fund in the total amount of
$50 million shall be funded in equal annual cash contributions
from Player funds over the first seven (7) years of this Agreement
(i.e., $7.143 million per year) (each such contribution a "Pension
Reserve Fund Contribution"). The source of such Player funds
shall be designated annually by the NHLPA, with written notice of
such designation provided to the NHL by no later than July 31 of
the particular League Year.

(B)  The NHLPA shall notify in writing the NHL and the Independent
Accountants of (x) the Player funds from which the Pension
Reserve Fund Contribution will be funded and (y) the amounts to
be funded from each source of Player funds. Any portion of the
Pension Reserve Fund Contribution that the Players elect to pay
out of the Players' Share (and include in League-wide Player
Compensation) in the most recently-completed League Year shall
be funded pursuant to Section 50.11. All portions of the Pension
Reserve Fund Contribution that are required to be contributed from
Player funds shall be contributed no later than the date on which
the Escrow Account for the most recently-completed League Year
is distributed.

(C)  The funds in the Pension Reserve Fund shall be invested consistent
with investments under the Retirement Plan.

(i)  The parties shall first use the funds contained or remaining in the Pension
Reserve Fund in order to pay into the Benefits Trust an amount equal to
the Initial True-Up Contribution, the Annual True-Up Amount or the
Adjusted Annual True-Up Amount.

(iii)  To the extent the Initial True-Up Contribution, Annual True-Up Amount
or Adjusted Annual True-Up Amount is greater than the amount in the
Pension Reserve Fund, such excess amount shall be funded in equal parts,
up to a maximum of $38 million each, from (x) centrally generated
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League revenues (up to the amount remaining in the League Funding Cap
after any amounts already paid by the Clubs and the League towards the
Initial True-Up Contribution and any previous Annual True-Up Amounts
or Adjusted Annual True-Up Amounts) and (y) Player funds as
determined by the NHLPA in its sole discretion.

(iv)  Any excess amount owed to pay the Initial True-Up Contribution, Annual
True-Up Amount or Adjusted Annual True-Up Amount that remains after
payments pursuant to subsection (iii) above shall be funded from Player
funds as determined by the NHLPA in its sole discretion.

(v)  To the extent the Players are required to fund a portion of the Initial True-
Up Contribution, Annual True-Up Amount or Adjusted Annual True-Up
Amount in any League Year, then within forty-five (45) days following
the determination of the Initial True-Up Contribution, Annual True-Up
Amount or Adjusted Annual True-Up Amount in that League Year, the
NHLPA shall notify in writing the NHL and the Independent Accountants
of (x) the Player funds from which such obligation will be funded and (y)
the amounts to be funded from each source of Player funds. Any portion
of the Initial True-Up Contribution, Annual True-Up Amount or Adjusted
Annual True-Up Amount that the NHLPA elects to pay out of the Players'
Share (and include in League-wide Player Compensation) in the most
recently-completed League Year shall be funded pursuant to Section
50.11. All portions of the Initial True-Up Contribution, Annual True-Up
Amount or Adjusted Annual True-Up Amount the Players are required to
fund shall be contributed to the Benefits Trust no later than the date on
which the Escrow Account for the most recently-completed League Year
is distributed.

(vi)  To the extent the amount in the Pension Reserve Fund is greater than the
Initial True-Up Contribution, Annual True-Up Amount or Adjusted
Annual True-Up Amount, all such excess amounts shall remain in the
Pension Reserve Fund.

(vii)  In the event that funds remain in the Pension Reserve Fund following the
payment of the final Adjusted Annual True-Up Amount, such remaining
amounts shall be used to fund any Termination Amount. In the event
there is no Termination Amount, all such remaining amounts shall be paid
to the Players (plus earnings (if any)) as determined by the NHLPA.

(d) Survivability. The parties expressly agree that this Section 21.11 shall survive
the expiration of this Agreement for the purpose of fulfilling any outstanding or ongoing
requirements of this Section 21.11.

21.12 Expiration of the CBA. The parties agree that effective upon expiration of this
Agreement, the Retirement Plan shall be frozen in accordance with subsection (a) below. Unless
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the parties agree to continue the Retirement Plan in the immediately subsequent collective
bargaining agreement, it will be terminated in accordance with subsection (b) below.

(a) Freeze of the Plan. In accordance with applicable law, the Benefits Committee
shall, in advance of the expiration of this Agreement, take the steps necessary to freeze the
Retirement Plan upon expiration, including but not limited to, amending the Retirement Plan to
cease the accrual of all future benefit accruals and providing the requisite notice advising plan
participants of such cessation. The frozen Retirement Plan shall continue to operate in
compliance with all applicable law. The League and the Clubs' funding obligations with respect
to the frozen Retirement Plan shall be limited to: (i) the Initial True-Up Contribution, the Second
True-Up Amount, the Annual True-Up Amount and the Adjusted Annual True-Up Amounts
pursuant to Section 21.11(c)(iii), or (ii) the Termination Amount (as defined below) pursuant to
Section 21.12(c)(i)(B), all of which shall be subject to the League Funding Cap. For the sake of
clarity, the League's and the Clubs' maximum funding obligation under the Retirement Plan with
respect to the Initial True-Up Amount, the Second True-Up Amount, the Annual True Up
Amount, the Adjusted Annual True Up Amount, or the Termination Amount (as defined below)
shall be limited to the amount of the League Funding Cap. The Players shall be responsible for
satisfying the frozen Retirement Plan's remaining ongoing funding requirements, including the
Minimum Funding Standards, and the NHLPA shall designate the Player funds to be used for
satisfying such requirements. All funding obligations with respect to the frozen Retirement Plan
and all costs associated with the freezing of the Retirement Plan shall be considered part of the
Termination Amount (as defined below) and funded pursuant to Section 21.12(c)(i) and Section
50.11 of this Agreement.

(b) Termination of the Plan. In the event of the termination of the Retirement Plan,
the Benefits Committee, in accordance with applicable law, shall take such steps as are necessary
or advisable to implement and effectuate the plan termination. Any funding obligations and all
costs associated with the plan termination shall be considered part of the Termination Amount,
and they shall be funded pursuant to Section 21.12(c)(i) and Section 50.11 of this Agreement.

© Termination Amount. As soon as practicable following the receipt by the
Benefits Committee of all appropriate regulatory approvals in connection with the termination of
the Retirement Plan, if permissible and subject to applicable law, the Benefits Committee shall
offer to each Player with accrued benefits under the Retirement Plan an election to receive his
benefit in the form of an immediate lump sum payment. In the event that the Player is married at
the time that the benefit distribution under the Retirement Plan is made, the Player's election, in
accordance with applicable law, shall be subject to the receipt by the Retirement Plan of the
consent to the lump sum payment by the Player's spouse. All accrued benefits under the
Retirement Plan that are not distributed in lump sum payments shall be paid in the form of
immediate or deferred annuity payments under the terms of the Retirement Plan. The Benefits
Committee shall solicit from highly rated insurance companies' quotes for the issuance in the
commercial markets of single premium group annuity contracts. In accordance with applicable
law, the Benefits Committee shall select the insurer to issue the single sum group annuity
contract. The sum of (i) the total lump sum payouts; and (ii) the amount necessary to purchase
the annuities in connection with the termination of the Retirement Plan shall be referred to herein
as the Settlement Amount. The difference between the Settlement Amount and the market value

138
ARTICLE 21 21.12-21.12



of the Retirement Plan's assets as of the date of benefit distribution and annuity purchase
(including the Initial True-Up Contribution and any Annual True-Up Amount and/or Adjusted
Annual True-Up Amounts already paid) shall be referred to herein as the "Termination Amount",
which shall be paid into the Benefits Trust in accordance with this Article and Section 50.11. As
soon as practicable after the Benefits Trust receives the Termination Amount, in accordance with
applicable law, the Benefits Committee shall make the lump sum distributions, subject to a
Player's election to roll such distribution over to an individual retirement arrangement (IRA) or a
tax-qualified retirement plan that accepts rollover distributions, or a retirement savings
arrangement as prescribed by applicable law, and complete the purchase of the group annuity

contract.

(i)  Funding of the Termination Amount. The parties shall first use any funds
remaining in the Pension Reserve Fund in order to pay into the Benefits
Trust an amount equal to the Termination Amount.

(A)

(B)

©

(D)

ARTICLE 21 21.12-21.12

To the extent there are funds remaining in the Pension Reserve
Fund after payment of the Termination Amount, any such amounts
shall be paid to the Players (plus earnings (if any)) as determined
by the NHLPA.

To the extent the Termination Amount is greater than the amount
remaining in the Pension Reserve Fund (after withdrawals for the
Initial True-Up Contribution and the Annual True-Up Amounts
prior to termination), such excess amount shall be funded in equal
parts, up to a maximum of $38 million each, from (x) centrally
generated League revenues (up to the amount remaining in the
League Funding Cap after any amounts already paid by the Clubs
and the League towards the Initial True-Up Contribution and the
Annual True-Up Amounts) and (y) Player funds as determined by
the NHLPA in its sole discretion.

Any excess amount that remains after payments pursuant to
subsection (B) above shall be funded from Player funds as
determined by the NHLPA 1in its sole discretion.

To the extent the Players are required to fund a portion of the
Termination Amount, then within forty-five (45) days following
the determination of the Termination Amount, but in no event later
than the date on which the Escrow Account for the most recently-
completed League Year is distributed, the NHLPA shall notify in
writing the NHL and the Independent Accountants of (x) the
Player funds from which such obligation will be funded and (y) the
amounts to be funded from each source of Player funds. Any
portion of the Termination Amount the NHLPA elects to pay out
of the Players' Share (and include in League-wide Player
Compensation) in the most recently-completed League Year shall
be funded pursuant to Section 50.11. All portions of the
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Termination Amount that the NHLPA elects to pay out of the
Players' Share shall be contributed to the Benefits Trust no later
than the date on which the Escrow Account for the most recently-
completed League Year is distributed.

(d) Significant Change. In the event that there is a "Significant Change" during the
term of the Agreement, the parties agree to discuss in good faith whether to amend, modify,
freeze or terminate the Retirement Plan to address the circumstances of the Significant Change.
For purposes of this Section 21.12(d), a "Significant Change" is a significant or material change
in (i) the Retirement Plan's unfunded liabilities, or (i1) the legal, regulatory or accounting rules
for defined benefit pension plans (e.g., change in minimum funding rules, requirement to comply
with IFRS, etc.). For this purpose, a significant or material change includes, but is not limited to,
an increase in a Plan Year of at least 25% in the Retirement Plan's unfunded liabilities over the
amount of unfunded liabilities in the preceding Plan Year, or if the Clubs are required by
generally accepted accounting standards to report on their financial statements unfunded
liabilities with respect to the Retirement Plan in an aggregate amount greater than $100 million.
Any other significant or material change must be of a similar magnitude of seriousness as the
examples listed in this subparagraph (d) to trigger the obligation of the parties to enter into good
faith discussions.

(e) Survivability. The parties expressly agree that this Section 21.12 shall survive
the expiration of this Agreement for the purpose of fulfilling any outstanding or ongoing
requirements of this Section 21.12.

21.13 Eligibility. Following the Retirement Plan Effective Date, a Player shall become a
participant in the Retirement Plan as of the date of his first NHL Regular Season Game played.
For goalies, following the Retirement Plan Effective Date, participation in the Retirement Plan
will commence as of the date of his first NHL Regular Season Game that the Player dresses
either as a starter or as a backup. Any Player who is a participant in the Canadian Pension Plan
or the U.S. Savings Plan immediately prior to the Retirement Plan Effective Date shall also be a
participant under the Retirement Plan provided the Player is covered under a valid SPC.

21.14 Credited Service. Following the Retirement Plan Effective Date, a Player shall be
credited for all NHL Regular Season Games for which he is on the Active Roster, Injured
Reserve List, Injured Non-Roster, or has been designated Non-Roster. Notwithstanding the
foregoing, any Player on the Injured Non-Roster or designated Non-Roster shall be credited with
games only if he becomes eligible to participate in the Retirement Plan pursuant to Section
21.13. A Player who is Traded or claimed on Waivers during the Regular Season will be
credited with any games missed due to a Trade or Waiver claim. A Player may not receive credit
for more than 82 Regular Season Games in one season.

(a) Any game credited between January 19, 2013 and April 30, 2013 shall be grossed
up by a factor of 1.71 and then rounded to the nearest integer, such that a full year of service
shall be credited for any Player who is credited with 48 games during this period. A Player shall
not receive service credit for the 2012-13 season for both (i) the U.S. Savings Plan or the
Canadian Pension Plan on the one hand, and (ii) the Retirement Plan on the other hand. With
respect to the 2012-13 season, a Player who has received service credit under the U.S. Savings
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Plan or the Canadian Pension Plan prior to January 19, 2013, and who is then covered under the
Retirement Plan from January 19, 2013 to April 30, 2013 shall receive pro rata service credit
under the Retirement Plan, such that the Player in the aggregate is credited with no more than a
full year of service under both plans. Credited service for the Retirement Plan shall be counted in
completed quarters of a year with 20 games credit representing a quarter of one (1) year. Partial
years are combined such that, for example, a Player who has 8 games credited in year 1 and 12
games credited in year 2 shall be considered to have accumulated a quarter of a year of credited
service in those two years.

21.15 Normal Retirement Date. The normal retirement date under the Retirement Plan shall be
the first of the month following a participant's 62™ birthday. A participant may commence
receiving actuarially equivalent pension benefits as early as the first of the month following his
45™ birthday. A participant may not commence receiving pension benefits before age 62 while
he remains employed by a Club or an entity within a Club's controlled group as that term is
defined in Section 414 of the Code.

21.16 Pension Benefits. Pension benefits shall accrue at a rate calculated to provide to a
participant a normal retirement pension benefit equal to the maximum annual dollar amount
permitted to be provided through a tax-qualified pension plan under Section 415 of the Code
during the year that the benefit is accrued such that the benefit accumulated at the end of the
season is based on the then applicable benefit limit. Subject to applicable law, a participant who
has fewer than ten (10) years of credited service when he begins receiving his pension benefits
will receive a pro rata share of the maximum annual pension benefits determined by multiplying
the maximum annual pension benefits by a fraction, the numerator of which is the total number
of years of service (or fractions thereof) credited to the participant and the denominator of which
is ten (10). A participant shall at all times have a non-forfeitable right to his accrued benefit
under the Retirement Plan. At the end of each Plan Year, unless the Retirement Plan is frozen or
terminated, pension benefits payable to both participants who are then in pay status and those
who are not yet in pay status will be increased automatically as the maximum permissible annual
dollar amount increases under the Code through the expiration of this Agreement. The following
examples illustrate the application of the provisions of this Section 21.16:

(a) Full NHL Service. The example assumes that the Player is eligible for coverage
under the Retirement Plan from the first game played and is credited with 82 games each year for
10 years. The example also assumes that the Player is credited (before any gross up is applied)
with forty-eight (48) games in the 2012-13 season. In addition, the example assumes a 2.5%
annual increase in the maximum annual dollar limit under the Code from $205,000 in 2013 to
$255,000 in 2022. The benefit accumulated at the end of the season is based on the then
applicable benefit limit.
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Annual Service

Defined Credited Accumulated Credited Based Pension Cumulative

Season Benefit Games Games Service Accrual COLA Pension
2012-13 205,000 82* 82 1.00 20,500 - 20,500
2013-14 210,000 82 164 2.00 21,000 500 42,000
2014-15 215,000 82 246 3.00 21,500 1,000 64,500
2015-16 220,000 82 328 4.00 22,000 1,500 88,000
2016-17 225,000 82 410 5.00 22,500 2,000 112,500
2017-18 230,000 82 492 6.00 23,000 2,500 138,000
2018-19 240,000 82 574 7.00 24,000 6,000 168,000
2019-20 245,000 82 656 8.00 24,500 3,500 196,000
2020-21 250,000 82 738 9.00 25,000 4,000 225,000
2021-22 255,000 82 820 10.25 25,500 4,500 255,000
Total 820 820 10.25 229,500 25,500 255,000

* Note that the 82 games in 2012-13 take into consideration the grossing-up in respect of
that season.

(b)

Partial NHL Service. The example assumes that the Player has both NHL
service as well as minor league service in his first 3 seasons (2012-13, 2013-14 and 2014-15).
The example also assumes that the Player is credited (before any gross up is applied) with seven
(7) games in the 2012-13 season. In addition, the example assumes a 2.5% annual increase in the
maximum annual dollar limit under the Code from $205,000 in 2013 to $255,000 in 2022. The
benefit accumulated at the end of the season is based on the then applicable benefit limit.

ARTICLE 21 21.16-21.16

142




Defined Credited Accumulated Credited Pension From Cumulative

Season Benefit Games Games Service Retirement Plan COLA Pension
2012-13 205,000 12%* 12 0.00 - - -
2013-14 210,000 29 41 0.50 10,500 - 10,500
2014-15 215,000 S 46 0.50 - 250 10,750
2015-16 220,000 82 128 1.50 22,000 250 33,000
2016-17 225,000 82 210 2.50 22,500 750 56,250
2017-18 230,000 82 292 3.50 23,000 1,250 80,500
2018-19 240,000 82 374 4.50 24,000 3,500 108,000
2019-20 245,000 82 456 5.50 24,500 2,250 134,750
2020-21 250,000 82 538 6.50 25,000 2,750 162,500
2021-22 255,000 82 620 7.75 31,875 3,250 197,625
Total 620 620 7.75 183,375 14,250 197,625

* Note that the 12 games in 2012-13 take into consideration the grossing-up in respect of
that season.

21.17 Form of Benefits. The normal form of pension benefits under the Retirement Plan for
participants who are unmarried shall be a single life annuity and for married participants shall be
a 100% joint and survivor annuity. The survivor benefit shall be fully subsidized by the
Retirement Plan. The parties may include in the Retirement Plan certain actuarially equivalent
optional forms of pension benefits to be made available on a non-subsidized basis to participants.
The Retirement Plan will not provide benefits in the form of a lump sum but may be amended to
permit lump sum distributions in the event of the termination of the Retirement Plan in
accordance with Section 21.12(b).

21.18 Disability Benefits. A participant with five years of credited service will be eligible upon
becoming totally and permanently disabled to receive disability pension benefits from the
Retirement Plan equal to the value of his accrued pension benefits, actuarially reduced to the age
of commencement.

21.19 Existing Pension Plans and New Canadian Savings Plan. Effective as of January 19,
2013, the U.S. Savings Plan and the Canadian Pension Plan shall be amended to the extent
necessary to effectuate the remaining provisions in this Article 21. The U.S. Savings Plan shall
prohibit Club contributions and accept only voluntary, pre-tax and post-tax employee salary
deferral contributions to the extent permissible under applicable law. The Canadian Pension
Plan shall be frozen such that all future benefit accruals will cease. The parties agree to establish
and maintain a group registered retirement savings plan (the "Canadian Savings Plan") and a
group tax-free savings account plan ("Canadian TFSA Plan"), the purpose of which shall be to
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permit voluntary pre-tax and post-tax employee contributions for any Player playing on a
Canadian team, subject to and in accordance with Canadian federal and provincial laws,
including the Income Tax Act (Canada). The Canadian Savings Plan and the Canadian TFSA
Plan shall be designed and operated in a manner necessary to be eligible for registration as a
registered retirement savings plan and a qualifying tax free savings account plan under the
Income Tax Act (Canada). It is the express intention of the parties that, after the beginning of
the 2012-13 season and during the term of this Agreement, no Player shall receive a Club
contribution to the Retirement Plan as well as a Club contribution to either the U.S. Savings Plan
or the Canadian Pension Plan.

21.20 Participant Contributions. As of January 19, 2013, the U.S. Savings Plan shall be
amended to allow participants to contribute on a voluntary basis the maximum pre-tax, catch-up,
post-tax and rollover contributions permitted under applicable U.S. laws, the Canadian Savings
Plan shall provide that participants may elect on a voluntary basis to contribute the maximum
pre-tax contributions permitted under applicable Canadian laws, and the Canadian TFSA Plan
shall provide that participants may elect on a voluntary basis to contribute the maximum post-tax
contributions permitted under applicable Canadian laws. The Clubs will facilitate individual
Player elections to contribute to the U.S. Savings Plan, the Canadian Savings Plan, and the
Canadian TFSA Plan, as applicable.

21.21 Distributions, Withdrawals, and Loans. In accordance with applicable law, pre-tax
participant contributions and catch-up contributions, as applicable, and the investment
appreciation and income attributable to those contributions, to the U.S. Savings Plan, the
Canadian Savings Plan and the Canadian TFSA Plan, shall be available for distribution in a lump
sum (in whole or in part) any time after the participant has not been on the Active Roster, Injured
Reserve or the Injured Non-Roster list for any Club over a consecutive 12-month period and is
not employed by a Club or an entity in the Club's controlled group as defined in Section 414 of
the Code, or has attained age 59-1/2. In accordance with applicable law, pre-tax participant
contributions and catch-up contributions, as applicable, also may be withdrawn from the U.S.
Savings Plan or the Canadian Savings Plan in the event that the participant suffers a hardship as
recognized under applicable law, and may be borrowed from the Plan. In accordance with
applicable law, post-tax and rollover participant contributions may be withdrawn from the U.S.
Savings Plan or the Canadian TFSA Plan at any time.

21.22 Benefits Under Prior CBAs or Pension Plans. The provisions of the U.S. Savings Plan
and the Canadian Pension Plan in effect prior to January 19, 2013 shall continue to be applicable
to Players with account balances under such plans until such amounts are fully distributed to the
Player or his beneficiary, as applicable.

21.23 Investments of New and Existing Account Balances. Players shall be responsible for
investing the balances of their accounts within the funds offered under the U.S. Savings Plan, the
Canadian Savings Plan, the Canadian Pension Plan and the Canadian TFSA Plan, as applicable.
Such investment fund options under the U.S. Savings Plan, the Canadian Pension Plan, the
Canadian Savings Plan and the Canadian TFSA Plan will be determined by the Benefits
Committee. Investment results shall be credited to each Player's account after provision for
reasonable plan expenses. The Benefits Committee shall separately account for Players' account
balances that were in effect under the U.S. Savings Plan and the Canadian Pension Plan prior to
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the beginning of the 2012-13 season from those Player account balances that are established and
maintained at the beginning of the 2012-13 season.

21.24 Additional Plan Terms. Additional terms and provisions applicable to the contributions
and benefits described in this Article 21 shall be set forth in the plan documents for the U.S.

Savings Plan, the Canadian Savings Plan, the Canadian Pension Plan, the Canadian TFSA Plan,
and the Retirement Plan.

145
ARTICLE 21 21.24-21.24



ARTICLE 22
COMPETITION COMMITTEE

22.1 The NHL and NHLPA will establish a Player/Club Competition Committee (the
"Competition Committee") for the purpose of examining and making recommendations
associated with issues affecting the game and the way the game is played. The issues to be
considered by the Competition Committee will include: (1) the development, change, and
enforcement of Playing Rules; (2) Player equipment regulations and standards; (3) Player
dressing room and in-arena facility standards; (4) the scheduling of games played outside a
team's home arena and facility standards relating to said games (e.g., "outdoor" games, neutral
site games, etc.); and (5) issues relating to schedule, compression and start times for games. By
mutual agreement the NHL and NHLPA can expand the issues to be considered by the
Competition Committee.

22.2  The Competition Committee will consist of up to ten (10) voting members, including
five (5) active Players to be designated by the NHLPA and five (5) Club officials to be
designated by the NHL. One NHLPA official (plus up to one advisor) and one NHL official
(plus up to one advisor) shall also participate on the Committee, but shall not have voting rights.
The members of the Competition Committee will be selected and the length of their terms fixed
under such rules as the NHLPA and the NHL separately establish.

22.3  The Competition Committee will hold meetings on dates and sites mutually agreeable to
the Committee members. A minimum of two Competition Committee meetings will be
scheduled each year: one at the All-Star break and one in June, both of which shall precede
scheduled meetings of the NHL General Managers. The Chairman of the Committee shall
designate an individual to record minutes of each meeting. A total of eight (8) voting members
made up of at least four (4) Players and four (4) Club officials shall constitute a quorum for
purposes of transacting business, and conducting possible votes on agenda items, although
meetings for general discussion can still be conducted with fewer than eight (8) voting members
present.

22.4 It will be the role and purpose of the Competition Committee to evaluate and make
recommendations on matters relating to the game and the way the game is played, including with
respect to all matters detailed in Section 22.1 above, and any other matter that may be brought to
the Competition Committee's attention with the consent of the NHL and the NHLPA.

22.5  Fourteen (14) days prior to any meeting of the Competition Committee, the Chairman of
the meeting shall circulate a detailed agenda that reflects the specific proposals that will be
discussed and acted upon by the Committee. Prior to the meeting, either the NHL or the NHLPA
may provide written notice that it does not approve of any specific agenda item. If such a notice
of disapproval is provided, the Competition Committee may discuss, but no vote may be taken
on, the specific agenda item that has been objected to (the "disapproved agenda item").

22.6 Recommendations made by the Competition Committee that have the support of a two-
thirds majority of all voting Competition Committee members will be submitted for
consideration by the NHL General Managers. Members of the Competition Committee will have
the opportunity to attend, participate in, and present during the Rules discussions at General
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Managers' meetings. In the event that the recommendation receives the requisite support from
the General Managers, it shall be submitted to the NHL Board of Governors for its review,
consideration and potential adoption. Even in the event the Competition Committee's
recommendations do not receive the requisite support from the General Managers, the
Competition Committee may, by two-thirds majority vote, submit such recommendations to the
NHL Board of Governors for its separate review, consideration, and potential adoption.
Recommendations will become effective only if approved by the NHL Board of Governors in
accordance with the NHL Constitution and By-Laws.

22.7  Any recommendations made by the Competition Committee that are consistent with its
mandate as described in Section 22.1 above and subsequently approved by the NHL Board of
Governors may not be subject to a subsequent challenge by the NHLPA under the CBA, or
pursuant to any other applicable provision of contract or law, unless the recommendation(s)
approved by the Board of Governors related to "disapproved agenda item(s)," or other matters
beyond the scope of the Competition Committee's pre-meeting agenda.

22.8 League Hockey Operations/Officiating representatives will be available to meet upon
request from NHLPA representatives to discuss standards of on-ice rule enforcement during the
season.
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ARTICLE 23
INSURANCE COVERAGES

23.1 (a) The benefits provided for below in Sections 23.2, 23.3 and 23.5 through 23.9 shall
be jointly-administered by the NHL and the NHLPA, and shall be provided through a trust fund
(the "Fund") that is exempt from taxation under Section 501(c)(9) of the U.S. Internal Revenue
Code. The Fund's Board of Trustees shall consist of an equal number of Trustees appointed by
the NHL and the NHLPA. The Board of Trustees may appoint a Benefits Committee to oversee
the day-to-day management of the Fund and the benefits provided thereunder, and may appoint
any such other committees as it deems necessary. In addition, the Board of Trustees may appoint
a third party administrator to administer any or all of the benefits provided through the Fund, and
may appoint legal counsel and other consultants with respect to the Fund, as outlined in Section
50.3(a)(ii). The Clubs shall contribute to the Fund, from time to time, such amount as deemed
necessary by the Board of Trustees to pay the cost of the benefits and for the administration of
the Fund.

(b) All of the benefits provided for in Sections 23.2, 23.3 and 23.5 through 23.9 are
subject to market availability on commercially reasonable terms.

(c) On or before June 1 of each League Year, the NHLPA shall advise the NHL as to
any modifications to the benefits in this Article 23 that the NHLPA desires to make, effective for
the following season, and the NHL shall have the right to consent to each proposed modification,
which consent shall not be unreasonably withheld. All benefits are subject to such modifications
as are required to comply with all minimum requirements under applicable law.

23.2 (a) The Clubs and the NHLPA shall maintain a group life insurance policy in a face
policy amount of $1,000,000 U.S. per Player, for all Players who are on an NHL Insured Roster
at any point during the season, with coverage commencing as of the first day on the Insured
Roster and continuing in effect until November 1* of the following season. The Clubs and the
NHLPA shall also maintain a group accidental death policy in a face policy amount of one (1)
times the Player's current season's annual base salary up to a maximum of $15,000,000 U.S., for
all Players who are on an NHL Insured Roster at any point during the season. Accidental death
coverage will commence as of the first day on the Insured Roster and shall continue in effect
until November 1* of the following season, except that a Player's accidental death policy amount
will change on October 1* of such season in the event there is an increase in his annual base
salary, in order to reflect the Player's then-current annual base salary (up to a maximum of
$15,000,000 U.S.). If such a Player's annual base salary decreases, the policy amount will
change as of November 1%, based on the new annual base salary. In the event a covered Player is
not under contract as of October 1* of such season, the accidental death coverage shall continue
in effect at the same face amount in effect for the prior season until the earlier of November 1* or
such time as the Player signs a new SPC and is on an NHL Insured Roster, at which time the
coverage amount will be changed to reflect the Player's then-current annual base salary (up to a
maximum of $15,000,000 U.S.), except that if such Player's annual base salary decreases as of
that October 1%, the coverage amount will remain unchanged until November 1%, at which time it
will be changed to reflect the then-current annual base salary. Claims are to be paid in U.S.
currency.
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(b) The Clubs and the NHLPA shall also maintain a group life insurance policy in a
face policy amount of $250,000 U.S. for the spouse of each Player who is on an NHL Insured
Roster at any point during the season. The Clubs and the NHLPA shall also maintain a group
accidental death and dismemberment policy in a face policy amount of $100,000 U.S. for the
spouse of each Player who is on an NHL Insured Roster at any point during the season.
Coverage shall continue for both the group life insurance policy and the group accidental death
and dismemberment policy until November 1st of the following season. Claims are to be paid in
U.S. currency.

(c) The details of the coverage provisions and exclusions which have been agreed
upon in Sections 23.2(a) and (b) will be set forth in policies on record with the NHL and NHLPA
(and the Fund) and all coverage is subject to such policy terms and conditions, including
aggregate policy limits, if any. The NHLPA may provide coverage for its employees under the
group life insurance policy and group accidental death and dismemberment policy upon payment
of the current group cost of coverage to the Fund.

23.3 (a) The Clubs and the NHLPA shall also maintain a career ending disability policy
providing for a one-time benefit, subject to the release requirements set forth in Sections 23.3(d)
and 23.3(e), in the event a Player who is on a Club's Insured Roster suffers a career ending
disability as set forth below and in the policy. Disability must be due to an injury or illness
which results solely and independently of any other cause, with exclusions as detailed in the
policy. Disability shall be considered career ending if the Player is continuously disabled for a
period of 12 months and permanently prevented from playing professional hockey.

The benefit amount is dependent upon the Player's age at the date of onset of the
disability, as outlined below:

Career Ending Disability Benefit

Player's Age Benefit Amount (in U.S. Dollars)
Under Age 31 $1,000,000*

Age 31 $840,000*

Age 32 $680,000*

Age 33 $520,000%*

Age 34 $360,000

Age 35 and over $200,000

* For Players with less than forty-one (41) NHL Games played in their career (including
games dressed for backup goaltenders) the maximum benefit would be $500,000 U.S.

(b) The Clubs and the NHLPA shall also maintain a serious disability policy
providing for a one-time benefit, subject to the release requirements set forth in Sections 23.3(d)
and 23.3(e), in the event a Player who is on a Club's Insured Roster suffers a serious disability as
set forth below and in the policy.
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Serious Disability Benefit

Type of Disability Benefit Amount (in U.S. Dollars)
Loss of Brain Functions $5,000,000
Paralysis $5,000,000
Organ Failure $3,000,000
Diagnosis of Terminal Illness $3,000,000
Loss of a Limb* $2,500,000
Loss of Two (2) Limbs* $4,000,000
Loss of Sight in Both Eyes $4,000,000
Loss of Sight in One (1) Eye $2,000,000
Loss of Hearing or Speech $750,000
Loss of Hearing and Speech $1,000,000
Loss of one hand or one foot* $750,000
Loss of both hands or both feet or

one hand and one foot* $1,000,000

* Loss includes loss of use

This serious disability benefit shall be payable after 90 days of disability in place of the
age-related, career ending disability benefit set forth in Section 23.3(a). In the event that a
Player suffers more than one loss under the serious disability benefit, only one benefit will be
payable (in the amount of the higher of the two benefits).

(c) In the event that the career ending disability benefit set forth in Section 23.3(a) is
larger than the serious disability benefit set forth in Section 23.3(b), and the Player qualifies for
such career ending disability benefit, only one benefit will be payable (in the amount of the
larger career ending disability benefit). The details of the coverage provisions and exclusions
which have been agreed upon in Sections 23.3(a) and (b) will be set forth in policies on record
with the NHL and the NHLPA (and the Fund) and all coverage is subject to such policy terms
and conditions, including aggregate policy limits, if any. During the off-season, coverage under
the career ending disability policy and serious disability policy shall continue for all Players who
are with the NHL Club, other than on emergency Recall or Playoff standby, on the day of his
NHL Club's last Regular Season Game, and shall also continue for any Player who has been on
an NHL Club's Insured Roster for more than half (measured by days on the Insured Roster) of
the Regular Season.

(d) In consideration of the payments made by the Club to fund the group health
benefits plan, career ending disability policy and serious disability policy and other consideration
(including the payment of salary referenced in Section 23.4, where applicable), the Player does
hereby covenant that in the event he receives full payment of a claim under such career ending
disability policy or serious disability policy, he personally releases and will release, and will
cause his corporation if a corporate contract is involved to release, the Club, the League, the
NHLPA, all other Clubs, the insurance carrier, and the servants, employees, officers and agents
of each of the above from any and every additional obligation, liability, claim or demand for any
additional salary or other payments, arising out of or relating to such injury or the treatment
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thereof, including without limitation liability in tort, and extending to all damages, whenever
arising.

(e) The Release that a Player shall sign in order to receive any benefits under the
career ending disability policy is attached hereto as Exhibit 9, and the Release that a Player shall
sign in order to receive any benefits under the serious disability policy is attached hereto as
Exhibit 11. In order to receive benefits under the career ending disability policy, the Player shall
also be required to sign an undertaking form, which is incorporated into Exhibit 9. The Release
that the NHL and the NHLPA shall sign in order for a Player to receive benefits under the career
ending disability policy is attached hereto as Exhibit 10, and the Release that the NHL and the
NHLPA shall sign in order for a Player to receive benefits under the serious disability policy is
attached hereto as Exhibit 12.

23.4 A Player under an SPC who is disabled and unable to perform his duties as a hockey
Player by reason of an injury sustained during the course of his employment as a hockey Player,
including travel with his team or on business requested by his Club, shall be entitled to receive
his remaining Paragraph 1 Salary and Signing Bonuses due in accordance with the terms of his
SPC for the remaining stated term of his SPC as long as the said disability and inability to
perform continue but in no event beyond the expiration date of the fixed term of his SPC.

23.5  The Clubs and the NHLPA shall maintain a group health benefits plan (the "Plan") for
the Players that provides benefits agreed upon through collective bargaining between the
NHLPA and the Clubs. The nature and extent of the benefits currently provided are set forth in
writing in the plan description distributed to each Player and shall be deemed to be incorporated
into and be a part of this Agreement. To the extent permitted by applicable law, and subject to
the approval of the Board of Trustees (or an authorized committee appointed by the Board of
Trustees), nothing in this Section is intended to prevent participation in the Plan by persons not
covered by this Agreement at their expense or the purchase of additional benefits at the expense
of the NHLPA or the participants in the Plan. The NHLPA may provide coverage for its
employees under the Plan upon payment of the current group cost of coverage to the Fund.

23.6 (a) A Player who has played in 160 or more NHL Games shall have the right to
continue in the Plan for his lifetime following the date he is no longer eligible for coverage
provided by his Club under the Plan (or, with respect to an unsigned free agent at the start of the
season, following such later date that the NHLPA ceases to pay for his coverage under the Plan
(which date shall not be later than 60 days from the start of the season or such later date as
agreed by the Board of Trustees or an authorized committee appointed by the Board of
Trustees)). Such Player may elect such coverage upon his payment of the current group cost of
coverage to the Fund, provided the Player applies for coverage within 120 days of the date the
Player was last covered under the Plan (or within such longer period not to exceed 18 months
from the date the Player was last covered under the Plan, if the Player presents to the Fund proof
of continuous health coverage for such period). (Games played for goaltenders shall also include
games dressed, but not played.)

(b) If a Player is no longer eligible for health coverage provided by a minor league
club for which he is playing under an SPC, such Player shall have the right to elect continuation
of coverage as outlined in Section 23.6(a) above, provided he has played in 160 or more NHL
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Games and he elects within 120 days of the date his coverage terminates under the existing plan
of such minor league club for which he is playing under an SPC (or within such longer period
not to exceed 18 months from the date the Player's minor league coverage terminated, if the
Player presents to the Fund proof of continuous health coverage for such period).

(c) In the event of the death of a Player, the Player's spouse at the time of the Player's
death shall have the right to elect continuation of coverage for her lifetime, provided that the
Player would have otherwise qualified for such continuation under Sections 23.6(a) or (b).

(d) The Board of Trustees (or an authorized committee appointed by the Board of
Trustees) shall review the coverage offered pursuant to Section 23.6 by no later than April 1,
2013. The purpose of the review shall be to determine a menu of plan options to be made
available to eligible Players for purchase. Such options shall include the Plan and provide a
range of other health coverage options with different premium requirements. The Board of
Trustees (or an authorized committee appointed by the Board of Trustees) will work to finalize
and provide such new plan options by no later than June 1, 2013.

23.7 (a)  The following benefits shall be incorporated in the Plan description (all amounts
set forth below are in U.S. dollars):

Medical Evacuation Add Services up to $250,000

Repatriation Add Services up to $25,000

Treatment of Autism Add Coverage for medically recognized treatments
Massage Therapy Add Coverage up to $2,000 per year

Acupuncture Add Coverage up to $1,000 per year

Nutritionist / Dietician Add Coverage up to $1,000 per year (requires medical

referral)

Athletic Therapists Add Coverage (requires medical referral for treatment of
a specific medical condition)
Contraceptives Add Coverage

In-Vitro Fertilization
Routine Vaccinations
Routine Eye Examinations
Visioncare

Increase from 1 Cycle to 5 Cycles lifetime

Extend Coverage to include adults

Add Coverage

Increase Coverage for frames and lenses to $500 every
24 consecutive months

Laser Eye Surgery
Major Restorative Dental
Orthodontic Treatment
Speech Therapy

Hearing Aids

Add Coverage subject to the Visioncare limit

Increase Annual Maximum to $5,000 per season

Increase Lifetime Maximum to $5,000

Extend Coverage when recommended by a physician to
cover up to 50 visits per year

Increase maximum to $2,500 per device (per ear) every
60 consecutive months

(b) The Plan generally covers reasonable and customary charges for medically

necessary products and services, subject to the Plan's limitations and exclusions. Coverage under
the Plan will be extended to provide Canadian residents with coverage for treatment outside of
their province/country of residence.
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(© The Plan shall continue to include the following cost containment measures: (i)
insurance identification cards issued with logo and call center number for Preferred Provider
Organization (PPO); (ii) prescription drug cards issued to allow access to pharmacy discounts at
point of sale; (iii) telehealth call service; and (iv) other cost containment measures as may be
implemented at a future date in the discretion of the Board of Trustees (or an authorized
committee appointed by the Board of Trustees).

23.8 During the off-season, coverage under the Plan shall continue for all Players who are
with the NHL Club, other than on emergency Recall or Playoff standby, on the day of his NHL
Club's last Regular Season Game, and shall also continue for any Player who has been on an
NHL Club's Insured Roster for more than half (measured by days on the Insured Roster) of the
Regular Season.

23.9 (a) A Player who (i) attends Conditioning Camp and/or Training Camp, and (ii) is not
covered under the Plan (or another similar plan) during such Conditioning Camp and/or Training
Camp, shall be reimbursed for any emergency medical or dental expenses incurred which arise
as the result of an injury or illness incurred during the duration of his attendance at Conditioning
Camp and/or Training Camp, including travel to and from. Further, such Players will also be
covered by a career ending disability (injury only) policy in a face policy amount of $50,000
U.S. and an accidental death & dismemberment policy in a face policy amount of $50,000 U.S.
(with all coverage subject to such policy terms and conditions, including aggregate policy limits,
if any).

(b) The Clubs shall provide notification to the Plan Administrator within 14 days of
the end of Conditioning Camp and/or Training Camp of all Players in attendance at camp. Such
notice shall include the details of any injuries or illnesses occurring during Conditioning Camp
and/or Training Camp.

23.10 At the conclusion of each season, the Club shall provide each Player with a complete
copy of his medical records at the time of his annual exit physical (to the extent the Club
maintains physical possession of the Player's medical records; otherwise the Club's physician
will provide the Player with a complete copy of his medical records upon the Player's direction
to do so). The exit physical shall document all injuries that may require future medical or dental
treatment either in the near future or post-career. The Club shall remain responsible for the
payment of medical and dental costs associated with treatment of such hockey-related injuries at
such future date.

23.11 The NHL shall designate a central contact person for the NHLPA to discuss and process
(where appropriate) claims for hockey-related injuries, except those for current Players where
treatment is being provided or directed by their current Club. All such claims shall be reviewed
and processed (where appropriate) on a reasonable and timely basis.
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ARTICLE 24
INTERNATIONAL HOCKEY

24.1 (a) The NHL/NHLPA International Committee ("International Committee") shall
plan, schedule, and conduct all: (i) regular NHL events outside of North America consistent with
past practice, (i.e., NHL Games and Exhibition Games) ("International Hockey Games"), and (ii)
jointly-developed international projects and initiatives as set forth in Section 24.5. Each Club
(including the Players on the Club at the time) shall be required (upon League request after
agreement by the International Committee) to participate in at least one (1) international trip (for
the purpose of playing one or more International Hockey Games) during the term of this
Agreement.

(b) The International Hockey Games provided for in subsection (a)(i) of this Section
may be between two (2) NHL Clubs playing outside North America and/or between an NHL
Club and one or more clubs or national teams from outside North America.

(©) All revenues from International Hockey Games received by the League, any
NHL/NHLPA joint venture or any Club, including without limiting the generality of the
foregoing, the Clubs' share of ticket revenues and rights fees earned from the playing of such
games, NHL broadcast revenues (to the extent separable and clearly incremental to international,
national and/or local broadcasting agreements) all such revenues net of all expenses incurred
pursuant to budgets approved by the International Committee, including without limiting the
generality of the foregoing, admission, GST and other provincial and state or local taxes, and any
other charges imposed by government regulation regardless of when imposed or the stated
purpose or form of such taxes or charges, and net of all Direct Costs incurred pursuant to budgets
approved by the International Committee, including relevant staffing costs, shall be included in
HRR in accordance with Section 50.1(a)(i)(U).

(d) Each Player participating in an International Hockey Game or other jointly
developed international project or initiative shall receive an appropriate per diem to be set by the
International Committee, which amount shall be no less than $110 U.S. per day (to be adjusted in
a manner consistent with the adjustment of per diem meal allowance set out in Article 19
hereof).

(e) To the extent that the revenues are insufficient to defray the expenses with respect
to any International Hockey Game or other jointly-developed international project or initiative
provided for in Sections 24.1(a)(ii) or 24.5, the deficiency shall be shared equally by the NHL
and the NHLPA (either out of their respective shares of HRR or otherwise, if such deficiency
would not be includable in HRR).

24.2  The International Committee shall consist of representatives from the NHL, together
with representatives from the NHLPA in equal numbers. A quorum shall consist of one
representative from the NHL and one representative from the NHLPA.

24.3  Subject to the provisions of Section 24.1(a), the International Committee shall be entitled
to negotiate, contract for, arrange and conduct International Hockey Games provided for under
Section 24.1(a), including (without limiting the generality of the foregoing) selection of teams,
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Players and opposition, and determination of schedule, place, conditions and rules of play and all
financial arrangements.

24.4 A Player who participates in any International Hockey Game or other jointly-developed
international project or initiative provided for in Sections 24.1(a)(ii) or 24.5 shall have the same
rights and obligations under his SPC and under this Agreement as if he were participating in an
NHL Game. No additional compensation shall be paid to the Player by any Club for any such
International Hockey Game played pursuant to Section 24.1(a)(i). The International Committee
shall have the authority to determine whether or not any compensation shall be payable to
Players who participate in any international project or initiative provided for in Sections
24.1(a)(ii) or 24.5. No jointly-developed international project or initiative provided for in
Sections 24.1(a)(ii) or 24.5 shall be taken into account in determining any Performance Bonus
under his SPC, unless such game is an NHL Game. The Player agrees that from the time he
joins his National team or other non-NHL team until his release therefrom, he shall be subject to
League discipline.

24.5 The NHL and the NHLPA shall continue to work together to jointly create and exploit
other international projects and initiatives involving NHL Players other than International
Hockey Games, including games, series, events or contests (e.g., the World Cup of Hockey,
European Champions' League, Victoria Cup Competition, Olympic participation, etc.). All
revenues from such projects and initiatives (net of expenses incurred pursuant to budgets
approved by the International Committee, including without limiting the generality of the
foregoing, Direct Costs and NHL and NHLPA staffing costs) shall be excluded from HRR
pursuant to Section 50.1(b)(xviii) and divided equally between the NHL and NHLPA.

24.6  For the IIHF World Championships, the Clubs shall permit a Player to play for his
National team provided:

(a) The Player's Club either did not qualify for the NHL Playoffs or was eliminated in
an early round of the Playoffs.

(b) No agent or representative of the Player's National team inquired as to whether
the Player would be willing to play for his National team until after his Club was eliminated
from the NHL Playoffs and any such inquiry was only made with simultaneous notice being
given to the General Manager of the Player's Club and the Player.

(©) The IIHF or the Player's National team agree to provide such insurance to cover
the remaining value of the Player's SPC.

(d) The ITHF or the Player's National team agree to provide such additional insurance
to cover the Player's loss of earning capacity as the Player may require.

24.7 A Player participating in the IIHF World Championships will be deemed to be
participating in a hockey-related activity pursuant to his SPC, and will be protected for injury to
the same extent as if he were participating in an NHL Game.
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24.8 A Player who has travelled with his NHL Club for an International Hockey Game, and
who is subsequently Loaned to a roster of a club outside the NHL, shall be entitled to business
class air travel when travelling back to North America.

24.9  During the Premiere Games or other similar events during which International Hockey
Games are played outside North America, a Club may Loan a Player but request that such Player
remain with the Club in the international venue after he is Loaned. If the Player remains with the
Club in the international venue after he is Loaned, for Article 23 benefits purposes, he shall be
treated as if he was not Loaned while he remains with the Club in the international venue, and
his Article 23 benefits (if any) shall remain in effect until the Player is advised to report to the
minor league club to which he was Loaned. Notwithstanding the foregoing, for a Player who
becomes disabled while he remains with the Club, such Article 23 benefits (if any) shall remain
in effect until the earlier of: (i) the Player has received appropriate medical clearance and is
advised to report to the minor league club to which he was Loaned, or (ii) the expiration of his
SPC. For compensation purposes, if he becomes disabled while he remains with the Club, he
shall be paid pursuant to Section 15.6 until he receives appropriate medical clearance. Such
compensation and Article 23 benefits shall not count against the Club's Averaged Club Salary,
Actual Club Salary, League-wide Compensation or the Players' Share.
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ARTICLE 25
ENDORSEMENTS; SPONSORSHIPS; LICENSING

25.1 No Player shall be involved in any endorsement or sponsorship of alcoholic beverages
(excluding malt-based beverages such as beer) and/or tobacco products.

25.2  When a Player enters into an endorsement, sponsorship or licensing arrangement for
himself, he may mention the name of his Club for identification purposes without needing the
consent of his Club or paying for its use. A Player shall not use the Club insignia without the
consent of the Club which shall not be unreasonably withheld.

25.3  Inthe case of a League or Club endorsement or sponsorship or licensing arrangement,
the League or Club shall not use the individual personality, including his name and/or likeness,
of any Player without his consent. This provision shall not be interpreted to prohibit the League
or an individual Club from utilizing "game action" images or footage in a League or Club
endorsement or sponsorship arrangement, provided the focus of the image or footage is not on an
individual Player.

25.4  Nothing contained in this Agreement or in any SPC shall preclude the NHLPA from
entering into any endorsement, sponsorship or licensing arrangements provided the NHLPA may
not use the insignia of the League or of any Club without consent.

25.5 (a) The NHLPA acknowledges a wide range of marketing/commercial promotions
("Promotions") utilized by Clubs and Club sponsors in the past, where there is no sale of any
items using any Player personality rights. The NHLPA recognizes these past practices and the
right to continue such Promotions in the future. Where questions concerning any compensation
for Player rights arise under such Promotions, the matter shall be referred for resolution to the
Chief Legal Officer of the NHL and the Senior Director, Business Affairs and Licensing of the
NHLPA.

(b) The Clubs acknowledge the existence of the NHLPA Group Licensing Program
through which the Players exclusively authorize the NHLPA to use, license, and sub license the
use of their name, signature, picture, biographical sketch, playing record, Player number and
likeness in groups of three or more Players across the League on or in any one product or
advertisement or series of products or advertisements. "Picture" and "likeness" do not include
Club uniforms or logos.

(c) The Clubs further acknowledge that the NHLPA has in the past licensed and
continues to license the use of still photographs and pictures of the Players, but not the Club
uniform or logos. The Clubs agree to forever release all past, present and future claims to
monies paid to NHLPA by licensees for the right to use the Players' photographs and pictures,
but not the Club uniforms or logos, on any licensed product.

(d) The NHLPA and the Clubs, directly or through their designated licensing
representative, shall continue to jointly license all manufacturers of retail trading cards that
incorporate images of current Players in NHL Club uniforms. Neither the NHLPA nor the Clubs
shall license any such retail trading card licensees solely unless the other declines to participate.
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The NHLPA and Clubs shall continue to negotiate their own royalty payments in their respective
license agreements.

25.6 (a) Upon execution of this Agreement, the NHLPA shall provide to the NHL a full
and complete copy of the NHLPA Group Licensing Agreement (the "Group License").
Thereafter, the NHLPA agrees to provide the NHL with notification and copies of any and all
amendments or modifications that are made to the Group License during the term of the
Agreement.

(b) Upon execution of this Agreement, the NHL shall provide to the NHLPA full and
complete copies of the License Agreements dated as of December 16, 1996, and effective as of
July 1, 1996, between the Member Clubs of the National Hockey League and NHL Enterprises,
L.P. (or certain of its affiliates) providing for licensing of certain intellectual property rights of
the Member Clubs to NHL Enterprises, L.P. (or certain of its affiliates) (the "Master License").
Thereafter, the NHL agrees to provide the NHLPA notification and copies of any and all
amendments or modifications that are made to the Master License during the term of the
Agreement.
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ARTICLE 26
NoO CIRCUMVENTION

Preamble. 1t is the parties' intention that there be full, accurate and timely disclosure and
reporting of all revenues and financial information as required by Article 50, as well as of any
and all agreements involving payments to Players, and that such disclosures and agreements be
consistent with this Agreement, including but not limited to the provisions of Article 50. This
Article 26 is designed to prohibit and prevent conduct that Circumvents the terms of this
Agreement, while not deterring or prohibiting conduct permitted by this Agreement, the latter
conduct not being a Circumvention.

26.1 General. The activities described or referred to in, or expressly prohibited by, Sections
26.2 through 26.7, and 26.15, whether completed or attempted, directly or indirectly, shall be
deemed Circumventions under this Agreement and shall be penalized as described in and
provided by Section 26.13.

26.2 Undisclosed Terms and Revenues.

A Club (directly or indirectly through a "Club Actor," i.e., any owner, shareholder, Club
Affiliated Entity, the NHL or third party acting at the behest of a Club) and a Player (directly or
indirectly through a "Player Actor," i.e., his Certified Agent or any other individual, any entity,
or the NHLPA, acting on behalf of the Player) may not, at any time, enter into undisclosed
agreements of any kind, express or implied, oral or written, or promises, undertakings,
representations, commitments, inducements, assurances of intent, or understandings of any kind
involving consideration of any kind to be paid, furnished or made available or guaranteed to the
Player, or Player Actor, by the Club or Club Actor either prior to, during, or after the term of the
Player's SPC.

26.3 Circumventions.

(a) No Club or Club Actor, directly or indirectly, may: (i) enter into any agreements,
promises, undertakings, representations, commitments, inducements, assurances of intent, or
understandings of any kind, whether express, implied, oral or written, including without
limitation, any SPC, Qualifying Offer, Offer Sheet or other transaction, or (ii) take or fail to take
any action whatsoever, if either (i) or (ii) is intended to or has the effect of defeating or
Circumventing the provisions of this Agreement or the intention of the parties as reflected by the
provisions of this Agreement, including without limitation, provisions with respect to the
financial and other reporting obligations of the Clubs and the League, Team Payroll Range,
Player Compensation Cost Redistribution System, the Entry Level System and/or Free Agency.

(i)  Any act by a Club Actor that, if committed by the Club would constitute a
Circumvention, shall be imputed to the Club and shall be deemed to be a
Circumvention by the Club.

(b) No Player or Player Actor, directly or indirectly, may: (i) enter into any
agreements, promises, undertakings, representations, commitments, inducements, assurances of
intent, or understandings of any kind, whether express, implied, oral or written, including
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without limitation, any SPC, Qualifying Offer, Offer Sheet or other transaction, or (ii) take or fail
to take any action whatsoever, if the Player knows or reasonably should have known (measured
by the objective standard of the "reasonable Player under the circumstances") that either (i) or (ii)
is intended to and has the effect of defeating or Circumventing the provisions of this Agreement
or the intention of the parties as reflected by the provisions of this Agreement, including without
limitation, provisions with respect to the Team Payroll Range, the Entry Level System and/or
Free Agency.

(c) Such knowledge or knowledge imputed under Section 26.3(c)(i) of a Player
applies to all references to Players set forth in Sections 26.1, 26.3 and 26.5, i.e., a Player has not
engaged in a Circumvention unless the Player knew or reasonably should have known that the
conduct at issue was intended to have and did have the effect of defeating or Circumventing the
provisions of this Agreement or the intention of the parties as reflected by the provisions of this
Agreement, including without limitation, provisions with respect to the Team Payroll Range, the
Entry Level System, and/or Free Agency.

(i)  Any act by a Player Actor that, if committed by the Player would
constitute a Circumvention, shall be imputed to the Player and shall be
deemed to be a Circumvention by the Player.

(d)  No Club or Club Actor or Player or Player Actor may commit any act through a
third party where, if such activity were attributed to the Club itself, or to the Player himself, as
the case may be, it would constitute a Circumvention. Such activities as are, or are attempted to
be, carried out by or through third parties that constitute Circumventions shall be treated as if the
Circumvention were committed by the Club itself, or the Player himself, as the case may be.

(¢)  No Club or Club Actor may provide, directly or indirectly, any Player or Player
Actor, with anything of value from a Club or Club Actor other than his Player Salary and
Bonuses set forth in, and in accordance with the terms of, his SPC, and his share of Benefits and
Government Mandates/Other Programs, as set forth in this Agreement or as otherwise expressly
permitted by this Agreement. A Player or Player Actor may not receive, directly or indirectly,
anything of value from a Club or Club Actor other than his Player Salary and Bonuses set forth
in, and in accordance with the terms of, his SPC, and his share of Benefits and Government
Mandates/Other Programs as set forth in this Agreement or as otherwise expressly permitted by
this Agreement. Notwithstanding the fact that a Player must disgorge anything of value he may
have received in violation of the prior sentence, a Player shall not be guilty of a Circumvention
in the absence of knowledge that the entity from which he received something of value, was a
Club Actor. No Club or Club Actor or Player or Player Actor may engage in any conduct that is
intended to pay or provide, or has the effect of, paying or providing to a Player, anything of
value other than that which the Player may properly receive through his SPC, and his share of
Benefits and Government Mandates/Other Programs, or as otherwise expressly permitted by this
Agreement. For example, a Player is prohibited from entering into an agreement with a
broadcasting company that is a Club Affiliated Entity, in which the Player agrees to host a
weekly television show, for which he is to be compensated the fair market value of such services,
as this would be something of value other than which the Player may properly receive through
his SPC, or his share of Benefits and Government Mandates/Other Programs, or as otherwise
expressly permitted by this Agreement.
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(i)  Notwithstanding the foregoing, a Club shall be permitted to make certain
"miscellaneous business expenditures" on behalf of and for the benefit of
Players, provided that such expenditures are: (i) reasonable, (ii) intended
and reasonably related to the Club's business and the Player's positive
development as a hockey Player (e.g., paying for a Player's travel/hotel
expenses for participating in promotional activities for the Club, paying
for a skating instructor or ice time, paying for an English tutor, etc.), and
(ii1) reviewed and approved by the League in advance.

(i)  However, nothing in this Section 26.3(e) is intended to prohibit a Player
from entering into a sponsorship, endorsement or other commercial
arrangement with a local sponsor or entity with which his Club does
business but which is not a Club Affiliated Entity, in which the Player
receives something of value, provided the thing of value received is
commensurate with (i.e., not clearly in excess of) the fair market value of
the services rendered by the Player on behalf of the sponsor or entity.
With respect to any sponsorship or endorsement arrangement between a
Player and a national sponsor, any thing of value provided to a Player
under such arrangement shall be presumptively acceptable (i.e., such thing
of value need not meet the "fair market value" test set forth in the
preceding sentence), provided that such arrangement was not made at the
behest of the Player's Club or any other Club Actor. However, the NHL
shall have the right to challenge before the System Arbitrator, through an
expedited arbitration proceeding pursuant to the third sentence of Section
26.13(a) below, the bona fides of any such national sponsorship or
endorsement arrangement on the grounds that it was actually provided for
the benefit of a particular Club.

(iii)  Each Club shall maintain a list of sponsors with which it does business,
which lists shall be updated as necessary and shall be provided to the
NHLPA periodically.

® No Club or Club Actor or Player or Player Actor shall induce or attempt to induce
any other Club or Club Actor or Player or Player Actor or cause any other Club or Club Actor or
Player or Player Actor to be induced to engage in any Circumvention that violates this Section
26.3.

(g2) Neither a Club nor a Club Actor may pay or provide a Player anything of value,
except as provided in his SPC, and such payment must not be in a form other than U.S. dollars,
except as expressly provided in Section 50.2(a) of this Agreement (regarding Traditional Hockey
Practices) and Section 26.3(e)(i) of this Agreement. Upon a finding of this Circumvention by the
System Arbitrator, the Player shall forfeit to the League such prohibited payment or other thing
of value.

(h) Neither a Club nor the NHL may fail to report, fully, accurately and timely, either
through the HRR Reporting Package, or to the Independent Accountants, all revenues and other
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information that the Club or the NHL is obligated to disclose under this Agreement, included but
not limited to the provisions of Article 50.

1) Any act, conduct, or activity that is permitted by this Agreement shall not be a
Circumvention.

26.4 Circumvention by NHL or NHLPA. 1t shall be a Circumvention for the NHLPA or the
NHL to engage in any conduct prohibited by Section 26.3. It shall not be a Circumvention for
the NHL or the NHLPA to advise their respective constituents as to whether specific practices
comply with this Agreement.

26.5 Circumventing Activities of Individuals Who Subsequently Become Players. Any act
committed by a Club, Club Actor, Player or Player Actor involving, related to, or attributable to
an individual who subsequently becomes a Player, which would have been a Circumvention if
the individual had been a Player at the time such act occurred, shall be deemed to be a
Circumvention for purposes of this Article 26.

26.6  Prohibition Against Payments to Certified Agents. No Club or Club Actor shall be
permitted to pay money or provide anything else of value to a Certified Agent.

26.7 Disclosure of Agreements.

(a) It is the affirmative obligation of each Club, Club Actor and the NHL upon
learning of any Circumvention or fact that would reasonably appear to indicate the occurrence of
a Circumvention, promptly to disclose in writing such Circumvention(s), and/or fact(s) to the
Commissioner of the NHL.

(b) It is the affirmative obligation of each Certified Agent and the NHLPA upon
learning of any Circumvention or fact that would reasonably appear to indicate the occurrence of
a Circumvention, promptly to disclose in writing such Circumvention(s) and/or fact(s) to the
Executive Director of the NHLPA.

(©) The failure to promptly disclose as required in (a) and (b) above shall be deemed
a Circumvention.

26.8 Required Annual Certifications.

(a) In order to retain his status as a Certified Agent, in addition to the requirements of
the Agent Certification Program, each Certified Agent shall annually certify to the NHLPA that
during the prior year he has not violated this Article 26, and each Certified Agent must commit
to abide by Article 26 prospectively and to subject himself and his agency (if any) to the
jurisdiction of the System Arbitrator under Article 26 and Article 48. The Certified Agent shall
make this annual certification by signing and submitting to the NHLPA the form annexed hereto
as Exhibit 31, by no later than July 10 of each League Year. The NHLPA shall represent to the
NHL that each Certified Agent on the list it shall attach to its representation has submitted said
form, properly executed, to the NHLPA.
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(b) In any proceeding before the System Arbitrator in which it is alleged that a
Certified Agent has violated this Article 26, the System Arbitrator shall make a specific
determination with respect to such allegation. If the System Arbitrator finds such violation he
shall refer such finding to the NHLPA. The NHLPA shall accept as binding and conclusive the
finding(s) of the System Arbitrator that a violation of this Article 26 has occurred and shall
consider such finding(s) as establishing a violation of the NHLPA's regulations applicable to
such Certified Agent. The NHLPA represents that it will impose such discipline as is
appropriate under the circumstances on the Certified Agent found to have violated Article 26.

(c) In order to retain his status as a General Manager or CFO or Club President, each
General Manager or CFO or Club President shall annually certify to the NHL that during the
prior year he has not violated this Article 26, and each General Manager, CFO and Club
President must commit to the NHL to abide by Article 26 prospectively and to subject himself to
the jurisdiction of the System Arbitrator under Articles 26 and 48. The General Manager, CFO
and Club President shall make this annual certification by signing and submitting to the NHL the
form annexed hereto as Exhibit 32, by no later than July 10 of each League Year. The NHL
shall represent to the NHLPA that each Club executive or official on the list it attaches to its
representation has submitted said form, properly executed, to the NHL.

(d)  Each Club shall annually certify, through one of its Governors, that during the
prior year, that to the best of his knowledge, the Club has not violated this Article 26, and each
such Governor must commit to the NHL to abide by Article 26 prospectively and to subject the
Club to the jurisdiction of the System Arbitrator under Articles 26 and 48. The Governor shall
make this annual certification by signing and submitting to the NHL the form annexed hereto as
Exhibit 33, by no later than July 10 of each League Year. The NHL shall represent to the
NHLPA that each Governor on the list it attached to its representation has submitted said form,
properly executed, to the NHL.

26.9 Violative Filings. Any Club which files an SPC, which if approved and registered,
would cause the Club's Averaged Club Salary to impermissibly exceed the Upper Limit of the
Range, shall be fined a minimum of $25,000, regardless of whether the SPC was registered and
regardless of whether the terms of the SPC constitute or are the result of a Circumvention.

26.10 Investigations.

(a) The Commissioner of the NHL or the Executive Director of the NHLPA (the
"Investigator") may, sua sponte or based upon reports or complaints received by either,
commence an investigation regarding whether a Circumvention has occurred.

(b) The Investigator's authority to investigate (i) a possible Circumvention relating to
an SPC shall in no way be limited by the fact that such SPC was approved and registered by
Central Registry pursuant to Article 11 of this Agreement; or (ii) a possible Circumvention
relating to financial reporting by a Club, Clubs or the League shall in no way be limited by the
fact that the Initial, Interim or Final HRR Report has been issued by the Independent
Accountants.
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(c) The Investigator may obtain the authority, upon good cause shown to the System
Arbitrator, to require any Player, Player Actor, Club or Club Actor to produce any relevant books
and records, including without limitation, insurance records, telephone records, e-mails, tax
returns or other relevant tax materials disclosing (i) the income or revenue information of the
Player, Player Actor, Club or Club Actor and/or (ii) any information of the Club or any Club
Actor in the custody or control of the Player or the Player Agent, which materials and
information shall be treated as highly confidential.

(d) There shall be no limitation of time barring the investigation of a Circumvention
by the Commissioner.

(e) At the conclusion of his investigation, the Investigator shall issue a written
determination regarding whether or not, in his opinion, a Circumvention has occurred. The
Investigator's determination shall not be binding, but it shall be fully admissible in any hearing
commenced before the System Arbitrator pursuant to Section 26.13 below.

® The Investigator's failure to initiate an investigation of a suspected Circumvention
may be grieved under Section 26.13 but such failure shall not itself be considered a
Circumvention.

26.11 The NHL and the NHLPA may each file a complaint directly with the System Arbitrator,
subject only to the provision of Section 26.13.

26.12 Joint Discussions on Possible Circumventions. Each Investigator shall notify the other
after he has concluded an investigation under Section 26.10. Within three (3) days after such
notification, and prior to the Investigator's issuance of a report concerning the results of such
investigation, the parties shall meet and confer to try to resolve the matter. If the parties reach a
resolution, the Investigator reserves the discretion as to whether to issue a report concerning the
alleged Circumvention. If the matter is not resolved, the Investigator shall issue a report
concerning the alleged Circumvention. Neither the NHL nor NHLPA may commence any action
before the System Arbitrator pursuant to Section 26.13 below prior to the parties having met and
conferred pursuant to this Section 26.12.

26.13 Enforcement by the System Arbitrator.

(a) Failing a resolution through the joint conference established pursuant to Section
26.12 above regarding any possible Circumvention, either the NHL or NHLPA may commence
any action before the System Arbitrator alleging that a Circumvention has occurred. Such action
must be filed within forty-eight (48) hours of the joint conference's declaration that they have not
reached a resolution regarding the alleged Circumvention, or shall be deemed waived. An action
under this Section 26.13 shall be heard and decided under Article 48 within seven (7) days of the
filing of the action, and a decision shall be rendered within three (3) days thereafter. The parties
may jointly agree to extend any of the above deadlines.

(b) The System Arbitrator may find a Circumvention has occurred based on direct or
circumstantial evidence, including without limitation, evidence that an SPC or any provision of
an SPC cannot reasonably be explained in the absence of conduct prohibited by this Article 26.
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The investigation and findings of the Investigator pursuant to Section 26.10 shall be fully
admissible in any proceeding before the System Arbitrator under this Section 26.13.

(c) In the event that the System Arbitrator finds that a Circumvention has been
committed by a Player or Player Actor, the System Arbitrator may impose any or all of the
following penalties and/or remedies set forth below. In the event that the System Arbitrator finds
that a Circumvention has been committed by a Club or a Club Actor, the Commissioner may
impose any or all of the following penalties and/or remedies set forth below:

(i)  Impose a fine of up to $5 million in the case of a Circumvention by a Club
or Club Actor, but in no circumstances shall such fine be less than $1
million against any Club or Club Actor if such party is found to have
violated Article 50 of this Agreement. If such a fine is assessed against a
Club (except in the case of a financial reporting violation), that Club's
Payroll Room shall also be reduced by such amount for the following
League Year, and if such reduction of the Club's Payroll Room renders the
Club out of compliance with the Payroll Range (i.e., the Club does not
have sufficient Payroll Room to accommodate its Player commitments
comprising Club Salary) for such following League Year, then the Club
must take such steps as are necessary (e.g., Assignment, Buy-Out,
Waivers, etc.) and as are permitted by this Agreement to ensure that the
Club will be in compliance with Article 50 of this Agreement upon
commencement of the following League Year;

(i)  Impose a fine against a Player of up to the lesser of $1 million or twenty-
five (25%) percent of a Player's Paragraph 1 Salary in the case of a
Circumvention by a Player or Player Actor, but in no circumstances shall
such fine be below the lesser of $250,000 or twenty-five (25%) percent of
the Player's Paragraph 1 Salary. Notwithstanding the $1 million limitation
set forth above, any additional amounts by which the Player has been
unjustly enriched due to the Circumvention shall be ordered to be
disgorged;

(iii)  Direct a Club to forfeit draft picks (the number, placement, and League
Year of which shall be determined in the Commissioner's sole discretion);

(iv)  Declare a forfeiture of any NHL Game(s) determined to have been
affected by a Circumvention;

(v)  Direct a Club to disclose and report to the Independent Accountants all
information required by this Agreement, including, without limitation, by
the provisions of Article 50;

(vi)  Void any SPC, or any extension of an SPC, between any Player and any
Club when both the Player or Player Actor and the Club or Club Actor are
found to have committed such a violation with respect to such SPC or
extension; and

165
ARTICLE 26 26.13-26.13



(vii)  Suspend any Club employee, Player, or Certified Agent involved in such a
violation for a period of time determined in the sole discretion of the
Commissioner, the System Arbitrator, or the NHLPA, respectively.

26.14 Fines. Fines paid pursuant to this Article by Club or Club Actors shall be contributed to
the Emergency Assistance Fund. Fines paid by Players or Player Actors shall be contributed to
The National Hockey League Foundation.

26.15 Examples of Circumvention. The following is a non-exhaustive list of activities that
either constitute a Circumvention under this Article 26 or from which a Circumvention may be
inferred:

(a) A Club has a Club Salary that would exceed the Upper Limit, other than through
the Bona-Fide Long-Term Injury/Illness Exception or the "Performance Bonus Cushion," such as
by virtue of an undisclosed agreement or undisclosed payment to Players on its roster.

(b) A Club has an agreement to pay money or anything else of value to a Player not
expressly permitted by this Agreement, or makes such a payment to a Player.

(c) A Player enters into a sponsorship or endorsement arrangement with a local
sponsor or entity with which his Club does business, in which the Player receives something of
value that is disproportionate to (i.e., clearly in excess of) the fair market value of the services
rendered by the Player on behalf of the sponsor or endorser.

(d) A Club having access to the Averaged Amount Joint Exhibit and Averaged Club
Salary Joint Exhibit and charged with the knowledge that it does not have sufficient Payroll
Room to sign an SPC, as required by Article 50, proceeds to sign such SPC. Although it shall
not be a Circumvention attributable or imputed to a Player if such Player signs an SPC that puts
his Club out of compliance with the Payroll Range, the Certified Agent representing the Player in
such circumstance, having access to the Averaged Amount Joint Exhibit and Averaged Club
Salary Joint Exhibit, shall be charged with possession of the knowledge that the signing of that
SPC will put the Club out of compliance with the Payroll Range.

(e) A Club and a Player, during the Player's active career, agree that upon the Player's
retirement, he will receive a sum of money for services to be provided to the Club after
retirement.

® A Club or Club Actor pays a Player or Player Actor for a "no-show" job, or for a
job in which the payment to the Player or Player Actor clearly exceeds the fair market value of
the services rendered.

(2) A Club fails to report sales from one of the ticket windows in its box office.

(h) A Club has an undisclosed agreement to obtain payment for tickets reported as
complimentary tickets.

1) A Club has an agreement below fair market value with a Club Affiliated Entity to
broadcast or otherwise present footage of the Club's NHL Games.
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) A Club fails to disclose a barter arrangement that should have been included in its
HRR Reporting Package.

k) A Club fails to report revenue generated from mascot appearances.

26.16 If a governmental entity imposes a payroll tax on Player income, which tax proceeds are
transferred, by statutory mandate, directly to the employing Club, the amounts so directly
transferred to the Club shall be returned by the Club to the taxed Players.
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ARTICLE 28
PLAYER FUND; STANDBY PLAYERS

28.1 Player Fund. The following single lump sum payments in the League Years described
below shall be made by the NHL to the Players on account of a Player fund ("Player Fund"),
which shall be allocated to the Players on Clubs participating in the various Playoff rounds
and/or based upon Club finish, as shall be determined by the NHLPA, subject to approval by the
League. The amounts described below shall be considered "Benefits" pursuant to Section
50.3(a).$13 million in the 2012-13 and 2013-14 League Years;

e $14 million in the 2014-15 and 2015-16 League Years;
$15 million in the 2016-17 and 2017-18 League Years;
$16 million in the 2018-19 and 2019-20 League Years; and
$17 million in the 2020-21 and 2021-22 League Years.

28.2  Standby Players. A Player who is brought up during the Playoffs shall be entitled to be
paid/receive until the end of the Player's playing season:

e single room hotel accommodation in the Club city or, at the Player's option, an
amount equivalent to the cost to the Club thereof;

e provision by the Club of, or reimbursement for the use of, a mid-size rental car, or
payment in an amount equivalent to the cost to the Club for renting a mid-size rental
car if the Player rents a more expensive car; and

e NHL per diem.
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ARTICLE 29
CONTINUING EDUCATION AND CAREER COUNSELING

The League and the NHLPA shall work together on developing and improving career
counseling and continuing education programs along the same lines as the Life After Hockey
Program. Programs of this kind shall be funded based on the expanded mandate of the NHL
Players' Emergency Assistance Fund, as directed by the joint Board that will oversee the
administration of that Fund.
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ARTICLE 30
NHL CONSTITUTION AND BY-LAWS, LEAGUE AND CLUB RULES

30.1 League Rules. Subject to Section 30.3, the NHL, each Player, and for purposes of this
Agreement, each Club shall be bound by the provisions of the League Rules that affect any terms
or conditions of employment of any Player. In the event of a conflict between this Agreement
and said League Rules, the provisions of this Agreement shall govern. A copy of the current
League Rules that affect any terms or conditions of employment of any Player, and any official
interpretations thereof, shall be sent electronically to the NHLPA within 30 days of the execution
of this Agreement. The League shall thereafter provide to the NHLPA all League Rules that
affect any terms and conditions of employment of any Player, and any official interpretations
thereof, on a rolling basis. No Player shall be bound by any provision of a League Rule that has
not been furnished to the NHLPA in accordance with this Article.

30.2 League Playing Rules. Each Player shall be bound by the League's Playing Rules to the
extent that such rules are not in conflict with provisions of this Agreement. Any amendment to
the Playing Rules proposed for consideration by the Board of Governors shall be furnished to the
NHLPA by the time such proposed amendment is provided to the Clubs or as soon thereafter as
reasonably practicable.

30.3 Amendments. The NHL and its Clubs shall not, during the term of this Agreement or
any extension thereof, amend or modify the provisions (or portions thereof) of the League Rules
or any of the League's Playing Rules in existence on the date of this Agreement that affect any
terms or conditions of employment of any Player, without the prior written consent of the
NHLPA which shall not be unreasonably withheld. The NHL shall furnish proposed
amendments to and/or modifications of League Rules that affect any terms or conditions of
employment of any Player upon the NHLPA's written request.

30.4 Documents Subject to Exclusion from Production Obligation. Other than the actual
Board of Governors resolutions reflecting same, the League will have no obligation to produce
documents reflecting or relating to the following categories, unless the League is required to
provide such documents under any other provision of this Agreement or the documents affect
terms and conditions of employment:

(a) League, officials, and Club (i.e., non-Player) pension, savings, insurance benefits,
and medical plans.

(b) League/Club bank financings and ownership transactions.

(c) Officials' collective bargaining matters.

(d) Television, radio, and other media agreements and arrangements.
(e) Leases for office, storage space and the like.

30.5 Audit of NHL's League Rules Production. Upon written request from the NHLPA, the
NHLPA may audit any documents withheld from the NHL's production of League Rules. The
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NHLPA will provide written notice to the NHL if it contends that any of the materials produced
during the audit, but not previously produced to the NHLPA, constitutes a League Rule within
the CBA definition. If the parties cannot agree on whether a particular document constitutes a
League Rule, either party may present this issue to the Impartial Arbitrator for resolution.

30.6 Collective Bargaining and Privileged Documents. The NHLPA acknowledges that the
NHL will not produce or make available for audit documents reflecting or relating to the
League's or Clubs' collective bargaining strategy as it relates to a successor Collective
Bargaining Agreement with the NHLPA, otherwise legally privileged documents, documents
disclosing the appointment and compensation terms of League/Club officials or employees, or
League/Club budget documents. In connection with an audit conducted pursuant to Section 30.5,
the League shall produce to the NHLPA a list of all documents withheld on this basis. This log
shall contain enough detail to allow the NHLPA to determine the general nature and subject
matter of any withheld document. In the event that the NHLPA believes that the NHL is
required to produce any withheld document to the NHLPA, the NHLPA shall provide the NHL
with written notice identifying these documents. The NHL will then provide the documents at
issue to the Impartial Arbitrator, who shall determine whether such documents are properly
withheld after the NHL and NHLPA have an opportunity to be heard on this issue.

30.7 Club Rules.

(a) Each Club may require its Players to abide by some or all of the rules set forth in
the "Standard Club Rules" annexed hereto as Exhibit 14.

(b) Each Player must be given written notice of the specific rules in the Standard
Club Rules that the Club intends to apply for the upcoming season. Such notice must be given
by no later than the first day of Training Camp for each applicable Playing Season (or, for a
Player who later joins the Club, within three (3) days of his arrival). In each case, receipt of such
Club rules must be acknowledged by each Player in writing.

30.8 Violations. Any fine assessed to a Player for violation of League Rules shall be paid
directly to the National Hockey League Players' Emergency Assistance Fund. A monetary fine
may not be imposed on a Player for "indifferent" play but this shall not be deemed to limit the
rights of any Club hereunder or under the SPC with respect to any other action. Without
limitation of any other rights of a Club, a reasonable fine may be imposed for reporting to
Training Camp in an over-weight condition.
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ARTICLE 31
MISCELLANEOUS

31.1 Contflicts of Interest.

(a) No Player shall, directly or indirectly, loan money to or become surety or
guarantor for any umpire, referee, linesman, or similar official employed by the League.

(b) Except through his membership in the NHLPA, no Player shall directly or
indirectly represent any other Player in the League or have any financial interest or participation
in any other entity that represents Players.

31.2 Headings. The headings, including the Table of Contents and all Article, Section and
subsection numbers, in this Agreement are solely for the convenience of the parties, and shall not
be deemed part of, or considered in construing or interpreting, this Agreement.

31.3 Time Periods. Unless expressly stated to the contrary, the specification of any time
period in this Agreement shall include any non-business days within such period, except that any
deadline falling on a Saturday, Sunday, or Federal, Provincial or Civil Holiday shall be deemed
to fall on the following business day.

31.4  Exhibits and Letter Agreement. All of the exhibits and letter agreements attached hereto
are an integral part of this Agreement.

31.5 Workers' Compensation.

(a) Benefits. In any state in which workers' compensation coverage is not
compulsory or required for professional athletes under state law, a Club will either voluntarily
obtain coverage under the compensation laws of that state or otherwise guarantee equivalent
benefits to its Players. In the event that a Player qualifies for benefits under this Article, such
benefits will be equivalent to those benefits paid to injured employees under the compensation
law of the state in which his Club is located regardless of any statutory exclusion from coverage
for professional athletes.

(b) Dispute Resolution. In any state in which a Club has legally elected not to be
covered by the workers' compensation laws of that state, and/or in any state in which
professional athletes are excluded under the laws of that state, the equivalent benefit, if any, to
which a Player may be entitled under this Article will be determined under the Grievance
procedure in Article 17 of this Agreement.

31.6  Payroll Practices.

(a) Annual Team CFO Meeting. NHLPA representatives shall be invited to attend
a portion of the annual Team CFO meeting to discuss best practices for Players with respect to
payroll.

(b) Withholding Of New York State Taxes. Each Club shall deduct and withhold
New York State personal income tax from every Players' compensation as required by law,
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notwithstanding, in the case of New York State nonresidents, the policy of the New York State
Department of Taxation and Finance that allows Clubs to file information reports in lieu of
withholding New York State taxes from nonresident Players' compensation; provided, however,
that no New York withholding shall be required in the case of any Player who is exempt from
such withholding under New York law on account of his Canadian tax status. Each Club shall
remit withheld amounts to New York State and provide Players with withholding statements in
accordance with New York State requirements.

(c) Direct Deposit. All Clubs shall provide Players with the option of being paid
through direct deposit.
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ARTICLE 32
JOINT OWNER-PLAYER BROADCASTING/MARKETING COMMITTEE

32.1 The NHL and NHLPA will re-establish a joint Broadcasting/Marketing Committee with
joint representation by the NHLPA (including Players) and the NHL to discuss League
broadcasting and marketing policies and initiatives, and make recommendations for establishing
League policies on various subject matters. The matters to be considered and discussed by the
Broadcasting/Marketing Committee will include, but not be limited to: (1) League broadcasting
policies, including issues relating to access; (2) League media policies, including issues relating
to access; (3) joint sponsorship initiatives; (4) joint licensing initiatives; (5) matters relating to
League and Club Player relations generally; (6) Player uniform (including permissible and
impermissible alteration(s)); (7) Player attire in the "workplace" (in-arena (games and practices),
during Club travel, at League and Club events); (8) determining the permissible means of
collection and scope of use of "Player content" (both video and audio) while the Player is in the
"workplace"; and (9) linking Player websites to NHL.com and providing Player websites access
to content on NHL.com. By mutual agreement, the NHL and NHLPA can expand the subject
matter to be considered and discussed by the Broadcasting/Marketing Committee to any area
related to the marketing and promotion of NHL hockey and NHL Players.

32.2  The Broadcasting/Marketing Committee shall consist of an equal number of
representatives as designated by each of the NHL and NHLPA. In addition, the NHLPA will
endeavor to facilitate the frequent participation of Players both in Committee meetings
(whenever possible) and in the consideration of Committee proposed initiatives.

32.3  The Broadcasting/Marketing Committee will hold meetings on dates and sites mutually
agreeable to the Committee members, but will endeavor to meet at least once every two (2)
months and six (6) times annually.
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ARTICLE 33
INTEGRATION

33.1 Integration, Entire Agreement.

This Agreement, together with the exhibits and side letters hereto, if any, and any
existing letter agreements between the parties that are not inconsistent with this Agreement,
constitutes the entire understanding between the parties, and all written communications,
proposals and counterproposals (including any drafts of this Agreement) between the NHL and
the NHLPA, or on behalf of them, are merged into and superseded by this Agreement and shall
be of no force or effect. No such written communications, proposals, counterproposals or drafts
shall be referred to in any arbitration or proceeding by the parties. Further, no understanding
contained in this Agreement shall be modified, altered or amended, except by a writing signed by
the party against whom enforcement is sought.

Notwithstanding the above, each party may offer testimony of conversations between
them which informed their respective understanding of their provisions of this Agreement (i.e.,
"bargaining history") and may refer to the notes, including any notes that were marked on drafts
of this Agreement (although in all such cases the actual text of the drafts will be redacted), in any
grievance arbitration or other proceeding in which such testimony may be considered relevant.

Neither party shall be deemed the author of the Agreement or any individual Article.
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ARTICLE 34
PLAYER MEDICAL/HEALTH

34.1 Quality of Care.

(a) Standard. Each Club shall provide its Players with high quality health care
appropriate to their needs as elite professional hockey players, including access to health care
professionals, in accordance with the requirements set forth in this Article.

(b) Allegiance. The primary professional duty of all individual health care
professionals, such as team physicians, certified athletic trainers/therapists ("ATs"), physical
therapists, chiropractors, dentists and neuropsychologists, shall be to the Player-patient
regardless of the fact that he/she or his/her hospital, clinic, or medical group is retained by such
Club to diagnose and treat Players. In addition, all team physicians who are examining and
evaluating a Player pursuant to the Pre-Participation Medical Evaluation (either pre-season
and/or in-season), the annual exit examination, or who are making a determination regarding a
Player's fitness or unfitness to play during the season or otherwise, shall be obligated to perform
complete and objective examinations and evaluations and shall do so on behalf of the Club,
subject to all professional and legal obligations vis-a-vis the Player-patient.

(c) Any disputes concerning compliance with Section 34.1 shall be referred
exclusively to the NHL/NHLPA Joint Health and Safety ("Joint H & S") Committee for
discussion and potential resolution, and not to the Impartial Arbitrator.

34.2 Minimum Requirements Regarding Health Management Team.

(a) Physicians. Each Club shall have a minimum of two (2) team physicians in
attendance at all home games. At least one of the team physicians shall have successfully
completed hockey-specific trauma management training or Advanced Trauma Life Support
training during the previous three (3) years. Each Club shall have consultant specialists at each
home game (the selection of whom shall be at the discretion of the head team physician) to
complement the skill set of the two (2) team physicians. Each Club's team physicians in
attendance at home games shall include, either as part of the two (2) main team physicians or as
consultants, (i) an orthopedist, and (ii) an internal medicine, emergency medicine or primary care
sports physician. At least one of the team physicians shall have familiarity with the NHL
Modified SCAT?2 or other comprehensive standardized acute concussion assessment tool as
recommended by the NHL/NHLPA Concussion Working Group. Team physicians shall be
seated in close proximity to (within 50 feet of) the Players' bench with immediate access to the
bench and ice surface in order to facilitate swift and easy access to the Players in the event of
medical emergencies. During game play, one team physician must be in attendance at rink-side
or in the medical room observing the game on a reliable live television feed, provided rapid
access to the bench and ice surface is not compromised.

Each medical doctor hired or otherwise retained by the Club after the Effective Date of
this Agreement to treat its Players as part of the Club's primary medical team shall, in the United
States be board certified in his or her respective field(s) of medical expertise, and in Canada be
board certified by either the Royal College of Physicians and Surgeons (for specialists) or the
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College of Family Practice of Canada (for family physicians). Each Club medical doctor who is
part of the primary medical team hired or retained after the Effective Date of this Agreement,
and any head team physician hired or promoted to such position after the Effective Date of this
Agreement, shall have successfully completed a fellowship in Sports Medicine or have other
"sports medicine" qualifications as the parties may agree.

(b) Medical Staff.

(i)  Athletic Trainers/Therapists. Each Club shall employ at least two (2) ATs
on a full-time basis. In the event both ATs do not travel with the Club on
the road, and to the extent reasonably necessary in the Club's reasonable
discretion to provide adequate services and treatment, the Club shall
arrange for alternative means to provide athletic training services by
providing at least one AT, and either an additional AT or other person of
equal or greater medical training, or a massage therapist. All ATs
employed or retained by a Club to provide services to Players must be
certified by the National Athletic Trainers Association ("NATA") or the
Canadian Athletic Therapists Association ("CATA"), or shall be physical
therapists licensed by an appropriate state or provincial authority and/or
certified as a specialist in physical therapy, and shall hold current
certification in Basic Cardiac Life Support or Basic Trauma Life Support.
At least one of the ATs shall have familiarity with the NHL Modified
SCAT?2 or other comprehensive standardized acute concussion assessment
tool as recommended by the NHL/NHLPA Concussion Working Group.

An AT shall be available on the bench at all times during games and
practices. If the AT must leave the bench for any reason, either (A)
another AT must be available to immediately replace such AT on the
bench, or (B) another person with equal or greater medical training must
be available to immediately replace the AT on the bench.

(il))  Massage Therapists. In addition to the ATs in subsection (i) above, and to
the extent reasonably necessary in the Club's reasonable discretion to
provide adequate services and treatment, each Club shall employ or retain
on a full-time, part-time, or consultancy basis a massage therapist to
provide services to Players, both in the home city and on the road. Such
massage therapist must be certified and licensed by the appropriate
authorities that regulate or govern the profession in the Club's home city.

34.3 Medical Information.

(a) Authorizations. Annually, in connection with the Player's Pre-Participation
Medical Examination (pre-season and/or in-season), Player shall execute the "NHL/NHLPA
Authorization Form for Health Care Providers to Release Health Information," the
"NHL/NHLPA Concussion Program Authorization," and the "Authorization for Management
and Release of Neuropsychological Test Results," each in the form as agreed upon from time to
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time by the NHL and the NHLPA (each an "Authorization" and collectively the

" Authorizations").

(b) Inputting of Medical and/or Health Records.

(@)

(i)

Clubs shall be required to input and cause the input of the types of medical
and/or health records agreed upon, and reviewed annually by, the Joint H
& S Committee into the Athlete Health Management System or its
equivalent ("AHMS"). Electronic medical and/or health records
referenced hereunder will be maintained in a secure, centralized system
such as the AHMS.

If a Player on a visiting team receives medical and/or health diagnosis,
treatment, or fitness to play determination(s) from the home Club Health
Professional(s), the home Club shall cause an electronic "Visiting Team
Report" to be created and provided to the Player's team physician or AT
(or alternatively, a written medical and/or health report will be prepared by
the home Club Health Professional(s) and will be provided to the Player's
team physician or AT), who shall cause such information to be entered
into the Player's AHMS file.

(c) Disclosure of Medical Information.

(@

(i)

(iii)

Clubs, the League, and the NHLPA may use, disclose and redisclose a
Player's Medical Information for the purposes set forth in this Section
34.3, the SPC, and the Authorizations as reasonably required for
professional sports operations and related to the Player's employment as
an NHL hockey Player (or, as appropriate, Players' employment as NHL
hockey Players).

Except with respect to uses, disclosures and redisclosures of Medical
Information that are permitted under the CBA, the SPC, and the
Authorizations, the Clubs, the NHLPA and the League shall not use,
disclose or redisclose any Medical Information relating to a Player (unless
stripped of all individual Player-identifying information) without the
express, prior, written consent of the Player or as required by law.

For public relations purposes a Club, the League, and/or the NHLPA may
disclose the following information: (A) for injuries sustained during the
course of a Player's employment as a hockey Player with the Club,
including, but not limited to, travel with his team or on business requested
by the Club: (I) the nature of a Player's injury, (II) the prognosis and the
anticipated length of recovery from the injury, and (III) the treatment and
surgical procedures undertaken or anticipated in regard to the injury; and
(B) for any other medical and/or health condition that prevents a Player
from rendering services to his Club: (I) the fact that a medical and/or
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health condition is preventing the Player from rendering services to the
Club, and (II) the anticipated length of the Player's absence from the Club.

(iv)  Club Personnel, the League, and the NHLPA may disclose a Player's
Medical Information only to the extent as follows: (A) as required by the
Player's SPC or the CBA (e.g., Injured Reserve status and fitness to play
determinations); (B) when and to the extent the Player's Medical
Information is relevant to a potential or actual grievance or dispute, for
purposes thereof; (C) when and to the extent the Player's Medical
Information is relevant to an investigation of whether the Player, and/or
his Club in relation to the Player, violated the CBA or his SPC, for
purposes thereof, provided that, except with respect to investigations
involving medical information that are expressly authorized under the
CBA (e.g., investigation of the circumstances under which a Player is
Loaned on a Conditioning Loan, investigation by the Commissioner as to
whether a Player acquired by Waiver claim is physically fit at the time a
Waiver claim is made, investigation of the circumstances under which a
Player is placed or remains on the Injured Reserve List), disclosures by
Club Personnel for such purpose shall be upon written request by the
League with a copy to the NHLPA, and the League first provides the
NHLPA with notice of its intent to request such information and an
opportunity to object, and if the NHLPA objects to such a request within
three (3) business days after notice is provided, any dispute arising from
such objection shall be resolved by the Impartial Arbitrator within seven
(7) days of the NHLPA's objection, and in any such arbitration, the
League shall be required to show that its request is reasonably related to a
matter under investigation; (D) as expressly authorized under the terms of
the Authorizations; (E) for purposes of seeking advice regarding the
Clubs' rights and obligations under the CBA or SPC, as reasonably
required for business purposes; or (F) for purposes of injury surveillance
and analysis in connection with the AHMS, and any other purpose as
approved by the Joint H & S Committee.

(v)  Should the Club contemplate an assignment of a Player's SPC to another
Club(s), the Club's Club Personnel may furnish all of such Player's
Medical Information to the contemplated assignee Club(s)' Club
Personnel, including, without limitation, via the AHMS; provided,
however, that should the assignment not occur, such information shall be
returned or destroyed promptly if in hard copy and/or any access via the
AHMS shall be revoked promptly.

(vi)  Club Personnel, the League and the NHLPA may disclose a Player's
Medical Information: (A) as provided for under the Second Medical
Opinions process under Section 34.4 of the CBA, the "Player's Right to a
Surgeon of His Choice" process under Section 34.5 of the CBA,
"Rehabilitation in the Off-Season" process under Section 34.6 of the CBA,
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the prescription drug monitoring process under Section 34.8 of the CBA,
the fitness to play determination process pursuant to Paragraph 5 of the
SPC (or Section 17.7 of the CBA), the "Supplementary Discipline for On-
Ice Conduct" process under Article 18 of the CBA, the "Commissioner
Discipline for Off-Ice Conduct" process under Article 18-A of the CBA,
and the "Bona-Fide Long-Term Injury/Illness Exception to the Upper
Limit" process under Section 50.10(d) of the CBA; (B) pursuant to the
NHL/NHLPA Concussion Program (as described in the NHL/NHLPA
Concussion Program Authorization); (C) to any health care professionals
for treatment of the Player in an emergency or with the Player's consent;
and (D) to the Player's Certified Agent as identified on the then-current
Certified Agent List provided by the NHLPA pursuant to Article 6 of the
CBA.

(vii)  Disclosures of a Player's Medical Information are authorized as provided
for under the Performance Enhancing Substances Program in Article 47 of
the CBA, including, without limitation: (A) between and among the
Program Committee members and the Program Doctors pursuant to
Article 47; (B) between and among any persons or entities pursuant to
Article 47 following a determination by the Program Doctors of an
adverse analytical finding or a positive test; and (C) between and among
persons or entities involved in an appeal, pursuant to Article 47, including
without limitation disclosures regarding drug test results and permitted
disclosures following confirmation of a positive drug test.

(viii)  Disclosures of a Player's Medical Information are authorized as provided
for under the NHL/NHLPA Substance Abuse and Behavioral Health
Program ("SABH Program"), and as follows: in connection with a
suspension under the SABH Program, disclosures of a Player's Medical
Information are authorized, as follows: (A) to the Club, and (B) by the
Club, League and/or NHLPA for public relations purposes, only as
follows: (i) the League and the NHLPA shall agree upon a joint press
release which will disclose that the Player has been suspended under the
SABH Program and provide information regarding the anticipated length
of the Player's absence from the Club (and any other information that is
jointly agreed upon); and (ii) the Club, League and/or the NHLPA may
issue such release, and make comments regarding the suspension, but only
to the extent as set forth in such release.

(ix)  Club(s), the League and/or the NHLPA (each referred to as a "Recipient"
in this Section 34.3(c)(ix)) may disclose a Player's Medical Information to
individuals or entities engaged by a Recipient for services in furtherance
of uses, disclosures or redisclosures of Medical Information that are
permitted by such Recipient (and in the case of a Club, also by such Club's
Club Personnel) under this Section 34.3 (e.g., medical records vendors,
worker's compensation administrators, arbitrators), but only if such
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individual or entity is required to maintain the confidentiality of Medical
Information; provided, however, such requirement to maintain
confidentiality shall not extend to any opinion issued by arbitrators who
are provided with Medical Information in connection with a grievance.

(x)  Disclosures of a Player's Medical Information are authorized, only as
reasonably required for professional sports operations, between and
among a Club's Club Personnel for purposes related to the Player's
employment as an NHL hockey Player (or, as appropriate, Players'
employment as NHL hockey Players).

34.4 Second Medical Opinions.

(a) A Player may seek a second medical opinion regarding a diagnosis made by a
team physician or a course of treatment (including the timing thereof) prescribed by a team
physician ("Second Medical Opinion") from a list of medical specialists mutually agreed upon
by the Joint H & S Committee ("Second Medical Opinion List"). The medical specialists on the
Second Medical Opinion List (the "Second Medical Opinion Physician(s)") shall be listed by
specialty and by geographic region. The Joint H & S Committee shall review and update the
Second Medical Opinion List on an annual basis, and shall also have the ability to remove any
Second Medical Opinion Physician(s) from the Second Medical Opinion List at any time if there
are credible concerns regarding a Second Medical Opinion Physician's integrity, bias,
motivation, professionalism or qualifications.

(b) A Player may seek a Second Medical Opinion from a Second Medical Opinion
Physician who is located outside of the geographic region within which the Player's Club is
located, provided that the Player is not absent from the Club for an unreasonable period of time
(e.g., missing a game is unreasonable).

(c) If a Player uses the services of a Second Medical Opinion Physician, and satisfies
the following conditions in (i) or (ii), and in either event (iii), the Club shall pay the reasonable
costs for the services of a Second Medical Opinion Physician, including reasonable
transportation and hotel costs:

(i)  In circumstances in which Player wishes to invoke his Second Medical
Opinion rights, in the context of a Player using a Second Medical Opinion
Physician, prior to undergoing a Second Medical Opinion a Player shall
advise the Club in writing of his decision to seek a Second Medical
Opinion, and the name of the Second Medical Opinion Physician. The
Club shall provide such Second Medical Opinion Physician with all
relevant Medical Information regarding the Player, with a copy to the
Player.

(i1))  In circumstances in which Player wishes to invoke his Second Medical
Opinion rights, in the context of a Player proposing to use a physician who
is not on the Second Medical Opinion List ("Other Physician"), the Player
shall advise the Club in writing of his decision to seek a Second Medical
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(iii)

Opinion and shall provide the Club the name of the proposed Other
Physician, and shall request the Club's prior written approval. Expenses
for Other Physicians shall be authorized and paid for by the Club only if
the Club provides prior written approval to the Player. The Club shall
provide such Other Physician with all relevant Medical Information
regarding the Player, with a copy to the Player.

In either the case of (i) or (ii), following such Second Medical Opinion,
the team physician must be furnished promptly with a report concerning
the diagnosis, examination, and course of treatment recommended by the
Second Medical Opinion Physician or the Other Physician, and shall input
such report into the AHMS.

(d) Following issuance of a Second Medical Opinion, the team physician will consult
with the Second Medical Opinion Physician (or the Other Physician) and the Player.

(@)

(i)

(iii)

In the event no consensus on diagnosis and/or course of treatment is
reached, the team physician and the Second Medical Opinion Physician
(or the Other Physician) may (but are not required to) agree to send the
Player to a qualified third physician expert ("Third Physician Expert") in
the appropriate medical specialty who may assist in resolving the dispute
between the team physician and the Second Medical Opinion Physician
(or Other Physician) as to the diagnosis and/or appropriate course of
treatment, subject to the consent of the Player (to agree to see a Third
Physician Expert, not regarding the identity of the Third Physician
Expert).

If the Player consents pursuant to subsection (i) above, the Club shall
provide such Third Physician Expert with all relevant Medical Information
regarding the Player, including the records of the Second Medical Opinion
Physician (or Other Physician), with a copy to the Player, and the Player
shall submit himself to examination by the Third Physician Expert, who
shall make a recommendation on diagnosis and/or course of treatment.

Following such examination by the Third Physician Expert, the team
physician must be furnished promptly with a report concerning the
diagnosis or course of treatment recommended by such physician, with a
copy to the Player, and shall input such report into the AHMS.

(e) Following the later of: (i) issuance of the Second Medical Opinion; or (ii)
issuance of the recommendation on diagnosis or course of treatment by the Third Physician
Expert, if any, the team physician shall determine the diagnosis and/or course of treatment
(including the timing thereof) after consulting with the Second Medical Opinion Physician and
the Third Physician Expert, if any, and giving due consideration to his/her/their

recommendation(s).
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® Nothing in this Article shall affect the procedures and remedies under Paragraph 5
of the SPC (or Section 17.7 of the CBA) regarding fitness to play determinations. Any disputes
regarding a team physician's fitness to play determination shall be resolved exclusively in
accordance with the provisions of Paragraph 5 of the SPC (or Section 17.7 of the CBA). In the
event there is a conflict between this Section 34.4 and Paragraph 5 (or Section 17.7 of the CBA),
Paragraph 5 (or Section 17.7) shall govern. In the event a Player has an injury that warrants a
determination regarding a Player's fitness or unfitness to play, and also involves a diagnosis
and/or course of treatment for which Player seeks to obtain a Second Medical Opinion, the issues
of Section 17.7 and Paragraph 5 of the SPC shall be resolved first, and only after conclusion of
that process as provided for in those provisions of the CBA and SPC, respectively, shall the
Player be permitted to exercise any rights to a Second Medical Opinion under this Section 34.4.

34.5 Player's Right to a Surgeon of His Choice.

(a) In the event that the team physician determines that a surgical procedure is the
appropriate course of treatment for the Player, a Player shall have the right to choose the surgeon
who will perform the surgical procedure, provided that the surgeon selected by the Player is
either on the Second Medical Opinion List, or is approved in writing by the Club (for surgery)
prior to such surgery. The Club will be responsible for the reasonable expenses of any such
surgical procedure; provided, however, that the Club, the team physician, ATs and any other
representative of the Club shall not be responsible for or incur any liability (other than the cost of
surgery) for or relating to the adequacy or competency of such surgery or other related medical
services rendered in connection with such surgery.

(b)  Following such surgery, the team physician must be furnished promptly with all
relevant records from the surgeon regarding the surgery, with a copy to the Player.

(c) Following the surgery, the Player shall return to the care of the team physician.
The team physician shall give due consideration to any post-surgical rehabilitation protocol
issued by the surgeon.

(d) "Reasonable expenses" includes the reasonable expenses (including reasonable
transportation and hotel costs) associated with required follow-up examination(s) with the
physician who performed the surgery, but does not include travel costs to see a physician for
routine examination(s) that could have been appropriately performed by a local doctor
designated by the Club.

34.6  Rehabilitation in the Off-Season.

(a) An injured Player who receives written permission (hereafter in Section 34.6
"permission") from his Club pursuant to this Section 34.6 will be permitted to rehabilitate
injuries during the off-season in the city of his off-season home or other location, in accordance
with and subject to the terms of this Section 34.6.

(b) The Club will be responsible for the reasonable costs incurred in connection with
such rehabilitation provided permission has been granted.
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(c) The Club shall grant permission if the Player establishes to the Club's reasonable
satisfaction that the rehabilitation facility proposed by the Player, and the ATs proposed by the
Player to administer such rehabilitation, are of a quality commensurate with the facilities and
staff that the Club would be providing in the Club's home city. In the event that either of the
foregoing conditions is not satisfied, the Club can: (1) refuse permission in its sole discretion and
require the Player to stay in the Club's home city in the off-season to rehabilitate an injury, or (2)
grant permission in its sole discretion.

(d) To allow the Club to monitor the Player's condition and progress, the Player
and/or the AT shall send periodic status reports to the Club. Following such status reports, the
Club may request periodic in-person evaluations of the Player by the Club in the Club's home
city (for which the Club will bear reasonable travel-related expenses) if the Club has reasonable
grounds to believe that the Player's rehabilitation is not progressing satisfactorily. After such in-
person evaluation, if the Club determines that the rehabilitation is not progressing satisfactorily,
the Club shall have the right to require the Player to continue his rehabilitation in the Club's
home city or such other location as is approved pursuant to subsection (a) above, and shall
provide the basis for its decision, in writing, to the Player.

34.7 In-Season Rehabilitation. All in-season rehabilitation of Player injuries will be under
the supervision and within the sole discretion of the Club's medical staff. A Player may not
engage his own independently-sourced rehabilitation program or personnel without prior
consultation and approval of the Club's medical staff.

34.8 Prescription Drugs. Each Club shall identify one (1) individual who is responsible for
monitoring on an ongoing basis, or auditing on a regular basis, prescription drugs that have been
given to each Player on the Club, with a particular emphasis on monitoring controlled substances
and sleeping pills, if any, that have been prescribed.

34.9 Joint Health and Safety Committee.

(a) The Joint H & S Committee will be a joint advisory committee that is constituted
to make recommendations to the NHL and the NHLPA for consideration and approval regarding
all issues related to Player health and regarding the safety of the playing environment. The Joint
H & S Committee evolved from the NHL/NHLPA Health Management Panel, which it will
replace.

(b) The NHL and the NHLPA each shall have five (5) voting members, and may also
have non-voting ex officio members as determined by the NHL and NHLPA. The NHL and the
NHLPA will designate Co-Chairs of the Joint H & S Committee.

(c) To the extent reasonably possible, the decisions and recommendations of the Joint
H & S Committee shall be made on the basis of consensus. If no consensus can be attained,
decisions and recommendations shall be made on the basis of a majority vote.

(d) Nothing contained in this Article 34.9 shall constitute a limit on the authority of
the NHL to take action concerning the subjects within the purview of the Joint H & S
Committee, whether or not such recommendations have been presented to or approved by the
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Joint H & S Committee, so long as such action is not inconsistent with the provisions of the CBA
or with any recommendation by the Joint H & S Committee that has been approved by both the
NHL and the NHLPA, provided that nothing herein shall constitute a waiver of either the NHL's
or the NHLPA's rights and obligations under Article 30 or applicable law.

(e) The Joint H & S Committee will form working groups and standing
subcommittees to advise on specific issues. The standing subcommittees will be formed to
address recurrent or long-term issues. Working groups will be formed on an ad hoc basis and
typically with a finite term to address a focused issue. Working groups may be stand-alone or
may function in conjunction with the NHL Team Physicians' Society and/or the Professional
Hockey Athletic Trainers' Society. Standing subcommittees and working groups will have a
specific mandate that will be articulated at the time of their formation by the Joint H & S
Committee.

Examples may include:

Subcommittees: Working Groups:

Concussion Visiting Team and Airline Kits (Medical Kits)
Electronic Medical Records Knee Injuries

Playing Environment Foot Fractures

Player Equipment

Medical Standards (Emergency, Infection, Pre-participation Evaluation)

1) Protective Equipment: The NHL and the NHLPA shall establish a joint
subcommittee to study and make recommendations with respect to standards for
protective equipment utilized by NHL Players, which working group shall be
formed under the auspices of, and shall work in conjunction with, the Joint H & S
Committee.

Health & Safety Committee

Medical
Standards
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FIGURE 1. Flow chart of Joint H & S Committee reporting structure. The standing
subcommittees are listed on the left and the working groups are listed on the right.

® The Joint H & S Committee will meet in person twice per year (typically at the
All-Star break and at the end of the season). Additional meetings may be held as needed by
teleconference or video conference at the request of either the NHL or the NHLPA to deal with
emergency issues. All subcommittees and working groups will meet prior to the Joint H & S
Committee meetings and will provide a report for consideration at the Joint H & S Committee
meeting.

34.10 Visiting Team Workout Equipment Standardization. Clubs are to provide the items in
Exhibit 36 to visiting teams, maintained in good working order (replaced as needed, or as per the
standards in such Exhibit 36, if applicable). Clubs shall provide a dedicated weight room area to
visiting teams (note: in arenas with space limitations, a curtained-off area, private from the
media, will satisfy this requirement).

34.11 Visiting Team Training/Medical Supplies. Clubs are to provide the items in Exhibit 37
to visiting teams, maintained in good working order (replaced as needed, or as per the standards
in such Exhibit 37, if applicable).

34.12 Locker Room Quality/Shower Supplies. Clubs are to provide professional quality
shower supplies/products to home and visiting team Players. Clubs are to provide high quality
bath towels to Players, to be replaced on as needed basis.

34.13 Neutral Site Game Standards. To the extent feasible and practicable, the standards set
forth above in Sections 34.10, 34.11 and 34.12 will also apply to neutral site games.
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ARTICLE 35
OWNER-PLAYER RELATIONS COMMITTEE

35.1 The NHL and NHLPA will establish an Owner-Player Relations Committee for the
purpose of discussing matters of mutual interest, and consulting regularly on how best to
continue to grow the game for the mutual benefit of the parties and of the fans.

35.2  The NHL shall select the owner representatives, and the NHLPA shall select the Player
representatives. The NHL and NHLPA shall encourage owner committee members and Player

committee members to attend the meetings and participate in the discussions in addition to staff
and counsel designated by the parties.

35.3  The Owner-Player Relations Committee will meet at least twice a year, scheduled in and
around NHL All-Star weekend and during the period between the beginning of the Stanley Cup
Final and the NHL Draft.
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ARTICLE 47
PERFORMANCE ENHANCING SUBSTANCES PROGRAM

47.1 Introduction. The parties agree to the establishment of a jointly-administered
Performance Enhancing Substances Program ("Program"), which shall have as its primary
purposes the education of Players regarding the health risks posed by the use of prohibited
performance enhancing substances ("Prohibited Substances"); the treatment of Players who have
used Prohibited Substances; the deterrence and prevention of such use through education,
random no-notice testing, and the imposition of disciplinary penalties, where appropriate.

47.2  Program Committee. The Program shall be jointly administered by a Program
Committee ("Program Committee") comprised of an equal number of League and NHLPA
representatives, and one (1) consulting expert doctor nominated by each party (together, the
"Program Doctors"). The Program Committee shall meet annually prior to September 1 to: (i)
review the policies and procedures of the Program, including but not limited to regarding
Therapeutic Use Exemptions, testing, collection, and notification, and (ii) make any
modifications thereto necessary to address any changes in science or administration of the
Program for the upcoming season. The responsibilities of the Program Committee shall also
include, among other things, to:

(a) establish and administer a comprehensive educational program for Players on the
dangers of Prohibited Substances and the nature of the Program;

(b) select and contract with an appropriate sample collecting authority;
(c) select and contract with an appropriate testing laboratory;

(d) review the then-current WADA list of prohibited performance enhancing
substances and make recommendations to the NHL and NHLPA as to which performance
enhancing substances on the WADA list are relevant to the sport of hockey and should be
deemed Prohibited Substances, and added to (or removed from) the Prohibited Substances List,
under the Program;

(e) oversee the administration of the testing program and Player evaluation and
treatment following positive test results;

® study and make recommendations to the NHL and NHLPA concerning whether or
not to establish a testing program for hGH and, if so, recommend collection and testing
procedures;

(2) monitor and oversee the Therapeutic Use Exemption ("TUE") process, consistent
with past practice, unless otherwise agreed to by the parties;

(h) establish a policy for the prompt and mandatory destruction of test samples and
other related documents and records; and
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(1) take any and all other reasonable actions necessary to ensure the proper
administration of the Program.

The Program Committee shall endeavor to render unanimous decisions with respect to matters
committed to it pursuant to this Article. In the absence of a unanimous decision, a decision by
the majority of Program Committee members shall govern. When a majority decision cannot be
reached, the Program Doctors shall select an ad hoc expert doctor who shall cast the deciding
vote for the Program Committee's (or Doctors') decision with respect to the matter at issue.

47.3  Prohibited Substances. The NHL and the NHLPA shall be responsible for maintaining
the list of Prohibited Substances (the "Prohibited Substances List" or "List"). Upon receiving the
Program Committee's recommendations made pursuant to Section 47.2(d) above, the parties
shall confer and agree upon changes to the Prohibited Substances List. Changes to substances on
the List may only be as negotiated between the NHL and the NHLPA. There shall be no
retesting of samples based on substances added to the Prohibited Substances List after the time
of the original testing.

47.4  Scope of Program.

(a) General. As set forth herein, Players shall be tested and disciplined under the
Program for the use of performance enhancing substances on the Prohibited Substances List, as it
may be revised from time to time. Any forms of "substance abuse" for drugs of abuse and
behavioral and domestic issues requiring employee assistance will continue to be handled
through the NHL/NHLPA Program for Substance Abuse and Behavioral Health (the "SABH
Program").

(b) Drugs of Abuse. Notwithstanding the foregoing, the testing laboratory shall
report test results for drugs of abuse to the Program Committee on a de-identified survey basis
only, provided, however, that if a positive result shows a dangerously high level for a drug of
abuse such that it causes concern for the health or safety of the Player or others, the Program
Doctors shall have the authority to determine the Player's identity and contact the Player to
determine whether there is an alternative medical explanation. If there is no such explanation,
the Player shall be referred to the SABH Program for mandatory evaluation and treatment to the
extent directed by the SABH Program Doctors. As provided in Section 47.2(h), the Program
Committee shall establish a policy for the prompt and mandatory destruction of test samples and
other related documents and records created pursuant to this subparagraph.

47.5 Educational Initiatives. Players shall receive education on Prohibited Substances and
the nature of the Program each League Year, provided, however, that no testing shall take place
and no discipline shall be imposed under the Program until the Program Committee has provided
a Player with an orientation session regarding the Program. The orientation session shall include
a presentation (in-person or, when in-person appearance is impracticable, via webinar or video)
on the Program, including the testing procedures and disciplinary penalties, and the distribution
of relevant informational materials, including the Prohibited Substances List. Education and
training on the details of the Program will also be provided to Club Athletic Trainers/Therapists
and team physicians.
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47.6  Testing Procedures.

(a) Training Camp/Regular Season/Playoffs. Every Player who has participated
in an orientation session pursuant to Section 47.5 will be subject to testing as follows:

(@)

(i)

(iii)

(iv)

Each Club will be subject to team-wide no-notice testing once during
Training Camp (commencing with the start of the 2013-14 League Year);

Each Club will be selected at random for team-wide no-notice testing once
during the Regular Season; and

Individual Players will be randomly selected for no-notice testing during
the Regular Season and Playoffs.

All tests in subsections (i)-(iii) will be conducted at work on the day of a
scheduled practice or meeting but not on game days.

(b) Off-Season. Each Player who has participated in an orientation session pursuant
to Section 47.5 will be subject to testing during the off-season as follows:

(@)

(i1)
(iii)

(iv)

A League-wide maximum of sixty (60) tests may be conducted each off-
season.

Individual Players will be randomly selected for no-notice testing.

Each Player will be required to submit to his Club at the conclusion of his
playing season at his exit physical, a completed off-season contact form,
attached as Exhibit 39, containing address (permanent and temporary), cell
phone and e-mail contact information for the Player and his Certified
Agent, and information regarding any anticipated changes in his contact
information. The Player shall contact a Program Doctor if any of the
information provided changes for any reason. The contact form will be
provided by the Club to the Program Doctors.

A Player who is selected for off-season testing will be contacted via the
phone number and e-mail address listed on the contact form and informed
as to the place, date and time of testing. If a Player is unreachable
(directly, or through his Certified Agent or the NHLPA) for two weeks
without good cause, Player shall be referred to the Program Committee to
determine next steps, including potential discipline where deemed
appropriate.

(c) Reasonable Cause Testing.

(@

In the event that either the League or the NHLPA has information that
gives it reasonable cause to believe that a Player has, in the previous 12-
month period, engaged in the use of a Prohibited Substance, the party
having such information shall provide the other party with a written
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(d)

(i)

(iii)

description of its information ("Reasonable Cause Notification"), and the
Player will be subject to a specimen collection, or a program of testing, as
determined by the Program Doctors, to commence 48 hours after the
Reasonable Cause Notification was provided.

Notwithstanding the foregoing, if a party receiving Reasonable Cause
Notification disputes the existence of reasonable cause, that party shall
have the right to commence a proceeding before the Impartial Arbitrator
(or other neutral arbitrator jointly appointed by the parties) within 48
hours after receipt of the Reasonable Cause Notification, and such
arbitrator will determine whether reasonable cause exists to subject the
Player to testing. No reasonable cause testing of the Player will occur
until the completion of the proceeding before such arbitrator. If the
arbitrator determines that no reasonable cause exists, then the Reasonable
Cause Notification and any subsequent dispute/determination shall remain
confidential and shall not be disclosed to the Player, his Club or otherwise.
The proceeding before the arbitrator may be conducted by conference call
at the request of either party, and shall be completed within 48 hours from
the time the arbitrator was notified of the existence of the dispute. The
arbitrator shall issue his/her decision within 24 hours of the completion of
the proceeding, and if he/she finds that reasonable cause exists, the testing
shall commence within 48 hours of his/her decision.

Upon final determination by the arbitrator that reasonable cause exists, or
upon receipt of the Reasonable Cause Notification if such notification is
not disputed, the Program Doctors shall communicate with the Player
concerning a test to be administered under the provisions of Section
47.6(c). The NHL and NHLPA Program Committee representatives may
participate in the call.

Deemed Positive Test.

(@

(i)

A Player's unexcused failure (e.g., without good cause) or refusal to test
shall be considered a positive test result. Attempting to substitute, dilute,
mask or adulterate a specimen shall be considered a positive test.

The determination of whether a Player has tested positive under Section
47.6(d)(1) shall be made by the Program Doctors, subject to appeal
(initiated by filing a Grievance) to the Impartial Arbitrator within 48 hours
of the notification of the Program Doctors' determination.

47.7  Disciplinary Penalties.

(a)

Positive tests for performance enhancing substances on the Prohibited Substances
List will result in mandatory discipline as follows:
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(i)  for the first positive test, a suspension of twenty (20) NHL Games without
pay, and mandatory referral to the SABH Program for evaluation and
possible treatment;

(i1)  for the second positive test, a suspension of sixty (60) NHL Games
without pay, and mandatory referral to the SABH Program for evaluation
and possible treatment;

(i)  for the third positive test, a "permanent” suspension, although a Player so
suspended can reapply for discretionary reinstatement after a minimum
period of two (2) years by making an application to the Program
Committee.

(b) A Player suspended because of a positive test under (i) or (ii) above will lose all
Paragraph 1 NHL Salary and Bonuses, but not including Performance Bonuses, from the
effective date of suspension until ten (10) days prior to the conclusion of the suspension,
inclusive of all intervening days. During such period, he will be prohibited from participating in
all Club activities. During the final ten (10) days of the suspension, the Player (i) shall be paid
sixty (60) percent of his Paragraph 1 NHL Salary and Bonuses, and (ii) shall participate in Club
activities (including meetings and practices), but not games.

(c) A Player suspended because of a positive test under (iii) above will lose
Paragraph 1 NHL Salary and Bonuses, but not including Performance Bonuses, for each day of
his suspension beginning with the effective date of the suspension through to the conclusion of
the suspension, inclusive of all intervening days.

47.8 Procedures in Response to Positive Tests. All laboratory testing results will be reported
directly by the testing laboratory to the Program Doctors. The following procedures shall be
followed:

(a) Notification of Adverse Analytical Finding. In the event of an adverse
analytical finding, the Program Doctors shall notify the Player by telephone of his result and of
his right to present an alternative medical explanation for his test results. The NHL and NHLPA
Program Committee representatives may participate in the call.

(b) Alternative Medical Explanation. If offered an alternative medical explanation
for the Adverse Analytical Finding, the Program Doctors shall determine the validity of the
alternative medical explanation. In making the determination, the Program Doctors may request
relevant information and documents from the Player and/or the laboratory. The Program Doctors
shall consider any relevant evidence in determining whether the alternative medical explanation
is valid and shall inform the Player, the NHL, and the NHLPA of their determination. If the
Program Doctors determine that a valid alternative medical explanation exists, the "B" sample
shall not be analyzed, and the Player shall be conclusively deemed not to have tested positive
and shall not be subject to any discipline.

(c) Testing and Analysis of the "B" Sample. If the Program Doctors are unable to
determine that a valid alternative medical explanation exists, the Program Doctors shall promptly
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direct the laboratory to test the split "B" sample, such sample to be tested within five (5) days of
the telephone call referred to in Section 47.8(a). The Player, the NHL and NHLPA Program
Committee representatives, the League, and the NHLPA shall be notified by the Program
Doctors of the date, time and place of testing. The Player and the NHLPA on the one hand, and
the League on the other hand, shall each have the right to designate one (1) witness who shall be
permitted to observe the testing of the split "B" sample at the laboratory. The Program Doctors
shall notify the Player, the NHL and NHLPA Program Committee representatives, the League,
and the NHLPA of the result of the "B" sample test. If the "B" sample tests negative, the Player
shall be conclusively deemed to have tested negative and shall not be subject to any discipline.
If the "B" sample test is positive, the Program Doctors shall instruct the laboratory to issue an "A
and B sample litigation package" (electronically) to the League and the NHLPA as promptly as
possible.

47.9 Appeal Procedures. The NHLPA may, on a Player's behalf, appeal a positive test result
determination to the Impartial Arbitrator on an expedited basis, pursuant to Article 17 of the
Agreement, modified as follows:

(a) The NHLPA will have forty-eight (48) hours from receipt of the "A and B sample
litigation package" to initiate an appeal on behalf of the Player by filing a Grievance with the
NHL.

(b) The NHLPA's Disclosure Statement must be submitted to the NHL no later than
seventy-two (72) hours before the hearing commences. The NHL's responsive Disclosure
Statement must be submitted to the NHLPA no later than thirty-six (36) hours before the hearing
commences. The parties' Disclosure Statements shall not be shared with the Program Committee
members.

(c) The hearing will commence no later than nine (9) days following the NHLPA's
Grievance pursuant to 47.9(a) and will proceed on back-to-back hearing days until completed.

(d) The Impartial Arbitrator's award shall be issued within six (6) days of receipt of
the hearing transcript, which shall be ordered on a "next day" basis.

(e) A strict liability standard will be employed with respect to all positive tests.
Notwithstanding the above, the Player shall be entitled to challenge the imposition of any
discipline in the event he is able to establish: (i) an applicable TUE (as described in Section
47.10), (ii) a collection error, (iii) a testing error, or (iv) that the Player could not have reasonably
ascertained how the Prohibited Substance entered his body. To the extent a Player successfully
establishes a defense to a positive test result, he shall be conclusively deemed to have not tested
positive and shall not be subject to any discipline, but will in all cases be referred to the SABH
Program for evaluation and possible treatment. A Player who files a timely Grievance shall not
be suspended pursuant to Section 47.7 until a decision on the Grievance has been rendered by the
Impartial Arbitrator.

® In the event the Impartial Arbitrator is unavailable to hear a case arising under
Section 47.9 on a timely basis, the NHL and the NHLPA will expeditiously appoint an alternate
arbitrator to hear such case.
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47.10 Therapeutic Use Exemption. A Player may apply to the Program Committee for a TUE
with respect to a particular Prohibited Substance. Consistent with past practice (unless otherwise
agreed to by the parties), the Program Committee shall review, consider and act upon such
Player's application expeditiously and approval of the application shall not be unreasonably
withheld. A TUE granted by the Program Committee for a season shall not be valid for the
following season.

47.11 Confidentiality; Player Status Pending Appeal. Other than disclosures contemplated by
this Article 47, test results will be kept confidential, subject to the following limited exceptions:

(a) Once a positive test has been confirmed by the Impartial Arbitrator, or if no
Grievance has been filed, the Player suspended will be identified, and it will be announced that
the Player "has been suspended [for twenty (20) or sixty (60) NHL Games, or permanently] for
violating the terms of the NHL/NHLPA Performance Enhancing Substances Program."

(b) If a Player is subject to a transaction that results in a change to his status (e.g.,
Trade, Assignment, Loan, Recall, salary arbitration, SPC extension, etc.), and such transaction
was completed between the date on which he was informed of an Adverse Analytical Finding
and the date upon which a suspension is announced based on a positive test result, a Club
alleging that it is adversely affected as a result of the nondisclosure by the Player of the pending
proceeding under this Article may file a Grievance within two (2) days from the date the
suspension is announced. Such Grievance will be heard by the Impartial Arbitrator on an
expedited basis. If the Grievance is upheld, the Arbitrator shall have full authority to fashion an
appropriate remedy pursuant to traditional standards of contract law, including the authority to
void the transaction.

47.12 Program Funding. Any salary forfeited by a Player by reason of a suspension imposed
pursuant to Section 47.7 will be utilized to help defer the costs of both the Program and the
SABH Program. All costs of administering the Program, including the costs associated with
mandatory no-notice testing, shall be the responsibility of the NHL.

47.13 Mandatory Legislation. The parties agree that to the extent mandatory and binding
legislation goes into effect that requires material changes to the Program, the conflicting
provisions of the Program will become null and void and the parties will endeavor to collectively
bargain over a revised Program that complies with such legislation and that is agreeable to both
parties.
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ARTICLE 48
SYSTEM ARBITRATION

48.1 System Grievance.

(a) A "System Grievance" is any dispute involving the interpretation or application of
or compliance with the provisions of Articles 49 (Player Compensation Cost Redistribution
System), 50 (Team Payroll Range System) and those provisions of Article 26 (No
Circumvention), Article 9 (Entry Level Compensation), Article 10 (Free Agency) and/or any
other Article in which the grievance resolution could affect the interpretation or application of
the provisions of Article 49 or 50.

48.2  Initiation.
(a) A System Grievance may be initiated by the NHL or the NHLPA only.

(b) A System Grievance arising out of the provisions of Article 26 (No
Circumvention) shall be initiated and processed in accordance with and shall be subject to the
provisions of Section 26.13.

(¢) A System Grievance arising out of the Initial HRR Report may be initiated within
three (3) days of the receipt by the parties of the Initial HRR Report being grieved, but in no
event longer than fifteen (15) days following receipt of such Report. A System Grievance
arising out of the Interim or Final HRR Report must be initiated within fifteen (15) days of the
receipt by the parties of the Report being grieved.

(d) Except as provided in paragraphs (b) and (c) of this Section 48.2, System
Grievances shall be filed within sixty (60) days from the date of the occurrence or non-
occurrence of the event upon which the System Grievance is based or within sixty (60) days
from the date on which the facts of the matter became known or reasonably should have been
known to the party initiating the System Grievance, whichever is later.

(e) Any System Grievance shall be discussed by the Grievance Committee provided
for in Section 17.4 prior to the scheduling of the matter for hearing by the System Arbitrator.
Notwithstanding the foregoing, the Grievance Committee may, but shall not be obligated to,
discuss Initial, Interim and Final HRR Report System Grievances prior to the hearing.

48.3  Filing. Subject to the provisions of Section 48.2 above:

(a) A party shall initiate a System Grievance by filing a written notice with the
System Arbitrator and the other party in accordance with Exhibit 3. The notice shall set forth the
specifics of the alleged action or inaction giving rise to the System Grievance, as well as an
explanation of the alleged violation and reference to the specific provisions of this Agreement
that allegedly have been violated and a statement of the remedy sought.

(b) The party served with a System Grievance will answer in writing within ten (10)
days of receipt of the System Grievance in accordance with Exhibit 3, except in the event of a
System Grievance filed under Section 48.2(c) above, in which case the responding party shall
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answer within three (3) days of receipt of the System Grievance, but in no event later than one
(1) day prior to the hearing. The answer shall be submitted to the grieving party and the System
Arbitrator.

48.4  Arbitration.

(a) A System Grievance not resolved by the parties and not arising under Section
48.8 or Section 48.4(b) shall be submitted to the System Arbitrator for scheduling within four (4)
days of the discussion by the Grievance Committee and shall be scheduled for hearing
expeditiously.

(b) Any System Grievance with respect to the Initial HRR Report shall be heard by
the System Arbitrator within five (5) days of the filing of said System Grievance, with his
decision issued within forty-eight (48) hours after the close of the hearing with any opinion to
follow within seven (7) days thereafter.

(c) Any System Grievance with respect to the Interim or Final HRR Report shall be
heard and decided in accordance with the procedure described in Section 48.8.

48.5 System Arbitrator.

(a) There shall be one System Arbitrator, appointed jointly by the parties, who shall
serve for the duration of this Agreement; provided, however, that on February 1, 2013 and on
each successive February 1, either party may discharge the System Arbitrator by serving written
notice upon him and upon the other party by that date. The parties shall thereupon agree upon a
successor System Arbitrator within the following sixty (60) days. Should the parties fail timely
to agree upon said successor, each shall immediately designate the Dean of either a school of law
or business and said two Deans shall, within sixty (60) days, jointly appoint a successor who
satisfies the requirements of subparagraph (b) below.

(b) The System Arbitrator to be appointed hereunder shall be an attorney with
significant experience with matters requiring financial sophistication and business/accounting
expertise and as an arbitrator or judge or other decider of contested proceedings.

(©) The System Arbitrator shall make findings of fact and award appropriate relief
including, without limitation, damages and specific performance. The System Arbitrator shall
render an award as soon as practicable, and shall set forth the basis for such award in a written
opinion that either accompanies the award or is issued within a reasonable time thereafter. In no
event shall either the award or the written decision be issued more than thirty (30) days following
later of the date upon which the record of a System Arbitration proceeding is closed, the
transcript received or, where applicable, the date designated by the System Arbitrator for the
submission of post-hearing briefs.

(d) The System Arbitrator shall have the authority to compel the attendance of
witnesses and the production of documents in connection with any matter within the jurisdiction
of the System Arbitrator.
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(e) Awards of the System Arbitrator shall upon their issuance constitute full, final
and complete disposition of the dispute, and shall be binding upon the parties to this Agreement
and upon any Player(s) or Club(s) involved.

® The System Arbitrator shall not have jurisdiction or authority to add to, detract
from, or alter in any way the provisions of this Agreement or any SPC.

48.6  Costs Relating to System Arbitration. The compensation of the System Arbitrator and
the costs and expenses incurred in connection with any proceeding brought before the System
Arbitrator shall be shared equally by the parties to this Agreement; provided, however, that each
participant in such proceeding shall bear its own attorneys' fees and litigation costs.

48.7  Procedure for System Arbitration. All matters before the System Arbitrator shall be
heard and determined expeditiously. All orders and notices issued and directed by the System
Arbitrator shall be served on the parties and their respective counsel and any counsel appearing
for individual Players or individual Clubs.

48.8 Special Procedure for Disputes with Respect to HRR Reports.

(a) Notwithstanding any of the other provisions of this Agreement, at the request of
either the NHL or the NHLPA, and irrespective of which party may initiate the proceeding, the
procedures set forth in Section 48.4(b) with respect to a System Grievance involving the Initial
HRR Report and, in this Section 48.8 with respect to a System Grievance involving the Initial,
Interim or Final HRR Report, shall apply to the resolution of any disputes with respect to a HRR
Report. If in connection with such disputes, there is any conflict between the procedures set
forth in these Sections 48.4(b) and 48.8, and those set forth elsewhere in this Agreement, the
procedures set forth in Sections 48.4(b) and 48.8 shall control.

(b) A party may initiate a System Grievance arising out of the Initial, Interim or Final
HRR Report with respect to any dispute or claim concerning: (i) the amount(s) of HRR, Player
Salaries, Benefits and Bonuses as to which the Independent Accountants have completed their
review and which is the subject of a good faith dispute between the parties; (ii) the amount(s) of
HRR, Player Salaries, Benefits and Bonuses as to which the Independent Accountants have not
completed their review and with respect to which the parties have a good faith disagreement; (iii)
all other issues with respect to which the parties have a good faith disagreement (including but
not limited to disputes over the amounts and exclusion or inclusion of any particular revenues or
expenses or sources of revenues in the Initial, Interim or Final HRR Reports), of which the
parties were aware or reasonably should have been aware, at the time the proceeding was
initiated, based upon the contents of the Initial, Interim or Final HRR Report, or other documents
or writings provided to the parties by the Independent Accountants in connection with their HRR
audit.

(c) A party's failure to initiate a proceeding before the System Arbitrator within the
time period set forth in Section 48.2(c) with respect to the disputes or claims enumerated in that
subsection shall forever bar that party from asserting or seeking relief of any kind for any such
dispute or claim; provided, however, that the provisions of subsection (b) above and this
subsection (c) shall not bar a party from initiating a proceeding before the System Arbitrator:

197

ARTICLE 48 48.6-48.8



(d)

(@

(i)

With respect to a dispute or claim concerning a HRR Report as to which
such party was not aware or reasonably should not have been aware, based
upon the materials referred to in subsection (b) above, during the sixty
(60) day period following the delivery of such HRR Report; or

With respect to any dispute or claim relating to a subsequent League Year,
including but not limited to any dispute concerning the includability or
non-includability in HRR of a category or type of revenue or the
allowance or disallowance of a category or type of expense, with regard to
whether, based upon the materials referred to in subsection (b) above
(other than an Initial HRR Report, Interim HRR Report or Final HRR
Report), the party was or reasonably should have been aware of such
dispute or claim during the sixty (60) day period following the delivery of
such HRR Report.

Subject to subsection (c)(ii) above, no determination made by the System

Arbitrator in a proceeding commenced pursuant to this Section 48.8 shall be retroactive to
League Years for which a Final HRR Report has been issued and accepted by the NHL and the

NHLPA.

(e)

Any dispute concerning the amounts (as opposed to the inclusion or exclusion) of

any revenues or expenses included in an Initial, Interim or Final HRR Report (hereinafter
referred to as "Disputed Adjustments") shall, whenever such Disputed Adjustments for all Clubs
are adverse to the party asserting the dispute in an aggregate amount of less than $5 million for
any League Year covered by this Agreement, be resolved by the Independent Accountants; and
the determination of the Independent Accountants shall constitute full, final and complete
disposition of the dispute and shall be binding upon the parties to this Agreement.
Notwithstanding the foregoing, any Disputed Adjustments that involve the interpretation,
validity or application of this Agreement shall be resolved by the System Arbitrator.

®

All other disputes involving a HRR Report (including but not limited to disputes

over the amounts and includability of any revenues or expenses in such Reports) shall be
resolved by the System Arbitrator.
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ARTICLE 49
PLAYER COMPENSATION COST REDISTRIBUTION SYSTEM

Preamble. The NHLPA has conditioned its agreement to the Team Payroll Range System, set
forth in Article 50 of this Agreement, on the NHL's agreement to establish this Player
Compensation Cost Redistribution System. The Player Compensation Cost Redistribution
System acknowledges the reality that the Upper Limit of the Payroll Range prevents certain
high-revenue Clubs from spending as much of their revenues toward Player Compensation (i.e.,
Player Salaries, Bonuses and Benefits) as they might otherwise be capable of spending. In
addition, there may be lower-revenue Clubs that may have challenges in spending much more
than the Lower Limit of the Payroll Range. The NHLPA has focused on the limitations on the
spending ability of the Clubs, and desires that these Clubs be financially supported and thereby
able to spend sufficient amounts on Player Compensation Costs to achieve a closer range of
payroll spending than might otherwise occur.

The Player Compensation Cost Redistribution System described herein, therefore,
is designed to cause certain high-revenue Clubs to contribute even more of their revenues toward
the payment of Player Compensation — albeit indirectly — by redistributing a certain portion of
the revenues of such Clubs to the lower-grossing Clubs so that such lower-grossing Clubs may
be able to, and elect to, spend more on Player Compensation. The Player Compensation Cost
Redistribution System is intended to enhance the ability of all Clubs to be financially competitive
with one another, and to allow all Clubs to be able to spend within the Team Payroll Range on
Player Compensation (i.e., Player Salaries, Bonuses and Benefits).

In addition, the Industry Growth Fund is intended to make funds available
primarily to those lower-grossing Clubs that may need supplemental support to allow them to
make long-term improvements in their revenue generating potential and operational efficiency
given their particular circumstances. Further, the Industry Growth Fund may be utilized for
League-wide projects, including but not limited to marketing and promotional initiatives.

For all League Years, the League's Player Compensation Cost Redistribution
commitments shall be sourced: first, fifty (50) percent from the ten highest-revenue Clubs (the
amount of such assessments to be determined in accordance with this Section); second, from
thirty-five (35) percent of the Playoff Gate Receipts (as defined below) of all participating
Playoff Clubs; and finally, if necessary, from centrally generated League revenues.

In each League Year, the League shall have a Redistribution Commitment.
Except as noted below, in any League Year, the amount of Player Compensation Cost
Redistribution that is necessary to ensure that each Club has Available Team Player
Compensation (after any Distributions made pursuant to this Section) equal to Targeted Team
Player Compensation in a League Year shall be equal to the Redistribution Commitment.

49.1 Definitions. For purposes of this Player Compensation Cost Redistribution System, the
League shall define and treat revenues (as well as the netting of costs against such revenues)
received by Clubs and Club Affiliated Entities using a methodology consistent with its practices
for defining and treating revenues and costs under the Collective Bargaining Agreement expired
September 15, 2012, which methodology shall allow for departures from the definition and
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treatment of revenues and costs set forth in Article 50 so long as the required amount of dollars
are provided. Specifically, revenues shall be calculated consistent with HRR reporting (net of
Direct Costs), but excluding any HRR "top-side" adjustments. For purposes of determining the
identity of the Contributing Clubs in the Initial Funding Phase, and the Contribution Amounts of
those Contributing Clubs, the League shall also consider: (i) Arena Costs (as described in
Section 49.1(a)), (ii) allocations of corporate overhead costs as reported on Schedule 11 of the
Unified Report of Operations ("URO") and (iii) other Direct Costs of revenues, including cost
allocations as reported on Schedule 8 of the URO. In no event shall there be double counting of
any costs. Solely for purposes of determining the Contribution Amounts of Contributing Clubs,
the League shall also be entitled to consider, in its sole discretion and on a Club-by-Club basis,
any capital expenditures made by a Contributing Club in a manner that is consistent across all
Contributing Clubs.

Within ten (10) days after the issuance of the Final HRR Report, the League will provide
the NHLPA with: (i) an explanation of its definition and treatment of such revenues; (ii) the
Base Distribution Amount for each Recipient Club; (iii) whether the sum of those Amounts is
less than the Redistribution Commitment; (iv) the amount of funds to be raised during the Initial
Funding Phase; (v) which Clubs shall be the Contributing Clubs during the Initial Funding
Phase; (vi) the amount of each Contributing Club's Contribution Amount; (vii) the amount of
funds raised by each Club during the Playoffs Funding Phase; and (viii) the amount of centrally
generated League revenues (if any) used to fund the Redistribution Commitment requirements
for that League Year. Within four (4) business days thereafter, the Revenue Sharing Oversight
Committee shall notify the NHL and NHLPA of the Distributions to be received by Recipient
Clubs. Within two (2) days thereafter, the NHL shall notify each Recipient Club of its
Distribution for that League Year. In the event that the Revenue Sharing Oversight Committee
fails to act (pursuant to Section 49.4(a)(ii)) during the four-business day period specified above,
the Base Distribution Amounts (subject to Section 49.4(a)(iv)) shall become final. All revenues
collected and distributed pursuant to this Player Compensation Cost Redistribution System are
based on U.S. dollars, or U.S. dollar equivalents, converted at the average Canadian dollar to
U.S. dollar exchange rate for that League Year, as determined by the Bank of Canada.

As used in this Player Compensation Cost Redistribution System, the following
terms shall have the following meanings' :

(a) "Arena Costs" when used for a particular League Year for a Club shall mean all
costs incurred by such Club for both: (1) arena and building operations related to the playing of
NHL hockey at such Club's home arena in such League Year during the preseason and regular
season only, including, without limitation, arena rent, security expenses, suite costs, signage
costs, repairs and maintenance costs, ambulance and first aid costs, salary and benefits of arena
personnel (e.g., ushers, entertainment, announcer(s) and other game personnel), property and
liability insurance costs, and property taxes, but not including any depreciation and/or leasehold

! Other capitalized terms used herein that are not specifically defined in this Article 49 are intended to refer

to defined terms that appear elsewhere in this Agreement, and, for purposes of this Player Compensation Cost
Redistribution System, such terms shall have the same meaning as set forth elsewhere in this Agreement.
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amortization expenses; and (2) ticket office operations for NHL hockey events for the preseason
and regular season only, including, without limitation, direct salaries and benefits for ticket
office employees, ticket printing fees, and fees paid to credit card companies. In the case of any
Arena Costs that are allocated between NHL hockey-related activities and non-NHL hockey
related activities for Clubs and Club Affiliated Entities, such Arena Costs shall be allocated in a
manner determined in the NHL's sole discretion.

(b) ""Available Team Player Compensation'' when used for a particular League Year
for a Club shall mean the result obtained by multiplying its Club Gross Preseason and Regular
Season Revenues for such League Year by the Applicable Percentage of HRR that constitutes the
Players' Share for that League Year, as set forth in Section 50.4(b) of this Agreement. The
Available Team Player Compensation for a Club, for purposes of this Player Compensation Cost
Redistribution System, is the amount that such Club is deemed to have "available" for the
payment of Player Compensation (i.e., Salary, Bonuses and Benefits).

Ilustration: The Applicable Percentage is fifty (50) percent. If a Club has Club Gross
Preseason and Regular Season Revenues of $58.0 million, then its Available Team Player
Compensation is fifty (50) percent of $58.0 million, or $29 million.

(c) ""Base Distribution Amount" shall mean, for each Club whose Available Team
Player Compensation is less than the Targeted Team Player Compensation in a given League
Year, the difference between the Targeted Team Player Compensation in that League Year and
that Club's Available Team Player Compensation (subject to Sections 49.1(p) and 49.4(a)(1)(B)).

(d) "Club Gross Preseason and Regular Season Revenues' when used for a
particular League Year for a Club shall mean a Club's contribution to HRR (subject however, for
purposes of this Article 49, to the League's adjustment to the methodology and treatment of
revenues and costs set forth in Article 50) for that League Year from the preseason and regular
season only (i.e., not from the playoffs). For purposes of this Player Compensation Cost
Redistribution System, the preseason and regular season revenues of the Clubs are the relevant
measure to be used to determine which Clubs shall be Contributing Clubs (subject to Section
49.5(a) below) and which Clubs shall be Recipient Clubs. In measuring a Club's Club Gross
Preseason and Regular Season Revenues for purposes of this Player Compensation Cost
Redistribution System, the League shall use its own methodology, deemed to be appropriate
within its sole discretion but consistent with its practices under the Collective Bargaining
Agreement expired September 15, 2012, for the definition and treatment of revenues (as well as
the netting of costs against such revenues) received by Clubs and Club Affiliated Entities, which
methodology shall allow for departures from the provisions of Article 50 regarding the definition
and treatment of HRR, and revenues included in HRR.

(e) "Club Gross Preseason and Regular Season Revenues Net of Arena Costs"’
when used for a particular League Year for a Club shall mean such Club's Club Gross Preseason
and Regular Season Revenues, less such Club's Arena Costs for such League Year.

® "Contribution Amount'’ shall mean the amount that a Contributing Club is
required to contribute during the Initial Funding Phase.
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(g2) "Contributing Club" shall mean a Club that contributes funds as part of the
Initial Funding Phase.

(h) "Designated Market Area' ("DMA") shall mean, (i) for each Club located in the
United States, that Club's television household DMA, as defined by Nielsen Media Research,
which publishes yearly reports setting forth various Designated Television Market Areas
throughout the United States; and (ii) for each Club located in Canada, the DMA for such
markets obtained from the Bureau of Broadcast Management ("BBM"), or such equivalent
company.

(1) "Distribution'’ shall mean an amount (as determined by the Revenue Sharing
Oversight Committee as described herein) paid to a Recipient Club as part of this Player
Compensation Cost Redistribution System excluding amounts provided from the Industry
Growth Fund.

1) "Distribution Gross-Up" shall mean, for any Club that received a Distribution for
the 2011-12 League Year: (a) in the 2012-13 League Year, the difference between that Club's
Transition Guaranteed Distribution Amount (as defined below) and the Distribution it receives
for the 2012-13 League Year, but only to the extent that such Club's 2012-13 Distribution is less
than that Club's Transition Guaranteed Distribution Amount; and (b) in the 2013-14 League
Year, the difference between that Club's Transition Guaranteed Distribution Amount (as defined
below) and the Distribution it receives for the 2013-14 League Year, but only to the extent that
such Club's 2013-14 Distribution is less than that Club's Transition Guaranteed Distribution
Amount. In the event that a Club received a Distribution in the 2011-12 League Year and does
not receive a Distribution for the 2012-13 League Year and/or the 2013-14 League Year, such
Club's Distribution Gross-Up for that League Year(s) shall be equal to its Transition Guaranteed
Distribution Amount.

(k) "Growth Fund Contribution' shall mean the amount made callable (i.e., a
notional reserve amount that the NHL shall not be required to fund unless and until requested by
the Revenue Sharing Oversight Committee) in a given League Year for the Industry Growth
Fund over and above the amount previously callable. If, as of June 30 of the then most recently-
completed League Year, there is less than or equal to $40 million callable for the Industry
Growth Fund, the Growth Fund Contribution for a League Year shall equal $20 million. If there
is more than $40 million callable for the Industry Growth Fund as of June 30 of the then most
recently-completed League Year, the Growth Fund Contribution for that League Year shall be
equal to the difference between $60 million and the amount then notionally in the Industry
Growth Fund. In all cases, for any League Year, the Growth Fund Contribution shall be callable
for the Industry Growth Fund as of the first day of that League Year. At no time shall the
League be required to make callable more than $60 million for the Industry Growth Fund.

Q) "Incremental Revenues' shall mean, for each Contributing Club, the difference
between that Club's Club Gross Preseason and Regular Season Revenues Net of Arena Costs in a
particular League Year and the Club Gross Preseason and Regular Season Revenues Net of
Arena Costs of the Club with the eleventh-highest Club Gross Preseason and Regular Season
Revenues Net of Arena Costs for that League Year.
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(m)  "Industry Growth Fund' shall mean the fund described in Section 49.7.

(n) "Initial Contribution Percentage' and "Initial Contribution Amount.” "Initial
Contribution Percentage" shall mean, for each Contributing Club, the amount determined by
dividing that Club's Incremental Revenues by the Total Incremental Revenues (as defined in
Section 49.5(a)(ii1)(B)). "Initial Contribution Amount" shall mean, for each Contributing Club,
the amount determined by multiplying that Club's Initial Contribution Percentage by the total
amount to be collected during the Initial Funding Phase.

(o) "Initial Funding Phase'’ shall mean the process for raising a portion of the
League's Player Compensation Cost Redistribution commitment in a League Year, with such
portion to be taken from the revenues earned by the ten (10) highest-ranking NHL Clubs (subject
to the "leapfrog" rule), measured on the basis of Club Gross Preseason and Regular Season
Revenues Net of Arena Costs.

(p) "Maximum Base Distribution Amount" shall mean, for any Club, the difference
between the Targeted Team Player Compensation and the Minimum Team Player Compensation
for that League Year. With the exception of: (x) distributions made in the 2012-13 and 2013-14
League Years pursuant to Section 49.4(a)(iv); (y) distributions made by the Revenue Sharing
Oversight Committee pursuant to Section 49.4(a)(ii)(B); and (z) distributions made out of the
Industry Growth Fund pursuant to Section 49.7, no Club shall be permitted to receive a
Distribution in excess of one hundred and fifteen (115) percent of the Maximum Base
Distribution Amount (the "Maximum Distribution") in any League Year, nor shall any Club be
permitted to receive a Distribution less than eighty-five (85) percent of its Base Distribution
Amount. To the extent there are any Escrow Account funds remaining (in the event of an
Overage), the Clubs that have already received the Maximum Distribution shall nevertheless be
eligible to receive further funds out of the Escrow Account. Clubs receiving the Maximum
Distribution shall also be entitled to receive distributions from the Industry Growth Fund.

Hlustration: If the Minimum Team Player Compensation for a League Year were $40
million, and the Targeted Team Player Compensation were $50 million, then the
Maximum Base Distribution would be $10 million, the Maximum Distribution would be
$11.5 million, and, subject to Sections 49.4(a)(ii)(B) and (iv) below, no Club would be
permitted to receive a Distribution in excess of $11.5 million.

Q) "Maximum Contribution Amount'’ shall mean, for a given League Year, twenty-
five (25) percent of the amount required to be raised during the Initial Funding Phase in that
League Year.

(1) "Maximum Distribution' shall mean, in a given League Year and except for
those Distributions determined pursuant to Section 49.4(a)(ii)(B) and (a)(iv), the amount equal to
one-hundred and fifteen (115) percent of the Maximum Base Distribution Amount for that same
League Year.

(s) "Minimum Contribution Percentage' and ""Minimum Contribution Amount."
"Minimum Contribution Percentage" shall mean, for a particular League Year, the Incremental
Revenues of the Club with the tenth-highest Club Gross Preseason and Regular Season Revenues

203
ARTICLE 49 49.1-49.1



Net of Arena Costs in that League Year divided by Total Incremental Revenues in that League
Year. "Minimum Contribution Amount" shall mean, for a particular League Year, the amount
determined by multiplying the Minimum Contribution Percentage in that League Year by the
total amount to be collected in the Initial Funding Phase (i.e., fifty (50) percent of the
Redistribution Commitment) in that same League Year.

©) "Minimum Team Player Compensation” when used for a particular League Year
shall mean the minimum amount which, for purposes of this Player Compensation Cost
Redistribution System, each Club shall be presumed to have available to spend on Player
Compensation (i.e., Player Salaries, Bonuses and Benefits) for that League Year. For any Club
with a level of Club Gross Preseason and Regular Season Revenues in a League Year that does
not support a level of spending on Player Compensation Costs that is commensurate with the
Minimum Team Player Compensation for such League Year (i.c., that has an Available Team
Player Compensation that is less than the Minimum Team Player Compensation), the Club
nevertheless shall be deemed to have the Minimum Team Player Compensation for purposes of
calculating the Base Distribution Amount and Distribution that such Club may receive under this
Player Compensation Cost Redistribution System.

The Minimum Team Player Compensation in any League Year shall be equal to
the Lower Limit for that League Year multiplied by seventy (70) percent plus the Pro Rata
Benefits Portion for that League Year.

Ilustration: Assume the Lower Limit for a given League Year is $44 million, and Pro
Rata Benefits Portion for that League Year is $3 million. The Minimum Team Player
Compensation for that League Year shall be equal to ($44 million x 70%) plus $3
million, or $33.8 million.

(w "Playoff Contributing Club" shall mean a Club that contributes funds during the
Playoffs Funding Phase.

% "Playoffs Funding Phase" shall mean the process for raising a portion of the
League's Player Compensation Cost Redistribution commitment in a League Year, with such
portion to be taken out of the Playoff Gate Receipts.

(w)  "Playoff Gate Receipts" shall mean, for any Club that participates in the Stanley
Cup Playoffs, all Playoff Gate Receipts (as set forth in the NHL Gate Receipts and Paid
Admissions Report) net of admission, GST and other provincial and state or local taxes, and any
other charges imposed by government regulation.

x) ""Pro Rata Benefits Portion' when used for a particular League Year means the
actual amount of Benefits (as set forth in Section 50.3(a) of this Agreement and excluding
Playoff Pool amounts, Exhibit 5-B Individual Bonuses paid by the League, the Initial True-Up
Contribution, Annual True-Up Amount, Adjusted Annual True-Up Amount, and the Termination
Amount) paid out League-wide for such League Year, as set forth in the Final HRR Report,
divided by the number of Clubs then playing in the NHL. For example, assuming thirty (30)
Clubs in the NHL, if a total of $100 million in Benefits were paid out in a League Year, then the
Pro Rata Benefits Portion for such League Year would be $3.3 million.
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y) "Redistribution Commitment" when used for a particular League Year shall
mean the amount of League-wide Actual HRR in such League Year (as set forth in the Final
HRR Report described in Section 50.12 of this Agreement) multiplied by six and fifty-five one-
thousandths (6.055) percent, provided, however, that in no League Year shall the Redistribution
Commitment exceed the amount necessary to fund all Recipient Clubs up to the Midpoint of the
Payroll Range plus the Pro Rata Benefits Portion for that League Year (to the extent otherwise
permitted) (i.e., the total amount required to fund all Clubs with Available Team Player
Compensation below the Midpoint of the Payroll Range up to the Midpoint of the Payroll Range
plus the Pro Rata Benefits Portion (except (i) that for those Clubs with Available Team Player
Compensation below the Minimum Team Player Compensation, the amount required to fund to
the Midpoint of the Payroll Range plus the Pro Rata Benefits Portion shall be equal to the
Maximum Base Distribution)).

Hlustration #1: Assume for a League Year that League-wide Actual HRR is calculated to
be $3.303 billion. The amount of the Redistribution Commitment for such League Year
would be six and fifty-five one-thousandths (6.055) percent of $3.303 billion, or $200
million, so long as $200 million was not more than the amount necessary to fund all
Recipient Clubs up to the Midpoint of the Payroll Range plus Pro Rata Benefits Portion
for that League Year.

(2) "Revenue Sharing Oversight Committee" shall mean the committee formed to
oversee and administer specifically enumerated aspects of the Player Compensation Cost
Redistribution System, and responsible for the distribution of the Industry Growth Fund (as
described in Section 49.7), the oversight of certain Clubs pursuant to Section 49.3(d), and, in
circumstances expressly set forth in Section 49.4(a)(ii), for the determination of Distributions.

(aa)  "Recipient Club'" shall mean a Club that receives a Distribution under this Player
Compensation Cost Redistribution System.

(bb)  "Straight Pool Value", for each Club, is equal to that Club's Club Gross
Preseason and Regular Season Revenues minus the average of Club Gross Preseason and
Regular Season Revenues for all Clubs, multiplied by a fraction. The fraction is calculated so
that the sum of all positive Straight Pool Values (contributions into the Straight Pool) is equal to
the Redistribution Commitment.

(cc)  "Targeted Team Player Payroll” when used for a particular League Year shall
mean the amount which, for purposes of this Player Compensation Cost Redistribution System,
all NHL Clubs shall be "targeted" to have available to spend on Player payroll (i.e., Player
Salaries and Bonuses only) for that League Year, following receipt of any Distributions under
this Player Compensation Cost Redistribution System.

For each League Year, the amount of the Targeted Team Player Payroll shall be
determined by the League in its sole discretion, provided such amount shall: (i) not be less than
an amount equal to the Lower Limit for that League Year (subject to Section 49.2(a) with respect
to the 2012-13 League Year) unless the sum of all Distributions (determined based on a Targeted
Team Player Payroll equal to the Lower Limit) is greater than the Redistribution Commitment, in
which case, each Recipient Club shall have its Distribution (except for those Clubs receiving
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Distributions determined pursuant to Section 49.4(a)(iv)) reduced pro rata such that the sum of
all Distributions is equal to the Redistribution Commitment; and (ii) not be greater than an
amount equal to the sum of the Lower Limit for that League Year plus fifty (50) percent of the
Payroll Range. The Targeted Team Player Payroll shall be determined by the League based on
the Redistribution Commitment in a given League Year. To the extent the Redistribution
Commitment in a League Year would support a Targeted Team Player Payroll that is the
Midpoint of the Payroll Range, the Targeted Team Player Payroll will be determined to be the
Midpoint of the Payroll Range, but no more.

(dd)  "Targeted Team Player Compensation' when used for a particular League Year
shall mean the amount which, for purposes of this Player Compensation Cost Redistribution
System, all NHL Clubs shall be "targeted" to have available to spend on Player Compensation
(i.e., Player Salaries, Bonuses and Benefits) for that League Year, following receipt of any
Distributions under this Player Compensation Cost Redistribution System. It shall be one of the
stated goals of this Player Compensation Cost Redistribution System to enable all lower-revenue
Clubs to have the ability to spend up to the amount of the Targeted Team Player Compensation
by providing Distributions to such Clubs. For each League Year, the amount of the Targeted
Team Player Compensation shall be the amount of the Targeted Team Player Payroll for such
League Year, plus the Pro Rata Benefits Portion for such League Year.

Hlustration: If the League set the amount of the Targeted Team Player Payroll for a
League Year at $45 million, then assuming $100 million in total Benefits for that League
Year (yielding a Pro Rata Benefits Portion of $3.3 million), the amount of the Targeted
Team Player Compensation would be $48.3 million.

(ee)  "Total Distribution Gross-Up" shall mean the sum of all Distribution Gross-Ups
for a particular League Year.

(D) "Transition Guaranteed Distribution Amount'' shall mean, for all Clubs that
received a Distribution in the 2011-12 League Year, the amount of that Distribution (i) grossed
up to include any Distribution "reductions" or "clawbacks" subtracted pursuant to Section 49.3(c)
of the Collective Bargaining Agreement expired September 15, 2012 and (ii) pro-rated to reflect
any reduction in Final HRR for the given League Year (e.g., Final HRR for the 2012-13 League
Year in Year 1 of this Agreement and Final HRR for the 2013-14 League Year in Year 2 of this
Agreement) as compared to $3.303 billion (i.e., Final HRR for the 2011-12 League Year). The
Transition Guaranteed Distribution Amount shall be available only to those Clubs that received a
Distribution in the 2011-12 League Year, and to those Clubs only for the 2012-13 and 2013-14
League Years.

Hlustration #1: If a Club received a Distribution of $15 million in the 2011-12 League
Year and Final HRR for the 2012-13 League Year was one-half of Final HRR for the
2011-12 League Year, that Club's Transition Guaranteed Distribution Amount for the
2012-13 League Year shall be equal to $7.5 million (i.e., that Club shall be entitled to
receive a Distribution in the 2012-13 League Year greater than or equal to $7.5 million).

Hlustration #2: If a Club received a Distribution of $15 million in the 2011-12 League
Year and Final HRR for the 2013-14 League Year is $2.202 billion, that Club's
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Transition Guaranteed Distribution Amount shall be equal to $10 million (i.e., that Club
shall be entitled to receive a Distribution in the 2013-14 League Year greater than or
equal to $10 million).

49.2  Determination of Totals for Player Compensation Cost Redistribution. As set forth in
Article 50 of this Agreement, following the conclusion of each League Year, the Independent
Accountants shall issue the Final HRR Report. Within ten (10) days of receipt by the League of
the Final HRR Report, for purposes of this Player Compensation Cost Redistribution System, the
League shall calculate the Club Gross Preseason and Regular Season Revenues for each Club
(using data contained in the Final HRR Report, provided that the League shall use its own
methodology for determining Club revenues for purposes of the Player Compensation Cost
Redistribution System, which methodology shall be consistent with the League's practices for
defining and treating revenues and costs under the Collective Bargaining Agreement expired
September 15, 2012), as well as each Club's Arena Costs, each Club's Club Gross Preseason and
Regular Season Revenues Net of Arena Costs, and each Club's Available Team Player
Compensation. The League shall also set forth the amounts of the Minimum Team Player
Compensation, the Targeted Team Player Payroll, the Pro Rata Benefits Portion, and the
Targeted Team Player Compensation for that League Year. Following its calculation of the
relevant figures set forth in this Section 49.2, the League shall provide a copy of such
calculations to the NHLPA and Revenue Sharing Oversight Committee.

(a) Solely for purposes of determining the Minimum Team Player Compensation
(49.1(t)), Targeted Team Player Payroll (49.1(cc)), Targeted Team Player Compensation
(49.1(dd)) and all related components of the Player Compensation Cost Redistribution System in
the 2012-13 League Year, the Lower Limit and Midpoint for the 2012-13 League Year (i.c., a
Lower Limit of $44 million and Midpoint of $52 million pursuant to Article 50.5(b)(ii)) shall be
pro-rated based on the ratio of Actual HRR for the 2012-13 League Year to $3.303 billion.

49.3  Preparation of Master List; Determination of Eligibility of Clubs to Receive Player
Compensation Cost Redistribution.

(a) As part of its calculations undertaken in connection with Section 49.2 above, the
League shall prepare a "Master List" ranking all of the Clubs in descending order based on their
individual Club Gross Preseason and Regular Season Revenues, with Club #1 being the Club
with the highest Club Gross Preseason and Regular Season Revenues for the League Year just
concluded and Club #30 being the Club with the lowest Club Gross Preseason and Regular
Season Revenues for the League Year just concluded. The League shall also prepare a list
ranking the ten Contributing Clubs based on their individual Club Gross Preseason and Regular
Season Revenues Net of Arena Costs.

(i)  The League shall provide to the Revenue Sharing Oversight Committee:
(x) the calculations described in Section 49.2 and subsection (a) above, (y)
any calculations used to determine each Recipient Club's Base
Distribution Amount and each Contributing Club's Contribution Amount,
and (z) any documents utilized by the League for purposes of such
calculations. The League shall make itself available to answer any
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questions that members of the Revenue Sharing Oversight Committee may
have about such calculations.

(b) Clubs Receiving Player Compensation Cost Redistribution Funding. For any
League Year, a Recipient Club may receive a "full share" Distribution, with such funds to be
distributed in a manner consistent with Section 49.4 of this Agreement, if that Club is in a DMA
(or the equivalent BBM market) with less than 3 million households. Any Recipient Club that is
in a DMA (or the equivalent BBM market) with 3 million or more households shall only be
eligible to receive fifty (50) percent of a "full share" Distribution (to the extent it is otherwise
eligible and entitled).

(c) Notwithstanding Sections 49.3(b), to the extent a Club was a Recipient Club in
the 2011-12 League Year and such Club is not a Recipient Club or is eligible to receive only fifty
(50) percent of a "full share" Distribution pursuant to subsection (b) in the 2012-13 League Year
and/or 2013-14 League Year, such Club shall nonetheless be entitled to receive its Transition
Guaranteed Distribution Amount.

(d) Revenue Performance Standards and Effect on Continued Eligibility to
Receive Player Compensation Cost Redistribution Funds.

(i)  Any Recipient Club that has per-game Regular Season Gate Receipts (as
set forth in the NHL Gate Receipts and Paid Admissions Report) for the
most recently-completed League Year less than seventy-five (75) percent
of the League-wide average per-game Regular Season Gate Receipts for
that same League Year (e.g., $1,000,000 (approx.) x 75 percent, or
$750,000 for the 2011-12 League Year) shall be eligible for potential
assistance from the Industry Growth Fund, and subject to oversight by the
League and the Revenue Sharing Oversight Committee and review of its
performance as follows:

(A)  Each such Recipient Club shall be required to submit to the League
and Revenue Sharing Oversight Committee a forward-looking
three-year business plan to establish a framework for improving its
financial performance, including but not limited to the steps the
Club intends to take in order to achieve an improved and
acceptable level of business performance. Industry Growth Fund
resources may be used to facilitate the implementation of a Club's
business plan, either through grants, loans, or in-kind contributions
in accordance with Section 49.7.

(B)  The Revenue Sharing Oversight Committee may review and
approve such business plan, and evaluate the Club's performance
in subsequent League Years against the projections provided by
the Club in its business plan. A Club's continuing eligibility to
receive Distributions may be conditioned on successfully
executing on such plan.
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(D)

Based upon the Club's performance, the Revenue Sharing
Oversight Committee may require that the Club retain an outside
consultant to assess the Club's business and to recommend and
implement business recommendations as appropriate.

No Club that is in its first two years of operation (e.g., an
expansion franchise), has completed only two seasons in its current
location (e.g., a relocated franchise), or has completed only two
seasons under the current majority and/or controlling ownership
group shall be subject to the provisions of this Section 49.3(d)(i).

49.4  Determination of Distribution Amounts, Redistribution Commitment.

(a) Determination of Distribution Amounts for Recipient Clubs. Each Recipient
Club shall be entitled to receive a Distribution in an amount to be determined by the Revenue
Sharing Oversight Committee in accordance with this Section 49.4. Except as expressly
provided for by Section 49.4(a)(iv), in no event shall the total amount distributed to Recipient
Clubs pursuant to this Section (i.e., separate and apart from funds distributed from the Industry
Growth Fund) exceed the Redistribution Commitment.

(i)  For each Recipient Club, the League shall determine a Base Distribution
Amount using the formula set forth below:

(A)

ARTICLE 49 49.4-49 .4

For a Recipient Club whose Available Team Player Compensation
exceeds the Minimum Team Player Compensation, but is less than
the Targeted Team Player Compensation, such Club's Base
Distribution Amount shall be an amount equal to the difference
between the Club's Available Team Player Compensation and the
Targeted Team Player Compensation.

[lustration: Club A is a Recipient Club and has Club Gross
Preseason and Regular Season Revenues of $70 million. Given
that the Applicable Percentage is fifty (50) percent of HRR, Club
A has Available Team Player Compensation of $35 million (i.e.,
the amount that it is deemed to have "available" to spend on Player
Compensation, for purposes of this Player Compensation Cost
Redistribution System), which is fifty (50) percent of its Club
Gross Preseason and Regular Season Revenues. If the Minimum
Team Player Compensation were $30.1 million, and the Targeted
Team Player Compensation were $48.3 million (i.e., assume a $45
million Targeted Team Player Payroll, plus a $3.3 million Pro Rata
Benefits Portion), then Club A would have a $13.3 million Base
Distribution Amount. Since Club A has an Available Team Player
Compensation ($35 million) that is greater than the Minimum
Team Player Compensation ($30.1 million), but less than the
Targeted Team Player Compensation ($48.3 million), its Base
Distribution Amount is the difference between its Available Team
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Player Compensation and the Targeted Team Player Compensation
($13.3 million).

For a Recipient Club with an Available Team Player
Compensation that is less than the Minimum Team Player
Compensation, such Club's Base Distribution Amount shall be
equal